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**Hn R<4»tt m U3|RTOf ( T8ffT huicsm ml W|WT) ETCT dfltl nM( <11^ RBWtW 3041? mtt 3wtRJ 
Statutory Order*and Notl fl ca t pui famed by tteMhiistriestf tbeCaverauert Mb 
(Other than tbe NBnistry of Befencft) 


^ffRW 

(frrtNr ftwi) 

27 arcqjrc, 2008 

m.&t. 252.—ftofeMffpmi $4. anfafam, 1981 

(1981 40 28) 4ft 410 6 4ft 7WRI (1) ^ (T) ^ 

1R-BTO (ii) # 3, #5 IH40I, t?3^RJ, tftxpi A 

4is*ff, 3JWW ^3ww , Mw,fea#if 4#04ft'TORinF , i 

wd 4ft internft#T 44l 4ft wfa # areor 

14> # *ft 4?^HR(f)4 M<l-3|l4lfl $4>^*f 
SW^lfcR* *fcrRI4nft ft$SI4? 3 ftgw 4*ifr tl 

[TO 24/27/2002-30^-1 ] 
H f&F # 3RR RftPt 
MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, die 27 th October, 2008 
S.O. 252.—In pursuance of sub-clause (ii) of clause (e) 
of sub-section (I) of Section 6 of the Export-Import Bank 


of India Act, 1981 (28 of 1981), the Central Government 
hereby appoints Sfcri M. D. MaHya, Chairman & Managing 
Director, Bank of Borpdaa* part-time non-official Director 
on tbcBoard of Directors of Export-Import Bank of injdia 
for a period of three years from the date of taking aver 
charge of the post or until further orders, whichever is 
earlier. 

* lF.No.24/27/2002-IF-l] 

DR. HARMEET SINGH, Under Secy. 

4lftl4», 19 44*4T, 2008 

3mwu jfffofTO, 1961 Oft Rm 10 (23*)( V)* 
8|ff 

40.30. 253.—3044* fiKWW E ft , 1962 * frRPT 2 # 
^ ^ 9fcRT mm 3lf#I44 J961 (1961 40 43) 4ft 
m 10 ORT (234) ^ -34 Of* (5) ^ 31#? TO 
pjfoNf 40 y #i^4t# ff.fr 3 9* 3 to( 4|fti4r 
flOWl fhpK$<4 5R 4ft PlHfHfbRT 
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II 


3P*H mf 2005-06 ^ 2006-07 m 3TflPR 

m 3n TOpff ^ fm aijirfa wi 

z (i) sts, ym^ 1*m 

Nfasi smm i96i (jtf*&|M3) vrcno^ 

las (234) fr iPrere: (5) ^ ^ 4pr ft* 

adj’TTen ^ni 

(it) ?g3pT^3mr^T f ^ »i ffi awqr gprft aummr 

<mr aP Fi a m ^ 

•J^Rf ^ fclR ^ ^ t <1*11 

1-4-2002 41*4^41* tf^ftdfafa^aqra 
1 5 nfircnr arom aifap ^ r&b 444T 
arofa * t 4 tr 4 3fftRT^ ^r^,^nl% 
«im in (234 Of) 


4& # 3TcTT4T 3TR ftfa ^T ft*ft 4t 3Rfa 4 

adyfmwyft^n (5) 4fiif %e c ri ) ^ ^ 3 ^wt 

srt?f> sm 3ri^> 4 4* ^nr i 

• iv) *tf arpte fa4) iftr, 4if4R 

»* amrrc *n ?nfei <h«^r^ww ^ faflrei ^ 4f 
^5 tt3tT awn i tft nfiifaMf ^ 3ifer 3iw 4 fafifcr 4 # ^ 
9^4 44*?4 i 

(v) -$&, amra* atfyftmj 4& «mr 10 ( 234 ) ^ 4^4 

wren ^ 3TpTR 3R^ wf 4sn 4fter 44m <R[ 
atfrift* 4 4?t * TO 139 (4*ft) ^ 3g«R 3P?4 SIR 
tiBNRI Wf 1 m 2 4J OR 41101c} WIT I 

(vt) "fai IZ*f 4it fulfil 4 <5R4>) 4f44 3I44T 
Wr t^fot 4$ 4wr 4rt 4 tt 4t ^ 4 *n*M44>- 
mfifar jmm 4 fa 4* 4) fyn *ipt 3?ftfcj 4in* 4m 4 it 4 mr 
T?ft I 44 ^ *ft 3RT, 3rfferf444 

^ m 13(3) 4 f4ftfe SWOT ^ 

ft ' d U Hfl 9Rg 3men 30TrW^r4 ^y ^TT I 

(vii) arf^m^t «no 115 «no 

10 ( 230 ) ^ ^ ^ ^ ^3ipn, ^ ^ 

^ of ® goto 10401$ #n 1 

3 . STPRn SlfilfwiOit «TIO 10(230) 

^ agoT «i^ ■? of^ o? OR? 001 % ofofo^rof 
woifiw; o?f ^ 3 t«ri 01 i%# i^r oo ?raf ^ 3ig^o 
•ffOlf<?Td ^ O?) Ol T?t i 3Hfto ooon ai^H o^ 
f%01 00 f 01, Ot <iM<)«Kt 3 ^r)^h oj) ski Fh^j 

f%OTO?[O^OT I I 

[if. O /oil. 3TT./cT^r( 5/3 )/l0(230) ( V y2008-09/2063 ] 

; j #00) ooft %crts, snooJT an^oo 

OFFICE O^ THE CHIEF OMVIMISSICKVER OF 
INCOME-TAX 

Nas|uk,the 19th. November,2008 
APWM)VAL UNDER SECTKWV10 (23C) (V) OFTHE 

Income tax act, 1961 

S. 3.253.f—In exercise of thepoweis conferred on me 
by sub-c ause (\) of clause (23C) of Section 10 of the In¬ 


i j 

off|ce ori 

.. 


come Tax Act, 1961 (43of 1961) reid with rule 2CA ofthe 
Income tax Rifles, 19621, the Chie f Commissioner of In¬ 
come Tax, Na*hik heaeby accord approval to the Sovarta 
Alliance Mini tries Tryst, Nanduf tar for the purpose of 
Ate said provij ion, fttim the assesi mem yev 20(KS-06 to 
2007-08, subje ptto thej following cc nditions: 

Z (0 The Trust shall conform to and comply with the 
provisions of 8ub-clau*e{v) of clai^e (23C) of 
Section 10 ofthe Income Ti x Act, 1961 read with 
Rule 2C A of the Income Tax Rules, 1962. 


(h) The Tnist shall apply its ino 
income for application who 
die objects for which it is est 
where more than fifteen per 
accumulated on or after \~* 
accumulation of the same si 
five years, as required in c 
providsd to Sectibn 10(23C) 

(in) The Trust shall not invest 
(other tl^an voluntary contri 
maintained in the form of jew 
any period otherwise than h 
the fdnnb or modes specified 
Section 11 of the Act, as req 


me or accumulate its 
ly and exclusively to 
iblished and in a case 
cent of its income is 
-2002, the period of 
all in no case exceed 
ause (a) of the third 
of the Act. 

or deposit its funds 
rntions received and 
:llery of furniture) for 
1 any one or more of 
in sub-section (5) of 
hired in clause (b) of 


required i 
m lj)(23C; 


the thirdproviso to Section 10(23C) of the Act 

(iv) This approval'shall not apply in reation to 
any inedme frdrfi any activity in the nature of 
trade, cobnnerce or business! or rendering of any 
service ill relation to trade, commerce or business 
irrespective of the nature of jise or application or 
retention of income from such activity. 

(v) The Trust shall get its accounts adudited in 

accordance with the tenth proviso to Section 
10(23C) ofthe Act and regular^ files its return along 
with the iaudtt report in accordance with Section 
139(4€) of the Act ! 

(vi) In the event of dissolution of 6ie Trust, its surplus 
and asset! shall be given to aaj organization which 
exists solely for public religious and charitable 
purposes and nqt for purposes of profit and no 
part of the same shall go direbtly or indirect^ to 
any of the beneficiaries of die assessee or any body 
specified in Sectipn 13(3) of me Act. 


(vii) The approval shall not apply in relation to 
anonyihous donations in terras of the fifteenth 
proviso to Section 10(23C) r.^.s. 115BBC of the 
ACt. ; 

3. The above approval is liable to be withdrawn by 
the undersigned, if it it subsequently found that the 
activities of tile trust are not gemiin: or if they are not 
being carried out in accordance witi all or any of the 
conditions subject to which the approval is granted, in 


l4<« <H|f> I 






\[wm— 3(ii)] 


395 


: 9*9# 7, 2009/919 18,1930 


accordance with the thirteenth proviso to Section 10(230) 
of the Act 

{No. NCCTT/Tech(5/3y 10(23C)(v)/2008-09/2063] 
SMT. MANJARI KACK^R, Chief Commissioner 

oflncoroe-Tax 

3lftT8, 24 99*9*, 2008 

31l99iT 1961 9& 9RT 10 (239) (V)£ 

W.31T. 254.—311995* IfrWHSft , 1962 ^ 1999 2 
^ 31199i* 1961 (1961 99 43) 9^9 

TO10 ^ TO (23*0 ^ ^TO (5) ^ 3?#f 3PJW 
Wfariff 90 *#! 9J*d ft* *J®9 WR 3|lftfl, 9lfcl9> 

*praf itffc9Rt 3*3 95 * 91 * 9 ft Ppifcifcsd 

?T?fr ^ 3P&9 Wj 2008-09 ^ 2010-201 1*W 38997* 
■ 999 ) '3^ nfwwff 9» f^n 3i^ip5i 11919 9>*?ft ^ i 

Z (i)3*3,31iqq>*l5I99 I%29H999 2*ftR^91*l 
9fetl 3899ft 3 l faft qq, 1961 (1961 99 43)9^91*1 10^ 
TO (239) ^ 39TO (5) 9* UWTCFff 9ft 91=9 9ftft m 
3999 a i f n w 9ifrn i 

(ii) W ar«Ffr 389 99 $*ft9RT 3f99T 3PF& 389 99 

5*^9131 9*ft Tyfepff 991 31 9*9 8 91 33 

3tV4l 9>1?flH9ft91 I994» mn 8949 *91991 ^T9f 899139 
9I9cff3l993 1-4-2002 913^4^99^191*191389 
^eT ftfa i: is ufhsra 3wn 3if*s9> 8l 9l 3 *f£ #343 9 ft 
3^ 1^ ift W 3 919 9*tf 3lfW 9ft 9 *$91 fa 

91*1 10 (239) ^ 9*=f5 ^ ^8 (40 3 9rf%9 tl 

(iii) ;^, ^9*m to 9 * 89 * 9 ft *${*»* 

9ft 9*ft 'i 3&m 3P9 ftlfa 99 fa*ft *ft 319fa 4 

aifafaw 9ft 91*1 11 9 ft-ffrem (5) 3 fiffi t g nffa *» an^irar 

3F9 3TO9T Sfa* 750 "ft 9# 97* *fa0T I 

(iv) 98 sH^sitaH las# ^*ft 3119 9 t Tjfa 9lfrF9 
3*991 *44*114 91^19, 4ffi>W 31997 o49t«4 ^ Who 9$ 
^9T3lf 3I99I 'iftffafaqf ^ 3lf3|9 399 ^ t¥% ^ 
irato ^*riro 3 rn^9ift8Wt i 

(v) ^,31IW3rf^m^tlll[ 10(239) itT&tf 

iroircf ^ 313 * 11 * sroft TOff 9ft ^tar 3«n 

SRf^m ^ «fRT 139 (4^tW 3T3«R 3PR) 3fPT faq<ujj 
^iQfTOWtr Rw W VW Ql&trl 3<f I 

(vi) 4»t ^ 3*3, 4W»1 ^1 3T«Wf 

Wl t?Rft ^ ^«n 4^ ^H! ^ 

ami•ait ftRf *ip? 3?^fe #rr 4rpf 9* 
tH ii -*&^»n afa fo 3»r ^ 3Rt, 3rt^r*m4it 

«rra 13(3) fq pfe fa ‘ ^ft <h«w i PudRrft 

^ 3T«WT 3W??WJ V9 ^ 48f ^>11 l 

(vii) 3lf^Pm^«lTO 115 ^^ft^^T«T9fe5rnR! 

10(239) ^ Vltit ^ 31JHR, ^ $#1 

^f 98 <* 13*^1 ^ITf 9!?f 8^91 l 

3. 3894R 4*t «?RI 10(239) 

^ 3T^IRTW8 ^9^989191991^8^3^ 9ftrf9fMf 


H9lPW 9tf 3W91 91 ftaft ^ 99 ^ 3*3*9 

«9IRW 981 9|l ^1 W * 19991 3W19 399»l aiJTO WJC 
t%91 991 91, ift 4M<Nd 95) 3?9h^80l({ HO PWd 

%919I99Rlli| 

[H 91 /g.3838/?W( 5/3 )/l(K239) (V >2008-09/2063] 
flRtJtdf H'itfi 9>99>9, ^9*1 9PPR ^i^fw 
Naihik, the 24th November, 2008 
APPROVAL UNDER S&Cn&N 10(23Q(V)OF THE 
INCOME TAXACT, 1961 
S. 0.254—In exercise of the powers conferred on 
me by sub-clause (v) of dense (23C) of Section 10 of the 
Income Tax Act, 1961 (43of 1961) read with rule 2C A of the 
Income-tax Rules,, 1962 I, the Chief Commissioner of 
Income Tax, Nashik hereby accord approval to the Suvarta 
Alliance Ministries Trust, Namfafbar for die purpose of 
the said provision, from the assessment year2008-09,2010- 
2011 to subject to the following conditions: 

Z 6) The Trust shall conform to and comply wife die 
provisions of sob-clause (v) of clause (23C) of 
Section 10 of die Income Tax Act, 1961 read with 
rule 2CA of the IncomeTax Rules, 1962. 1 

00 The Trust shall apply its income or accumulate its 
income for application wholly and exclusivity to 
die objects for which it is established and ini case 
where more than fifteen per cent of its income is 
accumulated on or after 1-4-2002, the peripd of 
accumulation of die same shall in no case exceed 
five years, as required in clause (a) of the third 
proviso to Section 10(23C)of fee Act. 

(hO The Trust shall not invest or deposit its fends 
(other than voluntary contributions received and 
maintained in the form of jewellery or furniture) for 
any period otherwise than^in any one or more of 
fee forms or modes specified in sub-section (5) of 
Section 11 of die Act, as required in clause (b) of 
fee third proviso to Section 10(23C) of fee Act. 

(iv) This approval shall not apply in relation to any 
income from any activity in fee nature of trade, 
commerce of business or rendering of any service 
in relation to trade, commerce or business 
irrespective of the nature of use or application or 
retention of income from such activity. 

(v) The Trust shall get its accounts audited in 
accordance wife the tenth proviso to Section 
10(23C) of die Act and regularly file its return 
along wife fee audit report in accordance wife 
Section 139(4C) of the Act, 

(vi) In the event of dissolution of fee Trust, its surplus 
and assets shall be given to m organization which 
exists solely for public religious and charitable 
purposes and not for purposes of profit and no 
part of fee same shall go directly or indirectly to 
any of die beneficiaries of the assessee or any body 
specified in Section 13(3) of the Act 

(vii) The approval shall not apply in relation to 
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anonymous donations in terms of the fifteenth 
proviso to Section 10(23C) r.w.s. I15BBC of the 
\ct. 

3 The above approval is liable to be withdrawn by 
le urn ersigned, if it is subsequently found that the 
ctivitw s of the Trust are not genuine of if they are not 
eing c; Tried out in accordance with all or any of the con- 
itions i ubject to which die approval is granted, in accord- 
nee wi h the dlirteenth proviso to Section 10(23C) of the 

LCt. 

[No. N/(Xn7Tech(5/3)/10(23CXvy200S-09/CJ063] 
5MT. MANJARI KACKER, Chief Commissioner 

oflncome-Tax 

(TORvftnm) 


qf ftwft, 22 2009 

255.—^ faq RdSgKI 

ift qpra ■an® ft? srt 

*?t, 1962 ^ ftnm sn aifc 55 ^ 

iftl &W5K 4t ftP WH f 1961 (34<T qfi VRT 

\ 'Sim (I ) tii'tits (iii) ^ irikRrf ftTO? I-4-2006 
3*1 ft affy <* TO& g R 3TPF 

* ftMft f ftW agRff ^ artifo Sfifm yq ^ SftftoRs 

m flf 1 *3PT tim f M ft>qi 

’flW: 

(i ai yft ft a y fr Ti ft i qa 3< w to w n fire 
fan ^ ftfq ftrqr antpn; 

(hi <fl W’T 3R* 31*1*1 ^ 

dWfoe i RMfftw ftdH 3W*T 

(i) it*®* tor** ^ 

gro nwi Tifti ^ tfnt 4 aicin ^rar Tsfor 
F»w4 angjfap? qrtf n*p?i xrftr 
■qf til, "3q?l <hMish *>t qRJ 288 <R-*RT 
(2) « «a qRtuftd faif i 

3 iton qfarr qRiqm afc 

3*Rr atfUPm wr i39 q»l <im ( i ) ^ 

3Rpft an* TOpf ftqa 

I ftftr IW? ^ ttaHhK SKI fafetfrf Wr*llftd 
I gRiwlid *ran mm nw himw h ^hirkk 
j *1$ 3RRPR <RPpd 3f*J*n 3IPRR 
j ^iRgcr^tmi 

(ivp aryft fta Tfrrea ^ ftrqqrer 

*R HWn^pflTlftl*?? 3RPI fttfpq T^TT 3?fc 
■3 ^ri q(ftR Wi ^ nw qfltR? 

gRT f^ iqft3^3R<pqfoin 

2. 31 jq ft q q l ftw gff#RT 

TO :— 

(q?i i ^-3q-^nntp (iii) 3Bfwfad &m 

^9! T®ftl ; 3RWT 


%HFF 1 ^ -gR-WqPF (iii) $ •gf ^ tfta lct 

cfom fttiti i^T ^ qtfnr; 3 ^ 

^<l?IW 1 ti: 3qU<HW4» (iv) 

f^TR aUnsrr ^r rfeq qft q sp^wfi ti: 
Rrfy, W<f Tlftl “FT 3TRI 

y^d ^TFt ^qi; 

3TO11 w{ qR 

31«Pl :- 5^ STg^R q»Rf ^TR qjt ^fFTSf 

qiqi mjjn; amqij 

■333 fWTRRt ^iftqq 5^ 3?k 5^ ^ Rm 
qftcT W atfaftq ? 35 aft ( 1) 

^ (iii) ^ 9F WRf ^ 3Tg^? qtf tiftl W«l? 


Mf3d 4qd 3Tftrftqk q>t ^RT 35 ZVm ( 1) 
^ (iii) ^ inWif ^ arg^q q?T w«n 

^ieR qftqr i 

[3TfatpqrU 13/2009/9IITB 203/10/2008/3Hq>lft.-n] 

! qqqlw, sm-tiftis 


(Department a f Revenue) 

(Central Board oj Direct Taxes) 

New Delhi, the 22n 1 January, 2009 
S.O* 255.—It is hereby n ttified for general informa¬ 
tion that the organization The Institute of Chartered Ac¬ 
countants of India, New Delhi has been approved by the 
Central Government for the pu pose of clause (iii) of sub¬ 
section (I)'ofSection35 oftbe ncome-taxAct, 1961 (said 
Act), read! with niles 5C and 5 1 of the Income-tax Rules, 
1962 (said iRnles) with effect fre m 1-4-2006 in the category 
of'other Institution? partly enj aged in research activities 
subject to (he following conditj rats, namely:— 


ules) with effect fre m 1-4-2006 in the category 
titution? partly en$ aged in research activities 
r following conditj ems, namely:— 

The sums paid to he approved organization 
shall he utilized for research in social sciences; 
The approved orj animation shall carry out 
research in soci il science or statistical 
research through i ts faculty members or its 
enrolled students; 

The approved oi] animation shall maintain 
separate books of accounts in reject of the 
sums .received by it for scientific research, 
reflect therein the amounts used fra carrying 
out research, get s uch bodes audited by an 
accountant as defi ted in the explanation to 
sub-section (2) off ection 288 of the said Act 
and furnish the i sport of such audit duly 
singed and verifie i by such accountant to 
the Commissions r of Income-tax or the 
Directqr of Incom s-tax having jurisdiction 
over the case, by t le (hie date of furnishing 
die return of incom s under sub-section (I) of 
Section139 of the oaid Act; 

The approved orga nization shall maintain a 
separate statement >f donations received and 
amounts applied for research in social 
sciences and a co; y of such statement duly 
certified by the sue itor shall accompany the 
reported audit refei red to above. 


out research, get t 
accountant as defi 
sub-section (2) of! 
and furnish the i 
singed and verifit 
the Commission! 
Directqr of Incon 
over the case, by \ 
the return of incon 
Section 139 of the 
The approved org, 


i 


I ! 


-I (■* » I 


\ 
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2. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate bodes of ac¬ 
counts referred to in sub-paragraph (iii) 
of paragraph l;or 

(b) foils to furnish its audit report referred to 
in sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the do¬ 

nations received and sums applied for 
research in 

social sciences or statistical research 
referred to in sub-paragraph (iv) of para¬ 
graph 1; or 

(d) ceases to cany on its research activities 
or its research activities are not found 
to be genuine; or 

(e) ceases to conform to and comply with 
the provisions of clause (iii) of sub-sec¬ 
tion (1) of section 35 of die said Act, 
read with rules 5C and 5E of the Rules. 

[Notification No. 13/2009/F. No. 203/l(V200MTA-II] 
PADAM SINGH, Under Secy. 

3$ftwfr,223Rqfl,2009 

mm t g Fg u iv 

0(1 NhM, 1962 

(^RlfwnWft) 5*1 

$m, 1961 (^«fel^)^«IW35^W-WI(l)^^ 
(h) W-2004^tfl3*rV# 

31# ftwfr ^ PMfoR** q!# 3P&9 3#mt vq *1 

t TffWj : 

(i) t m-i Tgt <»qq)q 3 *hPh> 

3FJ#3Ff 9» %t[ fiptf wrq'n; 

(n) awfftfer itm arcft iFm wm 

mfan nt# ^7ggq»n^%in^r ^jtwn 9&ir; 

(iii) # t <h feai Pw * ^ fciq 

■ga wq Tifin t# tffa 3 mm *Vir 

faRitf 3835T9R 

*t, SlfafaW 9ft 9RT 288 9ft 39-9TO ( 2 ) 

^ 3 ■qtff bfrnfaf fiRft $qW9>< ^ 

w-9tf 9ft qtor 9*n*qi afc 

91^9ft m 139 3ft39-9RJ (l) atcifor 

dtaW>K fRI fafiwq -HCHiPia cwwlfta 
qfom fote&nfe9K mb 9id 

aflq^i 3HWI aipw? Mn* 9ft Trap 9^qu 

(iv) «iyiW^fr in^i 

VIVI 1^1 ufti V dW ftVI 3^1 

hm qfow ftqtf 9l irm hm vHm 


2 . ate mm v sppteH brfro ^ 9 ft 

4t*[d*i : 

(9T) Wp 1 (iii) 3 ^Rrlfeld <ZW\ 

^31 m\ 3*1 T&W; 

("51) 1 (Hi) 3TOFft 

ftqte qtff 9»^9i; atraqr 

(9) ^nnqr l ^ *3q~-tararar (i v ) 3 

^nPRT 3*38919 ^ IVj WQ 319 99 9^39 
7lf^rq>T 3193! f%l«K«l U^d 9$f 95^9T; 31*19! 

(■q) 3 prt 3q«Hpf 3n*f q^im qrr 

31*WI d^fVtid «t>(4 Wf 

qiqi^npn; swra? 

C3?) -sm f wtv fl ^ Pure 5n ^ 5^ ^ w«j 

qfeq g i fa fir q q 3ft tiro 35 qft ^r-qro 

(l)^^fe (ii)^'3q#tif^3i3^r^l ! ^qT 
q*n -aqqq -qim 3»^ni 

[arf^RJ-R 12/2009/9*1 U 203/3/2006/3TL3>.fl-H] 

New Delhi, the 22nd January, 2009 

S.0.256.—It is hereby notified for general informa¬ 
tion that the organization World Wide Fund for the Na- 
ture-India, New Delhi, has been approved by the Central 
Government for die purpose of clause (ii) of sub-section 
(1) of Section 3 5 of foe Income-tax Act, 1961 (said Act), 
read with rules 5C and 5£ of die Income-tax Ruleg, 1962 
(said Rules) with effect from 1-4-2004 in die category of 
'other Institution' partly engaged in research activities 
subject to die following conditions, namely:— 

(0 The sums paid to die approved organization 
shall be utilized for scientific research; 

00 The approved organization shall cany out 
scientific research through its faculty mem¬ 
bers or its enrolled students; 

(m) The approved organization shall maintain 
separate bodes of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such bodes audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of die said Act 
and furnish the report of such audit duly 
singed and verified by such accountant to 
the Commissioner of Income-tax or the 
Directin’ of Income-tax having jurisdiction 
over the case, by foe due date of furbishing 
the return of income under sub-section (1) of 
Section 139 of foe said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy pf spell statement duly certified by the 
auditor shall accompany foe report of audit 
referred to above. 
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3. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
l;or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph l;or 

(c) fails to furnish its sta te ment of the donations 
received and suns applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph l;or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause(ii) of sub-section (I) of 
Section 35 of the said Act, read with rules 5C 
and 5E of the Rules. 

[Not ificationNo. 12/2009/F. No. 203/3/2006/ITA-II] 
PADAM SINGH Under Secy. 

I (fadbr^ai^famr) 

! 5$ ft?#, 27'555ft, 2009 

w.a r. 257 .-n^r fa 55 W * 555 ) 

, 19701 980 (1) ^WT #35 

ift (3W?f 5iT wfa 55 3RR0I) 

a 980 fft m 9 5ft 35-5TO 3 ^ ws (51) srt 553 
51 T Hgrarft, 

f5? fad) 5 fa5FT, 5^ fa<r<rft 5ft 

mfa^ 55 * 1 3 Ufa* 


j I (TO 9/7/2007-#3ft-1 ] 

| | #. fm, 35 #55 

( department of Financial Services) 

^ew Delhi, the 27th January, 2009 

S.O.: 157.—In exercise of the powers conferred by 
clau e (b) (f sub-section 3 of Section 9 of the Banking 
Companies Acquisition & Transfer ofUndertakings) Act, 
197(/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Prov isions) Scheme, 1970/1980, the Central Government 
lierel y nom dates Shri A. Bhattacharya, Director, Ministry 
of Fi lance, department of Financial Services, New Delhi 
as a! directo r on the Board of Directors of Punjab & Sind 
Bant with ii nmediate effect and until Anther orders, vice 
Shri \nup K, Pujari. 

j [F. No. 9/7/2007-BCM] 

GB. SINGH, Dy. SeCy. 
j 3$ftfl*ft,29^555ft,2009 

2 $8 .—fa arfafwr, (1955 5* 
23)5 ft 5 ro ^ 15 ? ^ #35, m 21 5 ft 35 -*nrr (1) ^ 


5F*(5) 

qrctifa f tort fa ^ ft, njsfkm # figraft 5ra fforcn, 

fWRft TVt 1126, fax 21 -^k, mm 5ft, 3rf*R£!HT 5ft 
5lft«l ft iN 5* 5ft N5ftt ft 'ftk 3W5T Nfft 3TT*VT ftft 
55T, 5ft ft ft, Wft5 #3 fa ft 3«Tlft5 

ftft ft TOW ft *9 ft 9lfftl 5*ft[ i I 

(ftlft 9/5/2008-dfeft-l] 

| ft.ft.fHF,39#95 

New Delhi, the 29th January, 2009 

S.O. 258.—In exercise of pe powers conferred by 
clause (c) of sub-section (1) of! Section 21, read with 1 
Section 21A|of the Sfate Bank of India Act, 1955 (23 of 
1955), theCefctral Government, in consultation with Reserve 
Bank oflndia, herebynominates fchri Tirloki Nath Singla, 
resident of H. No. 1126, Sector 21-B, Chandigarh, to be a 
member of the Local Board of State Bank of india at 
Chandigarh for a period of three! years, from the date of 
notification dr until lather orders; whichever is earlier. 

* [F. No. 9/5/2008-BO-l] 

GB. SINGH,Dy. Secy. 

fasft, 29 TOftl,2009 

t .. . 

5JT.3TT.;2S9,- 4Pj to t>fl 4f»~ j(3W^1(5 *5ftft 3955) 
iftfa, 1970/1980 ft«*S 3 ft (1) ft RW 9fe<T 

fesift 5T9ft (39slft 5»T 1(9 mw) 3!fft999, 

1970/1980 5ft 5TO 9 5ft 39-9lft 3W (3-5?) 5RT 
953 5$RT*ft iFT 9R&9 W5ht, "51 

5ft 33^ft P^fan 5n 5ft fllAo ft 

ft9 9ftft#n(3t*p|? 3llft?r ftft fa 5ft ft^jftft/ft^PH 
fa ft f&Rf i^T ft 4 fT 9» l fcl9> ^K9>ft 

[5>tU 9/22/2006-5t3ft-i ] 

I -aft. 5t. fm, 55 #55 

■ j 

New Delhi, the 29th Ja luary, 2009 

S.0.259.—In exercise of tl le powers conferred by 
sub-section 3(h) and (3-A) of Sertion 9 of the Banking 
Companies (/(cquisiticn & Transfi r of Undertakings) Act, 
1970/1980 read widj sub-clause (1) of Clause 3 of the 
Nationalised! Banks (Managem ent & Miscellaneous 
Provisions) Scheme, 1970/1980, t te Central Government 
hereby nominates Dr^GUlfam M ljlbi as part-time non¬ 
official Director on the Board of D sectors of Union Bank 
of India, for a period of three >ears from the date of 
notification of his appointment < r until further orders, 
whichever is curlier. j 

[F.No. 9/22/2006-BO-I] 
(jIb. SINGH, Dy. Secy. 


t.No. 

gLb. sri 
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toft, 2 muft, 2009 


m. 3U. 260~.^ftuUOFK,7RRRI (^U^URWftU 
uptouf^to?3Rto) to, i976^to lotftuuto 
(4) ^ aqmtf •ft, agate rnHRiftrtrtuMui 

ui’rft ^ ^)au ^irenaftRnufepjf Rh 4» 80% ^ 3?teu» 
ui*teifrtf ^ tot m muterour wnwm to i, 
aite^jto tot 11 

UfR U. tof/iftur |!HlMif/W*lIW*ilf 

toft ^ urn ^ tor 

1. ajtfttor a^fqp <nT*ft( 

127 

2 *?>*KI 

90 

1 ^to^Nr toton 

44 

4 arf^umtotr 

31 

5. 3^9? UfeURU 

e 

6. totu^z4N> 

24 

7. flrt*ite*s 

63 

8. aff9> tfto 

1 

9. totter 

9 

ia toR^ 

6 

11. 

^18 

12 ^4106 ^N> 3lf9> fTs41 

1 

13. 

60 

14. toto ^N> 

170 

15. ^dl814K U4T 

1 

Id ^Hl^5 5ft4l 5*<iWtyl (ViPiis 

11 

apr 

719 


[mu 11016/3/2008-tot] 
UJSRT (WRTOO 

a it ft*re H to ato totf 


tjPwht 

l. toregr to totoaf 
urn uito si *(to to, tote u fto: 
gMHTHlll! 

z to to torcf 

hr u ^sRi^c j^wus, ti^io ur$ uuto, dc*flci 
uftoigteuw, 141202 


,2009/UR 18,1930 

'M m 11 1 it'I. 111 im i i.'i "ini ii 111 n» ■■-!—— i-rri" n t ■■, - 

3. ditfaWd to 3lfa> <*>T*i4 

wjifm w&m togsto wt to? mr 

^URr-141008 

MS A. 

4. 4Uk*r<w uur amurusWM 
wjPiftiMM ur#h to-aft-teR*o, Omits 
gpRRT-141003 

5. 4nKWd wUr aRw f>i*R 
*ft.TR;ft UftjRT #.& Tte, 4ld*K UI^ W 
to,gteunr-i4iooi 

6. 3jtft*psgr to <to <*1W 

ftwK msr, ^uto? ftfero <i>fcta u£ aw*raM 

totU*R,gftoj!-141001 

7. 3rtRU^ fR> 3flU> U*RR 

ftto **nm uran, ^-xv-i36,u^^wt, fHdOM 
te,gpwpn-i4J0Q3 

8. aite-ed to totof 

TjMt.TR. Mftd* U^T, to-I, to U$Z, 
gfwn 

9. 3ttft4Rd to 3ffo 

UR T£T ^SRTER: toUH d**fld UUUU, fto 
^faUHT-142024 

10 . 4llR4nid to 4»TM4f 

Wft.UU toft «ff^<!d, gfeg* to, tot. Tfe 
gfeURl-141003 

11. aftfaregr to <to =nT»t4 

UUR, 2594, to to, gfcUHt- 141003 

tewft #U 

12 to aifaruiftrcf 

TRT-21, to tom Rpf, to ftWR, toft-l 10092 

13. ^IRu-ed to to ufarf 

#-7 , RtffRi «Nw,Itorcgft, u$ftggft-uooi8 

vJiwftH <lu 

14 . aitRu^d to to tori 

^IUT-7, iNt UR UT$ 3trfcftUFd, (toff: 
UiftlURy) fm-144621 

15, ^ftft i Rd to to tolf 

torn totMtor toteft^ m<mifli , *retoto 

(to: toUR^O ftR-144207 

„ r 1 ft — jr _ « - M * 

16, 4flK*RM «R? 3ff9> 4»Wri 

Ftoito ilftWRj; 
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17. astfqr^RRf 

fMr TOR Rif vtfm, tftTO 

18. 

xR^^ri,483-TO^(^'»' 3 n , TO) : 

f R-144H)1 

19. ^AR^lfosifaTORf 

1 1^T, #1TOW TORR-144001 

20. 5 llfw-ric 1 3ffq> Rlfatf 

T L—44, ftlRT qftWKW ^ md RTSfeircft Tfe, 

xnrom,1xR- i44ooi 

21. < r TOr* 

1 ira* R> ^‘Hl, 7^5, TO ^ 

<mm- 141303 

22 <feecrt^aqTcp^M 
x TOft.sj. 309-3 io 

X S, TOSITST (fTO: XRgTO) Rr-144401 

23. 

tx^.-i<'8 xtfjRtaa, xsft.#. Tte, to*r 

3ISX-144001 

tim fa 

24. aflRxWcffo ST^TOrI 

X! S.TfM, 264, 3TO-44-#, T&m -160047 

25. 3 rtfl^c TORf 

13 RTft.3i 47-48, TO Tflif, ^«>l« 

26. 3 ^Th» 

X>R4.3fl 54, ^TO-47, ^15-160047 

27. 3 3*fo ®f*T*rxf 

X) R.xft.af). 525, ^TO-70, X5TOR TO, 
ymi 

28. atffar TORf 

^)R.^TT«3 r. - 18 , 11, ^TO-65 , 

(flTO)^R-110062 

29. 3|)Rq-ri<^ xfei' <iXT*+i cdThxI 
X3j3.xft.TO.-99, xfo-3^2, H4fW TO, 

Rjsieft ] 

30. ^6 <*fo ^Th4 

4rdl4( fft44W, f^leTT-X^TO^ TO, hI&icA 


M4090I 


^Nr srtaTORf 

;, XtTO, RflFIT: TtR^, x*TO-140001 


32 3ftR<KM % 3ffRT I 

TO X** TORR-fatg* fTOT: ^TTO TOR-140108 

33. 3ftR*F3R jN» sffur «f»Tn^f 

TO TRR5|R «TO5X Rlfty faRl: ^ (RTO) 

34. tftR^sZtf 0f^ 3ltcp TOrcf 

31, 3TT8! *lfc, Tot 414>4 ftl ^ TOT (xfTO) 

35. aftRroeifo aftvTORf 

TO X^ TORR: <^8(11 f^fl: <F4fT (filTOR 3f^YI) 

faf-174306 

3& ^R^i'^ci ^N> 3xT c f qfcf j 

tr *teR, aa ^ to Wron it&, 

TORT-176001 ! 

37. ar tft q^ T ^Nr affqrTOwf 

tor, xafron, ^Rn:|TOi^r ftroe 

31^1-176215 I 

i 

38. affqr TOrcf 

feHME I XR#*, TpR TO, tffrTOff 

3&1-174402 

39. aHlR^Xri lN> sflfar TOref 

^ a 6, ift im, xffel Ttife* 1%T: Wk (ftTOfl 

H^l) fR: 173025 

40. ^AR^tdM arf«p 

^ TO (ItoTO t^Ri 177001 

41. 3llR^^yrl 0NP 3#P 4 »Rr{ j 

■^T. 3i^s^T ^Nr, to xte, axrfro ( T fTO) 

144514 I 

42 aqftRrofr srfa <»»Th 4 j 

TO ^XgiTOt: TOTO, 
r*fcii-'i<Ni^lp< RR: 144423 j 

43. 3i1R<ito ^ 3ifqf x#rcf 

TO its, TORf, fTOT: TOTO 1 |r:1445 14 

44. aftRxiTO^Nr 3ffq» TOr^ 

atR^ki Rur ■^xRW'^IRxir =4cta, xpi^y, "TOftci 
TO, 1TO:. *Wifl R (RTO) f^R| 144507 

^Ri«i 

45. a ftR qro fo 3rfy TORf | 

TOXOST.TO,X=ftRRR Wjjlj 

ftRkiyxte-152001 

46. 3nRTO5T TO 3TTP TORT j 

xjw»t, xte, | 

(ftlR!:ftR^y)fR: 142060 


I !- t'l 


» «lf> I--: *M <« » 


■**! i i | ■■ 4 



47. q>fa*f, 

■mn'smtt: 4MN«'wdta: 'hifawri, 

(fan: flnfagO 

48. <*ff v 8 WTntf, 

im M m«R: MMMfe (fan: faifay) fat :152002 

49. 3ftfapB?[ 4fa 3tf<F Mfatf 

wrrm faVUTte, (fan: tfimn) 

fat: 152107 

50. s^faFWT 4f*?» 

ftmi faifaM (fan: HTtw) 

fm: 151504 

51. ^N> 3ft) 

4few ,-yt>-77, firtM fi mu Mfem-isiooi 

imfmn: #m 

52 sflfarow 3#F 
ftp# 180005 

53. 3^ftFW 4f^> 

1 ^ W ^*1-180004 

54. AftFSW 3fa? 44*rtl 

1 2-A/4, 180012 

55. 3*faTO*F3#q>MSfatf 

i#ir nfaw> dm team 78t/q, 7 ff^m 
*FJr180004 

56. 3#inw lft» atfqr «*T*M 

^flBC-2, ^aAt ^ts A 'W«(lni t?A ft**ra 
^-180015 

57. AfaFOTfapartfaMtof 

6,‘gstt MrfMnn <^whH£' m 
180006 

58. 3^ftP0H ^N> , *fF v P 

^fa, fawp crctftci: AMI, (fan: WW5O 

fat: 184120 

59. aflfaMJfatf 

483, ^T^apjpTC-143001 

60l 3#«WE?I ^Nt 3#7T'#fatf 

t ^wi, Man far wh'MWt 
3^PR-143036 

61. 3^ft*FB9f ^ft> 3?fa 4>T*0l 

jwm fata A.A fa* ^ ^pr 30 
npet-143001 
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62 Sflif^RPpl 3TN> ^THtf 
1M MRR3T5cFR> 143001 

63. ARM^dd ^<6 A4> 

#1 ha its Afar 143001 

64. Afi *re « Afr ’ 

10, fan Gifts'l 7 °tAw 

3PJ?RR:-143001 

65. AR4*dd 3 mt Afa> «i>TW , 

3PpKK +krfa 3lfa sAPihRm ^ ^f%ffA 
3T^ra7-^WM7 its MHWdl 

a»JdW-143115 

66. ARM-dd ifa 

A.Afo,tataip3lipRrc-i430Ol i 

67. 3#|ft*FWPf «N> atffa 4<Krtl 

A WpM Mfaw (Aq> 

<3fdVH <0«!M ) 3T’3?TOT-143001 

68. AR4*dd faff 3ffq» AfaA 

AK^i ^I3?R“6, 3PjfNK-143001 

69. 3flfapdd fa* A4> AW 

<stfd£l fa? faiARjg (fadl: chiohi) fal: 143003 

7a AfaFddfaM? Afa Ah^I 

djRmn (fan:A*j?TMjp 

fat: 143115 

71. alfUlT'd IfMT a#F ^Th4 

A its, -mn wjsm -143001 

72 

A A ite, Man (fan: 3^^-143505 

73. Ifa a#q» M#wf 

Tm V$~gmqt- ^T M!M! MTO (fan: 

fat: 143604 

74. 4j|R<RVl ^fMT 3jfa 

dNi% ( wflite (fan: faz: 145001 

75. a)RMTdd ^ 

A A TO (fan: t^H: 143531 

76. 3ftfaRSfl ^ 3?f*J> 4 >Th4 

splits, Mdiwte (fan: TI^W) fat: 145001 

77. <H^faWd «fa 3Tfa 4 »T*i4 

MWR, ^MRy (fan: J i«l«SO fal: 143519 

78. ARM-dd «N> 2tfa 

A *i*l <^4> mAmtr 

(fan: u<4i«iO 


Mf^^XRRM: 1I PT*A7,2009/MN 18,1930 
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7j9. 3TtR ERIR 

1 ^ ^k-6, ^ ^npff -wm w 
, ^-180006 

HO. 3Tfa> 

! HR RIR«J<I CfaRT: 3PfRR) 

MINIMI j^T 

8|i. ^fcRf 

aitet mw\<i 

<faRT:lFPR) f*B-148021 

HR 4i<?>q<: qmlW CR»TRT: W'l^O f*R: 147201 

83. ajtft ! FZR lN> a#F 

7JR? RT cRTb^R *1$$ 

j (faR?:H fe4l<rff ) 

f 

81. EF5PCT ^Nft affcp 

^H1 4>rcta Tha "Wf^Z «B1^| H>f< ^FRT H» «ihA 
j HRi?n(faRi:HRiRr) 

8|>. aftft T*ZR <hT4j 4»TmU 

HR T^5f siq>q<: (faRI: 4RIIRI) 

| faH48100 

8i. ajlRWtt Ifa affy efiftref 

9R* Tfe, (filRT: mI^kai) 

1*R-|47021 

87- 3ftfrRR■$N» 2#^ 

| HR i 13 SI4>H< : ^fcjqi# o««flvi: HT*TT, 

I (fr< IT: HfotiR I) 1*R-147201 

8^. 3^RR$4> affaHifrrcf 

j HRF H ife *F?tRT (faRT: q^icii) 

A affa> 

j HF*fl R HiR^T (faRl: 

9di Sltft 3 RR 3TfR> 4»T*Uf 
'^qlld *fl-S> Hi>oilFT<8 ^ntjq 
(ftEfl: M^WR lf fr l) t*R~140406 

9\. a^RR^ 

I HR 1 R €iq>M<: RRlfcf h^<4iV(Hi 

j (fadl:*RR*)1*R-148023 

9^. ^Nr arfajHifRlf 

i ^ rH* t r (faRt: tfnRt) 

9^. aftftreR IN? affav <*Th4 

j f^R-148023 


cSRlRRtHsT 


147301 


94. afiftWR 3 N» affa> 4 >Th^I i 

^nf 4*r, M Hm (faRi: #r) 

f^R-148023 

95. aftfareR ^Nr arfar | 

<NHM aflHT *R3f« ZSRlRRt H5T 

faRl: *n*W 1*R: 147301 

96. ailfcFZR Ifcr atffqr nrfatf j 
R-$4», 3RIRH HIRR MRl4l^ll-147001 

97. artM^ZR 4 Nf aifq> *t»t*T4f I 

t^T. fft<ni.-l5 im Hf^HTRr- 147&F 

98. arfqj nifatf | 

147001 

99. ifln» 4 >Th4 ! 

#T HR1TT, ?$*m H ffR Mt t?|eHTRT- 147001 

10a 3itftH3ZR ^Nr 3Tf9» hjM j 

151 Hf*RHT #3RfRR, HfiRIRT-147001 

i 

101. arRf t 

^R1 HiRCtlfeRT HRSft aiWdHl ^ HR Wflfc Tfe 

Hi^rm isr^HR mtyd mPzh iri- 147001 

102. ailfiH'ZR 'for afar 4 >T*nJ | 1 

Mq*Ri H^Hl 4»W’4 I^TRT: 1 ^fe^TRT t^R-147001 

103. 

4» K Hft^H fa f^ S ' o j Mfe4 1RT - 147001 

104. atiRWM ^Nr affqr | 

4^4*1 

HfeHlRl-147001 

105. 3rtfweR^ arf^^ff j 

7te ±\M q fej tiRl -147002 

106. a(lft44i« ^ artqj 4 >Tm^ ! 

114 , t^t-ii a#r (ir^z Tra^r-HfzHiRi Rte 

^fZHlRr-147002 1 

107. 3AR4t*R 4 Nf 3Tf*F 4>TR^ 

f?R Tff^T T£*lt Mlft'd HfenfRI fte HR151 
(f^Rl:-qfZHIRl) j 

108. ailRn^R ^N> 3ffar Hsfilff j 

aojTRTK %. Tte, 

Rr-140401 


109. aflRq»iici' arf^F q>W 

HI4»9>4 ^ 4W^4i HTWR '^Z, 
(faRT: HlZHTRl) RR-I404<jl 


HT^HW TRTJH 


' w «l (■ li ■ il :* ( I 
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lia ahr 

MjftffdfrfV ''ffc H$WT, «*I^U 

($m: Trf&tm) M-140401 

Ui. a rtf frre a ~iNr afry qftrcf 

(I^TtTra^r) M-140401 

'112 3iift<wfci to afar 

nfeqrcn itz, Tnryr (*w? ^fcswr) ftn-i4040i 

113. 3lfqr 
clci) Vl^ m1*ct 4> wyn 

WIT, (faW: VfiWWl) ftR-14fl01 

114. aftfarew aff9> 

SRI* T&'Wffa (fiwif: ^rw wft*) 

1<R-140406 

115. 3flR<w<i ^ 

sUi ^ ^ (fllW; ^WfT) 

fH-148028 

116. -fa a#F 

> 

«dT<h ^4I*R1 3|PT, 

(fami ms*) fn- 1400*8 

117. aftlWRSi ^Ni 3#F 

m *rtf, m (f*m:rnrnm f^imm 

118. aftfopwrlN» 

teff %, W* t 9,1J!*K -pWw -wNf 
(faw: M^ l * WfeW) ftFT-141127 

119. a/)R4*ri6i 4N» &ffa> &fwf 

^lf Rf*R $ qRJ UTR T& OWR: 

( -mb®: toi), ftm *w-i47202 

120. aftforew INf affq> pM 

TJR.#.ajt 146, ^ETORIW, <fff»^<+H 

f&IW: Mfi'MIWI fR-147001 

121. Ifcfi aifar 

V &-147001 

. AA jf __V„ . * f 

122. 4UK4*rWl 3ff9> WW 

^W*W», ^IWW n<*l, 4 f Vfl K — 21/15, 

TW1WI Tffa Tte, wfc-560001 

123. 3ftft<K0l aftyr 

^wfw, ^inW* *?wft ^Nt, wfa *ou, 

$^***-751007 


124. ajMt^nz^T *t>Tmf 

Hl$ftl4» 45TSfpRf, flrf5»i, 5*RT <!5T, WT 
^ » T44l ,yify-713213 

125. a?tftq=zsf ^N» 3 flq» <*>TirJ 

4>wf«4, 3lWfr# 7 Nt, T&1RJ U?f, 
917-20-20^, x frf$R fo, 1004 

126. fry afar yftRf 

lllfrfaiy 4»RlfeRl, 3RR ' t TFW <w;^r 
<OTW>< "RFf, <m\m ^ Wl^, 3PCR ^fl, 

^f-400025 

127. a ft fore ri affy ^rM 

Tiraw wfim, ^ msk &fzw, 

(ftrf^m)->737101. 

^N> 

128. . 

4>lfM<rdl 7TH3T (2854) Rpl ^f. 103/^, ^ ft'WI 

item ^ w^t vm, 

«fW 31^1 RPq 

129. -frPvfa 

anw warren (1383) #f fte, 4-9, afiren 
^R-503215, fr4W<414 t^TT, 3?W 3^T ^ 

13a 

zm Ttm (1869) UIHM4W1 W 31^-508112 
*fW#8l f3R?!T, 31W TI^fT ■0^1 

131. 3f«t» 

3H?*iqgP 71101 (1325 ) "R. 3/7 "Rt 3RTSBH 23q>^l 

^ 3m*$F, 6jHfrtel -506011 ^fHTTPf ftlTO, 

3mni^TRFRi 

132 ^R! ^N» 

#lf»R7nQT (0658) 'ERU 1-6-200^2, 

3lfq% ^ 3?rt Rte, *hPR' 508116 
•un*iki f^RTT, 3ffH TR? 

133. ^RT ^N> 

(0665) ^lTte,f^m-508114 
WffeT f^Tl, 3rfW TFR1 

134. e h , Ki ^ 

^5R*rtR7irarT [qqw^] (1328) 1-1-53/1, 
■5R»ifR-506i67, mm fm, aim 

135. 

qrs<TRT war (0899) ^r its, wzm -509359 
w l^w, arret rr? 
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W W01 (2498) 2-6-8, 
sft Ik&WlI kk k w <fi'dH4*R-505001 
3Tra-^T7F^f 

kttjlk 

YTR3T (1923) #T Tfe, WT ^RfaR-560347 
kfajjiw k RS?T, WIeT ta, 3m? 3lkT TFS 

^fcj Ik 

kkMt pn^T (1877) kNwfl-508244 HdMlSI 
fkl{ 31W 31^91 TFQ 

k*Rl Ik 

^TT^P Wm (1364) 2-76, kk k RRT, 

^lt^-509154 RSRj* W fkm, 3im 3^*1 7F*T 

k^dlk 

^4i4l Tiran (1327) 2-53/1313, ^Rl^-^TTte, 

k^fer-506142, wvm farnr, sm RkT tfv 

k^^lk 

HOT im\ ( 1408) 1-5-71 R, 

HOT-509001, 3rfy 3ikr tfo’ 

kHTT Ik 

(1192) R-R9>, 73,fklkfak, 

] sfaFF tw^rl k HRT, HTOT^H 7FR-508202 
H^ksi $m, 3TTV ^ TF^f 

'ft’ifl Ik 

(0776) 4-9-5 R& 5 H, 3TR k Tfe 
wkfei-sosoo 1 - ky ukr 

4<* 

(1301) RTR. 2/158, kirk 

kR, TT^k-506172 ^TTW fkm, 3Tfa Tlkl 

kH7llk 

^3R> tlMl (1664) kWl4 HPjJjF 508246 

•ttypiifl fkw, 3Tiy 3fkT 7F?0 

kHTT Ik 

wjlTHl (0843) WRT-7, JfJIWR-509216 

HFRr} HOT 1*1 d l, 3RTy H^TI 

kH7T 

FWl^ST 7TF31 (2450) W R: R2/1, 

R^H Tk, fa'fcftkfl Hlk, FJR^ST 

RRH^-506001 

kH7llk 

jjok^TTTm (Ifak) (1938) RTR:2-89/2/R,Rl 
R: 79|7, I^H Tfe, ^1# kR afo *fe?T lfak-508280 
iwil4l "f^lcTT, 3TRJ 7l*H 


149. klTF Ik 

RUM #T RIOT ( 0621) R: 51, I* 

c nv rcn-506002, 3TW k*R 

150. kHR Ik 

kwi^iren (1810) RTR:ji-44, 

k krctt-508214, fm, 

3#n 3lkl R*? 

151. RFRiIht 

(1810) '3-6-65, 

^rfksf k RO?I I, 4V(k4l*l, lmWK-500029 

152 kHTI Ik ' I 

^T^T*^^R»r9T-8094 (1810) 16-10-1458, tilRk 
^5! im, ^?W-506002 

153. krcr 

^SPFRR W i. 672, T^T3|R-4 

^arWy-482002 W 31%T 

1 

154. kTO 

7 fhpfi *ifk ^rfe h. 6, «iWn 

^TR%, T^RR-474005 (Wt^P!) 

’ I 

155. ^R1 , 

^ffe R. 24/1, ^twj #f Tfc, kPI*T 
kf ksn : ^38^-4(87001 (W 3^PT) 

; j 

156. kRT fm 

«TRiRte, -gm, ?ffwf5 

157. | 

^d[«+Wci 12 , '^rklkk'i 

^Kias ! 

u i 

158. k^Ri kf>, ^5if -pmaT 

RR ^ k ^ kppft kojd, 7W-8340023 

159. kro Ik "Wm (k^TRlj) 

?\W\ tklRl, RRT Tte, kR k. (k^k)-8270I3 

Rlkk fw^TT, §fl<lsl*4 ! 

160. kRT Ik fsH'fi pinir ^ 

~mz ^-5^1,1km 7k, kTPky-831018, 

Rk fRT^r 1km, mws i 

161. kiR Ik, krM^w pfljai 

«Bk7 HRTTFTcT kw, WffNlQk 

fw RR f^TcTT, i 

162. kmt Ik, ar^r ^nrfm j 

^ TflR fk, k. kmar 7fk-834002, ^RRk 
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'Ht -*H ifz #tm TFir, Tte 7T*ft-834 008 


164. 

a irt*E *y ttor Rrtff w, 

Tte, aw ft wy *r<wtay-83ioi3, 'yff fwpjR, 


165. *^W 

15/463 4WMW I W ifc «Nrt-518301 
9^1 flu*; 3?RI 9^1 


166. 

W^jl 1 -224, Wfft *?ftw 1VU< 
tifu&w vm 3mry-5i5004, 

atfwni^T 


167. fa 

^-*W h W ?l ^* W >)im»tfl -515101 4H^ry f*W, 
*iwr9fcr 

168. fax fa 

•4191, ^4 H 6/502 9HPn 
w*-5i6002 apnnrtw 

169. 3h?> 

1 4l<4rH«IW l l H<f*W fM** ^ 

^frFJST H^nrri ^ HWH ~$K, 

W*W#-517520 

na fax fa 

wwft, 7M fam, *R *p*n 

fa, ■# ^ 9?^9, WT?9ft-517325 

, f^njr faw, 3 ?rj 9$*t 

171. 

■^ly*!, 4-^6, 3m **f, Ttey*T-51565! 
a^Rrjt 1w, siri 9^1 

172. 

9^, # fa w 

<|4, 3^^J, «fflS91 faW, 

3TRJ 

173. 

71*9^3, 2/8 , 99W tN?, TlfFfa, 
fw, 3TPW 9^fl 

174. ^ITT 

TPTff^, 3/17, +’54j6 "HFf, 

TWI^WI-515721 
31RI 


175. fa fa " 

frpqUi 9wft fMa: ^iBErt, 7f* wr$* i Tte, 
fiR*9&r-517501 
^ f*w, affRi 9^pr 

176. ^m^F(2873) 

TO*T$ 4W4 9^*2 7W, W3W*, 

M^k-226001 

3717 ^V1 

177. 9^71^(2851) 

H^l ^TPl 419^919, 

Rw-225001 

178. ^*W fa (2866) 

6W&H1 foffo^.4, 
*I*W 21351 4&ft, fot-243005 
3717 9^7! 

179. 9*9713* (2908) 

^-93, f\i c nfifl , ?> *f J K, T!*fry, UftSR, 

Rm 249401, 

18 a #*m$SF(2909) 

wny 

Rtw T8ftiW7, 

Rm 247667, 

181. #w4Nr(2900) 

4WW1^4 3^**J59F( faV^RTWJFT, 

Rrui ^8W, <l^f Tte, rrfa*f’», 

Rm 226025,3^9^1 


182. ^m^*(29i7) 

vxwm -mm vm : ^/16»/145, ^ mugn 

Rh 273005 
3TR9^?T 

183. ^TO^N>(2910) 

^ M *R#, 

3^), Rn-262701, 

37TC 


184. ^1^»(2902) 

VThdH'- mH'd! , ^-61, 9*19^, 

^rp»y,Rn-208020 


185. ^>W$*»(2901) 
^^p*t '*iwi wyi 
w$m hz, www, 

R?T-248001 
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186. !^RT^F(2936) 
ig*K!^,f^-244001 

187. ^4^(2932) 
j*tairc,m--246i49 


(2930) 

? RftfWi yet 

^-246746 


kft-3?qM Rtf * 
ftp-250611 

\90. ^RT^Nfi (2933) 


(2931) 

FTRtf RftfiTRak 


T-246701 



(2935) 




192 


k ^?I) 2, 

•nftr im, tjvfftw^ 742101 


193. kfw4ki 


ft , tfist <ikrV41*ls£te k rr4, 

RM k 4>1WWI, -SKTOt—4k*l , 
^f^M^t-721657 

194. # kfm4k 

kk*w -wir, 167, RfeRT ift to, 

*1W-WH, jfrw lM-700084 


195. kto4k 


to^k, 

C \ t 

R*RMR, 

08 


196t kRl4k 

?JFRH2r0Rf 1 

TITFffl k RRT \ 

VWW, 695009 : 

197 . k*m 4k ! 

torftffctfrkRt 2/716 (1,) l^^ti, 
tkeftfl^-695012 

198. kro4k 

tf 8/1 $3, #k^3mr*-i27 ,jft y »R n , 

HWRI^-695006 ! 

199 . kro 4k j 

ktf'=t l9,T*T?tfk 11 / 747 , I 

4N-*^ ktfftn to*, 

k k, kVrHH lj^lT-691320 

k*sr 

20 a k^r4k 

Rsk Rftm, ^trcr zrar, 

sFprapf k j9w, rsj Rijf, 
kkwftlffr-690518 I 

kw 

201 . k*rci 4k ; , 

4vift«R ft fr tn , kftm, 
WW ft ^l ftWf-689691 J 

kym 

202 k s m4k j 

"zrak,, kft^ki 9|^, 

ftfcH-686004 j 

kw 

203. k*iti 4k 1 

tf kt 81/1613-1 I 

torn 

^ r ftik , k kt 
rd^Hd^H-695586 1 

ksr 

•> 

204. kiti 4k 
tf*k*00/12,R™Jjtf, 

■Rtnjk -q3Tftfk k W, 

ft^,kro 

205. k*TTT 4k 

mg R. 7/356, Rntttf wm, 

^lf RRR kkFT, ! 

ftwr, ks»r 


1 . 1 


> * «!)■ u . .ii ■> i t 


« 1 < 
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37FRT 

225. bpi«n ^N> 3#qpr 

f&Jk. jk *rar, 3w*m, 13 , ^r.*t. he, 

tom-282 ooi,few3im 

(u) 

I 

226. |jpT®W iNi 3ffar 

fa hk, 3i#»w m, aa he, 

hh jhm, 

tocfrre-j-202 ooi Pm wdtw (T. ■».) 

227. 

fc*n *W 6/36, mi t 6, item mm, item 
fkcH ^IFRTI^-221 503 

228. jifi'W ^ tofa? ^f^TT, ( 

*l?(t UT^T, he, WWW, 


3#F item, 

mm, 514-^, fan# h*m, 


ife, 


*- A . j^-. . *t> .. _ - 

3fT*m TO 3TPF yfeq T, 

TO “Tfreff, *J©T «TT3fTT, &<9L he, 

W, 

^TTCTI^T 



3ff<F 5T5VI, 

1, fe^t^. 

^ "k, feoW-^Kd 4feni, fepc 


-845438 


232 jjpWI 

41WM1 WSFT, M«"IIWfl hf*£, 

^ PWK, fa|5R 

fT*T -800013 

233. ^Ni 3ffa> 

pnrar, wmm, ^pn he, htimh, 

iv. * \ ^ 

WZ + M?TT *nwRT, 
faSR 

234. 3 #f item, 

jOoiHTsl |?TT^T, TRfh^t, "^TO Tte, 

tern + tern 

1^H-843j 302 


$Nfe mrim, Tf# 

235. -^PwnlNraihr^ff, 

fwi m*, ^ir mm, 

e 5 t n Kre ‘^"'HIT, ’5*kl : 814 101 

Pwi yrth (fllTOTO) 

236. a#pffew, ! 

^-112,7M^F?R^N<k«, ] 

ftww 9^1 a to, to tot far he, 

3*TOTO-382 443 

few : TO? : >pw| 

237. 

315WW mm 

# few, ^h) wifn ?p&, few tea, 
mmeim TOifejr nR 

3KWRI 382 421, tem 
7TO ^TOUf 

$hfcr 

238. T&m ato 

^lk\ *f*R VfffeH , 46, to), Tprtn 
fer he, mrf: 440027 (wt^) 

239. ^WT 3#qf 

fefcr 3 fe^g ^8, -^TTftn* 275 J^inw w, 
433 ^^#. he, ^flfesF-422 flio 2 

24a ^«R hm a#?r 

"wor, fe^f, ftwW ^Nf, 
a#F^^WI^ ^fe-431 122 | 

241. ^pm ^h» if&ti, 

wshrH WsTI, 4lW^J<rl Nn^*i,r^ ^fl. wST^ff, 

m fe. ^*feteff- 4 i 6 114 

242. <jptq>i 3#F ffe^T, 

?iran, wta 207 / 2 , # he, ^ 
(fe98^RlRl) fTf415 110 
$Nfe ^ (Tfcmm) 

243. 3^Tfe^, 

HJCI^K ^mai, 1, qiCH<r*i, Mld^H T f^ Tte, 

PfCT «J1 U 1 401404 

244. ^ 3 lfo Tfe*", 

4.WKW mm TRttfe, h- 39 , 
wwl^K ^ cifers^rciT 
^ 400 053 1 


I 


I 
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##*i <Krafc ra, T#snr 7pi$ 

245. ^f#R #17 arfqr #sfi, 

##F +wfcTF MfiMH #71# MIFF, ^f## 
f#e+ fa?7T +91475, ^*c|dl 31#+ #5, 3T#++R, 
(^>,^-400101. 

##*r +uiM«t, # 

246. ^jPi+i #7 3 (Th> ^Tsmi, 

F^ +mTU l^TF^ 71R§(f, 3Tlfc 7T+7RFf FFf, 

sTs+1 3tfq» fiiR 1 ! <*T**<rtera 

#5 # 71F#, F^, '*j3$-400072 

247. < |pt < l*l #t> 3lf+ ^f5FT, 

STFTFTF tjiksm, Frffe F. 571, fenracil #7 
3M7HI*I (^jf)-421501 

248. "*jfFFF #F 3F+ #5*11, 

«Ken^ tipsi, sk+i sifFTT Pram, ftf ^ict, #n+Tt, 
421503 

249. ^pl*H #17 3ffq» #5F1, 

#.T7F.#. 7TF3T, dli<Hd) 9,+M^N +1337, M*imPi<=h 
FFF, fte +. 27 T^’ 34 FFl# f59t, ^Fl# F7^d, H# 
(F.) 

##f +wfdq , #tfjt 

250. ^jptq*! ^T+ 3ff+ #smi, 

# # T^F # 3TT+3 711131, 425/426, # ^ 3117#, 
qldli^H 2 IT #51, 7^1 sbTtl, 8+ #T +l*U, Hl§«hi # 
3114*1 #1^7-560076 

251. «|Pif*i #b 3tf+ §Ts«u, 

# # 3F372 711131, # 43, 2 71 #5T ( #1^#!^ # 
3TT372 (# # 311372 F7T fe# #711#) #17J7 
560040 

252. ^pRF #17 3TT+#5+, 

«W#*UH'I7 711131, # 48, # «FT+, # #5, 
F7T#3J7FF7, ^491^1^1+ #5, #leJ7-560024 

253. ^p4H #7 311+ #5F1, 

^^< 1 ^ 1 7 711131, # 70 71, W5#l, TIFT 

TT7FT, *$##17, #1^7-560024 

254. *jf#IF #7 3TT+ #5F1, 

<7d+<^-H J l<rJ7 71F31, 31cf-^#^rF +l t #7T, 
Piqetl 7177, "5^ FMK, F T R|7-574160 

##77 +(7|fcil4, 

255. < jpiq , i #b 3|f+ ^feFl, 

t##71F31, 1816,1##,17K#-586128 m 1##; 
fadi: #5fpj7 

##*7 +T#F, #7W1^ 

256. <jpiq-i #7 3if+ ^Ts*ii, 

PHF fcF J SI 711131, #7 +. 18-704, 3WU*FR 
rH4t^ 51 (3T3F), F<rl J iT5l, 1#F-508207, 


257- "#7 3iTh» #5+, 

3|#3 qTjjfl 7IK9II, ^h( 1 Ff#F, Flu'll Hrlffll, Ff#l+ 
FI#l#5,#Fl+5,#7raK-500001 (311. 3.) 

258. *|fFFF #6 3lT+ ^Ts^ll, 

1#cf 31# 711131, ^Tl# ##T, Fl+ft "^IM, nl«ci«f> 

■FI#!#, ^+NK ,#7raK-500001 (31T.3.) 

##77 #^7 

259. TJpRH #17 3#F ^f#l, 

* #^7 77101, 15/11,1#+#5, #^7-516361,-+5F1 

P*icil ( 3TT. 3.) 

1 

##77 

260- <jpiqi #F 3iT+ #531, 

TFFT5T 71F3T, 5171, ^ <+>!<##, 

7FF151,1^17n 7FF151, ( 3l1"#711)1^R #-765001 
261. ^pPR #7 3Tf+ #5+, 

•qfe+ 7TF3T 3«7F #^T, # #f 3F# 

+T#371, Mpiqi, ^#37, fa7n-7^f (3ft#7Tl) 1#T 

#-751014 

# #77 3#P ^WU I cbV 

26Z #7 71F3T, 

##1 +ft#7T, 

#.#. 2137 # 77FT^, 

^.#.7t5,f#7-452001 
^U7:(073l) 2403352/2403428 

263. #cT 71F31, 

^-5/4 3#T #Ht, 

#cl-440012 

^117: (0755 ) 2461267/2466195 

264. 7TPR 7TF31, 

22 ^TStj Pic^ct'l, "FT# FT#2 # 71FT^ 77FFT #1 #5, 

7TFF1, "5^-400002 

^TFTF : (022 ) 24040046/24040095 

265. 71F3T, 

T 7Tf2-7ft/3, Fl#^!, 71F27-23, #^1, F# 

^#-400706 

^TFFT: (022) 27707708/27702228. 

266. ## ?# 71F3T, 

3TfF FFF, 1T7T # Tte, #7h#t, FtTFF ^#-400092 
^FTF: (022) 28076536/28076540 

267. ##F FTFlfeTF, 5^ 

#F#fl#F FFF, 94.1T7T##5, Wlslj^, 

1^7^1,^-400054 

^TFTF: (022) 26103256-3260 

268. # #F 3#F FT+nF# 

FgFFJ7 71F3T #.#. F. 1, WI #5, #.#. 

+t^3FF P*ldl, #7^1-686631 


370 Gl/09—3 





i 
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269. fftzi+late dM» l +U 

t YTRsTT i. 1, flivnfaei fateM, 
gddi’qeiR Ht.3Tt., +ft^2Tm ftel, itTef-4 

270. &Z ate nFFlte 

*)P5Hr< 1 TTRsT it.it. ft. 1, teSH I d l it. aft. +t<24H, 
to, i Tel-686039 

271. tet* ate dldui+U 

afft^TT fTTto ten TTHsT it.it. i. 1 +<A+dU it. 

aft. te fto, tel -686002 

272. te «N' atenratetr 

+)<2<W te it.it. i 693, TTt.9.H.i<U +leP4 
(ten, tefa Tte, tel-1. 


273. 


274 


teir ate dinteU 

^<240 Tffite TTK§1 it.it. i. 114, tote 
fqle-s'ii q>etqd}d it. aft., efft^2*m fielT, i>Tel-2. 


^d ^4 3TPP qiqw|etjl<, 

|TT2 3^ an? TTR§T, Pd*<=leell it.it. i. 29, teN 
jfaleSnj, 4dHPd<dl fto, ^Tel-689101 

275. |te * ^|dH)|cbl< 

item tel it.it. i. 1, W1 it, aft. MddTd<dl 
(to,-^Tel-689501 

276. |te te ate ^Muraftr 

I ^ 2^1 Tmmit.itX 1, ifc<tw\ it. aft. TdHPd<dl 
| faicll "te-689103 

277. 17^2 ate ’rra'tetr 

j Pd^HelklH 7m3T it.it. ft. 651, Pd6*teigm it.aft. 

| to, ^Tel-689115 

278. ! ^rir 3TTP 

| 'til’il ^K9I H^.'Sft'. i. 1 , ohlil it. aft. MTl-lld^dl P*iei), 
;tel-Q89691 

279 . i te "t^F atenrmtetT 

TlHsTT it.it. i. 1, Heeineeft Mpf^H it. aft. 
fielT, ftvCef-689585 
7^2 ^<ih affcpi q]q u iqft"< 

7 Mt it.it. H 1, 3TF1TST it. aft. 4fpfPd<4l 
-to,-feTel-689678 

281. ; 7^2 ate qiqu|<+,\{ 

TFft-teOTT TTRsT it.it. ft. 1, 7Mt it. aft. MiHTdidl 
Iton, ^Tel-689672 

282. ; te it ate 

?fiKsii it.it. i. 2, qs*iRq>TI it. aft., 
MTHRjiil fto, ^Tel-689662 

283-j te i+ ate nratetr 

I , it.it. i. l, ten lifnsm, wi, it. aft. 

: fd6*l4dgm , te-695308 



284. t£s inr ate anster i 

ten, im n^r, it i it -qtfte ntete, 
msnn it aft, ^#T ~691541 


285. 


3hTh> 3nq u i e hk 


nrte, itit.i. l, m/652-it, iter if^iei, 
tete it.sft. ^FTeelTl, Pd6eH^^ , -te-695609 

286. te^aftq>?intek 
tosit.Mti. 3,-^ it 6 / 77 , 

qiTel'qOs, 4 ^ 1 , 4iefts it aft{ 
te-69^562 i 

287. "te aftqr ^iqui+tr 

+5+4.el, it.it. i. 2, -£it. 6^673, 

Wt fitel, +54+ el it aftJ +ter W, te 

288. tid aiTq. -qi^nqftr 

te^, it.it. i. 8, it. te ni- 

q^Rnei ''ft. aft. +leein, ^Tel-^91536 

289. Tftz STRj- ^telT 

deiiMTi, it.it. i, l, ap^irftftei it. aft. 

q.leeiO, i><ei 

290. tete aff^ nm<h\< 
dPeelell, it./4/64TT, 

^I^PclellPoiel P«lfe59, dlPeelellit. aft., 
teem, ter ! 

291. tei+ aff^p +fclu|+lT 

34Hel**el, ^+feenRl, it.^. ^415, 
Pd6cHnl^H-695541 

292 te iNr affq? aimtetT 

arfte+ +Frfeli, 6iafRq it^ Iqte54, 
ten nnr, it.aft., tn^Fn3ri-69500i 
te fe aftfq? 

293. tei+ ate-qlten j 

aiftemt nrpfteR, nPiqieii, ii^r inmn, 'i'H<0+ 
■g^ mnr, 

tenen-147001 

294. te ate m fallen 

arftei+nteem, gte i3,miten^^i2T, 
t^-400005 

295. Tfts i+ atfqi ntdqieii 

arfnfte + i 4efn ( ^ l uio j^.^taft. i-7, 
ter-5, in+^n 

296. "rftr 3ftq> ■qfteeii 

a)iqfei+ -+mtePT, nf<33T, gft +f?ft mi 4, 
te5i-151001 

297. te te ate Mpd^lel! 

aftnfte ntem, ate^r te, ^Tei^nT, 
te te-144001, ten 


■* \ i 
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298. *Pt> Hfz*Hcii 

'«mmicR- 1, 3^4«h<. ^tai, 

fiH 14400 l,Wf 

299. *^.z 

^*Rf?R-2, ^i*^'S e »K ’4\'h, ^id-^R, 

144001 

300. TZZ 3^T» MfZ4l<rfT 

Zt Tte, <3^44 Ml, 

1*R ^5-141003, T fW 

301. ■^Z^NT3Tfqr'qfenRI 

m Zt Tfe, TORT, a^ilcT RxrdU, 
pjRTT *ii?i*R, "pR 144409, N4R 

302. TZZ INt «rfqr qpRRrll 

-TORRTR. TO. 3ni dlTOd TO-Rlf%Z, 
TORR TfiR, f'R 144001, M4R 

303. ^^TOFZfZTOTT 

^°ll sflioi "^TIcRR, ^*RT TOTR, ^iid^R 7TIR, 

1<R zfe- 144001 

304. T$Z 3fa> Mfzoidf 

TOR ZZJ, «ll^ Hl-H «iki**R (TOfR) , 

f*R ctils-144001, ( M^R) 

305. R^z^rz? arFqr qfd^Rrfi 

^ cl J l Z*R, ' J lld*^R ?m, 
lTOZte-144001, (TOTR) 

306. a»T4» ifz^idl 

Z^c? ^Z>, ^TORR TOT, 
fazzite-144001, (TOTR) 

307. *^Z Zlfa> HpRidl 

TO^SZR TORR TOT, 
f*R zfe-144001, ( M*Tl«0 

308. T^Z^TZT 3jfa»'*lfeo HI 

TTRZt Rlf%Z, *iieRR ZTT?T, Pm ®tils-144001, 

( H'4Ri) 

309. T^Z^ZT 3fa> T rfZ*ITRT 

289, TOk ZTOT Iro TO wtf zt fcr, 
'^iTd'^R TOT, tZZ °hls-144001, (TOTR) 

310 T^z^Nf a^fqr MpRi^n 

«m«ii<, ”IJC'J**R ?I6l, 
fR^fe-144001, (TOTR) 

311. TTtZ^STfa MfzZIdl 

^TT?RR ^RZt, fR^te-14400l : , OfaW) 

312. T^Z^TZT 3TpTT ZpRTdl 
^Pkiod ^ im( ^frot ure, 

37, Tte, ’SrieRR TOT, f*R ^5-144001 
(TO1R) 


313- "^Z tsF 3lpT»-qfzqiRT 

"*tz '#5 «RT, f^lRT TOTTOT, 
fRZTte-144505 

314. T^Z^Sffr qfzoidl 

•$z wz zzttot, zrte Tfe, tottot, 

ftZZTte-144505 (TOTR) 

315. TZZ ^N) 3Zfz> 9fZ4TcU 

• air *m ttz imi, wz, ^ ^ to, 

fTOT fR 144505, 0R1R) 

316. ^Z ^fz» Sflfz* zfzZTRT 

"3ft Zt ife, *60414!, fTOT Zi^RTT, 
f*RZ^-144401 (Z31R) 

317. 3Tf*T» zfenRT 

fTOT ZT^TTOT, 
fR ^Tte-144428, (WO 

318. T^Z 3TRT zfzZTRT 

(HjPwTfz tt^’ ^jtt ^ffzRT ■§nrz, zzr "dz mim^isi, fatfi 
^«RH,fR^fe-144401 (Z^R) 

319. ^ZZ^ 3lf*T) ofdOldl 

~ ^<Mg R ts TO^7, fTOT TORR, 
pRZ^-144040 (R^R) 

320. ^ZZ 3Zfz> zfzZIRT 

Rt. Zt Tt5, ZTRR^, fTOT ^RRR, 
fRZfe-144801 (Z^R) 

321. ^Z 3iT*+> mIzOIcii 

fTOTTORR, "PR zfe-144410 

( H'flR) 

321 TZZ^T 3TO ZtZTOfT 
ZTST <14, "3TRRR ^I6<, 
f*RZ^-144001 (R3TR) 

323. ^ZZ ^ 3Zfz» MfZ4ldl 
Tm Tte ^TTOT, 

■pRZ5fe-144601 ( t RIR) 

324. T^Z ^ 3Zfz> ZfZZTRT 

Hl*f, ^rfRZRTRT TO, 3T^RR, 
t%^4-143001, RTO . 

325. ■^z^a^ofzron 

TOt ^Z, 3^?RR, fR 143001, 

■*RTR 

326. 3Pf» 3 iT* 6 ZfZZTRT 

^Z%Z TO, 3RJ?RR,fR ^fe-143001, 

T RTR 

327. ^ZZ ^ 3Tpp zfzOTRT 
Z>ZTT Ri5, Sl^JtRR, 
fRZfe-143001, T RTR 
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330. 


328. | Tfe 

! £®h«dl£ci, ^i^ll «tdlcH fte, 

I ^-143001, W*! 

329. | ^ ? 3Tfo q fe ' R MT 

i^rai ^FTFTT, t^ffeTT 3fPJ?RR, 

^^5-143401, 

330. Mfc4ld! 

cHidK'f, pj Hp$>d, n*uril "tK’ldK’1, 

f^FT^ST-143401, H'SIW 

331. 

^ Tfe, f^TT d-MdKH, 

Phi ^»-1434I6, H'*h«i 

332. jT^Z ^4 * RPi4WI 

fm ^rp^, 

[PFT ^6-145001, 

333. 

j’Hdl'I'hljl, ^«=KtO t^fFfT U<^K^<, 
jpFT ^ft-145001, Wl 

t I 

334. j^Z tstf 3ITF 

iHdM'+lfc, TTRry; ^F, t^fFfT 
pn^f-HSOOl.’Rra 

335. tezt^aiFjr qpZRkrli 

panro, FRft l^ffeTT U«I41H<, 

145001, H'Jiiq 

336. )f2z^ W qRl^WI 

k^WT tt *ft. zt. Tte, f^fFfi fIRkikjj<, 

^^-144204,^51 

337. te^5E 3?far tfit rn 

jl<sW«M, -i'3i<0«=b fPfaFT faFfT elRfPTR;^, 
^FT144527, Wl 

338. ^ ^ Mfd4 TFn 
flPfl^Kj e t)'i4> H u s) P*K?1I 
fFT^-146001,W 

339. ^zt^jaiFF MPdiOFn 

FFR *i , k, pHdi ' 3 i* 4 j / 

iM^j-i 80004 ,^^^^ 

340. ^ )3Tfq> TfclTFn 
^4R^ y* •IRK, P*kth 

tfH ^gj-182701, *I¥hU 

341. ^Z^F&TF qf ZR TFTT 

13?R *ft.zt. "fe, ^HT4 i 4T, 
fpT ^Ftgj- 141003, Wl 


342. T^Z ^F 31FF R feR TF n ! 

, qsijl ^ 7^, ^f*F!HT, 

141007, ; 

343. ^Z^Nr 3TPF MfdRIcil 

^ '5J c b<Sll r 1l Rq^l d6«l<^ *FRT3lf, 

Pldl ^jftpTHT, f'FT 3^-142(^25, T4T3 

i 

344. ^Z^Ne siff nftmiQii 

7T#T ZFT$, ^ft.Zt. Tfe ^FF^T, 
f*FT3»te-141006, H«nq 

345. ^i=h 3TnF t rtz , nFn 

"RSl, Fjf^FTRT, I 

f^FT^te-141004, W j 

346. j 

Rpfw TO, ^f*FlHT, | 

f<FT 141004, ^ ] 

347. T^Z ^F 31FF qfZRMI 

4«lfW $hl 3T, gf«F!HT, 1 

f*FT3ite-141003, TFM j 

348. ^zt£F3W lPZ4MI 

Tf^C Z*R, ■#FTHT, ; 

fiFT ^-141005, T5TF1 

349. ^Z MPd^Ml j 

7 TT^ ^ FRTm, ?1F. ^ (^lell ^f^FlHT, 

f^FT 142025, W 

! 

350. 7^Z% 3Tfrr qfZRMI j 

■RT^T «(RK, i 

f*FT ^fe-141001, 

351. T^Z -$& 3Tfrr | 

fRFT Tte, <=jf«PTRT, 

^^-141002,^^ i 

35Z ^Z ^fT * Mf^TTd! 

«iHief^ ^s)mc ife, ! 

ftFT^te-MHOU^Rm j 

353. ^Z "iNr 3TFF HfdPlcil 

<$^fl Os, Cjf*J4i'1l 

f«FT^te-141002,T5TR . 

354. T^Z^aRFF RfZRId! 

*fRcl 4 J K cjfM*11-11, f 

frr ^te-Miooi, H'jih 

355. ^Z ZfFfqF 

FFJ <3»gRl; *u<gi TFTN i 

^FTFTT, fTT 141001, T F3fa 


i 


i 


I ■ I 
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356. 

-$m ?TR3T, ita*rj7T,1^eft-iio 034 

357. 

«*V <uo[, 4**i<-14, 4fe u il, Reeft-i io 085 

358. “HKdl-M 7^3 

< 1101 , ft^eeft RwqfqEJieiq, drflO T rf77T7, 
%#-110 007 

359. TOh 7^3 $fo, 

fftfrsr to tott, f^ft te*RraiePt, 3c?i# ^ttr, 
%#-!10 007 

3.60. "HKd) 4 ! 7^3 

i q£eT <iio[, RjeeiV fq<qfqEiic!iq, <ica4 hR*u, 
l^eeft-110 007 

J 

361. 'HKdl 4 ! 

7^ arfqr <stm eiftfn ttpstt, fteeft t^r^ren^pr, 
3cdO HR7U ,fce#-110 007 

362. 7^3 ^N>, 

fltTR ^n#3j 3tfV Vf4<H ^TRIT, hIR-u H^Pt, 
%#-110 007 

363. 'HKdl 4 l 7^3 

Retll sRTlPtqRO <1101, qqMI 4s, 

^l^eeft-110 042 

364. 'HKdl 4 l 7^3 

41 lets 7^3 IV Rich el ctaRdO < 1101 , eiO’iA 4s, 
fdHK^,f^eft-110 054 

365. ^TTTtfarT^t^, 

efle! ft?7> «*Rhu < 1101, <il^iq4 eWei 

fteeft-110 067 

366. WRT^3^, 

<1^1-4 9RcJ|< ^ <*>eqi u t 8WH 711731, 

wrt wrm wf, Tte, *pft7Vi, 

^l^eeft-110 067 

367. *HI#q 7^3 

■q^er *rm tirut, vm -qpf, qiui+^4, ^ ft^eft-2i 
366. 'Hkdlq 7^3^, 

5 *<*>i<£h 3^FPfleT <n<ai, pel’ll 7 Tfq, Vloeii Tfe, 

• ^l^eeft-110 065 

369. ’MkoI-h 7^3^?, 

«K7g7 *pfeT W T^TR 711731, Tfe, 
R$f^eeft-110 044 


370. ^Kdlq 7^3 «|fa>, 

Reefi qReiq> 73jei 711731, 7^*37-12, 

^ RetiVl 10 022 

371. WfaT^Z^, 

7ft 37R 37R 3TT^ ?TP3T, ^£[71 Tfe, 3l)odl, 

R$fteeft-110 020 
371 ^TTtfRl'^3^, 

■m# qneRi 711731, Rl(lM>y Tfe, fteefl-110 049 

373. *n7dfa 7^3 

311^ 3ft 7ft 4>|U^cKl 711731, ^337-13, M>'ft<WK, 
Sf73MM21 007 

374. 

7PF1 fa?17 71I73T, TftPH wf, ^ Reel)-110 062 

375. *H7dRT7ft3 3fr, 

Tl%# 711731,7*337-1/2,'ftfNt, f^eeft-llO 085 

>• 

376. *1173*3 723^31, 

■ft^ft, 7*337-24, TtfTOt, t^eeft-110 085 

377. 3173*3 723^31, 

3ml31 1%R ’9TT73T, V7T-1, 3791*31 f3?T7, 
f^eeft-110 052 

378. ’Hkdlq 7^3 «Nt, 

71173* 337 7n73T,ftleef*-l 10 052 

379. ’Hkdlq 723 ^31, 

q»Vk 3p3>e*q <1101 , hIcih^i, Reefl-110 088 

RTfeVd fe 

380. 

t^eeft nReit* ■wjci <n^su, 473 4s, *ilRi^l«0^, 
f^leTI: OdRnqrqiq, 7F^: 3tT7 fVT : 201 002 

381. R4sV«; 

■qftrsi ^37 62 WOTf, m 3ft TT« fafe?0 , 
V31, ^37-62, f^en: ^PT7, 

7F^:3tT7 3fft?T,fVT:201 309 

382. 77TfeV3^Vr, 

37q4?T ^ T^TT (5^ I^iTI que^'Jt <1101, 30'4l^ 
Tte, 3PT7tFT, Rieii: 7^1: 3tR 31^T, 

ftR: 244 221 

383. 

yiSi^iS H^eii ?TT73T, "3ft 6-9, 14-19, 24-27 5, 

^TRT-1, l^eeft 7fe, *i<KWK, 

fe: ^TKWK, tF*T: 3tT7 3T^T, fVT: 244 001 
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384 



38 


384 

F»icni chiqtaq, 117 Rfcdi R^, 

18, ’il^l-Sl , ftldl: ‘fid*! 

R^R,jftR: 201 301 

r-' i\ 4 * 

mlsf dRRT, 

i ^iPi'bi fast ttttrt, 

f fafc^i $TPir>i Rndl, ftcril <I-S 

^TRK, ftfRT: OlftjRWK, TT^R: RR7 U^T 

ftpT :|201 102 

^ift-SI 7IK3I, x Rfe R. T£7T-9, MIHI * lift'I RTR, 
ift< "fasT #T Pfe, #17 R#5T, ftlRl: 1 ftrR ^FFR 

77JR t TtKU^T ftR: 201 308 

! 

Ms id t^r, 

RiftfRTRK 3 ?iir 1 non. III—— l , 3Tirrk R>TRfRR # 
RT7T RPJR7T x lt-3Tl J> ftiRi: RlftfRTR^, 

jdTi< R^R ftR: 201 010 

MsidtRT, 

^RNTJ R>7 W1 RTT3T, #5-#^ RRR, «h<rl4dttd 
=t>Midis RlftlRTRlR, ftfRT: <iiftiqi<ni^, 7RR: 

‘3rR'?^7T, ftR: 201 002 


6 . 


38 8[ 


389| 


#?d7 24, T^R l^R W Rtf YTTOrT, Rft qcR 
| R-13. PJR# RT# RT?Z;?T37n^ cTT^dftN 
i ftfRT: ftpfR «£S^FR, 7F?R : RrKR'ftT, ftR : 201 301 

390| 

Rftnjf rtprt, Hftry, ftfRT: RiftmK, ti^r: 

RR7 3^R,ftR: 245 304 

i 

39 U 

I *ikr!i j k RTPsTT, 17-RM#H‘k OlftlRMK 

| ftfRT: ‘IlftjRMK, TT^R: RR7 ftR: 201 001 

392j 

i ftfRT : FT ft# ?TTPRT, 7T, 11, ^RR 7R^, ftTRT 

; 7H ft#, ^O^H, OlftlRMK, ftfRT: RTftfRMIS, 
TF^R: fotu y^i, ftR: 201 010 

393-i ftlMd^RT, 

< *fl<0'i{i< RRIRdl h 1<0 MfWi°h o^rl Yiioii, fte, 

; Rftftft frlMs #70#, 41<0h\K , ftfRT: M l PdRNK 
! 7F*T: jdrTP U^T, ftR: 201 204 

394.j 

i »i<l4HK R03 Tfe 7IR31, fRRTT7T RRR, R03 ffe, 

! 3<kMK, JUKMK, 7RR: RtRU^TT, 

! ftR: 2^4 001 


395. Msdid Irt, 

R>TR7*T RTcTRTRT RRFT ^fllOIl, RRR RR, 12/4 ROTRT 
ftlf^R dis^, ftfRT: ^CTTTFTRK, 

TRR: RRTR^TT, ftR: 211 0dl 

396. j 
^TftlRTte TTRsO, IRTMt. RiT^R, 

RTR, R^Rt, fRRT: R^Rt, TRRt RRTR^TT^ftR: 243 001 

397. Ma^d tRT > 

RiFT^ dT#RT RiR RRRT, M wfRRT ^fRR*f W^Rt 
SRlftr RTR, RORJT, t^RT: RTR^T, TRR: RtR 
U^7T,ftR: 208 012 

398. tW^Rld fR7, 

R^T3? ^RTRFT 7TRRT, RRTj ; 5f^T 7F5RR RftR^, 
«hRfe(l RFf, T^R T RRTTRR R> RRT, cRsH*, ftfRT: 
TRR: RtR ftR:|226 018 

399. Rffe^d IfRT, 

ellsHdi RER RiRTR *Jte«WRj RRRT, R^IrHI RTRt RT*f, 
ci<3'i<d>, RTRRt, ftfRT: cioiU, R3R ; 4 tH 
ftR: 226 002 

400. fRfe^dtRT, 

<H<2Hd) 3oftTRFTT RRRT, #-3/142, ^Rd^-RR, 7R# 
WRT, RTRT ?T3RT ^lftl4Hl RHRIhI, FRRR5T, 

ftfFlT: ^o-ich, 7RR: RtRR^I, ftR: 226 012 

401. ftffe^d^RF, 

FFRRRJ ^Rd7-8 ?TRRT,tRdR Flf 

Myi, 8, 'ffROR’R, <ri<ii'idi, f«urii: noM*, 

TRR :RrRR^T,ftR: 226 0|16 

402. ftrfe^tRT, 

CKSMdn RRfRRRR* Yll^sll, 7# eTS# RT^ ftpftTRFf 
T^R, TT^RFRR, RtelH*, f^RT: FRRRJT, 7RR: RtR 
R^?T,ftR: 226 016 

403. RlT^d Itrt, 

WSPCSi RTcRTR^ "91R3T, TRlfRRT 3#RR 

RF7, RTROR^, cksm-*, ftl#: chsm<*>, 7RR: 4tH 
R^T, ftR: 226 022 

404. [ElTs«hd ^RT, 

FRRR57 TTtRT# T^FR #RRT, W# RlftR 
RiRRteR, # ftR^R RR7, ^R #R Rft, W°H& 
WRt, ftfRT: R13R3T, 7RR: HtR R^T, ftR: 226 002 

405. fRfe^etRT, 

ePsIH* TTR #Rt Rft ?1RRT,1.1, TKWdl^H, 
TJTTRftftftanl # RRT, TTRR^# Tfe, RRRT5>, 
ftfRT: RlaHdr>, 7F5R: RR7 R^?T, ftR: 226 025 


i 


i 


1 J 
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4106. 

cIBPRi clotl ^bl^dl'h 'H C H, "^?Fn 

?IR, 43/28, iddRbifiU ini, cion-*, P*TRT: R73R3>, 
TP*T: <frTC vfa, pR: 226 001 
^107. Wfiwid ^R7, 

<rUsH<*> RTaT, 439/14 ^ sftT it, "FKtf "RPf 
RpF, W2 P & , fm: W3Z&, TFT: <TrR 
pR: 226 003 

408. RfPsiid ^F, 

5RIMK RH3T 7TITT9R TSlit MINIMI, 

3RT7J?R, trkT^, Sdisrarc, TFT: <TrR 
ftPT: 211 003 

409. 

dKid'til 7TR3I, i7T7 TT^fn <MHl4-28, 

R<sR37 ^v4NI4 HKW+'t, TP*T : TTxR ^7T, 

PR: 225 001 

410. 

RR7f 7IIOI, «69I3£, 

TP*? : 3tR TT^T, PR: 208 001 

411. Mi 

c hi'i^< Hid 'fe, 7ii<ai "QTT TR Ttn 4l(d , +l fi^nTRn, 
f-16/96,RRis,^RJTTPn t^TRS^pR:208 001 

412. M&<&d 

^KFRTt T3?T. it. it. ’mar, 7ft ^ 15/1 RF 
W, ^dHMI, dK|U|4fk, fiRT : wi, TFT : <frR 
3T&T,PR:221 001 

413. 

«+>^NK R1R Pz ijtR -CFR # 7TTOI, 
'+.^NK, TF^T : "3RT 3F&T, PR: 209 625 

414. M&te 

=hdl'Jl war, ?pFR facIKH, <4SI dMK, didW, 
pjfRT: +?ll'4 ; TF^Zf: "3RR 3T^T, PR: 209 725 

415. ' 

R17§I, R. 58, 7Rj7pTRK iR it x fTFT, 

7 TT^rt^7, f^RT : RTiPjT, TFT : pR: 233 001 

416. 

chsm<*> Pdi^i) ^1 JqPiH<f Tirai, 43/29 'idd 
Pfr7lU iTPf/*<»>l|dKtf *RR, Rcji RR, e*kdni, 

<!^M : <StH diVl, PR: 226 001 

417. 

^1 -6R, ^idl'M TTR3T, ^J7«TRT, R7^T3>, 

TPn : "3x17 PR: 226 024 


418. 

4>w;j< ^i^nai, tr anf #.19, ^nrit ^ R7T, 
^7f-2, RRRJ7, frfRT: ROTJT, TFT: <TrR ifal, 
pR:£08 027 

419. faTseiU "^7, . 

7FT TITaT, 7&R Tfe, TFT R^Rt, TFR: <TtR 5^ 
PR: 229 001 

420. f7ffe^^7, 

71^4 7^?R TFT Tjj^TI ^2pf ?WT, 92 ^SHli ini 
%TI^T, t^RT: ifTI^T, TP^: ZZms 
PR; 248 003 

421. 

7 ^iR 7 f im Rrar, 152/3, fPt # 

7rmi, TRrgr %s:, %tt^t ( P^ldi: ^<l^i, TPn: 
^tITP 35, pR: 248 009 

422. 3f«6, 

«ri57 Tiran, 251/2 ^ ^PiSK wf, 

%TF£T f^RT: %7l^f, TRT: 4 tKKsI«, PR: 248 001 

423. M^d ’for, 

wpr ch^cieftz ?rran, cb^«K«IU *mU, ^ffr, 
Pjidi: TPn ; "3 tR PR: 250 609 

424. M&^d 

nntdl 71101, §Vd Tji, "^7? +4 u -s TTTni, ^Wldl, 
f^R? : R*M, TPn : 37RT7ST5, PR-246 424 

425. 

?tPftt ( 4 ti<Ksfe) rt^i, 4 pRid «m, mm 
Hl^dril, #FTT, PsiRT t n^fTR, TPn ; 4 tKUsU, 

PR: 246 174 

426. RiT44»d^N», 

r*> _/v,_ 

^HgK ^Idl^i RFai, nRR 3Rf^ TO 3TI^n, 
J JF<nR ^fn^t, -gfT^R, fRRT: IjfTgTT, TP^: 4 tRI^, 
PR: 249 404 

427. 

?f<SK ’TRxT 7R4 "TTRsn, 7TR TlfNlT Ri, <?P<£K, 

fRRI: ^tgR,TPn: 4 tHI^,PR: 249 410 

428. RfP^d^, 

RTai, fafr-SM 19, rnPdd RT^TT, eRgK Ri, 
TTS^fp, fRRT: eR.SK, TPn : ^Tiilo-s, pR: 247 667 

429. ' 

6 dSlit 71101, 7lpK1 nidi =hT*Hct<=W, ebldl^n Hli, 

■gartt, ^dsnl fRRi: intmR, tp^: ws, 
pR: 263 139 
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433. 


430. 

ttrstt As, 

jftp?: JURATS TO, 7P? : StKHsIS, ft?: 263 153 

431 . jlTTfA^lAs, 

Aw Tl??? ?A AfA? TftSTAtel 7TR?T, 94, TTT^ 
mi'fll, 4HU4I As, 41*6 <$31, Aw, ftuni: Aw, <P?: 

3rR 3T$T ft?: 250 001 

rs «r> V 

iTOiiw, 

Aw A ?ft? (AslT ?TT?ftT?, ?ft[A3, Aw, 

ftltfl: Aw, <P?: "3rR 3 Pv*T, ft?: 250 003 

lfflSefiEW, 

Aw ? WT? As ^itoi, Fhc^AFimH MfWich F4yn, 

?pm As, *tw ftwi: A<d, 7P?: 3 tR j$5*i, 
ft? : ::50 002 

434. | A4>, 

! Aw ^irAt W W3\, ^ AtftAt? ?ft?T?T 7?jTT, AA 
| ??T A ui^dl, 5fii<Al ??T, "Aw, ftp1T: Aw, TP?: 4tU 
I TjA^T, 1A?: 250 002 

435j fAfeAfeAAr, 

| Aw 7 TF? 7TH5T, ?T?T HlW’ll? <^C 1 A" TTRtA, 
S ^<'5i c tyS, Aw, fticrii: Aw, TP?: ??T s$5fl, 

| ft? : i50 002 

436.| tAfe^A?7, 

j -5^4 W3\, TTT^T? fAftA?, t$®1 RRf, U^eU, 

! Rd«t>ci, ftltfi: 7T?T 'fcsi-s, TP?: ?PTfe?> 

! ft?: 581 350 


437. 


438. 


439. 


???TT t 5*itoi , ^om *TlA, ???RTt, ?1^?>: fArAt, 
ftrai:F3?T ?v?T3, TP?: 4Hf<i«b, ft?: 581 318 

Al?3T 5*UOI, ?TT?^TT, Ac-ftfA, TT^TftT??^ A?, 
Ato)ftl^n:'3TR?^,TP? :?r?fe?r,ft?: 581 186 

A?t, 

w, A?r ftrfcsn, ttwtt, AAwt 
| TTf^l ftpn: ^?TTP?: ?RfeF, ft?: 581 453, 

\ ?tt?t1<ihhmt 

440. | iTTfW? A??, 


ftroil 
?^T, 
ft? : 


Alj fcft fe*»<£ ?>gif URsTT., AldMI feA, fAAkh 
ST?T?T : ?^ Aprft, TP? : ?3 ftrAt, 


441J WfefdA?», 


ftcnl 
: ftcrfl 


110 043 


HsW RS W®T, 1643, * 1 HT As, ??FF?^, ?3 
TP? : ?f fte# ft?: 110 043 


442. fATs$<i A+, 

ftcAt ssiqclt 5 *iioi , ??TF?co ft??RT? As, ?T? ? 
«liqeii ?f I^enl, TP? :J?f Rcril, ft?: 110071 

A?? a?f 31ft #*<» 

443. A^i Aw arftr fft?r, 

J Oldl<*> ?iioi, H(ltrM)< ^Is^HjAs, J H<i)<*>-737 101, 

ftp?- ^ 

STRUT 

444. STRUT AA, 

ArAt ?t?t ststt Tfn^fi, At At (At At ftfts?, , 
*j5fts?r (sAtnr) i 

445. STRUT AA, 

sftST Wl,Atel-758 034 ^?TT, ftT^l (?AAn) 

446. 31F?T AAr, 

. ^TMI, T ^lt? ?. 489, At 3?^ As, 

^HT-758 001 CaAftn) j 

447. 3TRU1 AAr, 

ursi,-*j?tttAs As,t|A- 752 056 (sAtm) 

448. 3TRH Iftr, | 

"^5^ WHT, '^A-755 026 ^r^T ftloil (?AAn) 

449. 3TRUlA?7, 

W3\, W? ?. 1-3,"?? ?A?T ft?? 

??f c A?tt,'5A-4ii 015 

450. STRUT A?T, j 

A?pt ?iioi, 5ft stpAs, uA? ?TT, At ?1^ 'A 

TTRft, A?2T-42, Tft^TT, A#l, ?At -g^-400 706 

451. STRUT A?r, 

?tA TOT, <pr? fAAiTT ?»|U^cRT, Aftwft As, 

?nt-391 695 1 

J 

452 STRUT A*, 

TTT^T, mAs ?^T, 1874 l f , 

TrafTRjA, 8 A!#T, «bi^nj|-411 015 

AfAu?Af?> 

453. ffe?? A?r, 

«Rrftn 5*1101, Tjftr?T Afrrft>?3 strr AftAte 

3 t^A 4, iwld^ri’nn At?!, "tAthi, 
(TTfWTftlSTTATTRft), Aftwlt-l 10 025 

454. As4i A?T, , 

A*nAt ?r? ?tr?t, 53, Aw ?A^As, A?rAt «n?, 
(TTft??) ?f ftr#-110 026 


I 


* "I I' I . . . f i .i- ■ . r ,«■. i| ■ .4 
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455. T^zr^Nt, 

TTRsU, 2/7, U«R 7W, ^> 

Hg(4JN ,^f^ft-110 055 

456. tftoto, 

*!IciIhk -m TTRsIT, 103-104, ^ qy-s Hi'fii, 
!?IMlHK^m,^1^#-110 088 

457. 

O'JIhI^ctII TTRsU, 177, ton <tol5dHi, <Wra «nci 
4f^3IFm,#-452 009 (TO.) 

458. HftoR to; 

tor- 17 , ^ j rra ?TRsn, 62i,^tor-i7, toto to 
totft, Tito-122 001 («R«) 

jZz fe 37 TTTT 

Tirara^r 

459. 7^5 to, 

M toeT TFM fto toTO ^iR sFlto T* to, 
^452 010 

460. Pl^d SR^-h 14 ^ 7*TTd (nfe^H s^TUI^-h 9hfe<i tol 
to -&m to to *<=HPeFR 474002 

TTRsfT, 4'5/4, P 1-0*1 qto<<J| hP<TR tol 

<6ldVfl, «te462 016 

BHto to ^RT MlPd4< 474 002 

463. 14^9^1 Wf, 

tort SflTfdl to, RtltW T^jTrT ^ '9RT sidpHHd4i 
fto-tow 455 223 

464. HHIcrMI TTRsU, 

«ft. 715 UIR MpurMl tfS^ild—H5^<. p5letl-§*^R, 453 771 

465. TTTCsU, 

tolnl 1UH flt?Tfld 
ftoT-73Tto-451 220 

466. t)id<, 

aimPrl'+i atoda, 1,3T^TT fsdfl, told 462 004 

467. 3FjmjT 71TC3T, 
f5iRT-3T^T^-484 224 

468. -O^d, tofto to<, 

T^cn to, Wlfa-451 001 

469. ^ mTton itoUPi tWt, 

tort tofel, WT fto fto*T W ^iPfR, TI. to, 
^-452 010 


47a ?irar, 

=f><r4l u l *1^T, to tomsl ^ x fT7T to, 3ff^T, 

<5 tofcTCfe-466 116 

471. to TTTCslT, tod'97, 

Rrlli 'T. 234, -Hi^d *T. 2, H<^d ^K, fadl <to<, 
^|pd4R-474 011, 

472. W1 ?TR§T, 

^TRF fq^T TOTT tol-tomy, 495 001 

473. to£r 

3RNRI toto, to^T, 494 334 

474. l«lPtd"t> «iPt> J l filial TTmjT, 

M toto, to to, to?H, t^. -06, to m'RT, 
7FRJT-492 006 

475. £k<*>! TTRsT, ^ ftodl, 

toR^'^n-2,'CdR^. 02,to7-12,OTT, 

110 075 

37tTT 3^T 

476. ?TR3T ( 

^-358,'to7 19, to? tflftM'tid ^ ‘9RT to^T, 
3oRy^l, 201 301 

^*11^-5 ^i*t> 3rfti» ^[smI 

477. ^ 3#TT iftm, 

■37?^MK *l/7sfl, 'Rte «*/-*« 71. 170, ^l^-S ^ 

3lfRT ^tor P^Pir^l, elB <WWI, 31£H<MK-380 001 

xnr^ -ftm fe 

478. *< U S «Pt>, 

198, ^t. 'st. Tte, 3mrqto, 713 301 

479. to«T 'Q7 r 5 fn'^ 

275-^, Tito #T 715, fto-fiKHI^, 7^i|^-72l 301 
48a to 

^(im'iV, ^ft. Zt. "ds, 4«^d, t^TeTT §,‘ldl-712 104 

481. 9, U S 17m ^“h, 

toHgto-712 104 

482. tor 

tor tontoto-734 4oi 

483. irn® to % 

tom to.Tirto, tot^7-83i 001 

484. 9, U S 17TR 

■g5#r fto ^toMm to whjti, mrm -soo 020 
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485. H'ii®! 

7T#-834 t)05 

486. 

1^0, ^RR, iMH'^d ^Av«K-753 002 

I j 

487. t^tr W fa'*i 

TOT 47T Tte, ■aR3>-753 002 

488. T^TR 9,^ ftl*T ^37, 

^ MdHl||cb W&& fam, iJE^TO-751 015 

489. TfcfR T^i ftT>* ^N>, 

Hj«ci4i '^tcT, RRhT ^RR, =ht°F-753 014 

490. TfaR TRt ftW ^RT, ‘ 

Tf^4 ^*1 iTO, *FRR-826 005 

491. t|str T^t fire IN?, 

4^11 |d**fld 3rk f^TcTT, TERR -148 026 

492. h|j1n tkt^; lTR{ 

H u ^), 3lHd1s Tte, 7 ftf^^ T lS, 
t^dT-9>^n^'RT%^ -147 301 

493. T f 5 TR IN?, 

I^Td, TRfp^ Tte, fcRTT-TfcRTdT-147 001 

494. i^TR T^fe 4fsa t 

TjRTO, #IR T3RRR, *ft. Zt Tfe. 
1^TdT'9>3j? T TS'RT%4-147 301 

495. '■|'4N ftT*J 1^7, 

4% t\Z, dmi, fsm TfelMl-147 201 

496- t f 5 TR tto^ f?TR IN?, 

^ 414! TfR^l nidi'll, Hfd4Tdl -147 001 

497. ’fsiR 7*4 ftfa IN?, 

-$Z\ T$m Tte, anfaRltf «Fldl^ t if^ldl 

498. T jNlR prfe ftT^T IN?, 

^T^R^-^-qRl^TTM, HtZ4ldl -147 001 

499 . 1F5W ttUs Ifa7, 

*felld[ -148 001 

500. 'jUTR 7^ *^7, 

ZI*TT-147 201, fadT-^rdl 

501. IRTR 9.^-5 fR*I «N7, 

|^RTj4,’9felMl-147 001 

502. tRIR TfS’ Imr «N7, 

tF d*R, fW*£\, 4PcHldM47 001 


503. 7, 

Rfed 7T3R, Tf&Jldl -147 001 

504. WI 71R 3N?, 

'1 IH«;k TsFT Tte, M[dq!dl-147 001 

505. 

044151 Tte, Pi Mid (Vtal, TfolTdT-147 001 

506. W TRS IN?, 

afcfcF tfo, 7^ ^Rl, 

■qfeqidi-147 ooi 

507. W tto^ fav Ifc?, 

^FTdl Tte, W, fadl-H^idl -147 001 

508. TO4 tto^ ftp* -fe7, 

H(iFI?R, qfeqidl-147 001 

509. W fifa ^RF, 

ftR 3TWT, cFfi^Hl ; qfdWldl-147 001 

510. H'jiih 9.^ ^R7, 

Tl^RTk tM^R 7 W ^T, #T fW cl)*<1c||dl 
W, H^ldl -147 001 

511. 9RR to 

TsfFrRF T lf^?R7 T^fTd, nidi'll, H 

^ WT^, Mfi^ldl - 147 002 

512 9RR Xr*g fR>4 -1^7, 

3U$. 311 i ^,1^1-^1^1-151 005 

513. "TSfR 97^ «f^7, 

1F9T, l^ldT-'^f^ST-151 006 

514. H'jh°i 9, u ^ 'ftPJ 3f«h, 

RiRT,-f^dT-4f3ST-151 206 

515. Wf TTU^ fR'q «Nf, 

^3mT,f^dT-RH^T-151 502 ( 

516. T3fR 9, u s ^=h , 

^471^,1^11-^^-152} 115 

517. W1 fan 

4Kd, f^RH- ^RR 

518. "TSfR ftl'q 1^7, ! 

«ll^ldl > ^f33T-152 025 

519. ’-Mi 0 ! 9, u s fim «f4), 

R^7 7ft41d, ^RTT-^RR I 

520. 4414 "9^ «N7, 

^fT31HT RSl, -fadT-^faST-151 201 


i 


i i 
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521. M' 3 U <S 1 *< y 5 13R <^°h, 

PKS4Rfl, 152 102 

522. ^RR 1T^ #?7, 

fadT-HFRl-151 507 

523. *RIH iHH #*7, 

HTfecft 151 202 

524. ^rr HTs ftm 4N>, 

HR fes, ■g^m-152 026 

525. 

526. W -QTJ^ $H7, 

Hete, facJMffimT 

527. w xros fan ^Nr, 

HRT m^di, r*ldl-*J*1*R 

528. *RR $37, 

XlHnT^,-fel-^f^-l51 301 

529. S'*)!’* "IR7, 

<TRy,<l ^d, (vj|en-<4fdsl-151 301 

530. >Ri«i 1?^ ftR ^TH7, 

TTH ^ =hdT, fad I ^fd5T 

531. firc ^*7, 

TtTT cfT^fr, f^TT ^gsRT^n:-152 173 

532. T7TT5 ftR ^7, 

TO,-fadTHHHT-151 507 

533. H'STR ftR slV), 

cRRSt "HTHt, faRT-HfSST-151 302 

534. *RW "fWI <^°h, 

*£*m, f^TeTT TgXm- 152026 

535. vm t?rr^ i^*«r 

U^SRl TH? HHT, IHw! 'Mld-Sl 

536. ^RR TT^ #37, 

37I^T ev-mid "^5 fR# '’J^RFFR 

537. W #H7, 

* -®mn htt^i, TgmK-\52 026 
?Prs?R 3 

538. 3lfauf|d #H7, 

$Hfa 9<d, ^ 3rH^ faftr-SM, H J ld His9, 

rr fete hM, fe&, 

f^n-250 005, Tfta-faen, 'sm vfcn 


539. §fu£<H 3itcH*ftd -$N7, 

H>FTfcrR, Hddl, ^R<i ^ cfl’H-0 nfa^T, HT 
zmr, 3W #N) ^FT, V&J1, pR-800 001, 
MdHI-fadl, fasn. 

540. $fWH 3^#5f #37, 

sNfa HTRfeR, d<sH£>, 10 Pci'll #v^, dfa<l 
#fad, arnter hi#, ?m+s, fqn-226 001, 
d<sHtf>-1*RT, "3^ 

541. $^34 3^cK«id #37, 

JiS^d, 42/1, ar^Hoi 
fHH-605 004, 

542 #37, 

^t-210-211, 'HlTOiteR HT^T, -*$ -110 015 

543. V U ^*H #37, 

. TT-5 #t, f^FTT, 

^^#-110,063 

544. 3#5RH^T $*7, 

#*F7 HR, 20, ^ Tfe, 

H^P^-llO 063 
545: ate#?T ^N7, 

101 - 102 , Oferi 3, <iTdwT^ Hnf, 

-110 001 

546. t^7, 

Ht- 226,3te[T^S^Hd ^,^T-1, 

-110 020 

547. -^7, 

«ft-5, flTsd ej3vl- ^cl)^, Pftrfl -110 008 

548. 

Ht-161, HHH Ht^d 4 ^7 %H^1, 

H|feft-110 034 

549. IN', 

xr-172, ^-cld, 3^1W, Hf^cdt-110 092 

550. -$ftf§*Ff iNr, 

^?BT“14,tW,TRTOp??n,^f^# -110 085 

551. 3i)eR«l^ ^N7, 

3RH nT^d, adi^-Ht, sT^d ?TTqT1hR HFT 

^f^t-110 088 

552 ^N7, 

^5 33H "JHn 3RT-fgxThT 

iR. 3TFRTd, cfR -^IRt, ^ f^vft -110 054 

553. ifrsRH ^N7 

G 33, 3RT—ftcft^T 

ft«bTOJi(t, M -HO 018 
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5j54. aita ' KflsI ^37, 

T^-75, *TPf, Tf farcft -110 057 

5£5. 3T|QRTTNf 4«f>, x 

SK^hi, ^4£(-10, gk<t>i, 

1 jfccrii -110 004 

5(56. Sf*js<H 3^#s?| ^fcF ( 

M.^iiTl-1 hP«™ TR^cR, 

: T^^c#-110 096 

I 

5^7. $[ujs<H 3foR*fal ^F, 

^TTcfr ^-3TFrfef 

W,feR-8^R-10,'#^-l. < %5T-201 301 

! ^ j ^ ^ ^ 

5$8. 3Tfal#R ^R7, 

! 10,i R^ Rcrfl -110 092 

559. sfcmm fR7, 

Ri^¥ll5 Rl4, ’in=b y^SKi, R^ fc.<rcft -110 009 

5^0. 

ifcmm ^rsfejiRTTforc, 

| 4, RRT, hTR^h RFR, Rff fccril -MO 007 

1 

561. ^ 

W* R.-10, item- 12, TTW*FpT, 

T^feft-110 06<) 

562. #tRR 3Tt^T#?T 

^ib^dld <£*9^, Rreft.ewe'll ,-110 010 

! i t ■ ' ' ' 

563 . aitaraftstf fsp, 

^-ERFF, RHRTgft, TFKRT WTTR, wfef * 

i ^\-\l, Tifeft -110 058 

564. '5M*H 3T^fhtT #R7, 

ykK ya'flil 7^ RL 57,<^9i 

; RTRjR^f^Rt-llO 026 

565. 5P u i<M 3Ttq<^il^ 

^-2|, T7Tc#ft, Ri i f^rft-110 065 

566. Sfu^H ^Icu4ls1 ^*7, 

# 3fr RTOPRTO, fRRTR T Prf=R IJ l *PR, rfoft Tte, 
R^f^Rrlt-l10 003 

567. 3TfTORpR ^7, 

-Hl'Jlfll R°R, TOR RPf, Rf r^cnV 110 001 

568. ifidW 3i)4Hl1d Ifr, 

TOtk ^T7, ^t--SRRT, 7^-28/29, RRfe ^T, 
R^ffcdt-1 10 001 

569. Ijfr^FT 


16/8, 3TPf TOF»f Tte, R7# ROT, ft<rdV 110 005 

570. 3fcu*fl^ , 

RkRW R/R t^- 31>, 4><nt*r <=f>Io^-il Hifod, 

Rffa?#-110 048 

571. ffi s ' OT a fcrota Ifo, 

^-3/200, %?7 RlPW, TF# RI^R, R^ fccnV 110 027 

572. $far«R ^RF, 

RTF-23, ^ TO, RTTd+Ml, 

^f^t-110019 

573. ^7, 

2/12, 3WRtTfe, 4r<^FMteft-110 002 

574. $r^4'4 ailcH^'d 

■p^Rrsn m^, Tfffrn tir ^ ^ft-7, 

TWRR,^to-9,Ttf^,M^crft-110 085 

575. ^fos<H STtcR^fl^ t^7, 

T^T-TTRST ^hftan^TiR 'Hq-I > TTf^TT fTTTOT «h 4, 
^?n?T-1, l^crft-* 1 i 0 048 

576. 3^R#5T t^7, 

TTteTT^ TTfC ^T?it «1^T, 3i)<gcll 

TTPf, 3TTO1TR^ TTTR^, dlllsidl TOR, 

T^1^E#-110 025 : 

577. ^7, 

^ft-8, ^HH4> MPwricfr T°f^T, 4W\m W 
TT^RT^l -110| 085 

,. 578. 3T^lkT ^R7, j 

^TTTI^T TJ3R Tt ^ 3TORtT^l ■Hid TfTTO, 
ifiZX- 13, Tltf# 110 085 

579. 3TtaWlTT tsF7, 

|110 085 

580. ffeR 37tqR#R 

TTTITQT TT^R f^pft -110 001 

581. 3l)<=R4fl^ ^R7, 

chi^leiq, Tt.^t. R. 6043, 2, RpJid, T^RT 
f«iPr€ 4 l, <1^^ .^-Ht '^', T^FPK h)^, R^ 

feft-110 008 

582. ^PTOTR STtoltR ^R7, j 

RP^^ITW, 37--q, %8, 

^ 

583. 'Ir7, ! 

^ll<9l, 7^, RTEffR-132 001 
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584. ffesR 3TtcK*ft*l 

?lltsi, %t XW fs#54, *i'fl<{l=h 

(?fc4ivn) 

585. 3faT#4^Nf>, 

■'THtacT TTR3T, W- Rt. ^ -36, 11-12, 4T^-1, 

^sr,-qnhcT-i32 103 

586. 3T^T#5T^, 

Rqisl 3! 11 <31, 3 <|ck<hI'* 1 =bHdl <rK<*iC"K Yfe, 
t^t-123 401 

587. , 

f^TR TTren, 218, I^TR-125 001 

588. 

fwn ms\, 2/47 "SfRlR, faTOT-125 055 

589. 5fu£44 3it*U«1* #?>, 

4Tgsf TTRsTI, ^t. FR. 15, RFf, 

x ^f II ‘j^nq -122 002 

590. ^fw^FT 

filial, 1, qiT^s^q^, Rrdl 

Tte, ^< l l <g -124 507 

591. 

im\, w# ^?r-33, 

^p(Mr-121 003 

592. $$444 3T^RRNt #37, 

$fdl<fld 33K ^ftf^qfRT 71RH, 

3^ ^fH^^I,^-6,^<NK-121 006 

593. #56 <H 3T^T#5T #?7, 

4FRTFT JJR3T, ^ itS, 4FT34, 9>fl<MK-121 103 

594. #J7, 

■^^-46, w>0siqis Tirai, ^t. ait. -63,-^T 
#*R>46, 'liiteMK-tfl 001 

595. ^S*T4 3i)«K*fl<d #F, 

#1^-28, 4><taMK TTH3T, TR1. ^t. aft -114-115 , 
f^lRT^2,^^:-28, 4»(I^NI<-121 101 

596. #P, 

^RR-32, TTTCfl, it. ait-369, 

#K*-32,4«St'I6-l60 047 

597. SfaT44 dllcR#F, 

#I4T-22 it, 4U£>lci TTMT, T^. #. ait. 3025-26, 
i^t-22St, ^ u sVl<2-160 022 

598. $f<J&44 #F, 

fer-28, 'MvitHi TTTTsn, W T^, '^T-28, 
^5tw-160 022 


599. $f^44 3^^ 

lte-46, ^StW 7TTSI, #^-46, 

600. |f«j5T4 3#RRkr #F, 

3H<qfdi ?T?7 TTRsO, ^ffe 4. 3-4, 44^47 <ni^«H, 

HrlRsfci ?nfR, ^qicii 7T!>7-134 003 

601. 3l)elUtt*1 #F, 

itfast #*44 TTRsn, #4T4 t^f Ik, m$m 
.#IT,^5(IV,^. V, 44- 44T, %1#-160 051 

602. ffen artarafa #f, 

-Hl^lcrlt TOT, '+>'»! XI, M.H "4- *FR, 4%lciV 160 051 

603. artwTRNr #*>, 

s'qqyrii TTFsO, ^lt. 3it.-50, ^q^<-9, 

M^cil-134 109 

604. Sfu^H 3flq<^1^ ^7, 

■^^-8, H'Jiqyni TTFIT, F^f. ^t.3lt. -^^-8, 
^4^1-134 109 

605. 3ilcK*fl^ 4fa ?, 

4qf«14» 1%R Tiren, ^R.^ft.3it.-25-26, T^lfYcRF 
f^K, ^2R-5, V^y^eU-134 109 

606. '5lvfi*H 

dlci^?ii<3i, ViTh '4.4, ^JKri'^R^, ci?«]<4 
, ^IcT^-RSt-140 501 

607. 5fuS<H 3T^R#4 

^<[qHll TTH3T, q u s) , i<s 3RMT T?T^, 45f4t4i 9lt 

STRT^sft. tcFft. ikiq-wl-140 507 

608. tfu&m 

'fll< c h51< TTR31, qidl'ql <Y^I4, q u sl*i<B <W, 

(45!R) 

609. 5^44 ^cRUl*! 

^q<i<-44, *j ( 'S J iTq TTK3T, <W<-44, ^^itq 

610 ?f«S44 3ltRT#4 

^TTpFT TTF3T, WT 4 8-9^, ?ffpFT RTcf, 

^551^ ^ ^^4,^ 1, -gS^to-122 002 

611. 5 fog ' 44 ^7, 

4ft&5T, 3T4icTT 4 tzN^ yrnai, 

4>7<rM, ^qidf t5W4l 

612. #S44 

%Rt 71P31, TF4SFt4 ^f44< ^fft ^T, ftrrft, 
4f44IH-147 001 

613. ^Pu444 Ifa, 

<\zv<# m<3i, ifte «hW»i, its, tl?aqi-124 001 
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6|4. tewfa ter, 

Rite ttrstt, tesrr an3 rr zt, Rite, 
35^-122 002 

6f5. ^fteR tetel te, 

! RR( RRR ^li<sil, fViqiftrlcb 'W>ct, RRT RRR 

(M’flUf) 

6(16. ateR^I ter, 

1 RTTRte, Retell,R^te,tez7 7 Rt 

«ji7. ?f^FT teteta ter, 

3i<|i c l< ^2, 'tej sTd 1T1R7 il e f>*'S , G Wjd hR*k, 3l^te 

4l8. ?f^R4 sflerufal te, 

8, h!<M RRT^rf, 'tesi «bddl, <m1 RTRR, 

? i 

^19. #^3tewtete, 

Rte te Rte, # R^T R.3, Tte *RR 9 telte 

te, tey 

ho. sfySRR stewfa te, 

Rimrte, te te R?3 tew, tet Rite 
Rterte, wp; 

fe2i- te^^tewtete, 

te, $ft RRpft ften ftrsn rIrRi Rfte, 

[622. ^teRstetete, 

te f^ter ctiirt, 968R, tetei te +«iw«mj, 
rH fRfte eF|W, RRqTJ 7 

|623. #?RR3tetelte, 

RjpTTfRRT, teft RRRT, 581/3, RR.te.te, teR 

1624. ^RR^teRhlte, 

tete ^te, <*KC1K 3R^5, 7JRR RRte ^te, rIhki 

.625. #SRR ateteta te, 

•f^RWR, RcR te tRm ter, -ter-54 r/4 

te, teR 

626. ^RR9te#ffte, 

ftei 8/19, te RR7 (RtTRR), fRte 

627. tfteR aiHRte te, 

f^RRTJ?, RR Rjf^f^, ^TR ZlteR, RR te, 

iWt^ 

628. te 5 "^ ^TlRWtR te, 

£ R>TRfeTR, '^ 1 . 23 / 1 ^, ’’JScJUm RPl, te 
-“#”te?,RR3T302 005 


629. ifteRsteteite, 

anfcwwi yarn, riwm, te-716, wfmHi #IdHi, 

dTsFTST 

630. tetete ter, 1" 

teRR RTT73T, ?RsM3>, Rp3TTfRt-67, tezs-^, 
Stefa, ^RTOr-226 020 

631 . i^srr atester ter, 

3RRRR5, te ter, fafad WI, 371WT5 

632. SfteFT 3te#R ter, 

RRltefl, RRT Hl(d«bl Rj RTR, RTRtet, ftefl: RKlteft 

633. ifosRz atetei ter, 

4s3<rHM, R>tei te Rki^i, te Rte te, RSWWTR 

634. tetete te, 

teteRiraT, 73,tete,Rto^-273 001 

635. ateutei ter, 

*rrerr, ewite, 53, ^ftertel te 

dls!R*-226 007 

636. te^tercterter, 

ww ^R?I, R^RT, WI3IRT^ 

637. |ft^R3teterter, | 

te<ft RRK ?IRRT, ePRR3j,l/64, Rite 71^, 

Rite RR7, RH3RZT-226 ,010 

638. iften tec#y ter, 

Rite RR7, te-II ?m§j, VKsHRi, telRI tefT, 
fte tefl RR7, teR^-226 010 

639. ite>RR RtewtR ter, ] 

te ?IRRT, dlsH*^ tezrte, Rltet^ 
dWA-226 021 

640. steter ter, , 

RR.RI. te ?TR5I, RTCsfte, 94, R^TrRI RTRl Rpf, 

FRRTRR, oiIsHd>-226 00! 

641. te^RRteteite, 

tery te ?TR3I, (rRsHlK, 302/1, 3Tf%«K^<, ftelt 
R07 te, cRgte-226 020 

642. tetei ter, 

RUM, -cRrtr, ‘St-2047, RR7, 
RTQRRT-226 016 

643. "?fteiR tentei ter,. 

te ten Rte Rnte mngi, rr§r3t ter.te. 133/7, 
(Iterz ■gwD ,# tefr stem, 

CR3R3T-226 017 

644. ifteRR tester ter,: 

R.R. tjfR ^RR teTR Tljat/VKsH*, ^fte, "M 19 
Rl, ^5, RtefteT, cHsRRr-226 010 


"•I' .. » 


I 


I •■ ■« 
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645. jfawu afefei ^Nf, 

urft fw fe <r ^mar, ?TO3F, ruhstri fe 
TOU3T-226 001 

646. aiieK^.^, 

7ft.7ft.37t tUteHdr>, *1gHfURK ^7R, 6, SlfeF ' c TF r f, 
TOUZT-226 001 

647. ^feuu affeTfe fe, 

U7f sjiiod, TOg7, 621/37, 'S®^-II, Hiqssm *RU, 
(fez 7TO fe 5TZ7T) fe TO37-208 027 

648. feUU afefefe, 

atffe TimT, TO^7, atfff^TTT ifet, 

^410,^^7-208 001 

649. ffeTT 3fefe fe 

fefgT ?TlOJl, Wfe U>T U£377, 37T^ Ut Tfe, 

fef^7 

650. feuu ferTTfefe, 

fefRK 7IIOH, 37eU>T <nfe, d^l^H Tte, < c f>fof < ['Jt, 
fem-224 001 

651. 

felTRK Tfe 711011, 37R7I, 18/^-851/1, elfe 7 i1Tm 4 I 
^TRcfe fe RTMT *£ Tfe fe?RK fe, 
TOT-282 002 

652. fe^UU cfefe fe 

TTUfeft ?TTCsfT, U^UU 7 iTThm UnfeuTT, T rffe' *737 
fe TFT feft-229 001 

653. sfe-RU fefe ^=6, 

M fe, 371*171, 18-73/8^/1, elfe TOfNeT 
UTTfefe 5<fe fe *^Rl ^ 77fe, 37R7T-282 002 

654. ^fel feufe fe 

fell* 10 Ufffe, ife, feURTt U»Tfef 7110(1, 

Ufffe Uffe fe, fe fe-250 002 

6:55. fesRU 3HY^<7Hl<d fe, 

UZ7 Zfel, 7ffefe 1 fe 2, U*R 7RZ7 37RFT-1, 
UZ7 ufel, ffeT *fldH$5 RT7 fe-201 308 

656. feUU fecfe fe, 

Fefe, feTT-URfl, UTRIT ferfer, gefilHl, 
ffeT-fefe, fe-263 139, dfe^ld 

657. tffeu afefe fe, 

fegTT 7f5, 160, "fe fefe, 5ftgK fe fe^T, 
fe-248 Oil, drt<Md 

658. ifen afefe fe, 

5T*7777, 371*171 fe, Ac-lfel fecT Ui 7Tfe, 57*7777, 
fe-204 101,^. 


659. feSUU afaTTfefe, 

¥f75T7, ?ft ^77 fet 49441 37T3R, ^feoTlcTl @f7gK, 
UrcT7 ufe 

660. feTO afeTTfefe, 

7|fe "JTFft USfe, fe 7f3ff, fen 1?RW7, 
fe-203 131 

661. feTO feifel fe, 

TIMMd UU7, H5RMI sltUM* feT7, 
elNMdd T U, ^7I'414I< TT.Tl. 

661 ^ffeR 3TtaT7Tfa t^F, 

TfeT fe7 26 77f-24, fe7 26 ^5T-201 301 

663. afefefe, 

UR ^ "SRR7, ^FTT Ol^kft ‘felT ’51*7777, 
lfe-281 302,^T7 3fe 

664. 

^I^H; 3TTUWTt UtZ, 1/3 W^, ^l^7M , 

UrifeRl^, Z77T7 

665. 3fefefe, 

^Zl<^ffdd felt, 7ft-fe, aijfJlF TO, 77t-55/l, 
4- 62, H'44l4i A 1377. T377. Ullfe, %ST, 
tfel-*ftR7fS U*17, 201 307 

666. afeaki ^Nf, 

feu, fe, 77f%Z WT ^ Tfe, feu 
fe, fe-250 001 Z7U7 3fe 

667. ^ffel 3fe7fe fe, 

?^7, 30, ^ fefe Tfflfe unfeuTT, ^ufer 
"^5, 7F?^7 (ZUU 1775 d 4 K) ‘ZctRRPff 

668. ^feu 3ffet^lfe, 

^fe?T, afferu^ to, -giu M, ufefe 

f^rleij ■*l<o<4(<rl 

669. 5feu ferfe fe, 

■?Tfe UU7, Rf-7, in mt UU7, fe-250 004 
ZcU7 fe 

670. feru afefefe, 

77^7^7, UR 7R757, ufel 45, 'ftdH^g UU7, 
fe-201 303, U.U. 

671. feR 3fefefe, 

l^TT.’^t.Ut37T^., UUT ^i7Th 4 I UiRlfeTT, «oTfUT 1, ^jfUU 
77. 58-59, 4-29, ' : ffrT£T, tfel J ftdU^S UU7, 
fe-201 303, UUT7 3fe 

672. feiu afefe fe, 

wferrc, fe ^ft f^f^uuu 7U7 ^t, ^hciThk ut^u, 
77lfeRK, fen-UirdUHK, Z77T7 3fe 
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673. IfelW Ik, 

%Tleft, 17,TFRfe3fete,7fe-4 

4?neft, dRR 3fkr' 

674. skrlk Ik, 

4uy4left|RkT, dfw^k, kt-834 009, 

! 1 

675. |l<lsl6“ji?T'5 t l'1 Ik, 

^Tt'e^Vd, ^H^4H<-831 017, W&& 

676. Ife TfteT fkt~k^ Sftewfa Ik 
#1W ^k, kR, kkRt-827 013, 

677. 'era kj-k^ fefe Ik, 

7 fe Rjfe, 3eRl Tte, fe-834 001, ??R7sk 

678. feTT-kkT fetfe Ik, 

|kTT 4>)(H4A-829 210, 

679. ktR--?f^ Ik, 

|fetk,k*R-814 112, $UUsk 

680. krar^-^feki 3kwk Ik, 

|kRRT $5, TOK-826 ao 1, WRsk 

681. ftlfkk-^FT afefe Ik, 

*|<6d^4k, fer RkT RFf, kfkk-815 301, 
:*|Wsk 

682. TjRFTT-^fWr Ikfe Ik, 

|Rk Hlkd kwlkR, Hiektd k, '?JHcT-835 207, 
fRTsf^ : 

683- Ik, 

Tjkr klfe, fe 7 ! ^T5TR, iHlkHI-825 301, 

ifRTsk j 

684. SlIcRfe Ik, 

cfe -jHfFT, k 7k, fejC'JG ^fc^-831 001, 
fRTsk i 

685. kk Tki-^k^FT fercrk Ik, wr, 
fe Tki fe-834 009, w 

j 

686. kkRTk Ik, 
ihRT dfcft, 7^t-835 210, 

687. kkTRkkl fewk Ik, 

4 fejk 7k, RTklt, '4H^l4!i<-831 013 
SlKlsU 

688. 'RTK-'^Fl Ik, 

^flt kj R7R-829 117 fel-^TkkFT, 


689. krt-k^H 3iicu«lvd Ik, 

few fereRT, lkft-835 217 feT-fet, 


690 . Ijtffe k, 7 M -834 001 , W&S 

691 . TTRt-'ffel fell'd Ik, 

3 TTWRR RkT, TfeTW k, k k, fe -834 001 
WFsk 

692 arfefk Ik, 

kd* 9 fek, kdC 9 , kkRt -827 009 , ^Rk 

693 . WleP^-ffeR fetfe Ik, 

kJR FFRTeTTeT hk«iis 1 fel #!, RPM ^<-812 002 , 

fer 

694 . kfek Ik, 

fe.k. ■gkkkeT 4 >Hr)«W, MlMd ^-812 001 , 

fer 

695 . kfek Ik, 
kdgeHKl, ^WTT -846 004 , ffe 

696 kkk^FT k-’^fekT ■ 3 h 1 <^<<h 1 4 l Ik, 

kWTTkrl RkT, Rdk -800 001 , fk?R 

I 

697 . kfek Ik, 4 • 

fe fed, k, ooi, fer 

698 . ^fkR-^feH fewk Ik, ; 

fer W, S« 4 le 1 k, kfdSKf 854 105 , feR 

699 . fe^FT-lfeFT kfek Ikj, 

TNdTf kffe, =tx*is«(Mi, ^TdR-jSOO 20 , kFR 

TOO. fe-'?feR fefe Ik, 

kki I^pt, kksi ^k, ijk -81 i 201 , fk?R 

701 . ■g^rw^-^ffer fefe Ik, 
few 'kkR Ilk, 'g^TWT ^-^42 002 , 

feR 

702 Rdk-lffel kfefk Ik, 

fe ^’d{, fer <k, M<idf -800 001 , kFR 

703 . Tkfe-^feR kfefe Ik, 

fed, fek -845 305 , ffe 

704 . Rfel^-^feFT Ifefk ^kj 

Trfkn dt k r^t, Ifej* "k, RRRk 3?-848 101 , 

feR 


705. ?TRk WR-kk^H sffefk %■, 
fen RkT, left k, Rdk-800* 023, 

ffe 
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TO5* pn: TO# 7, 2009/^18,1930 

. New Delhi, the 2nd February, 2009 

S.O. 260. —In pursuance of sub-rule (4) of rule 10 
of the Official Languages (use for official purpose of die 


706 . sMl fo - , 

Sfcfa 5*fa®R, 11/2 Ufa W, 

fm, ytim, far: 751007 

707 . afarafai to, 

TOfPTC, “qt Rt 3765,763, ^HTBH&, 

600 002 . s ,v . 

fat 

708 . sdldwis ^fv, 

TO TOfcfg, 2, yw #g, 0 Aw>H II - 800 001 

7Rf#« JfarTON bMF feiMv 

709 . 5 ^* iffk*n ^Fft 

firan vnfen, wfr#, qsrafcw-2, 

3 , t#qn?i sifa^w, ^*1 ^f°T RsAhi ■qrer, 

a## (5jf), ^-400093 

71 a 5^5 ^fe*n Ftr qjki *nrft ffrfa tg , 
TireoTOfpw-io, 5 *$ tihfa? 4»nfon-i, 

FT3>5, tf.ip. #5, ^-400020 

711. <ini^6 

55SI TOfePI-18, tfcfat TOfcW-1, TOira 

> *fal# ^f^f, *R# -RFf, ^nf-20 

712. ^HI^-6 ffe*TT 

Wl 4»l4fH4-20, ijuf tfcfal 5»BlfcRM, 5^ 

713 . $*^41 ^rft M*&z, 

#far «NN TOfm-i, dta# 

TOtjfa TTFf, T&i ^-400001 

714 . ^{HR^s Tfe*n 5 ^ 5 ^ 

5 SST +I 4 fcu- 19 , 5 *$ tHfa TO^R- 1 , 133 , 
^niH fitfirS 1 !, #g, *Pte, ^-400001 

715 . tfe^t T ^"H f ^U , 

TOf^n- 17 , 53 ^ tHto TOfm-i, 226 ,4ftsr 

faftrSM, To# gl Ip #5, 

5*l$-400001 

716 . fam ft 

hsci 1<4 <w«ifeiM-i, < 4 ^ 51 , ?# ^hr qfaircn 

fafes J l, 3T*F? <TST, ip.3ni #5, 

717 . item yg q jt =5 5f«pft 1frfi£g, 

5SSI 5Jraf5Pt, 

718. < pi$^S ^feqi ^^<41 5PT# firlfaic, 

im TOfera, #g, arewt (m )-3oiooi 

719. ^¥^-*1 ^FRpft firing, 

im TOfm, R i oter 5 * 15 *, 3 , ’fa wr *feM, 
arafa # 5 ,5gy-3030i 1 


union) Rules, 1976 the Central Government, hereby notifies 
the listed branches/officesofthe following Banks/Insurance 
company in die attached annexure, more than 80% of the 
staff whaeofhave acquired the working knowledge ofHindi. 


Serial Name of the Banks/Insurance 
No. Company 

Number of 
Brandies/Offices 

1 2 

3 

1. Oriental Bank of Commerce 

127 

2. CanaraBank 

90 

3. Union Bank of India 

44 

4. State Bank of Travancore 

31 

5. State Bank of Patiala 

63 

6. State Bank of India 


7. Syndicate Bank 

<S3 

8. Central Bank of India 

1 

9. Andhra Bank 

9 

10. Indian Bank 

6 

11. State Bank of Indore 

18 

12. United Bank of India 

1 

13. Punjab & Sind Bank 

" 60 

14. Indian Overseas Bank 

170 

IS Allahabad Bank 

1 

16. United India Insurance 
Company Limited 

11 

Total 

.719 


[F.No. 11016/3/2008-Hindi] 


REMESHBABU ANIYERY, Jt Director (OL) 
Oriental Bank of Commerce 
LndUana Region 

1. Oriental Bank of Commerce 

Vill. Bhamia Khurd,P.O. MundiaKalan, 

Pin.: 141111 

Z Oriental Bank of Commerce 

VilL & P.O. Guzzarwai, Gtmidwara Bhai Jai Singh 
Teh. & Distt Ludhiana 
Pin: 141202 

3. Oriental Bank of Commerce 
Sargodha Co-Education High School 
Field Ganj, Ludhiana, Pin: 141008 

4. Oriental Bank of Commerce 
Municipal Corporation 

Zone-C Building, Cill Road, Lu&iana 
Pin: 141003 


370GV09-6 








THE GAZETTE OF INDIA: FEBRUARY *7* 2O0fcMA<jiHA 18,1930 


[PartIT-Sec J(i$ 


'5. Oriental Bank of Gommeree 
; GJfT. Public School 
I G. tv Road, JalandharJEIy^P^Chowk, 
| Pini 141001 . v -:' 


6 . On mtal BankofConbriette ' : ’ • 

Ne 1 / Dayanftnd MethealCdRdge 

& 1 ospita! Exlri. County Tegore Nagar, 

Luc hiana-141001 '. \ " m , 

7. Oriental Bank of Commerce 

Ov< rseas Branch . 

B-> V-136, Jandu Tower, Miller Ganj ,G.T.Road, 
Luc hiana -141003 > f „•/;> | • ; > f; .; 

8 . Ori<mtalBank of Continence . 1 

MX i.M Public School j, o r: , 

Pha se-I, Urban Estate, Dugri, Ludhiana 

9. Ori' mtal Bank of Commerce 

Vili, & P.O. Sidhwan Kfrttfd, Tfeh. Jagraon, 

Dis t. Ludhiana f i h><: - ..,.u> ; 

Pin; 142024 

JO. Orit mtal Bank of Comn^eise ; 

I S.P, S. Apollo Hospital 

i She pur Chowk, G.T. Road, Ludhiana 
Pin: 141003 

11. Orii ntal Bank ofComnierrie ;; 

Sun ier Nagar, 2594, M^jnRoad, Ludhiana 
Pin; 141003 


Delhi Region 

t Orient 


XL. Oriental Bank of Commerce ,, ■ 

F-2 , Main Vikas Marg, Preet Vihar 
Delli-110092 

13. One ntal Bank of Commerce. 

G-7 Sonia Complex, Vikaspuri 
Nev Delhi-1100(8 

Jalaadhar 1 legion . • £•>}/ 

14 One ntal Bank ofCemrqerce 

Cha c-7, Saini Bar High School, Bullowal, 
j (D« tt.: Hoshiaipur), Pin -144621 

15. Oridntal Bank of Commerce .4 

Okara Arya Sr. Sec. Putri Pathshala, Gardhiwala 
(Disjtt.: Hoshiarpur) 

iji. Oriental Bank of Corrnneree 
! International Tractor i, < U 1 
Jalandhar Road, Hoshiarpur 

117. Oriental Bank ofComtiieice 
| GosWamiGanesh Dutt Sanatan Dharam College, 


1$. Oriental Bank of Comiribrcb’ 
Karin Chambers . ' 

483 ] Garha Road, (Dfsfe fata 
Pin] 144001 


19. Oriental Bank of Commerce 
Innocent He^rt SchooL 4 
Green Model Jown, JUanjll: 

20. Oriental Bank of Comment 
S.C.Q.-44, Opp.Distt. Sdpi 
Jalandhar City-144001 


-.144001 


hat, LadowaliRoad 


21. Oriental Bank 
Master Com*! 
RamaMandi] 


lmerce 

fshiafpurRoad, 
tar-141303 


22 . Qri^ttalBank pfQojnuneK 
■ S.C.d^^lb; Shaheedi 

HqshhaporRoad, Phagwt 
Pin-144410 . 

" f. 'fr* ' ' i.T : ■ 

23. Oriental Bank pfCommert 
EJFL l98,Nirmal Complex, 

; Ja&nife City-14^001 


igat Singh Nagar 
(DisttrKapiathala) 


TRoad, 


Chandigarh Region 

24. Oriental Bank of Commerae 

SCO 264, Sedthr 44C, Cfci^digarh : l ($0047 

25. Oriental Bank ofCommerde 

SCO 47 -48, Madya MargJSector-8C, Chandigarh 

26; Oriental Baric 6 f Commerde 

SCp^4,SectOf47,Chanc^iih w 160047 > 

27. Oriental Bank of CoBMnesqe 

SqO 525^j)r : 70,SASiagar,Mohali-160071 

28. Oriental Bank of Commerce 

SCF -18,Phdse-XI, Secto^65, Mohali (Punjab) 
Ptit 160062 i • - H XT- 5 


29. Oriental Bank of Commerce 

SCF - 99,Phase,3B2,SASjNagar,MohaU , 

30. Oriental BatdtdfCcnmiterch 

MhlkwpurGfi^bDas ,; h; • 

Distt. SAS Nagar, Mohali (Punjab) 

Pin: 140901 r ‘ 

31. Oriental Banlc of Commence 

College Road, Ropar, Di^i Ropar (Punjab) 
Pin: 140001 

32. Oriental Bank of Commerce 

.■> Vill. &P.Ou Ik^anpur Dist| Roopnagar 
Punjab-140106 . j 

33. Oriental Bank of Commerce 

Bhagat Ravtaas Chowk, A nandpur Sahib 
Distt. Ropar (Punjab) T 5 

A. Oriental BdtittdfComment 

31, Adda Marita, Nangal Township r 
Nan gal (Punjab) 


ur Sahib 


ViU.iSP.d.Dehlan, Distt. Una (H.P.) 
Pin: 174306 ■ 1 > " * 










36. Oriental BankofComnienjexx i J ^ 

Raj Hotel, NearNew Bus Stapdl DhammShala Road 
Kangra -176001 .;: oU; dwrifeB ;i yoV* r..'Z 

37. Oriental Bank pfCimiamme irusH 1 &x&n (> :K 
Kotwali Bazar. Dbaramsh^ D*&tt. Rangra (H.P.) 
Pin: 176215 

':..'.iV;:iurso j jo ‘Ass&H IstttenO .#? 

38. Oriental BankofCwm^m# i« ^ a .■{:;: 

Himachal DentaJCpUege^ Smide n » a gflr i (H.P-) 

Pin: 174402 

39. Ori^talB^QfC«i^?JiQ&; x.Vi & fir/ 

Ward No. 6, Ma^Road,, ; * M a; 

Paunta Sahib, Distt. Sirmaur (Himachal Pradesh) 
Pin: 173025 & 

; \ -.Sti: j-ti . .briuJi 

40. Oriental Bank ofCommerce 

Dev Pal ChowR H«M^dr^^ r kM ^ ; ‘ f ' 

Pin! 177001 •’> • ‘ 7 vne• >' 

41. Oriental Bank OfGOfllftierfce r ? ^ •?/ 

Dr. AmbPdkarCbou'k' Bangci Road; <'*•• *v ; 
Nawahdhahar(Pb),’1%ri 1445f4 : ~' ^ >U ) 

42. Oriental BankofCommetce ksa !** iv 
Vill. & P.OCJiakdana Main Road / *!iV 
Tehsil & Distt .Nawanshahar (Pb), Pirt: l44423 

43. Oriental Bank ofCommerce Amfi u-my.A -G 

Bangs Road Mohalkm, Distt* NaWinshahar 
Pin: 144514 ■ .*. 

’’V'^ ! J'..- 5 UVjfi.cT’r../ ' 

44. Oriental Bank ofCommerce f , ,. i yi^nG 

Amardeep Singh Shergill Memorial 
College Mukattdpur ! ' ‘ ' 1 1 ‘' 

The Banga,TMstt.>la^msliahir^Punja6- : l44507 

<:Z h: U-\ .!u'» H'K.h 

Bathinda Region 

45. Oriental Bank pfCpimnerce. { .c ^ 

M.L.M. Senior Secondary |&hool>,.. ; . ?■ 
FerozepurCantL- i 52001 ,!,;!:& 1 \v>a- 

46. Oriental Bank of Commerce .. f ? ;,, : , 0 

Mudki, Tahyandi Faridkot ko^k Ferozepur 
Pin: 142060 

47. Oriental Bank of Commerce .'. . j 4 \ 
vm. & P.O.: Amiwaf Tehsil: Fazflka, 

(Distt.: Ferozepnsr> ; >J *■. kniwi > .<# 


48. Oriental Bank ofCominerce 

VilL & P.O.: Mamdot, (Distt: Fetaacpttf) v ; 
Pine 15200(2 /ixtUi >: , .iri*oD..Tusi.\M awM 

49. Oriental Bank ofComnaeme. GG' ; rr< ,* ’t-l 
Hindu Kanya Pathshala, Buia Road, M&tout, 
(DisttMukatsar), Pin: 152107 , r j . uk.i :r i 

50 . Oriental Bank ofCommi^^ /? ? < i tO j 01 

Sitara BuikUng, NearBusStand . ; i( , 

• ■ ■,H :v .,,:h j , m ■ \ ; i> 

Pin: 151504 ii/nri 


51. ChientalBank^fiCamadttse^ rus&UmnO *'4 
CurrencyChesmF>?7,Civil Line^ 

Bhatinda -151001 1 Op ; H V: i r 

Amritsar Region .I s ; oA-.r-.B invKttO J#» 

1 Gfipfia'I rwuiT JL??:iv > J>newi.iUii?i?i 

52. Oriental Bank ofCtimmerce < l V; . 1 

Rehari Chowk, Jammu ~ 180005 '* 

54. Oriental Bank ofCommerce 

WMXUP'ZTV} * -i> 

55. OMMjtaH .-t 




56. Oriental Bank of Cpmjneipe.. , . . , ,. - 

Jammu-180015 wacw .,-j'l 

57. Oriental Bank qfQfljgme&p > u 

J ii l tifl lU* IoUUUD i ^ 

58. OrimimlBankofCoiniK»pce. s , i . r 

59. Oriental Bank 

! ! .«1iyS^WW® l tw^Kr ' 

60. Oriental Bank ofCommerce r 00?M 


61. Oriental Bank ofCommerce 

Saipal Palace, G.T. Rpjad OiQ^^f^tbopl Pura, 

,, . J- |T.-. '<■* ^ l 

6Z Oriental BardoofConmoeroe ’ > ,U:v s au;.H 
Hall Bazar, Ainritsjff-143001 . , 

43.- ’OrietttriBink^fCbmirieKfe 5 > 1 «:' 1 

Green Avenue, Jail Road Aifca, Amrifsar-143001 

64. Oriental Bank ofCommeme y =>>M ■ t u ? < 

10,Btett ShoppingConiplex. RarijirAVehue 
Amritsar-143001 {;iMn(nf 

65. Oriental Bank of Commerce rtuistwii ^.^ 4 ^ 

Amritsar College of Engmverm^ ,& Technology 

GT- ^oad, a ^harifPunl, Amritsai-1.4^101 .. 

67. Oriratel Bairic of Commerce . . 

Amritsar-143001 
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p8. Or ental Bank of Commerce 

Shi irda House-6, Diamond Avenue, 

Amritsar-143001 

i 

(69. Oriental Bank of Commerce 

Khalra Road, Bhikhivrind, (Distt TaranTaran) 
Piij: 143003 

[ 70 . Or ental Bank of Commerce 
i Sa ain Road, Jandiala Gum, (Distt. Amritsar) 

i Pw: 143115 

! 

71. Or ental Bank of Commerce 

G.T. Road, Khasa, Amritsar-143411 

72. Or ental Bank of Commerce 

G. T. Road, Batala, (Distt. Guidaspur) 

Pi± 143505 

73. Or ental Bank of Commerce 

Vi 1. & P.O. Dm Baba Nanak, (Distt. Gurdaspur) 

| * Paj: 143604 

74. Oi entalBank of Commerce 

! Dt lhousie Road, Pathankot, (Distt.: Gurdaspur) 
Piij: 145001 

;75. Oriental Bank of Commerce 

G.T. Road, Dina Nagar (Distt: Gurdaspur) 

| Pi^: 143531 

(76. Oriental Bank of Commerce 

Dkangu Road, Pathankot (Distt.: Gurdaspur) 

Pij: 145001 

77. Oriental Bank of Commerce 

Main Bazar, Sujanpur, Distt*. Gurdaspur 
Pif: 143519 

;78. Oriental Bank of Commerce 

Oj p. Hindu Kanya Mahavidyalaya, Main Road, 
D1 ariwal, (Distt.: Gurdaspur) 

179. Oriental Bank ofCommerce 

PI >t No. - 6, Main Road, Narwal Transport Nagar 
j Jammu-180006 

80. Oi ienta 1 Bank of Commerce 

Vi 11. & P.O. Lalpura, Teh.: Taran Taran, 

(Distt.: Amritsar) > 

Pajttala Region 

^81. Oriental Bank of Commerce 

Ovp. Old Bus Stand Rajkot Chowk, Ahmedgarh 


l. Oriental B 
Ofp. Old 

2 Oriental B 
Vf.&P.( 


Oriental Bank of Commerce 

Vfll. & P.O. Bagarian, (Distt Sangrur) 

Piri: 147201 

Oriental Bank of Commerce 

Gtindwara Complex, Chandigarh - Rajpura Highway 

Binur (Distt.: Patiala) 


84. Oriental Bank of Commei 
ICutdha College Road, O] 
for Boys Bamala (Distt : 

85. Oriental Bank of Comma 
Bihlit Teh.: B&mala, (Dis 


). Govt College 


Bamala) 


86 Oriental Bank of Commerce 

Chappar, Bahadurgaih-C hanour Road 
(Distt.: Patiala), Pin: 1470fl 

87. Oriental Bank of Commeibe 

Vill & P.O.: Chhintanw4a, Teh.: Nabha 
(Distt: Patiala) Pin: 147201 

88. Oriental Bank of Commeice 

Bamala Road, DhanauIa,kDistt: Bamala) 

89. Oriental Bank of Commence 

TehSil Complex, Dhuri, (pistt Sangrur) 

90. Oriental Bank of Commerce 

Jyoti Samp More, FatehRarh Sahib 
(Distt: Fatehgarh Sahib) pin: 140406 

91. Oriental Bank ofCommerce 

Vill. & P.O.Lassoi, Teh. I Malerkotla 
(Distt: Sangrur) Pin: 148023 

92. Oriental Bank of Commence 

Marti Bazar*Longowal, (Distt.: Sangrur) 

93. Oriental Bank of Commence 

Outside Delhi Gate, Malerkotla, (Distt.: Sangrur) 

i 

94. Oriental Bank of Commence 

Jarg Chowk, Bye Pass, Malerkotla, 

(Distt: Sangrur) Pin: 148Q23 

95. Oriental Bank of Commerce 
Regional Institute of Management and 
Technology, Mandi Got indgarh 
Distt.: Fatehgarh Sahib, I in: 147301 

96. Oriental Bank of Commerce 
A-Tank, Adalat Bazar, Patiala-147001 

i 

97. Oriental Bank of Commerce 

S.C.0.15, Bhupindra RoW, Patiala-147001 

98. Oriental Bank of Commence 
Chowk Purani Kotwali, Patiala-147001 

99. Oriental Bank of Commerce 

Main Bazar, Gurbax Colony, Patiala -147001 


100. Oriental Bank of Comi 
Budha Dal Public Sch 
Patiala -147001 


ommejnee 
School, L 


Lower Mall 


101. Oriental Bank of Commerce 

Sat Complex, Near Gaytji Hospital 
Sirhind Road Bye-Pass,|lndustrial Focul Point 
Patiala -147001 


'» -'It' !■ "H| 


I 


t * 
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102. Oriental Bank of Commerce 
Govemmemt Mahendra College,Distt.: Patiala 
Pin: 147001 

103. Oriental Bank of Commerce 

Municipal Corporation Building, Patiala -147001 

104. Oriental Bank of Commerce 

Hew officer Colony, Stadium Road, 

Patiala-147001 

. 105. Oriental Bank of Commerce 

Dispensary Road, Trpari Town, Patiala -147001 

106. Oriental Bank of Commerce 
SCO -114, Phase- II, Urban Estate 
Rajpura -Patiala Road, Patiala -147002 

107. Oriental Bank of Commerce 

Shiv Mandir A.C. Market, Patiala Road, 
Patran(Distt: Patiala) 

108. Oriental Bank of Commerce 

Amrit Banaspati Co. Ltd., Chandigarh Road, 
Rajpura (Distt.: Patiala), Pin: 140401 

109. Oriental Bank of Commerce 

Near Markfcd Focal Point, Bye Pass, Rajpura 
(Distt: Patiala), Pin: 140401 

110. Oriental Bank of Commerce 

Mukut Polytechnic for Woman, Patiala Bye-Pass 
Rajpura, Distt: Patiala, Pin: 140401 

111. Oriental Bank of Commerce 

Patel Memorial College, S.B.S. Colony, Distt: Patiala 
Pin: 140401 

m 

112. Oriental Bank o f Commerce 

Patiala Road, Rajpura, (Distt: Patiala) 

Pin: 140401 

113. Oriental Bank of Commerce 

Holy Heart Public School, Opp. Teh. Complex, 
Samana, (Distt: Patiala), Pin: 147101 

114. Oriental Bank of Commerce 

Anaj Mandi, Sirbind, (Opp. Fatehgarh Sahib) 

Pin: 140406 

115. Oriental Bank of Commerce 

Near Piran Wale Gate, Sunam (Distt.: Sangrur) 

Pin:-148028 

116. Oriental Bank of Commerce 

Block Development and Panchayat Office 
Sunam (Distt: Sangrur), Pin: 148028 

117. Oriental Bank of Commerce 

Tapa Mandi, Tapa (Distt.: Baraala), Pin -148108 

118. Oriental Bank of Commerce 

Bilaspur Road, Ward No.9, Bhullar Market, 
KAHMANO, Distt.: Fatehgarh Sahib 
Pin: 141127 


' * ' - - 

119. Oriental Bank of Commerce 

Near Durga Mandir, Vill. & P.O.: Bhadsoan 
(Tehsil: Nahha), Distt: Patiala Pin-147202 

120. Oriental Bank of Commerce 

SCO -146,2nd Floor, Improvement Trust Complex 
Disit: Patiala, Pin>lf<7Q0l 

121. Oriental Bank of Commerce 
ZilaParishad Building, Sirhjnd Road, 

Distt: Patiala, Pin: 147001 

121 Oriental Bank of Commerce 
Regional Office, 

The Landmark, First Floor, No. 21/15, 

Mahatma Gandhi Road, Bangalore-560001 

123. Oriental Bank of Commerce 
Regional Office, 

Alok Bharti Tower, Shahid Nagar, 
Bhubneshwar-751007 

124. (Mental Bank of Commerce 
Regional Office, 

Galeria Market, Ilnd Floor, Nachan Road, 
Benachity, Durgapur-713213 

125. Oriental Bank of Commerce 
Regional Office, 

OBC Tower, 3rd Flora-, 917-20-20A, 

Fargusson College Road, Pune-411004 

126. Oriental Bank of Commerce 
Regional Office, 

Amari Chambers, 1st Floor, Veer Savarkar Marg, 
Opp. New Passport Office, Prabha Devi, 
MonbaH00025 

127. Oriental Bank of Commerce 
Branch Office, 

Paljor Stadium, Gangtok (Sikkim>-737101 

Canara Bank 

128. Canara Bank, 

Kompally(2854) 

Survey No. 103/B, Opp. B.Sivareddy Godowns 
Kompally, Qutbulapur Mandal Ranga Reddy, 

Dist. Andhra Pradesh, 

129. Canara Bank, 

Andfira Nagar (1383), Main Road4-9, Andhra 
Nagar-503 215, Nizamabad Dist. 

130. Canara Bank, 

Aroor(1869) 

Grampanchayat Bldg. Aroor - 508 112, 

Veligonda Mandal, Nalgonda Dist. 

131. Canara Bank 

Atmakur (1325), H.No. 3/7C, Opp. Alankar 
Theatre, Atmakur, Hanumakonda-506 Oil, 
Warangal Dist. 
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iBank, 

ir(0658),D No. l-^20G/A2,Opp. 
pal Office, Sta. Rd,Bhongir-508116, 
idaDist 

iBank, 

1 (0665),MaiaRd. Chityal-508114, 
idaDist 

iBank, ’’7' ” 

jpet, Jangaon(1328) 1-1-53/1, Bank Street, 

>pet, Jangaoo- 506167, Warangal Dist. 

iBank, , 

il (0899) Main Rpad, Kadthal - 509 358, 

x>bnagar Dist 

iBank, 

nagar (2498) , ; 

Kamadhenu Simper Bazaar Bldg. Near 
nkateshwara Temple, Itanrnnagar - 505 001 

iBank, , .. . 

ir (1923) Main Rd. Pasra village, 
ir-560 347, Govmdraqpet Mandat 
gal Dist. 

iBank, 

illy (1877) Kompalfy-508 244, 
idaDist 

Bank, 

«(1364) H.No. 2-76, Near Temple Alampur 
I, Mehboobnagar DistKyatoor - 509154 

Bank, 

)nda( 1327) 2-53/1313, Hyd. MainRoad, 

: >nda - 506 142, Warangal Dist 

; • • ‘ ■ 

3 Bank, 

mbnagar(1408) 1-5-71A, New Town, 

] abnagar -509001 


i Canara Bank, 

Nagaij rnsagar (1192) A-F,73,Hill Colony, Near 
St Josi ph’s High School, Nagarjonsagar-508202 
NalgoidaDist, AP 

. 

CanarajBank, 

Nalgonjda (0776) 4-9-5A & 5B, MG Road, 
Nalgonpa-508001 

|Canara Bank, 

Rajupi (1301) HNo. 2/158, Main Road, 
Mangahet P.O. Rajupet - 506172, Warangal Dist. 


Canary 

Komp^ 

Nalgoj 


jMadiki 

! Maniki 

1 

Canara 

iMahab 


Canara Bank, 

Revoor(1664) Kodad Taluk, Revoor-508246, 
Nalgonjda Dist. 

Canara iBank, 

Shadna^arf 0843) NH7,Shadnagar-509216, 
Mehboobnagar Dist. 


147. Canara Bank, ,' 1 

Hanmakonda (2450) PlotNd. A2JX , Ground Floor, 
Balasamudram Main Rd. Ne±r Vikasila Park, 
Hanmakonda Warangal - 506 001 

148 Canara Bank, < 

Vempatti (1938) 2-89/2/A, Sbrvey no.: 797, 

Main RoadTHst tad Village I Vempatti-508 280, 
Nalgonda Dist ‘ 

149. Canara Bank, ' 

Warangal (0621) Station Roid, PBNo.51, 
Warangal-506002 1 


150. CanaraBank, 
Repalad 1810 


Repala (1810) Door No. 1-4, via Suryapet, 
Repala-508 214* Nalgonda D st 


C. C. Hyderabad(1810) 3-6-65, Besides Skyline 
Cinema,^ Basheethagh, H^d-500029 

152. Canara$.ank, .... j j < 

C C WARANGAL (1894) 16-10-1458, Under 
Bridge IJ.oad, Pasumooti j 

Warangal-506d(fe 


153. Canara Bank, _ j 

Vijaya Nagar, Pit* No. 672, MR-4 Vijaya Nagar 
Jabalpurj- 48200p> (MP) 1 | 

154. Canara Bank, . , 

Gola ka Mandir, Plot No. 6, K^uracEnclave 
Colony, Gola ka Mandir, 

Gwalior-474 005(MP) 

~;i - i ■ • 

155. Canara Batik, t.l . | 

Narasinghpur, Plot No. 24/1, Krishna Ward, Main 
Road, Station Gary, Mauza :K|andeli 
Narasindipur-487001 (MP) , 


156. Canara Bank Didnka, j 

Thane Road, Dutnka Dumka pist. Jharkhand 

157 Canara Bank, ^ 

Pente Costal Pente Costal Assembly Scho, 
Sector-12, Bokan* Steel City.Bokaro, 
Jharkhand-8270li2 i 

158 Canara Bank, 

Kusai Colony J S E B, Knsai Colony, Doranda, 
Ranchi-834002 r 

159. Canara Bank Chas Branch (Bokaro) 

Laxmi Nivas, ByPass Road, Ohas, Bokaro 
Jharichta^8270l3 : ) 

160. Canara Bank Dinbha Road 
Mount View School Dimma Rbad, 
Jamshedpur, West SunhbhutnJ, 
Jharkhand-831018 
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161. Canara Bank, Kabir Memorial Branch 
Kabir Memorial Urdu 

162. Canara Bank, Circle Office 

Kadru Bye Pass Road, Post-Dotanda 
Ranchi-834 002, Jhharkhand . . 

163. Ranchi Kanke Road Br. 

Shri Ram Garden, Kanke Road Dist—Ranchi, 
Jhharkhand Ranchi-834008 

i 

164. S SI Adityapur Br. Jamshedpur ; > h ^ i ; ^ ? 

Virdi Bhavan, Main Road, Adityapur tin 
Jamshedpur-83101 % East Smghbhoom* . 

Jhharkhand 

165. Canara Bank ’.u*. .• 

Adorn, 15/463 Gosha Hospital Road 
Adoni -518301 Kumool District, 

Andhra Pradesh 

166. Canara Bank . ' 

Anantapur New town branch, 1-224 First floor. 
Nee lima Theatre Complex, First Road, New Town 
Anantapur-515004, Andhra Pradesh 

167. Canara Bank . '. < 

CheimekottapajUi Chennekottapaili-515101, 
Anantapur District 

168. Canara Bank 

Kadapa, H. No. 6/502, Kadapa China cbowk 
Kadapa-516002. Andhra Pradesh 

169. Canara Bank _ 

Karakambadi, Opp. LakshnhNarasimba Theatre, 
New Renigunta Chekpost, Madras Road, 
Karakambadi-517520 

170. Canara Bank 7 ■' 7 ■ ■ ■ s 


Patel Road, B .K. Patent, Madanapalli-517325, 
Chittoor D|striQt, Andhra Pradesh 

171. Canara Bank ■■ • 1 ' ■ 

Medapuram, 4-36, Main Road, 

Medapuram-515651, Anantapur District, \ 
Andhra Pradesh 

172. Canara Bank 

Proddatur, Sri Venkateswara wholesale qloth 
market, Sri Vivekananda Road, Proddatur, Kadapa 
District, Andhra Pradesh & • 5 ' 

173. Canara Bank 
Rajampet, 2/8, 

District, Andhra Pradesh 

174. Canara Bank 7 

Raptodu, 3/17, Rapthadu, ViaKandukura, 

RapthaduMandri-515721, 

Andhra Pradesh ^ . i 


175. Canara Bank 

Road, Tirupathi-517501 Cbittoor Distract, Andhra 
Pradesh 

176 Canary Bank (2873) t s ^ ; ’ 

Sinchai Blrnvan Cantt Road^Lucloio w 
Pin-226001, Uttar Pradesh 

177 Canara Bank (2851) 

Madiha Complex, Station Road, Comj5anyBagh, 
Barabanki, Pin-22 5b# lVOttajPrad^p 

178. Canara Bank (2866) 5 ; i 

Bareilly Refugee Cooperative Housing Society 
. Limited, Model Town, Bareilly, Ph£243d65 ‘ 

Uttar'PradesK : ' 5U '- i '^ !i - ffri ' ; .*n«0«Wt« 

• j H u^V/tiA ! j.-itcl 

179. CanarajB^nkT^^S)!^^ '* .^nrha 
T- 93 ShivalikNagar, Ranipur, Haridwar, 
Pin : 249401, Uttrakhand 

180. CanaraBank(29Q9} ■:.. ,j tm ,. rS t .,. - 

Bhagwanpur, RoeikeeiH^d^arR^ < 

Dist- Haridwar, Pin- 247667, Uttrakhand 

181 . Canara Bank (2900) < ^ s ?./ 

Baba SatebJ^imrao Ambedkar University, Vidya 
Vihar, Raebareili Road, Lucknow Pin - 226025, 
Uttar Pradesh ■ r< > * ■'”»?>* 

182. Canara Bank (2917) ; i , . . ; , 

Sahebganj, House No.-C/163/l45, Mirzapur 
Chowk, Sahebganj Gorakhpur, P»»273005, > .AA 


Uttar Pradesh 


fj o;r W.--1 




183. Canara Bank (2901) 

Kheri Lakhimpur, New Basti, Front^fRoad Ways 
Bus Stand^flWwwppriq^ 1, ; 

Uttar Pradesh <> : -r/? 

184. Canara Bank (2902) ^ - ; .> 

E-6l*$akuntala Devi MemorialHall, Panki 
RappUr, Pi^2W2p*$ttar Pradesh 

185. Canara Bank (2901) : - ; - ; ' 

Welhams Boys School Dehradun Circtdar Road, 
Dahtwala Dehradun, Pin-248001, Uttrakhand , 

186. Canara Bank (2936) " ^ 

Moradabad E)evelopmeat AirthOfity. Moradabad 
Pin 244001, Uttar Pradesh . r , 

187. Canara Bailk( 1958$ *: ' 

BEL Unit,ieotriw^^ Uttrakhand 

188. Canara Bank (2930) 


Uttrakhand 


mi? 


189. Canara Bank (2931) ;c 

KriahiUlpadanMand) Samiti Baraut, Pin-250611, 

Uttar Pradesh *-.•>■ *. .••• - ■ o * 
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190. Canara Bank (2933) 

Vardha nan College, Bijnof Pin-246701, 

Uttar P -adesh 

191. Canarabank (2935) 

^United Engineering College, Nairte, Allahabad, 
bttar Pfradesh 

192. CanarajBank 

Behran pur (W. Bengal), Green View Apartment, 
No.2,SriramShiix>inaniRoad, , 

Mursh iabad-742101, Behrampur, 

West I engal 

193. CanaraBank 

Haldia Branch, Tripathy Complex, In front of 
Hotel (1 olden Retreat, SukantaNagar Colony, 

PO—E ebhog, East Mednipur-721657, 

West I engal 

194. jCanarajBank 

kjarial ranch, 167, Garia Main Road, Tentultala, 
IPO - G iria, Kolkata-700084, West Bengal 

195. jCanaraBank 

Admin istrative Block, International Terminal 
Airport, Trivandrum-695008, Kerala 

196. [CanaraBank 

Sastha Towers, Near Sastha Temple, Manacaud, 
Trivaiv lrum-695009, Kerala 

197. jCanaraBank 

| Preetfr i Building, TC2/716( 1), Poqjappura, 
jTrivani hum-695012, Kerala 

198. Canan Bank 

TC 8/1 S3, TKNRA-127, Thinanala, 

Tri van hum-695006, Kerala 

199. Canara Bank 

PBNc .19, ALP 11/747, Thomson Drive-in 
Shopp ng Centre, College Junction, Anchal 
j Alayai lan P O Kollam Distt-691320, 

[Koala 

i 1 

200. CanaraBank 

1 st Floor, Nooras Tower, Near Govt. Hospital, 

i Pada North, Karunagapally Kollam, Distt-690518 

i j 

201. iCanari Bank 

j Karthika Building, 1st Floor, Konny, 
j Patiuujamthitta, Distt-689691, Kerala 

202. CanamBank 

| Irish sowers Kanjikuzhy Mnttamhalam Post, 

j Kottayam Distt.-686004, Kerala 

' 1 

203.1 CanarhBank 

I TC 81/1613-1,NH Bye-Pass Technopark, 
i Kulatliur P O Trivandrum-695586, Koala 


204. CanaraBank 

DoorNo.8|00/12, Mannuthy, Hear Mannuthy Post 
Office Thrissur, Kerala 

205. CanaraBank 

Ward No.7/356, Kalady Panchayat, Surya Super 
Bazaar Junction, Kalady, Em^kulam Distt 
Kerala j 


206. CanaraBank 

Puthukallel Complex, DoorNd.36/2176B, 
Kaloor-Kadavamhra Road, K^loor, 
Emakulam-682017 Kerala ! 


207. CanaraBank 

ARM Branch, Rukhiya Bagh Building, Near 
Deepa Theatre, Ravipuram, M G. Road, 
Emakulam, Kerala 

208 CanaraBank 

Wellinton Branch, Old DLBI iuilding, 
No.24/1987, Wellington Islan 1, Kochi-682003, 
Kerala 

209. CanaraBank 

Door Nq.1/509, Bharatiya Vic^ya Bhavan, 
Poochatty, Eravimangalam PO, Thrissur Kerala 

210. CanaraBank 

Noida Sector-63,1 A/40, Block-H, Sector-63, 
Noida i 

211. CanaraBank 

No. 1177, Opp. MTNL Telephone Exchange 
Bawana* Delhi-110039 

212. CanaraBank ! 

CCRT Dwarak, PlotNo.I5-Aj Sector No.7, 
Dwarak*, New Delhi j 

213 CanaraBank 

Gyanadeep Vidya Bhawan, Yamuna Vihar 
Secondary School, Delhi. 

214. CanaraBank 

1961/5, Near Arya Samaj, Railway Road, Narela, 
Delhi-110040. 1 

215. CanaraBank 

SGF 04^)5,10 & II, Palam Triangle, Palam Vihar, 
Gurgaon, Haryana. 

216. CanaraBank 

867, M^in Road, Sant Nagar* 

Buran, Delhi 

217. CanaraBank 

Survey No. 16/1 A, Vishwa-Parvati Building, 
OM Chowk, Bijleenagar, Chpchwad, 

Pun&411033 
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229. Union Bank of India, 

Mumfordganj, Branch, 514-F-Tripathi Chauraha, 
Mumfordganj, Allahabad U.P. 


Union Bank of India 
RegionalOffice, Delhi (South) 

218. Union Baric of India, 

Santa Vihar Branch, Local Shaping Centre, 

First Floor, Pocket F & G, Sarita Vihar. < v . 
Dcfln-110076 

Regional Office, Bhopal 

219. Union Bank of India, 

R A B Branch, Union Bank Bhavan 1513/1/1, 
Aiera Hills Bhopal (M.P>462011 

Regional Office, Indore 

220. Union Bank of India, 

Jhabua Branch, 19, Jyoti Bhavan Complex Near 
Dilipgate, Indore Ahmedabad Road Meghnagar 
Naka, Jhabua (M.P.)457661 

Regional Office, Rewa 

221. Union Bank of India, 

Baghwar Branch, J.P. Vihar, J.P. Sidhi Cement 
Plant, Distt. Sidhi. 

Regional Office, Jabalpur 

222. Union Bank of India, 

Shakti Bhavan Road Branch Rampur, Jabalpur 
Madhya Pradesh-482008 

Regional Office, Meerut 

223. Union Bank of India, 

Baghpat Branch Main Chauraha, Delhi 
Saharanpur Road, Baghpat-2 S0609 

224. Union Bank of India, 

Gajraula Branch Opp. P. W.D. Office Station 
Road, Gajraula-244235 Distt 
J.P. Nagar (U.P.) 

Regional Office, Agra 

225. Union Bank of India, 

M.G.Road Agra Branch, 13. M.G.Road, 
Agra-282001. Distt. Agra (U.P.) 

226. Union Bank Of India, 

G.T.Road, Aligarh Branch G.T.Road, Near Banna 
Devi Police Station, Aligarh, 

Distt Aligarh 202001 (U.P.) 

Regional Office, Allahabad 

227. Union Bank of India, 

Handia Branch, 6/36. Ward No. 6 Handia Bazar, 
Handia Dist. Allahabad 221503 

228. Union Bank of India, 

Pratapgarh Branch, Bhadti House. Kutchery 
Road, Pratapgarh, Uttar Pradesh 


230. Union Bank of India, 

Gopiganj Branch, Main bazar. G..T. Road 
Gopiganj, Dist. Sant RavidasNagar. U.P. 

Regional Office, Patna 

231. UnionBank of India, 

Betiah Branch, Sidharth Traders Supriya Cinema 
Road, Distt + Post—Betiah, Bihar Pin-845438 

232. Union Bank of India, 

Patliputra Colony Branch, Pannalal Market, 

Near Police Station, Patna Bihar 800013 

233. Union Bank of India, 

Motihari Branch, Rajabazar. Balua Road, 
Motihari, Distts + Post-Motihari Bihar, 

Pin 845401 

234. Union Bank of India, 

Sitamajhi Branch, Rajopatti, Dumra Road, 
Distt+Post—Sitamarhi, Bihar Pin 843302 

Regional Office, Ranchi 

235. Union Bank of India, 

Dumka Branch, Shree Shy am Plaza, Near Veer 
Kunwar Singh Chowk, Dumka, Pin 814 101, 
Distt Dumka (Jharkhand) 

Regional Office, Ahmedabad 

236. Union Bank of India, 

Ishanpur Branch, A-112, Radhe Kishan Complex, 
Near Reliance Fresh, Jaymata Ring Road, 
Ishanpur, Ahmedabad-382443, Distt. 
Ahmedabad, State Gujarat 

237. Union Bank of India, 

Adalaj Branch, Shree Simandhar Swamy 
Aaradhana Trust, Simandhar C ity ,Tri- Mandir 
Campus, Ahmedabad-Kalol Highway, 

Adalaj-382 421, Dist. Gandhinagar, State Gujarat 

Regional Office, Nagpur 

238. Union Bank of India, 

Narendra Nagar Branch, 46, Saket Nagar, Suyog 
Nagar Square, Ring Road, Nagpur440 027 
(Maharashtra) 

Regional Office, Nasik 

239. UnionBankoflndia, 

Retail Assets Branch, Nasik, 275, Jadhav Wada, 
CIS 433 A, M.G. Road, Nasik-422 002 

240. Union Bank of India, 

Beed Branch, Vaidyanath Chembers, Shivaji 
Chowk, Opp. S.P. Office Beed-431122 
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Narul Branch, 

Plot-C/3, Ruparail Gardena, 

Sector-23, 

Narul, Navi Mumbai-400706 
Telephone: (022)27707708/27702228 

Borivali Branch, 

Om Sedan, S.V. Road, 

Borivali (West), 

Mumbai-400092 

Telephone: (022)28076536/28076540 

RegjooalOffioQ, Mumbai, 

Jeevan Seva Annexe Bhavan, 94 S.V. Road, 
Santacrus, West Mumbai-400 054 
Telephone: (022) 26103256-3260 

State Bank ofTravancore, 

Fflumanoor Branch, 

P3.No. l.PalaiRoad, 

EttumanoorP.O. Kottayam District, 

Kerala-686631 

State Bank ofTravancore, 

Kanjikuzhy Branch, 

P.B.No. l.ThaiparambilBldgs 
MuttambalamP.O., Kottayam Distt, Kerala-4 

State Bank ofTravancoie, 

Kodimatha Branch, 

P.B, No. 1, Kodimatha P.O. Kottayam District, 
Kerala-686039. 

State Bank ofTravancoie, 

Kottayam Civil Station Branch, 

P.B, No. 1, Collectorate P.O. 

Kottayam District, Kerala-686 002, 

State Bank ofTravancoie, 

Kottayam Service Branch, 

P.B. No. 693, CMS College Campus 
College Road, Kottayam, Kerala-1 

State Bank ofTravancoie, 

Kottayam Treasury Branch, 

P.B.No. 114, Collectorate Bldg. 

Collectorate PO, Kottayam District, 

Keiala-2. 

State Bank ofTravancoie, 

NRI Branch, Thinivalla, 

P.B, No. 29, Marthoma Bldg, Thinivalla P.O. 
Pathanamthitta Dist., Kerala-689101 

State Bank ofTravancoie, 

Pandalam Branch, 

P.B. No, 1, Pandalam P.O, Pathanamthitta Dist., 
Kerala-689501 

State Bank ofTravancoie, 

Kuttapuzha Branch, 

P.B. No. I, Kuttipuzha P.O. Pathanamthitta Dist., 
Kerala-689103 


277. State Bank ofTravancore, 
Thirumoolapuram Branch, 

PB.No. l.ThiramrolapuramP.Q. 
Pathanamthitta Dist., Kerala-689115 

278. State Bank ofTravancoie, 

Kmani Branch, 

P.B. No, 1, Koran; P.O. 

Pathanamthitta Dist., Koala-689691 

279. State Bank ofTravancore. 

Mallappally Branch, 

P.B. No. I, Mallappally West P.O. 
Pathanamthitta Dist, Kerala-689 585 

280. State Bank ofTravancoie, 

Ranui Branch, 

P3.No, 1, Angadi P.O., . 
Pathanamthitta Dist., Kerala-689 678 

281. State Bank ofTravancoie, 

' Ranni -Thottamon Branch, 

P.B.No. 1, Raimi P.O. 

Pathanamthitta Dist, Kerala-689672 

282. State Bank ofTravancoie, 

Vadasserikara Branch 

P.B. No. 2, Vadasserikara P.O. 
Pathanamthitta Dist., Kerala-689 662 

283. Vakkom, 

P.B. No. t, Nodesh Buildings, 

Vakkom P.O. Thimvananthapuram. 
Kerala-695308 

284. Madathara, 

1 st Floor, V.J.V.S. Shopping Complex, 
Madathara P.O. Thimvananthapuram, 
Kerala-69f541 

285. Pangode, 

P.B. No. l,No. 1H/652-B, ShamjirManzil, 
Pangode P.O., (VIA) Kallara, 
Thimvananthapuram, Kerala-695609 

286. Palode, 

PB. No. 3,NP6/77, 

Vamvila Buildings, 

College Road Pacha (Palode) P.O. 
Thimvananthapuram, 

Kerala-695562 

287. Kadakkal, 

P.B. No. 2, KP. VI/673, Syam Niketan, 
Kadakkal P.O, Kollam, Koala 

288. Knmmfl, 

P. B. No. 8, KP. R.M. Building, 
KummilP.O. Kollam, Kerala-691536 

289. Clappana, 

P. B. No, 1, Alumpeedika, P.O. 

Kollam Kerala 
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Nafila, 

NPfrv/64A, Thcnguvilayil Buildings 
NaBilaP.O. Kollam Kerala 


Pul hukulangara P.O. Nedumangad (VIA) 

Thi ruivanantfaapuram, Kerala-695541 

Zo sal Office, 

He using Board Building 

Saj ithinagar P.O., Thiiuvananthapuram-695001 

Sts te Bank of Patiala, 

Zo iial Office, Patiala 
Th ikur Niwas 
Ne ar Head Post Office 
Pajiala-147001 

StUte Bank of Patiala, 

Zofial Office, Mumbai 
13 Arcade, World Trade Centre, 

Ciife Parade 
Mnmbai 

Sts ite Bank of Patiala, 

Zc nal Office, Haryana, 

SCONo,-7 

Se;tor-5, 

Panchkula 

Sti ite Bank of Patiala, 

Zc nal Office, Bathinda, 

GiiruKanshi Marg, 

Bs thinda-151 001 

St ite Bank of Patiala, 

Zc nal Office, Ambedkar Chowk, 

Ja andhar 
Pin Code-144001, 

Punjab 

St ite Bankof Patiala, 

R< gional Office-1, 

A] nbedkar Chowk, 

Ja landhar. 

Pit Code-144001, 

Punjab 

State Bankof Patiala, 

Regional Office-II 
Ajnbedkar Chowk 
Jalandhar 
Piji Codes 144001 
Punjab 

S^ate Bank of Patiala, 

Regional Office, 

G(T. Road, Miller Ganj 
Ludhiana Pin-141003, 

Ppnjab 


301. State Bank of Patiala, j 

G.T. Road Goraya 

Teh. Phillaur 

Distt- Jalandhar I 

Pin Code-144409, j 

Punjab | 

302. State Bank of Patiala, 

JalarjdharNRl, \ 

Lajpftt Nagar Market., Jalandhar City, 
Pin Code-144001, j 

Punjhb » j 

; ' | 

303. State Bank ofPatiala, 

Service Branch Jalandhaij 
Rainik Bazar, Jalandhar City, 

Pin Code-144001 I 

Punjab 

i t | 

304. State Bank of Patiala, , 

Am an Nagar Near Bye Pjiss, 
Jalandhar, 

PinCode-144001 

Punjjab - 

305. State Bank ofPatiala, j 

Guru Teg Bahadur Nagar, 

Jalandhar City, ! 

PinCode-144001 | 

Punjab 

306. State Bank of Patiala, ; 

Patel Chowk, Jalandhar (jity, 
PinCode-144001 

Punjab 

307. State Bank of Patiala, j 

Ambedkar Chowk, Jalandhar City, 
PinCode-144001 I 

Punjab j 

308. State Bank Of Patiala, 

Shastri Maricet, JalandhakCity, 
(Ptrnjab)-1444001 ! 


309. State Bank ofPatiala, 

289, Shaheed Udhaiti S 
Opp. T. V. Centre Jalam 
Pin fcode-144001, 
Punjab 


i, 

A Sii igh Nagar, 
andl iar City, 


310. State Bank ofPatiala, j 

Rainik Baz^r, Jalandhar City, 
PinCode-144001, ! 

Punjab 

i 

311. State Bank ofPatiala, \ 

Jalandhar Cantt, 
PinCode-144001, I 

Punjab 
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322. State Bank of Patiala, 

Tanda Road Jalandhar City 
Pin Code-144001 
Punjab 


312. State Bank of Patiala, 

(P&SB) 

37, CoolRA, Jalandhar City, 

Pin Code-144001 
Punjab 

313. State Bank of Patiala, 

Banga Main-Banga 
Distt-Nawanshahar 
Pin Code-144505 

314. State Bank of Patiala, 

Nawanshahar Main 
Old Court Road., 

Distt-Nawanshahar 
Pin Code-144514 
Punjab 

315. State Bank of Patiala, 

Banga (P&SB) 

Near Bus Stand Banga 
Distt-Nawanshahar 
Pin Code-144505 
Punjab 

316. State Bank of Patiala, 

G.T. Rd., Phagwara 
Distt Kapurthala 
Pin Code-144401 
Punjab 

317. State Bank of Patiala, 

Sultanpur Lodhi, Teh. Sultanpur Lodhi, 
Distt. Kapurthala 
Pin Code-144428 
Punjab 

318. State Bank of Patiala, 

Phagwara P&SB, 

Banga Road, Phagwara 
Distt Kapurthala 

319. State Bank of Patiala, 

Nurmahal Road Nakodar 
Distt.- Jalandhar 

Pin Code-144040 
Punjab 

320 State Bank of Patiala, 

G.T.Rd.,Kartaipur 
Distt Jalandhar 
Pin Code-144801 
Punjab 

321. State Bank of Patiala, 

Phillaur 

Distt. Jalandhar 
Pin Code-144410 
Punjab • 


323. State Bank of Patiala, 

The Mall Kapurthala 
Kapurthala City 

Pin Code-144601 
Punjab 

324. State Bank of Patiala, 
MukaijiMarg 
Jallianwala Bagh 
Amritsar 

Pin Code-143001 
Punjab 

325. State Bank of Patiala, 
ChatiwindGate 
Amritsar 

Pin Code-143001 
Punjab 

326. State Bank of Patiala, 

Bast Mohan Nagar 
Amritsar 

Pin Code-143001 
Punjab 

327 State Bank of Patiala, 

Katra Jaimal Singh 
Amritsar 

Pin Code-143001 
Punjab 

328 State Bank of Patiala, 

Textile, Amritsar 
Krishna Square-1 
Batata Road, Amritsar 
Pin Code-143001 
Punjab 

329 State Bank of Patiala, 

Baba Bakala 

Distt Amritsar 
Pin Code-143202 
Punjab 

330 State Bank of Patiala, 

Tam Taran (New Gain Market) 
Distt. Amritsar 
Pin Code-143401 
Punjab 

331 State Bank of Patiala, 

Patti (Railway Read) 

Distt Amritsar 

Pin Code-143416 
Punjab 






3j*3. 


334. 


335. 


136. 


3(37. 


338. 


339. 


340. 
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J tate Bank of Patiala, 
Gurdaspur 
I )istt. Gurdaspur 
I 'in Code—Punjab. 

5 tate Bank of Patiala, 

I athankot (Chakld Bank) 

I >istt. Gurdaspur 
1 in Code-145001 
Punjab 

5 I tate Bank of Patiala, 

1 athankot (Gandhi Chowk) 

1 )istt. Gurdaspur 
] in Code-145001 
1 'unjab 

i Itate Bank of Patiala, 

] 'athankot (Shahpur Chowk) 
] )istt. Gurdaspur 
1'in Code-145001 
1 'unjab 

l Itate Bank of Patiala 
] )asuya (ADB) 

< }.T. Road, 

1 )istt. Hoshiaipur 
1 in Code-144204 
] 'unjab 

i Itate Bank of Patiala 
(iharshankar 
Near Civil Court 
1 )istt. Hoshiaipur 
1'in Code-144527 
1 'unjab 

* Itate Bank of Patiala, 

1 loshiaipur 
] Canak Mandi 
3 )igtt. Hoshiaipur 
]'in Code-146001 
] 'unjab 

! itate Bank of Patiala, 

J ammu (Gandhi Nagar) 

] )istt. Jammu 
]'inCode-180004 
J &K 

i 

State Bank of Patiala, 

Jdhampur 

Iain Bazar 

>istt. Jammu 

|»in Code-182701 

i&K 

State Bank of Patiala, 
lillerGanj, 

T. Road, Ludhiana 
'in-141003, Punjab 


.-."" ,f ..—.r. 

342. State Bank of Patiala, ! 

Bahadur Ke Road 
Ludhiana Pin-141007 i 

Punjab j 

343. StateBankofPadala, 

V & PO. Sawaddi, j 

Teh. Jagraon, j 

Ludhiana Pin-142025 
Punjab | 

344. State Bank of Patiala, I 

Salon Tabri, G.T. Road] 
Ludhiana Pin-141006 ] 

Punjab j 

345. State Bank of Patiala, j 

Ghumar Mandi, 

Ludhiana Pin-141001 
Punjab j 

346. State Bank of Patiala, I 

Bhai Randhir Singh Nagar 
Ludhiana Pin-141004 I 

Punjab ! 

347. State Bank of Patiala , 

Industrial Area A i 

Ludhiana Pin-141003 
Punjab 

348. State Bank of Patiala i 

Sunder Nagar, 

Ludhiana Pin-141005 i 

Punjab 

349. StateBankofPadala | 

V & PO Sarabha 

The. & Distt. Ludhianaj 
Pin-141105 
Punjab 

350. StateBankofPadala, 

Saban Bazar 
Ludhiana Pin-141001 j 

Punjab j 

351. StateBankofPadala, | 

GillRoad, 

Ludhiana Pin-141002 j 

Punjab 

352. StateBankofPadala, \ 

Jammal Pur, Chandigaib Road, 
Ludhiana Pin-141101 j 

Punjab j 

353. State Bank of Patiala, 

Daresi Road, 

Ludhiana Pin-141002 : 

Punjab 

354. StateBankofPadala, j 

Bharat Nagar Chowk 
Ludhiana Pin-141001, Punjab 


1 


41 ... l| | 
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355. State Bank of Patiala, 

SME Branch Partap Chowk 
Ludhiana Pin 141001 
Punjab 

State Bank of India 

356. State Bank of India, 

Netaji Subhash Palace Branch 

PitamPura 

Delhi-110034 

357. State Bank of India, 

District Court Branch 
Sector-14, Rohini 
Delhi-110085 

358. State Bank of India, 

Hindu College Branch 

Delhi University, North Campus 
Deflri-110007 

359. State Bank of India, 

Mirinda House Branch 

Delhi University, North Campus 
Delhi-110007 

360. State Bank of India, 

Patel Chest Branch 

Delhi University, North Campus 
Delhi-110007 

361. State Bank of India, 

School of Open Learning Branch 
Delhi University, North Campus 
Delhi-110007 

362. State Bank of India, 

Shriram College of Commerce Brandi 

MourisNagar 

Delhi-110007 

363. State Bank of India, 

Delhi Engineering College Branch 

BawanaRoad 

New Delhi-110042 

361. State Bank of India, 

Solid State Physical Laboratory Branch 
Lucknow Road, Timarpur 
New Delhi-110054 

365. State Bank of India, 

Jawahar Lai Nehru University 
New Campus Branch 
Opp. Godawari Hostel 
New Delhi-110067 

365. State Bank of India, 

National Institute of Health & 

Family Welfare Branch 

Baba Gangnath Marg, New Mehrouli Road 

Munirka, New Delhi-110067 


367. State Bank of India, 

Patel Dham Branch 
Manas Marg, Chanakya Puri 
New Delhi-110021 

368. State Bank of India, 

Escorts Hospital Branch 
Julena Gaon, Okhala Road 
New Dettri-110065 

369. State Bank of India, 

Badaipur Thermal Power Station Brandi 
Mathura Road 
New Delhi-110044 . 

370. State Bank of India, 

Delhi Public School Branch 
Sector-12, R.K. Puram 
New Delhi-110022 

371. State Bank of India, 

CRRI Branch 
Mathura Road, Okhala 
New Delhi-110020 

372. State Bank of India, 

Gargi College Branch 
Siri Fort Road, 

New Delhi-110049 

373. State Bank of India, 

IOC Complex Branch 
Sector 13, Faridabad 
Haryana-121007 

374. State Bank of India, 

SangamVibar Branch 
Ratiya Marg 
NewDelhi-110062 

375. State Bank of India, 

Rohini Branch 
Sector 1/2, Rohini _ 

Delhi-110085 

376. State Bank of India, 

RohiniBranch 
Sector 24, Rohini 
Delhi-110085 

377. State Bank of India, 

Ashok Vihar Branch 
Phase-1, Ashok Vihar 
Detth-110052 

378. State Bank of India, 

Shastri Nagar Branch 
Delhi-110052 

379. State Bank of India, 

Kohat Enclave Branch 
Pitampura 

Delhi-110088 
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401. Syndicate Bank 

Lucknow Indiranagar Sector-8 Branch, 

Little Angels High School, Sector-8, Indiranagar 
Lucknow, Disc Lucknow, State: Uttar Pradesh 
Pin: 226 016 

402. Syndicate Bank 

Lucknow Sarvodayanagar Branch, 

Rani Laxmi Bai Memorial School, 

Sarvodaya Nagar, Lucknow, 

Dist: Lucknow, State: Uttar Pradesh, Pim226 016 

403. Syndicate Bank 
Lucknow Kalyanpur Branch, 

Rasphil Academy, Adil Nagar, Kalyanpur, v 

Lucknow, Dist: Lucknow, State: Uttar Pradesh 
Pin: 226 022 

404. Syndicate Bank 

Lucknow AMC Centre School Branch, 

AMC Shopping Complex 

P.O. Dilkush Nagar, Sardar Patel Marg, 

Lucknow Cantt., Dist: Lucknow, 

State: Uttar Pradesh, Pin: 226 002 

405. Syndicate Bank 

Lucknow Rae Bareli Road Branch, 

11, Saraswathipuram, Near SGPGI, 

Rae Bareli Road Lucknow, Dist Lucknow, 

State: Uttar Pradesh, Pin: 226 025 

406. Syndicate Bank 

Lucknow Central Accounts Office 
Skylark Building, 4th Floor43/28, 

Nawal Kishore Road Lucknow, Dist: Lucknow, 
State: Uttar Pradesh, Pin: 226 001 

407. Syndicate Bank 
Lucknow Chowk Branch, 

439/14 A And B Hardoi Road, Chowk Lucknow, 
Dist: Lucknow, State: Uttar Pradesh Pin: 226 003 

408. Syndicate Bank 
Allahabad S K P Branch, 

Saraswat Khatri Pathshala Atarsurya, 

Meerapur Allahabad, State: Uttar Pradesh 
Pin: 211003 

409. Syndicate Bank 
Barabanld Branch, 

PisarPlaza, National Highway-28, 

Lucknow Faizabad Road Barabanld 
State: Uttar Pradesh, Pin: 225 001 

410. Syndicate Bank 

Kanpur Lawyer’s Association Branch, 

Kutchery Compound, Kanpur 
State: Uttar Pradesh, Pin: 208 001 

411. Syndicate Bank 
Kanpur Mall Road Branch, 

S.N. Sen Balika Vidyalaya E-16/96, Mall Road 
Kanpur, State: Uttar Pradesh, Pin: 208 001 


412. Syndicate Bank 

Varanasi S.K.P.G. College Branch, 

C.K. 15/1 F.F., Bulanala Varanasi 
Dist.: Varanasi, State: Uttar Pradesh 
Pin: 221001 

413. Syndicate Bank 
Famikhabad Branch, 

Opp. Petrol Pump, Lai Gate Farrukhabad, 

Dist: Uttar Pradesh, Pin: 209 625 

414. Syndicate Bank 
Kannauj Branch, 

Shakum Niwas, Bara Bazar Kannauj, 

Dist: Kannauj, State: Uttar Pradesh, Pin: 209 725 

415. Syndicate Bank 
Ghazipur Branch, 

No.58, Saklenabad Near Jail, Main Road Ghazipur, 
Dist: Ghazipur State: Uttar Pradesh, Pin: 233 001 

416. Syndicate Bank 
Lucknow FXPC Branch, 

43/29, Nawal Kishore Road.Skylark Building, 

4th Floor Hazratganj, Lucknow 
State: Uttar Pradesh, Pin: 226 001 

417. Syndicate Bank 

A-1-6 A, Aliganj Scheme Branch, Kapoorthala 
Lucknow, State: Uttar Pradesh, Pin: 226 024 

418. Syndicate Bank 
Kanpur Barra Branch, 

MIG. 19, Near Shastri Chauraha Barra 2, Kanpur 
Dist: Kanpur, State: Uttar Pradesh, Pin: 208 027 

419. Syndicate Bank 
Rai Bareili Branch, 

Station Road, Dist: Rai Bareili, 

State: Uttar Pradesh Pin: 229 001 

420. Syndicate Bank 

Dehradun Station Subarea Canteen Branch, 

92, Andaman Marg Cantonment Dehradun 
Dist: Dehradun, State: Uttarakhand, Pin: 248 003 

421. Syndicate Bank 

Dehradun Scholars Home Branch, 

152/3, Opp: Scholar’s Home RajpurRoad, 
Dehradun, Dist: Dehradun, State: Uttarakhand, 
Pin: 248 009 

422. Syndicate Bank 
Dehradun Dharampur Branch, 

251/2 Dharampur to Hard war Road Dehradun 
Dist: Dehradun, State: Uttarakhand, Pin: 248 001 • 

423. Syndicate Bank 

Bagpat Collectorate Branch, 

Collectorate Compound Bagpat, Dist: Bagpat, 
State: Urttar Pradesh, Pin: 250 609 
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424-| Syndicate Bank 
Chanioli Branch 

HoteliSurya, Opp: Bus Stand Chamoli, 

Dist: Chamoli, State: Uttarakhand, Pin: 246 424 

425i Syndicate Bank 

i Srinagar (Uttarakhand) Branch 
i Uniy; il Bhawan, Brahman Mohalla, Srinagar 
i Dist: jarhwal, State: Uttarakhand, Pin: 246174 

426 Syndicate Bank 

Haritiwar Jawalapur Branch 
! Praci in Avdhoot Mandal Ashram Gurukal Kangri 
I Haric war, Dist: Haridwar, State: Uttarakhand 
! Pin: 2^9 404 

427; Syndicate Bank 

j Haridwar Bharat Sadan Branch 
I Sapt Earovar Road, Haridwar, Dist: Haridwar, 
Statej Uttarakhand, Pin: 249 410 

42$. Syndicate Bank 
: Roorkee Branch 

: Builtjing 19, Civil Lines, Haridwar Road Roorkee 
Dist: jHaridwar, State: Uttarakhand, Pin: 247 667 

429. Syndicate Bank 
Haldwani Branch 

Shaldi Motors Complex Kaladhungi Road 
‘ Mukpani, Haldwani, Dist: Nainital, 

: Statej: Uttarakhand, Pin: 263 139 

436 Syndicate Bank 
1 Rudsapur Branch 

i Hotel Krishna, Kashipur Bypass Road Rudrapur 
Dist: Udham Singh Nagar State: Uttarakhand, 

Pin: }63 153 

431 Syndicate Bank 

Mee ut Sanatan Dharm Inter College Kankerkhera 
Branch 

94, S ai Plaza, Sardhana Road, Kankerkhera, 

; Mee ut, Dist Meerut, State: Uttar Pradesh, 

Pin: ^50001 

431 Syndicate Bank 

' Meerut Central Accounts Office 
; Collfectorate Compound Meerut, 

Distj Meerut, State: Uttar PradfcSh, Pin: 250.003 

433. Syndicate Bank \ ^ J 

Meekut Baghpat Road Branch s,/ - 

Millenium Public School Baghpat Roiaf, Meerut 
; Distj Meerut, State: Uttar-Pradesh, Pin: 250002 


1. Syndicate Bank 

Meorut Shastri Nagar Branch 

Nei4 Horizon Public School, Zaidi Nagar Society, 

Shaltri Nagar Meerut, Dist: Meerut, 

S^att: Uttar Pradesh, Pin: 250 002 


435. Syndicate Bank 

Meerut Surajkund Branch ' 

Opp: Baba Manohamath Trimple, Surajkund 
Meerut, Dist: Meerut, State! Uttar Pradesh, 

Pin: 250002 

436. SyndicateBank 
Murdeshwar Branch ■ 

Shadab Building Main Road Murdeshwar, 

Tq: Bhatkal, Dist: Uttar Katjnada State: Karnataka 
Pin: 581350 


437. SyndicateBank 
Ban^vasi Branch 

* Ma in Road Banavasi, Tq: Sjrsi 

Dist: Uttar Kannada, State: Karnataka Pin: 581318 

438. SyndicateBank 
Joida Branch 

Basava Kripa Belgaum, Sadashivagad Road Joida 
Dist: Uttar Kannada State: Karnataka Pin: 581 186 

439. Syndicate Bank 
Ram Nagar Branch 

SyndicateBank Building Ramnagar Joida Tq. 

Dist: Uttar Kannada State: l^Larnataka, Pin: 581 453 
Tel Off-Ramnagar 

440. Syndicate Bank 

Delhi DTC Dichaon Kalan Branch 
DTC Depot Dichaon Kalan; P.O.: Najafgarh 
New Delhi, State: Newpellji, Pip: 110043 


441. Syndicate Bank 

Delhi Najafgarh Branch ! 

1643, Thana Rdad Najafgarh, New Delhi 
State: New Delhi, pin: 110043 


442. SyndicateBank 1 

Delhi Chhawla Branch 

Najafgarh EHjWhsan Road Village & P.O. Chhawla 
New Delhi, Stale: New Delhi, Pin: 110 071 


Central Bank oftlndia 


443. Central Bank of India 


Gangtok Branch 

Paljore Stadium Road, Gangtok-737101 
Dist.: East Sikkim 


Andhra Bapk 

444. Andhra Bank 

CESCO Power House Branch 

BCDD Building, Unite - 8 j Bhubaneshwar (Orissa) 

445. Andhra Bank 
Joda Branch 

Joda - 758034, Keonjhar Djistrict (Orissa). 

446. Andhra Bank 
Keonjhar Branch 

PlotNo.489, S.B.I. Road, Keonjhar-758001 
(OrisSa) < 
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447. Andhra Bank 
Khurda Branch 

New Bus Stand Road, KHURDA- 752056 (Orissa) 

448. Andhra Bank 
Duburi Branch 

DUBURI- 755026 Jajpur District (Orissa) 

449. Andhra Bank 
Vishrantwadi Branch 

Shop No. 1-3, Jai Ganesh Vishwa Complex, 
Pune-411015 

450. Andhra Bank 
Neml Branch 

Shelter Arcade, 1st. floor Opp. D-Mart, Sector-42 
Seawoods, NERUL Navi Mumbai -400 706 

451. Andhra Bank 
Vapi Branch 

Gunjan Cinema Complex Koparli Road 
VAPI-391695 

452. Andhra Bank 
Kolhapur Branch 

Ground Floor 1874 “E” Rajarampun, 

8th. Lane Kolhapur - 411 015 

Indian Bank 

453. Indian Bank 
Jasola Branch, 

Asia Pesific Institute of Management 
3 & 4, Institutional Area, Jasola 
(Opposite to Saritha Vihar), New Delhi-110025 

454.. Indian Bank, 

Punjabi Bagh Branch, 

53 West Avenue Road, 

Punjabi Bagh (East), 

New Delhi-110026 

455. Indian Bank, 

Microset Branch, 

2/7, First Floor, Desh Bandu Gupta Road, 
Pahadganj, New Defhi-110055 

456. Indian Bank, 

Shalimar Bagh Branch, 

103-104, U and V Market, Shalimar Bagh, 

Delhi-110088 

457. Indian Bank, 

Rajmohalla Branch, 

177, Dakshin Rajmohalla, 

Vaishnav Bal Mandir Prangan, 

Indore- 452009 (M.P) 

458 Indian Bank, 

Sector 17, Gurgaon Branch, 

621, Sector -17, Housing Board Colony, 

Gurgaon -122001(Haryana) 


State Bank of Indore 

Madhya Pradesh 

459. Stressed Assets Resolution Centre 
3rd Floor, Mangal City, Vijay Nagar, 

Crossing A.B, Road, Indore-452010 (M.P.) 

460. Retail Assets and Small Medium Enterprises 
Credit Cell 

Modi House, Gandhi Road, Gwalior-474002 

461. Currency Administration Cell 
Shahpura Branch 

E-5/4, Grish Kunj. Parayavaran Parisar, 

Area Colony, Bhopal-462016 (M.P.) 

462. Currency Administration Cell 
Tansen Road, Hazira, Gwalior-474002 

463. Hatpipliya Branch 

Neori Bagli Marg, Near Masih School, 
Hatpipliya-455223 Dist. Dewas (M.P.) 

464. Manglia Branch 

A. B. Road, Village Manglia, Tehsil Sanwer, 
Manglia-453771, Dist. Indore (M.P.) 

465. Kaihi Branch > 

Vardhman Colony, Village Kaihi, 

Tehsil Maheshwar, Karhi-451220 
Dist. Khargone (M.P.) 

466. Stressed Assets Resolution Centre 
Zonal Office, 1, Area Hills, Bhopal-462004 

467. Anuppur Branch \) t 

District-Anuppur-484224 

468. Agriculture Central Processing Centre 
Khandwa Road, Khargone-451001 

469. Trade Finance Centralised Processing Centre 
3rd Floor, Mangal City, Vijay Nagar Crossing 
A. B. Road, Indore-452010 (M.P.) 

470. Ashta Branch 

Kalyan Bhawan, Near Jain Depowadi 
KannodRoad, Ashta, Dist. Sehore-466116 

471. City Centre Branch, Gwalior 

Plot No. 234, Site No. 2, Patel Nagar, 

City Centre, Gwalior-474011 

472. Mangla Branch 
Block-Bhilha, Mangla-495001 
Dist. BHaspur (C.G.) 

473. Ranker Branch 
Main Road Anapara 
Kanker-494334 (C.G.) 

474. Personal Banking Branch Raipur 

P&SB, Railway Crossing, Ring Road Junction, 
N.H.-06, Telibardha, Raipur-492006 (C.G.) 
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Netv Delhi 

475. Eh^arka Branch New Delhi 

Miiish Metro Plaza-2, Plot No. -02, 

Sector-12, Dwarka-110075, New Delhi 

Utjar Praflesh 

^76. Ndida Branch 

| A-B58, Sector 19, Near Max Hospital, Noida, 

! Utjar Pradesh-201301 

United Bank of India 

477. United Bank of India 
ledabad Branch 

Pojst Box No. 170, United Bank of India Building 
L Darwaja, Ahmedabad-380001 

Punjab and Sind Bank 

478. Punjab & Sind Bank 

j 19p G. T. Road, Asansol-713301. 

479. Punjab & Sind Bank 

27j5- A, Kharida Main Road, Distt Midnapur, 
Kharagpur-721301. 

480. Pu njab & Sind Bank 
Siahganj, G.T. Road, Bendel,* 

Distt. Hoogly-712104. 

481. Punjab & Sind Bank 
Sljahganj, Distt. Hoogly-712104. 

482. Pi|njab& Sind Bank 
G^irdwara Bldg. Sevoke Road, 

Siliguri, Distt Daijiling-734401. 

483. Punjab & Sind Bank 
KArima Mansion, Sakchi, 

|/ Jamshedpur-831001. 

jl84. Punjab & Sind Bank 

Siidarshan Vihar, New by Pass Road, 

Jaganpura, Patna-800020. 

|l85. Punjab & Sind Bank 

Giirunank Bal Mandir, Sri Krishna Colony, 

R^tu Road, Ranchi-834005. 

: l 

486. Punjab & Sind Bank 

130, Ashok Nagar, Rajmahal Chowk, 
Bhubaneshwar-753002. 

487. Punjab & Sind Bank 

BpjraKa Bati Road, Cuttack-753002. 

488. Punjab & Sind Bank 
Bt*C, Jaydev Vihar, 

Bhubaneshwar-751015. 

|489. Pmjab& Sind Bank 

E AV Public School, Markat Nagar, 
Qittack-753014. 


490. Punjab & Sind Bank 

Doon Public School, Kushm Vihar, 

Dhanbad-826005. 1 

491. Punjab & Sind Bank 

Bhawanigarh, Teh. & Dis|t. Sangrur-148026 

492. Punjab & Sind Bank 

Gobindgarh Mandi, Amlbh Road, Gobindgarh, 

Distt Fatehgarh, Sahib-14f7301. 

' | 

493. Punjab & Sind Bank 

Jhill, Sirhind Road Jhill, Patiala-147001. 

494. Punjab & Sind Bank 

Kukar Majra, Ispat Square, G. T. Road, 
Gobindgarh^ Distt. Fatehgarh Sahib-147301. 

495. Punjab & Sind Bank 
Nabha, Patiala Gate, Nabha, 

Distt Patiala-147201 

i 

496. Punjab & Sind Bank 
Main Bazar, Gurbax Colony, 

Patiala-147001. 

i 

497. Punjab & Sind Bank 

Kheri Gujran Road, Officers Colony, 
Patiala-147001. 

498. Punjab & Sind Bank 

Near Main Bus Stand, The Mall, 
Patiala-147001. 

499. Punjab & Sind Bank , 

Patiala Gate, Sangrur-148001. 

500. Punjab & Sind Bank 

New Grain Market, Nabhp-147201, 

Distt. Patiala. 

501. Punjab & Sind Bank 

Gut Mandi, Patiala-1470<jl. 

502. Punjab & Sind Bank 
Gum Nanak Nagar, Tripari, 

Patiala-147001 

503. Punjab & Sind Bank 
Model Town, Patiala-147001. 

504. Punjab & Sind Bank 
Namdar Khan Road, 

Patiala-147001. 

505. Punjab & Sind Bank 

Rajbaha Road, Near Haiibans Cinema, 
Patiala-147001. 

506. Punjab & Sind Bank ; 

Industrial Area, RasulpUr Saidan, 

Patiala-147001. 

507. Punjab & Sind Bank ! 

DakalaRoad, Sular Teh,, 

Distt. Patiala-147001. 


1 


t 
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508. Punjab & Sind Bank 

Bhai ka Khan, Distt Mukatsar-15211$. 

509. Punjab & Sind Bank 

Shiv Ashram, Tej Bagh Colony, Patiala-147001. 

510. Punjab & Sind Bank 

Govt Polytechnic for Women, 

Sews Singh Thikkriwala Nagar, Patiala-147001. 

511. Punjab & Sind Bank 
Dashmesh Khalsa Public School, 

Professor Colony, Opp. Punjabi University, 
Patiala-147002. 

512. Punjab & Sind Bank 

I.T.I. Area, Distt Bhatinda-151005. 

513. Punjab & Sind Bank 
BhaiRupa, Distt Bhatinda-151106. 

514. Punjab & Sind Bank 
Bhagta, Distt Bhatinda-151206. 

515. Punjab & Sind Bank 
Bachhauna, Distt Mansa-151502. 

516. Punjab & Sind Bank 
Partap Nagar, Patiala-147001. 

517. Punjab & Sind Bank 
Badal, Distt Mukatsar. 

518. Punjab & Sind Bank 

Bariwala, Bhatinda-152025. ^ 

519. Punjab & Sind Bank 

Chak Sherewala, Distt. Mukatsar. 

520. Punjab & Sind Bank 
GonianaMandi, Distt Bhatinda-151201. 

521. Punjab & Sind Bank 
Gidderbaha, Distt. Mukatsar-152102. 

522. Punjab & Sind Bank 
Jhandakalan, Distt Mansa-151507. 

523. Punjab & Sind Bank 

Kotli Ablu, Distt. Mukatsar-151202. 

524. Punjab & Sind Bank 

Mai Godam Road, Mukatsar-152026. 

525. Punjab & Sind Bank 
Midda, Distt Mukatsar. 

526. Punjab & Sind Bank 
Malout, Distt. Mukatsar. 

527. Punjab & Sind Bank 
Panniwala Fatta, Distt. Mukatsar. 

528. Punjab & Sind Bank 

Raman Mandi, Distt Bhatinda-151301. 

529. Punjab & Sind Bank 
RampuraPhul, Distt Bhatinda-151103. 


530. Punjab & Sind Bank 

Rai ke&alan, Distt Bhatinda. 

531. Punjab & Sind Bank 

' Roranwali, Distt Mukatsar-152173. 

532. Puigab& Sind Bank 
Sangha, Distt Mansa-151507. 

533. Punjab & Sind Bank 
Talwandi Sabo, 

Distt Bhatinda-5151302. 

534. Punjab & Sind Bank 
Thandewala, Distt. Mukatsar-152026. 

535. Punjab & Sind Bank 
Gurudwara Singh Sabha, Civil Lines, 

Bhatinda. 

536. Punjab & Sind Bank 

Adesh Hospital and Research Centre, 
Mukatsar. 

537. Punjab & Sind Bank 
Dashmesh Khalsa College, 

Mukatsar-152026. 

Indian Overseas Bank 

538. Indian Overseas Bank 
Regional Office, Meerut 
LIC Building, Mangal Pande, 

Opp. Chaudhary Charan Singh University, 
Meerut, Pin-250005, Meerut DT, Uttar Pradesh. 

539. Indian Overseas Bank 
Regional Office, Patna 

II and III floor, Nasima Hou$e, 

West of Gandhi Maidan, Patna, Pin-800001, ' 
Patna Dt, Bihar. 

540. Indian Overseas Bank 
Regional Office, Lucknow 

10 Nav Chetna Kendra, III floor, 

Ashok Marg, Lucknow, Pin-226001, 

Lucknow Dt Uttar Pradesh. 

541. Indian Overseas Bank 
Regional Office, Puducherry 

42/1, Brahmin Street, Mudaliarpet, Puduch 
Pin-605004 Puducherry. 

542. Indian Overseas Bank 

D-210 -211 Mansarovar Garden, 

NewDelhi-110015. 

543. Indian Overseas Bank 

A5B, DDA Market Paschim Vihar, 

New Delhi-110063. 

544. Indian Overseas Bank 

Lok Kala Manch, 20, Institutional Area, 

Lodhi Road, New Delhi-110063. 
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| 
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551. 

552. 

553. 

1 

5$4. 

5 ^ 5 . 

5 ^ 6 . 

567. 


558. 


559. 

560. 


Indian Overseas Bank 

1014102, Rohit House, 3, Tolstoy Marg, 

Nevy Delhi-110001. 


Indi^i Overseas Bank 

B-2£6, Okhla Industrial Area, Phase-I, 

Nevj Delhi-110020. 

Indian Overseas Bank 

G-5 j Model Town-Ill, New Delhi-110008. 

Indian Overseas Bank 

B-l6l, 1st Floor, LokVihar,Pritampura, 

New Delhi-110034. 

Indian Overseas Bank 

A-l|72, Ground Floor, Preet Vihar, 

(Pa^par Ganj), New Delhi-110092 

Indian Overseas Bank 

Sector 14, Rohini, Prashant Vihar, 

Ne^Ddhi-l 10085. 

Indian Overseas Bank 
1 st floor, Block-B, Pocket-F, 

Sha|imar Bagh, New Delhi-110088. 

Indian Overseas Bank 

St. Stephen’s Hospital, TisHazari, 

Nei Delhi-110054. 


Ind an Overseas Bank 

G-j 3, Gupta Tower II, Community Centre, 

Vik aspuri, New Delhi-110018. 


Indian Overseas Bank 

F-7|5, Poorvi Marg, V as ant Vihar, 


Ne^ Delhi-110057. 


Indian Overseas Bank 

Dwjarka, Venkateshwar Int’l School 

Secjtor 10, Dwarka, New Delhi-110004. 


Indian Overseas Bank 
Evergreen Public School, 
Va$undara Enclave, Ashok Road, 


NeV Delhi-110096. 


Indian Overseas Bank 

Kryshak Bharti Co-operative 

Krjbhco Bhavan, Plot A-8 to A-10, Sec. 1, 

Noida-201301. 

Indian Overseas Bank 
10 Hargobind Enclave, Karkardooma, 

NeW Delhi-110092. 

Indian Overseas Bank 
Bhhmashah Marg, 

Nejtv Nanak Piao Gurudwara, New Delhi-110009. 

Indian Overseas Bank 
University Delhi, 4 Patel Nagar, 

Maurice Nagar, New Delhi-110007. 


561. Indian Overseas Bank ! 

Shop No. 10, Sector XII, R.jK. Puram, 

New Delhi-110066. 

562. Indian Overseas Bank 

Base Hospital Campus, Delhi Cantonment, 

New Delhi-110010. i 

563. Indian Overseas Bank 

C Block, Janakpun, New tyaharaja Surajmal Inst. 
Pharmacy & Tech, C-4, Jaitakpuri, 

New Delhi-110058. i 

564. Indian Overseas Bank 1 

SPM College, New Delhi Road No. 57, 

West Punjabi Bagh, New delhi-110026. 

565. Indian Overseas Bank t 

A-2, New Friends Colony, flew Delhi-110065. 

566. Indian Overseas Bank i 

CGO Complex, Near Paryarvaran Bhawan 
Lodhi Road, New Delhi-110003. 

567. Indian Overseas Bank i 

Yojana Bhavan, Sansad M^rg, New Delhi-110001. 

568. Indian Overseas Bank 

Rajiv Chowk, D-Block, D-£8/29, Connaught Place, 
New Delhi-110001. 

569. Indian Overseas Bank ; 

16/8 Arya Samaj Road, Karol Bagh, 

New Delhi-110005. 

i 

570. Indian Overseas Bank 

Kailash Colony, HS-31, Kailash Colony Market, 
New Delhi-110048. 

571. Indian Overseas Bank 

J-3/20© Nehru Market, Rajjouri Garden, 

New Delhi-110027. 

572. Indian Overseas Bank 

F-23 Opp. Desh Bandhu Cjollege Kalkaji, 

New Delhi-110019. ! 

573. Indian Overseas Bank 

2/12 Ansari Road, Daryagjanj, 

New Delhi-110002. 1 

574. Indian Overseas Bank * 

Maharaja Aggrasain, Shopping Complex 
LSC-7,1 Floor, Sector-9, Rohini, 

New Delhi-110085. 

575. Indian Overseas Bank 

TCIL Bhavan, Opp. Savita Cinema, 

Greater Kailash-1, New Delhi-110048. 

576. Indian Overseas Bank j 

Delhi Society For the Welfare Yasho Bhawan 
Okhla Marg, Opp. Holy Fwnily Hosp. 

Okhla Centre, New Delhi-110025. 







IlHFin—sn^ 3 (ii)] 


447 


7, 2009/ririT 18, 1930 


577. Indian Overseas Bank, 

G-8, Gurunanak Pubic School Area Han Nagar, 
Rajouri Garden New De lhi -110064. 

578. Indian Overseas Bank, 

V.S.P.K. International School Campus Sector 13, 
Rohini, New Delhi-110085. 

579. Indian Overseas Bank, 

Sector-8, Rohini, New Delhi-110085. 

580. Indian Overseas Bank, 

Sanchar BhavanNew Delhi-110001. 

581. Indian Overseas Bank, 

Regional Office Pb No: 60432, III Floor 
Rachna Bldg., Rajendra Place, Pusa Road,. 

Patel Nagar Post, New Delhi-110008. 

582. Indian Overseas Bank, 

Jammu Branch, 

37-A, B/8, Gandhi Nagar Extension, 

Old Railway Road, Jammu. 

583. Indian Overseas Bank, 

Kamal Branch, 

Kama Gate Kamal-132001. 

584. Indian Overseas Bank, 

Kurukshetra Branch, 

Sii Amlok Ram Building, 

Near Ambedkar Chowk, 

Kurukshetra (Haryana). 

585. Indian Overseas Bank, 

Panipat Branch, 

SCF-36, Sector 11-12, Pait-I, Huda, 

Panipat-132103. 

586. Indian Overseas Bank, 

Rewadi Branch, 

Overseas kamla Place, Circular Road, 

Rewadi-123401. 

587. Indian Overseas Bank, 

HissarBranch, 

218, Green Square Market, 

Hissar-125001. 

588. Indian Overseas Bank, 

Sirsa Branch, 

2/47, Sadar Bazar, Sirsa-125055. 

589. Indian Overseas Bank, 

DLF Qutub Enclave Branch, 

DM-15, Dakshin Marg, DLF Qutub 
Enclave, Phase-n, Gurgaon-122002. 

590. Indian Overseas Bank, 

Bahadurgarh, 

FG1, Shyamji Complex, Delhi Road, 
Bahaduigarh-124507. 


591. Indian Overseas Bank, 

Nat’l Hydro Elec. Power Corpn. Branch, 
NHPC Complex, Sector 33, 

Faridabad-121003. 

592. Indian Overseas Bank, 

YMCA Inst, of Engg. Branch, 

YMCA Sector 6, Faridabad-121006. 

593. Indian Overseas Bank, 

Palwal Branch, 

Railway Station Road, Palwal, 
Faridabad-121103. 

594. Indian Overseas Bank, 

Faridabad Branch, 

SCO-63, Hudda Market, Sector-46, 

Faridabad-121001. 

595. Indian Overseas Bank, 

F aridabad Branch, 

SCO-114-115, Hudda Market, Sector-28 
Faridabad-121001. 

5%. Indian Overseas Bank, 

Chandigarh Branch, 

SCO-369, Sector-32, Chandigarh-160047. 

597. Indian Overseas Bank, 

Chandigarh Branch, 

SCO-3025-26, Sector-22D, Chandigarh-160022. 

598. Indian Overseas Bank, 

Sector 28, Chandigarh Branch, 

Punjab! Agro, Sector 28, Madhya Marg, 
Chandigarh-160022. 

599. Indian Overseas Bank, 

Chandigarh Branch, 

Sector 46, Chandigarh. 

600. Indian Overseas Bank, 

Ambala City Branch, 

Plot No. 3-4, Near Police Lines, 

Civil Lines, Ambala City-134003. 

601. Indian Overseas Bank, 

PTL Campus Branch, 

Punjab Tractors Ltd, Industrial Area, 

Phase 4, Sas Nagar, Mohali-160051. 

602. Indian Overseas Bank, 

Mohali Branch, 

Phase XI, Sas Nagar, Mohali-160051. 

603. Indian Overseas Bank, 

Panchkula Branch, 

SCO-50, Sector-9, Panchkula-134109. 

604. Indian Overseas Bank, 

Sector 8, Panchkula Branch, 

SCO-, Sector-8, Panchkula-134109. 
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605.1 Indian! Overseas Bank, 

; Swastik Vihar Branch, 

, SCO-25-26, Swastik Vihar, Sector-5, 
! Panchkula-134109. 

Indian! Overseas Bank, 

Laldu Mandi Branch, 

Shop lffo. 4, Laldu Mandi, Tehasil 
assi, Laldu Mandi-140501. 


606.! 


607.! 


Deral) 

Indian! Overseas Bank, 

Derab issi Branch, 

Chand igarh-Ambala NAT. Highway, 
Near S ri Sukhmani Inst, of Eng. & 
Tech. )erabassi-140507. 


608. 


Indian 
Zi 
Balaji 
Zir; 


iralqU 


akmir 


609. | Indianj 
i Gurgabi 


Overseas Bank, 

Branch, 

Mansion, Chandigarh Road, 
(Punjab). 


Overseas Bank, 
n Branch, 

Sector)44, Gurgaon. 


610. | Indian Overseas Bank, 

i Shopping Complex Branch, 

> Shop No. 8-9A, Shopping Mall, 
j DLF dutub Enclave, Phase I, 

S Gurgaon-122002. 

611. j Indian! Overseas Bank, 

| GMN College, Ambala Cantonment 
! Brunei, GMN College, Ambala Chawni. 

612. | Indian!Overseas Bank, 

’ Tripan Branch, 

1 Govt, penior Secondary School, 

| Tripa4 Patiala-147001. 

613. j Indianj Overseas Bank, 

1 Rehtai Branch, 

j GOWp College, Gokaran Road, 

| Rohtalj-124001. 

614. i Indian! Overseas Bank, 

• Mane^ar Branch, 

Raheja Square, IMT Manesar, 

• Gurgaon-122002. 

615. - Indian; Overseas Bank, 

Naya Nangal Branch, ’ 

Shivaljk Model School, Naya 
Nangal (Punjab). 


616.; Indianj Overseas Bank, 

1 Regional Office, 

| SCO-1, Madhya Marg, 
j Sector]7C, Chandigarh, 
j Pin: 1^0019 
I Chandjigarh. 


[Part II— Sec. 3(ii)] 
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Jaipur Region 

617. Indian Overseas Bank, • 

Alwar Gate, 

St. Pauls Higher Secondary 
School Campus, Ajmer. 

618. Indian Overseas Bank, 

Bikaner, 

8, Poker Quarters, 

Chaupera Katla, Rani Bajar, ijlikaner. 

619. Indian Overseas Bank, i 

BMC Jodhpur, 

Show Room No. 3, 

Ranvir Bhawan, j 

9 Chaupasini Road, Jodhpur, 

620. Indian Overseas Bank, 

Mansarovar, 

IIRM Campus, j 

Thadi Market, Mansarovar, Jaipur. 

621. Indian Overseas Bank, 

SikarRoad, 

Sh. Bhawani Niketan Shiksha Samiti, 

Sikar Road, Jaipur. 

622. Indian Overseas Bank, } 

NCL Jabalpur, j 

968 Diocese Church Compound, 

North Civil Lines, - 

Jabalpur. 

623. Indian Overseas Bank, 

Palasia, < 

Banshi Plaza, 

581/0, M.G. Road, 

Indore. 

624. Indian Overseas Bank, 

Raisen Road, 

Kart ar Arcade, 

Main Raisen Road, 

Bhopal. 

625. Indian Overseas Bank, 

Vijaya Nagar, 

Sri Satya Sai Vidya Vihar Scheme, 

54 A.B. Road, Indore. 

626. Indian Overseas Bank, 

Bhilai, 

8/19, Nehru nagar (West), 

Bhilai. 

627. Indian Overseas Bank, 

Bilaspur, 

Gaj Mohini, Shiv Talkies, 

Bus Stand Road, 

Bilaspur. * 


i 
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642. Indian Overseas Bank, 

Munshi Pulia, Lucknow, D-2047, Indiranagar, 
Lucknow-226016. 


628. Indian Overseas Bank, 

Regional Office, 

D-23/A, Prithviraj Marg, 

Chandra Nivas-“C” Scheme, JaipUf-302005. 

629. Indian Overseas-Bank, 

Ashiana, Lucknow, 

K-716, Ahsiana Colony, 

Lucknow. 

630. Indian Overseas Bank, 

Aliganj, Lucknow, HIG-67, 

Sector-E, Aliganj, Lucknow-226020. 

631. Indian Overseas Bank, 

Azamgaih, Deen Dayal Chowk, 

Civil Lines, Azamgarh. 

632 Indian Overseas Bank, 

Barabanki, Rashid Enclave, 

Station Road, Barabanki-225001. 

633. Indian Overseas Bank, 

Barahalganj, Main Market Road, 

Barahalganj. 

634. Indian Overseas Bank, 

Bank Road, 72, Bank Road, 

Gorakhpur-273001. 

635. Indian Overseas Bank, 

BSIP, Lucknow, 53, University Road, 
Lucknow-226007 

636. Indian Overseas Bank, 

Farukhabad, ITI Crossing, 

Thandi Sadak, Farukhabad. 

637. Indian Overseas Bank, 

Gomtinagar, Lucknow, 

1/64, Vivek Khand, Gomtinagar, 

Lucknow-226010. 

638. Indian Overseas Bank, 

Gomtinagar, Phase-II, Lucknow, 

Kathouta Crossing, 

Vrnamra Khand, Gomtinagar, 

Lucknow-226001. 

639. Indian Overseas Bank, 

Kursi Road, Lucknow, Sector-G, Jankipuram, 
Lucknow-226021. 

640. Indian Overseas Bank, 

M.G. Road, Lucknow, 

94, M.G. Road, Hazratganj, 

Lucknow-226001. 

641. Indian Overseas Bank, 

Sitapur Road, Lucknow^ 

302/1, Ahibaranpur, TriveniNagar, Sitapur Road, 
Lucknow-226020. 


643. Indian Overseas Bank, 

St Joseph Girls College, Lucknow, 

CP-133/7, Near Guru Dwara, C-Block Crossing, 
Rdjgjipuram, Lucknow-226017 

644. Indian Overseas Bank, 

UP Bhoorni Sudhar, 

BHOMMITRA, TC 19V, Vibhuti Khand, 
Gomtinagar, Lucknow-226010. 

645. Indian Overseas Bank, 

Nari Shikshna Niketan, 

Chakbftst Road, Kaiserbagh, 

Lucknow-226001. 

646. Indian Overseas Bank, 

CCO Lucknow, Jahangira Bad Mansion, 

6, Ashok Marg, Lucknow-226001. 

647. Indian Overseas Bank, 

BARRA, Kanpur, 

621/37, W-H, Matra Chhaya Bhawan, 

(Near Sachan Guest House) BARRA, 
Kanpur-208027. 

648. Indian Overseas Bank, 

OEF, Kanpur, Phoolbagh, 

Kanpur-208001. 

649. Indian Overseas Bank, 

Miizapur, Brahmachari Ka Kuwan, 

VIP Road, Mirzapur. 

650. Indian Overseas Bank, 

Faizabad, Alka Towers, Neyawan Road, 
Raksbganj, Faizabad-224001. 

651. Indian Overseas Bank, 

Fatehbad Road, Agra, 18-A/8.D/1, 

Lakshmi Commercial Complex, 

(Opp. HAWARD PARK PLAZA) 

Fatehabad Road, Agra-282002. 

652 Indian Overseas Bank, 

Rae Bareli, Madhuban Shopping Complex, 
MALIK MAU ROAD. 

Rae-Bareilly-229001. 

653. Indian Overseas Bank, 

Currency Chest, Agra, 18-A/8\}/1, 

Lakshmi Commercial Complex, 

(Opp. HAWARD PARK PLAZA), 

Fatehabad Road, Agra-282002. 

654. D.N. College Meerut, 

D.N. College Branch, D.N. Premises, 

Railway Road, Meerut, Pin-250002. 
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Greater Noida, 

C. SfL-1 & 2,1 st Sec. Alpha-1, 

Greater Noida, Distt. Gautam Budh Nagar, 
Pin-j201308. 

Haltiwani, 

Ho! el-Kanta, Kanta Complex ttaldwani, 

Distt. Nainital, Pin-263139, Uttranchal. 

Hapd war Road, 

160, Nehru Colony, Haridwar Road, Dehradun, 
Pin -248011, Uttranchal. 

Hafras, 

Agra Road, In front of Glaxcy Hotel, Hatras, 
Pii*-204101,UP. 

Haridwar, 

Sh, Dhudha Dhari Barphani 
Asliram, Bopatwala, Haridwar, UP. 


01^ Tehsil, Marg Khurja, Distt. Bulandhshar, 
Pii^-203131. 

Lajpat Nagar, 

Maharaja Harishchander Degree College, 
Parishar Lajpat Nagar, Muradabad, UP. 

Nqida Sec. 26, 

C-f4, Sec. 26, Noida-201301. 

Mii, 

Vi|l. & Post Mai via Khadoli,. 

Di^tt. Hatras, Pin-281302, UP. 

In^rapuram, 

Arparpali Green, 1/3, VabhavKhand, 
Inflrapuram, Ghaziabad, UP. 

Institutional Area, 

C-pac,Anushandan Bhawan 

C-j55/l, Sec.-62, Near JSS College Noida, 

D jstt. Gautam Budh Nagar, Pin-201307. 

Police Line, Meerut, 

Towards Circuit House, Police Line, 

Mjserut, Pin-250001,UP. 

Rpdrapur, 

3(j, Guru Angaddev Shopping, 

Complex, Nainital Road, Rudrapur, 

(Udham Singh Nagar), Uttranchal. 

Rishikesh, 

Ofnkaranand Bhawan, Muni ki Reti, 

Rjshikesh Distt. Tehri Garhwal, Uttranchal. 

I 

Shastri Nagar, 

Bf7,Shastri Nagar, 

Meerut-250004, UP. 

Spdarpur, 

V|ill. & Post Sadarpur Noida, 

Stc.-45, Gautam Budha Nagar, Pin-201303, UP. 


671. S.T.P.I. Noida, 

Gangs Shopping Complex* 

Block-1, Unit No. 58-59, Spc.-29, Noida, 

Distt. Gautam Budh Naga^, 

Pin-201303, UP. 

672. Shalimar, 

Saint Marry Christian Schjooi, 

Shalimar Garden, Sahibabpd, 

Distt. Ghaziabad, UP. ^ 

673. Vaishali, \ 

Plot No. 17, Express Apartment, 

Sec.-4, Vaishali, Distt. Ghjaziabad, UP. 

674. Bariatu Road -Indian Overseas Bank, 

Amrapali Building, Bariatji Road, 

Ranchi- 834009 Jharkhan^. 

675. Baridih-Indian Overseas Bank, 

Mercy Hospital, Jamshedpur - 813017 

Jharkhand j 

\ 

676. Bokaro Steel City - Indian Overseas Bank, 
Bypass Road, Chas, Bokaro - 827013, Jharkhauc 

677. Club Road -Indian Overseas Bank, 

Gossner College, Club Rclad, Ranchi - 834001, 
Jharkhand 

678. Dakra - Indian Overseas Bank, 

Dakra Coohery,-829210, Jharkhand 

679. Deoghar - Indian Overseas Bank, 

Kachari Road, Deoghar- $14112, Jharkhand 

680. Dhanbad - Indian Overseas Bank, 

Katras Road, Dhanbad - ^26001, Jharkhand 

681. Giridih - Indian Overseas} Bank, 

Makatpur Chowk, Shantj Bhavan Marg, 

Giridih 815301, Jharkhanp 

682. Gumla - Indian OverseasjBank, 

Sharda Market ComplexJ Palkot Road, 

Gumla - 835207, Jharkhand 

683. Hazaribagh -Indian Overseas Bank, 

Ramesh Complex, Bodanji Bazar, 

Hazaribagh - 825 301, Jharkhand 

684. Jamshedpur -Indian Overseas Bank, 

Laxmi Mention', Main R^ad, Bistupur, 
Jamshedpur -831001, Jharkhand 

685. Kanke Road - Indian Ovjerseas Bank, 

Jawahar Nagar, Kanke Pjoad, 

Ranchi - 834009, Jharkhand 

686. Khunti - Indian Overseajs Bank, 

Pipra Toli, Khunti- 8352|0, 

Jharkhand 

687. Mango - Indian Overseas Bank, 

Indu Mention, Main Road, Mango, 
Jamshedpur - 831013, JI iarkhand 
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688. Marar - Indian Overseas Bank, 

Ranchi Road, Marar - 829117, Dist Hazaribagh, 
Jharkhand 

689. Neori - Indian Overseas Bank, 

Vikash Vidyalaya, Neori - 835217, Dist.-Ranchi, 
Jharkhand 

690. Purulia Road - Indian Overseas Bank, 

Purulia Rd. Ranchi - 834001, Jharkhand 

691. Ranchi - Indian Overseas Bank, 

Atma Ram Bhawan, Radhe Shyam Lane, 

Main Road, Ranchi - 834001 

692. Sector IX Bokaro - Indian Overseas Bank, 
Sector IX, Bokaro - 827009, Jharkhand 

693. Bhagalpur - Indian Overseas Bank, 

Katra Sampat Lai, Marwari Tola Lane, 
Bhagalpur - 812002, Bihar 

694. Tilkamanjhi - Indian Overseas Bank, 

BEP, Sumrit Mandal Complex, 

Bhagalpur - 812001, Bihar 

695. Darbhanga - Indian Overseas Bank, 

Katahal Bari, Darbha6nga -846004, Bihar 

696. Exhibition Road - Indian Overseas Bank, 
Arunchal Bhawan, Patna - 800001, Bihar 

697. Gaya - Indian Overseas Bank, 

Mishra Market, Sawrajpuri Road, 

Gaya- 823001, Bihar 

698. Katihar - Indian Overseas Bank, 

Sanjay Bhawan, Hardyal Road, 

Katihar - 854105, Bihar 

699. Kankarbagh - Indian Overseas Bank, 

Doctor’s Colony, Kankarbagh, 

Patna - 800020, Bihar 

700. Munger - Indian Overseas Bank, 

Kauda Maidan, College Road, 

Munger- 811201,'Bihar 

701. Muzafarpur - Indian Overseas Bank, 

Aghoria Bazar Chowk, Muzaffarpur- 842002, 
Bihar 

702. Patna-Indian Overseas Bank, 

Maurya Centre, Fraser Road, 

Patna- 800001, Bihar 

703. Raxaul-Indian Overseas Bank, 

Laxmi Market, Raxaul-845305, Bihar 

704. Samastipur - Indian Overseas Bank, 

Savita TVS, Mohampur Road, 

Samastipur - 848101, B ihar 

705. Shastrinagar - Indian Oyerseas Bank, 

Beltron Bhawan, Bailey Road, Patna - 800023, 
Bihar 


706. Indian Overseas Bank, 

Bhubaneshwar Regional Office, 

B/2,West Sahid Nagar, Khurda Dist. \ 

Bhubaneshwar, Pin: 751007 

707. Indian Overseas Bank, 

Central Office, 

P. B. No.: 3765,763, Anna Salai, Chennai 600 002 

Allahabad Bank 

708. Allahabad Bank, 

Head Office, 2, Netaji Subhas Road, 
Kolkata-700001 

United lndia Insurance Company Limited 

709. United India Insurance Company Limited, 

Branch Office-Andheri, 

Mumbai Regional Office-2,3, Shripal Complex, 
Suren Road, Near Darpan Cinema, 
Mumbai-400093 

710. United India Insurance Company Limited, 

Branch Office-10 Mumbai Regional Office-I, 
Stadium House, V.N. Road, Churchgate, 
Mumbai-400020 

711. United India Insurance Company Limited, 
Divisional Office-18, Mumbai Regional Office-I, 
Cumbata Building, 3rd Floor, 

Maharashi Karve Road, Mumbai 

712. United India Insurance Company Limited, 
Divisional Office-20, Mumbai Regional Office-I, 
Mumbai 

713. United India Insurance Company Limited, 

Rohit Chamber, Mumbai Regional Office-I, 

3rd Floor, Janmabhoomi Marg, Fort, 
MumbaMOOOOl 

714. United India Insurance Company Limited, 
Divisional Office-19, Mumbai Regional Office-I, 
Jahangir Building, M.G. Road. Mumbai-400001 

715. United India Insurance Company Limited, 

Divisional Office-17, Mumbai Regional Office-I 
226, Canada Building, 1 st Floor, Dr. D.N. Road, 
Fort, Mumbai-400001 / 

716. United India Insurance Company Limited, 
Divisional Office-I Jaipur, Shri Digembar Jain 
Dharmshala Building, 1st Floor, M.I. Road, Jaipur 

717. United India Insurance Company Limited, 
Divisional Office, Sikar 

718. United India Insurance Company Limited, 

Branch Office, Church Road, Alwar (Raj.)-301001 

719. United India Insurance Company Limited, 

Branch Office-Bhakrota, 3, Neer Sagar Colony, 
Ajmer Road, Jaipur-303011 
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^T}T3Rlt 7 T 



fafa mm 

(ffcrfinntf ftnmr) 

*ff Rcrdl, 22 '*i*i c iO , 2009 

,3TT. 261,-^Nfa WW, ^ TjflF^n tffe<TT, 1973 
T 2) WfRT 25 (1^») SKTFTd TlfecRTf 

ER^ ^RRT 3R§?T 3RY<RR, srftRRFlT, 

15 ^ 3 qgr-RR Mfen e fe ^ *4i<iiti4f ark 

R RRcT RR "*TT ^ ftjRt faRFT "3T 

IT 3rnt "Ffa ‘tfflracl ^f^sppf *U«tm 

^ 3Tfcre>Rt URT ^Tf <Rf 5> fio yg STTRlfireT 

dkld'l =FT^ 3RikR ^ tTf^TTeT 3TRT^ 7^ R<t) 
^f*T «f> icm, ^T '3RT^ Sfl^I $*i4k "'Sit Rt "'Jj^YR 
f e£ 3T*fa ^tT RgRPf) CTNT 
fa 9ft ^TR 3R§?T a T(m*Zl, 3rf«ra^n, 
fa^FT ^ fakt 3TtoRt ^T RRER ^ 

FT eft fsR^J fa^ft 3TFRlffcfa RFT^f 3 ^ptR T^i 3 
TFR Rf5R^£ ^ ^TFTFRT alfc faYfa ^TRTFRl 

faT #t I 

[m R. 23(3)/2009-‘^fas] 
pT. % WT R*pRT RfEW 4 t fat* TMI^SR 
MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 22nd January, 2009 


[Part H —Sec. 3(ii)j 


I S.O. 261.—In exercise of the powers conferred by 
s lb-sect on (1A) of Section 25 of the Code of Criminal 
F rocediu e, 1973 (2 of 1974), the Central Government hereby 
a Dpoints Shri Devdas Ankush Aroskar, Advocate, Mumbai 
as Assistant Public Prosecutor for the purpose of 
conducting all criminal cases by or against the Union of 
Iidia o* any Department or Office of the Central 
Government or any officer of the Central Government 
Ijepartm ent acting in his official capacity in the Metropolitan 
fylagistrnte Courts and Special Courts in Greater Mumbai 

J ith imr lediate effect for a period of one year or until further 
ders, > whichever is earlier, subject to the condition that 
^hri Devdas Ankush Aroskar, Advocate shall not appear 
lji any ciiminal case in any Metropolitan Magistrate Court 
aind Special Court in Greater Mumbai against the Central 
Government or any officer of the Central Government or 
against i iny Department of the Central Government. 

| [F. No. 23(3)/2009-Judl.] 

I Mi A. KHAN YUSUFI, Jt. Secy, and Legal Adviser 


twm sftr RftRTT f^HU I RairRI 


i 

, ^ ftc#, 27 2009 

i 

W.3C 262,-RRtfcT 3ngf&RFT 3TftfalR, 1956 
(1956 |02) ^ «TRT 3 ^TORT (1) ^ WS (R) ^ 

SFJTR®! 3 *K«f>R ^ *Hl$d fkfacWI HTd«f 

tshlWTRTT % Wf 3 "ST. TTR "RRT f%, fadM 
WflqHl >ti*4dlH , 123,%'nta7S,%?TR»,SffR^ 

\ W 3lfN?JSRI ^ ^TRf Rft fdf«T ^ RRcftR 3TT^TH 

R^FT ffcrtPdd fRRTT % I 

i 

3TcT: m, 3lft#RR R7| RRT 3 ^T-RRT ( 1) ^ 
^ ^ ^ drfcldld MW R5TRRT, 

RRcT RT^TR ^ f4Hfi4> 9 1960 STRrJ^TT ^T.3TT. 

Wm 138 ^ TRT^RT PtHfirlRw R#tET ^Rdt t, 

^rt erffr^r 4 «trt 3 ^- i m (1) ^^fs (r) 
^ 3 Rpk flnfNr'j ^ tm 21 ^ vrm, 
FdHRdDad ,; 5fTsi ,j 3T«if^ :- 

"22./ST. 

3TRRr^T ( 

123, ^T %HT Ttsj 

%fWT,tft 2 TFTT-124|)01 ” 

[B 11013/3/^007-T^.i(*-I) (^)J 

! of>. TRT. TT^, "FT 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department ojf Health) 

New Delhi, the 27th|January, 2009 

S.O. 262.— ►Whereas th4 Central Government in 
pursuance of clause (c) of sub-section (1) of Section 3 of 
the Indian Medical Council Adt, 1956 (102 of 1956) has 
conducted the election from j the Registered Medical 
Graduate Constituency of Haryana wherefrom Dr. Ram 
Chander Singh, Siwach Sanjiwani Hospital, 123, Main 
Gohana Road, Rohtak, Haryana|- 124 001 has been elected 
to be a member of the Medical Council of India with effect 
from the date of issue of this notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (I) of Section 3 of tie said Act, the Central 
Government hereby makes the fc Mowing further amendment 
in the Notification of the Government of India in the then 
Ministry of Health number S. O. 138, dated the 
9th January, 1960, namely:— 
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In the said notification, under die heading, ‘Elected 
under clause (c) of sub-section (1) of Section 3’, after serial 
No. 21, the following entries shall be added, namely— 

“22. Dr. Ram Chander Singh, 

Siwach Sanjiwani Hospital, 

123, Main Gohana Road, ^ 

Rohtak, Haryana-124001” 

[No. V-11013/3/2007-ME(Policy-l)(Pt)] 
_ K. V.S. RAO, Dy. Secy. 

^ 23 2009 

W.3TT. 263.-^5 3 *pRT 4^ 

mR u iihw^h cM <j TTC# 3 PqHliMTi'i StfafwT, 1994 

(1994^71. 55) ^ mj-3 gRTVlfaruT4TT^ 
1^, 7P35R ^d^d&Ki fktfF 16-01 -2009 

C>J5#T) 25750-650-30950 ^ 

*73' ^ TJPTT 3TT^H smirc ^ rtf ^ fat* 

3?*RT <Jd°h! 3lfaqfqdl "4)1 3T8I4T 3RTtf 30^91, 41 tf 
■9^ ¥t, WF W (chifXtct, TTSf yyiRH), *TR#q faHHMrH 
sufq«fK°i ^"9^ 'qR Pi^td «e<dl i? I 

[71. -T^ft-2401 1 /4/2005-^3nf ], 

star mi 

MINISTRY OF CIVIL AVIATION 
(AAI Section) 

New Delhi, the 23rd January, 2009 

S. O. 263.—Consequent to his being relieved from 
the Central Government and in exercise of the powers con¬ 
ferred by Section 3 of the Airports Authority of India Act, 


1994 (No.55 of 1994), the Central Government hereby 
appoints Shri K. K. Jha, to the post of Member (personnel 
& Administration), Airports Authority of India on immedi¬ 
ate absorption basis w.e.f 16.01.2009 (FN), in Schedule ‘B’ 
scale of pay of Rs. 25750-650-30950 for a period of five 
years or till the date of his superannuation or until further 
orders, whichever is the earliest. 

[No. AV. 24011/4/2005-AAI] 
__ OMA NAND, Under Secy. 

3tTT iflff ^ fachlR MdlcHI 
M %#, 29 2009 

W.3TT. 264.—'+>'£ *nwtfq ^ 

Wfa” fWT 1976 ^ tWT 10 ^ ^7 fw? (4) ^ 
3"r1< fqq>i*{ nqieiq, 80 

yfd*id 'ft ^ =bj4*<iqq? *TH ITTRT ^7 

fctqi $, <*><dl't I 

[71. 1-14/2008-fNt] 
71%^ fast, ^fqq 

MINISTRY OF DEVELOPMENT OF NORTH 
EASTERN REGION 

New Delhi, the 29th January, 2Q09 

S.O. 264.—In pursuance of sub rule (4) of the Rule 
10 of the official language “use for official purposes of the 
union” Rule, 1976 the Central Government hereby notifies 
Ministry of Development of North Eastern Region, New 
Delhi, whereof more than 80% of employees have aquired 
working knowledge of Hindi. 

[ No. 1-14/2008-Hindi] 
RAJENDRA MISHRA, Jt. Secy. 


■3v*rt<wr ura 3tk Ri4«ifa4i fadtm ifaTew 

( an^hefdfl MIMc^ ) 

STTTdfa RTR> 

far#, 7 4^#, 2009 

W.37T. 265.-Wfa fwt 1987 ^ ffam 7 ^ (1) (73) ^ ^ TTFRF 

TTcT^TCT 3lfa7jfacT ^[rfl f fa t? fa$ # Wtt (#) 3 7mfa7 faPTT m/M ^ t : 




TTTTffrpl ERrfrq HM«t> 

37k 

TmhPl Cffi 3k 

TTTkn qfl 

(1) 

(2) 

(3) 

(4) 

1. 

31^^ 8826:1978 ^ 3^^B 

HmMiT Hrl^Sil d 

TTTkPTTT. 1 

RflMi, 2009 

31-12-09 
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TR 1 nfft^KRf kf HM<*» W1, 9, W ^TPf, tevft-11OO02, 4>l4fd4T: k 

fkrfp kkrarar, ^gfrra , kri fp*rf <rar cti i ^T ; 3nm*ng, krek, kw, ktor^, fposi#, Jot, 

, WJC WIT, ^ tWI 1ktU=R^<H ^ fkft kl t I 

I w [wfjjg^arrck 9/3-9] 

<^H. t ( ^ld kSI^H k^-TPT) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDRDS ! 

j New Delhi, the 7th January, 2009 

S. O. 265.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987,the 
Bure; iu of Inflian Standards hereby notifies that amendments to the Indian Standards, particulars of tvhich are given in the 
Sche< lule hereto annexed have been issued: 

! SCHEDULE 



No., Title and Year of 
the Indian Standards 

No. and Year of die 

amendment 

Date pom which the 
amendment shall have effect 

(2) ' 

j 

(3) 

(4) 

\ ....... 

j IS 8826:1978 

Amendment No. 1 

j 31-12-08 

Guidelines for Design of 
j Large Earth and Rockfill 

December, 2008 


Dams 

L> - 




l Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 


t Bhavan, 9, 
ti, Mumbai ar 


Zafar Marg, 14ew Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahrledabad,-Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: WRD9/T-9] 

! A. M. DAVID, Sc-E, Director (WSter Resources Deptt.) 


^T. 

aifk 



k 9 ^Hkt, 2009 

266.-Wfa RR3T fWT 1987 k fWT 7 k <RpH*l*l (1) k (T3) k aFJtfH k *TKdk 
4><dl't' fk ■*¥ M nH<ti (k¥) "4 ^T?kR fk<U 7 PU/f%^ kfr le : ] 


TYTtf^m ^Rckr *TPRP kt WTT kt WIT 3k tel rTFl kt 


kftfkT *TKcffa TTPTCFT kt ks*TT 

3k^ 


(3) 


IS 12800(PART 2/SEC 1): 1989 kk*PT R. 2 31-01-09 

' Wt -^R-I^TeTt kf k IW, 2009 

k W, TTKfw^T 3^FTPT fkkd 
3k HTH 2 kg Pq^cll W 
j WTZ 1 TJ^kra VR ' 


kkkr kt 

kf«r 


(4) 


31-01-09 


TTYft^pff kt yRi<n TTRtffa hii^ HR3i 9, 7TTF /rutf, k fkvtVl 10002, sNfa ^hkdk: k 
kf^Tcn, wkg, ™ TTHSTT +lkdk: 3teM<MK, kick, kUTeT, kfa^, TpTTFTk, kw, 

TlW, RFPJt, ^T^TT, ^ k^RTTJ^ " 4 ’ fakt ^ aUd^T f I ' j 

[W* :g^3TTTk 15/Ht-13-] 
tt ttr. kfcg, kn-1 Pdki4> fkrm) 
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New Delhi, the 9th January, 2009 

S. O. 266.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued : 

SCHEDULE 


SI. No. 

No., Title and Year of 
the Indian Standards 

No. and Year of the 
amendment 

Date from which the 
amendment shall have effect 

(1) 

(Z) 

(3) 

... (4) 


1. IS !2800(Pait2/Sec 1): Amendment No. 2 ‘314)1-08 

1989 Guidlines for Selection of December, 2008 

Turbines, Preliminary Dimensioning 
and Layout of Surface Hydroelectric 
Power Houses Part 2 Pumped Storage 
Power Houses Section 1 Vertical Francis 
Runner 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: WRD15/T-l 3] 
A. M. DAVID, Sc-E, Director (W^ter Resources Deptt.) 

R^ fccrft, 9 2009 


'SBT.3TT. 267.—RH4> iRRR 1987 R>iRRR 7 R> (1) R> 735 (73) 3FJR7RI RKdh 

Hd^SKI 37f^J^T t %Rt^ RFFF (<Ff) 3 t^TT wM M t : 



■RTftfafl qrofa RHRf Rft 75R53T 

7T#RR R>t 7T7§RT sffr 

7T#RR Rft 

fdfa 

(1) 

(2) 

(3) 

(4) 

1. 

IS 11639(PART 1):1986 

fmtaRR. i 

31-01-09 


R>t TTTRHIcH* fSRJTfr 

tRRJRT, 2009 



RFT i imt 




$R ill'll Rft ufci^T RRcft«t HH<f> HM«h RRR, 9, ^IR? 'R'M hi*[, Rf fccnl-110002, «t»i<ff<n*iT: R^ 
f^ft, R4T RIR3T 4«wf<ri4f: Tjpmft, 

RR^7, RTIR^C, RTR^, R2RT, ^ cTRT fd^RRll^H k t I 


[Wf 14/31-31 ] 

R.- ■%-! (RR WRR fRRTR) 

New Delhi, the 9th January, 2009 

S. O. 267.—In pursuance o f clause (b) of sub-rule (1) o f Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 











THE GAZETTE OF INDIA: FEBRUARY 7, 2009/MAGHA18,1930 


SCHEDULE 


[Part II— Sec. 3(ii)] 



No., Title and Year of 
the Indian Standards 


IS 11639 (Parti): 1986 
Criteria for Structural 
Design of Penstocks 
Part 1 Surface Penstocks 


No. and Year of the 
amendment 


Amendment No. 1 
December, 2008 


Date frdm which the 
amendment] shall have effect 


(4) 


3J-01-09 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavdn, 9, Bahadur Shah 
Zafar N arg, N< w Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Qhennai, Muni bai and also Branch 
Offices : Ahm jdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahjjti, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, ] hme, T liruvananthapuram. 




jRef: WRD14/T-31] 
A. M. DAVID, Sc-E, Director (Watejr Resources Deptt.) 
M farcft, 9 2009 !■ 

268.— 'Trofta iTOT 1987 7 ^ (1) ^735 (71) ^ qR^TTPT^^t 

tott $ firfaH to fa tof 3 forqi 'iwM M i* 


RTTtfVrT MKdfa ^ 'S75UT TFTCFTf aftT cTFT Fft ^ 


TT#fU<T TOfa 
3^7 







| s.o. 

the Bureau of 
hereto annexe 


T<fa HH«hT ^ «*lWiY ufcRTf ‘HKdh HH<* TO«F TOT, 9, 7TTF TTPfj, ^ fccnVl 10002, 
fFcrft, 4>)<rl4>ldl, ^d, <WT ~W3l 4>l4fd4l’: 3^WK, TPT^k, 

*1PTJJ7, Mi'll, T J^t TTUfT rci^q'i'Oi^H fastO 44^(6*} f i 

H<<iNi4, ^rrffar 'it (^fafat) 

New Delhi, the 9th January, 2009 

268.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of thelBureau of Indian Standards Rules, 1987, 
hdian Standards hereby notifies that the Indian Standards, particulars of which are gijven in the Schedule 
l have been amended on the date indicated against each :— 




















[HFIfl- 

-7§f T *5‘ 3(ii)] 

;iP7#7, 2m/m 18, 1930 
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SCHEDULE 

SL No. 

No. & Year of the 

Indian Standards Established 

No. of Amendments 
&Date 

Date of 
. Established 

0) 

(2) 

(3) 

(4) 

1. 

IS 14439 (Part 1): 1997 Legal 
Metrology-Gas volume meters 
Part 1 General Requirements 

1 

December, 2008 

1 

IS 14439(Part 2): 1998 Legal 
Metrology-Gas volume meters 
Part 2 Diaphragm gas meters 

1 

December, 2008 

t 

3. 

IS 15673:2006 Flow measurement 
of natural gas by rotary piston 
meters 

1 

December, 2008 

Copy of these amendments of Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 




[RefPGD/G-3.5] 



S. BHATTACHARYA, Scientist ‘E’ & Head (PGD)‘ 


M fa#, 9 HR#, 2009 


"3f>T.3n‘. 269 .—^kuI 4 ! HNi) faw 1987 ^ Ih^h 7 ofr 44falH (1) ^ (73) ^ i \f hn^ <*J<1 

y,ciSlttytjpem 4 ><.gi i? fa ^ # HH# ^ :— 





5FTR '^R^qT *lkdfa TTFRT # TT&tT 

3ftT^ 

TmhR # #9*n 3fa fafa 

fafa 

0 ) 

(2) 

(3) 

(4) 

1. 

31T$TTH3513 (*TR2): 1989 

2, faTO, 2008 

3 1 faro, 2008 

2. 

3Th( 1(71 7638 : 1999 

2, faTO, 2008 

31 faro, 2008 

3. 

13957 : 1994 

1, ro*7, 2008 

30 2008 

4. 

31^1^ 14315 : 1995 

1, W3R,2008 

30 R^TO, 2008 

5. 

3TT$T^ 14616 : 1999 

2, faTO, 2008 

31 faro, 2008 

6 

STT^TjnFT 14842 :2000 

3, ■faTOT, 2008 

31 faro, 2008 

7. 

3^1(71 15476 :2004 

2, 2008 

31 faro, 2008 


IpT TOlfaff iTFRf Wl, 9, W *F?rf Tflif, ^ fafrft-110002, «Hfa ^Plf^Rlf: 

fa#, #Rgn<n, ^im, %i Tg*i ro ?rn§n wifcraf: *frm, ^#ro, #h«rjt, 3*11*14 famz, 

wvg., v&n, ^ -ci«n fayroa i ^ 3 fa# £3 ww f i 

•3. # M, $;tflfd<h *t^' ^ 313® (fate 


370 GI/09—9 
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New Delhi, die 9th January, 2009 

Sj O, 269.—In pursuance of clause (b) of sub-rale (1) of Rule 7 of die Bureau of Indian Standards Rules, 1987, the 
Buieau of Indian Standards hcjreby notifies the amendments to die Indian Standards, particulars ojf which are given in the 
Schedule hereto annexed have been issued :— 

SCHEDULE 


si.iio. • \ 

No. and year of the 

Indian Standards 

No. and year of 
the amendment 

Da(e from which the 
amendment shall have effect 

0)1 ! 

(2) 

(3) 

(4) 

! T 

l. 1 

IS 3513 (Part 2): 1989 

2, December, 2008 

3 hDecember, 2008 

\ 

2 ! ; 

IS 7638:! 1999 

2, December, 2008 

3 HDecember, 2008 

3 .; 

IS 13957:1994 

I, November, 2008 

30 November, 2008 

4 . i 

IS 14315,: 1995 

1, November, 2008 

30November, 2008 

5. ; j 

IS 146161:1999 

2, December, 2008 

31 'December, 2008 

6 . i 

IS 14842:2000 

3, December, 2008 

31 December, 2008 

7. 

—,-j- 

IS 154761:2004 

2, December, 2008 

31 December, 2008 

---j- 


| Copj r of these amendments are available for sale with the Bureau of Indian Standards, Maifak Bhavan, 9, Bahadur 
Shah Zafai Marg, New Delhi- j 10002 and Regional Office: New Delhi, Kollcata, Chandigarh, Chennai, Mumbai and also 
Branch Of ices : AhmedabadJ Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Ps tna, Pune, Thiruvananthapuram. 

! | i [Ref: CED/Gazette] 

A. K. SAINI, Sc 4 t’ & Head (Civil Engg.) 


12iR*rc1, 2009 

^.31T. 270.-Wt^WFRr^fwi, 1987^1^7^49^ (1) ^3sTS (35) ^ ^91^‘RFR? ^ 

TOT $ % ftR ^ 1W1 ^ 3 fa* t *1 Wlftcl ^ ^ 




i 

WlfMd 

(Sif) 7TTSTT, 


-t- 

j MM 

| ! 

| 

i 

'iTfrlshlHcl *llfrfcl 3T«WT 

Hll«hT, Bl, 


(Dj 

(2) 


(3) 

(4) 

1. : 

—i- 

3TT i W 2595 J 2008 aft#!*? 

3TT&H2595 : 1978 

31 2008 

-1- 


SFPF Wf 9, 7TTJ WR ’*TT*1, PWrfl-lj10002, : 

wPFrai, men yrefr, ««£, fom, 

■’TS^T, ^ 7WT $ 1 


TT. (sftafrT) *114*11, 3*llPl<ti ‘"q^r’ T^' ssps (y,HcD^l) 










[^mn—'em? 3(ii)} 


459 


7, 2009/3N 18, 1930 


New Delhi, the 12th January, 2009 

S. O. 270.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau oflndian Standards hereby notifies that the Indian Standards, particulars of which aregiyen in the Schedule hereto 


annexed have been established on the date indicated against each :— 

SCHEDULE 


SI. No. No. & Year of the 

Indian Standards Established 

No. & year oflndian 
Standards, if any, 
Superseded by the 

New Indian Standard 

Date of Established 

(1) (2) 

(3) 

(4) 

1. IS 2595 : 2008 Industrial 

Radiographic Testing-Code of 
practice (Second revision) 

IS 2595:1978 

31 October, 2008 


Copy of this Standard is available for sale with the Bureau oflndian Standards, Manak B ha van, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices.: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: MTD21/T-3] 

DR. (MRS.) SNEH BHATLA, Scientist ‘F’ & Head (Met Engg.) 
13 W&ft, 2009 

WWT. 271.-W)3 3H3r# 1333, 1987 #f333 7 ^ dllw? ( 1 ) ^ WZ (73) it ft 3133^# 

[Jcf^gKT 3ft37jf33 3T3T ft ftp fft3 3Rcft3 riPTfr 33 fttft ft fft3T wtflf? Wfftp 


31# 


7ri§4T 

Wlfad 3l7dl4 3H+ 3ft WaMI, 

3ft 37 k 

3ft 3Kdl3 HH+ SKI 



^tfdtfipHcl riKdl 4 ! Hi'l'ti 3T«t3T 

Hh'til, 3fft 3fti* ft), 3ft 7T793T 

ftft3ft 


(O 

(2) 

(3) 

(4) 

l. 

IS 15825(’HTH 1) :2008fttfwt 
3T53T }?T3-ftff3 ftft 3ftSP3 

313 1 ftf%3 

eTP^3Ft' 

1ftdH7, 2008 


3T3 31? 3Kdl3 fdldft 3i feift sVii I 


333l3 3I3<F 3ft TTfcT^ff 3K#T3I33J#^ *[1s41?T3 3133? 333, 9,3^ W 333 3lft, 3^ file#-110002, 
jm Mi 3 ft< 33 >idi, ^ wit +13M3)': wir, 33^7, ftrw, 

3 rt 3 * 3 <j?, #33313, 3337, 33337, 31357, tot, ^ 331 £1^33311373 ft fftaft tg 33^3 t t 

: il 1^47741/^-25] 
ft). 3eHIM7 , *f qftf (ztTT377^) 
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[Part II— Sec. 3(ii)] 


New Delhi, the 13th January, 2009 

i S.O. 271.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,the 
Bureau of In dian Standards, herpy notifies that the Indian Standards particulars of which are given In the Schedule hereto 
annejced ha\ e been established pn the date indicated against it: 

SCHEDULE 


SI. No. 


No. & Y^arofthe 
Indian Standams Established 



No. & year of Indian 
Standards, if any, 
Superseded by the 
New Indian Standard 


Datei of Established 


0 


(3) 


(4) 


IS 15825 (Pfrt 1) : 2008 
Dupion Raw Silk-Gradmg and 
methods of test Part 1 Grading 


N.A 


September, 2008 


ceforth, this standajrd will be available for sale. 

y of this Standard ils available for sale with H.Q. at Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
arg. New Delhi-110002 and its Regional Offices at New Delhi, Koll<iata, Chandigarh, Chei inai, Mumbai and also 
es at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hydembad, Jaipur, Kanpur, 
a, Pune, Thiruvanaathapuram. 

[Ref: TXD/G-25] 
P. BHATNAGAR, Sc\ ‘E’ & Head (Textiles) 

fa 27 2009 

; 272.-*ITRTfa itmr 1w? 1987 fa fwr 7 fa m faR (I )fa'm('®)fa 3 

■^vtrfT t fa 'fon? nrofht RFT3> FIT fafa if f^j 7^ ^ ^ WlfacT Ft 'Tft t 







ftr fam j 

! i 

I j 

? i 

\ i 

M fatt 

TH^T ^t «<s4i 

ifrfa 

^HKdl^ T TH^' 'SRI 
^PdshPMd mfal RRSfT 3T*P*I 

Ft, ^ft *ks4i 

fatlM 


1 1 ' t 

(I) 1 -J- 

(2 


(3) 

(4) 

1 . 1 j 

-1-t- 

IS 15824:2008 pRSflMVRnt 

fat 

1 -- 


fifrdMt, 2008 

i 

j 


3T«f ^TF Hkdl4 MfH'h f«n)h) ^F> fWt I 

ilK'dl^ Wtt opt MRdt*] RFT37 ^ RFRF 9 7!TF RFf, Rcrjl-110002 3^ 

Wfa pfa Fpferaf : fa ffafa, fatWfm, fad, <WT Trr^T wW : farn, *Fd**K, 

fafadR, 'SRPji FPT5T, fat ffafcPRmjRT 3 fafat t% sm&t t I! 


[nM : <i)TW5V3fr-25] 
fa (il^Fl) 


■ I - W <*»('!»• H >| | 








[*fmn—TsF5 3(ii)] 
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TO ^7 77^7 : T f>737( 7, 2009/ l 7N 18, 1930 

New Delhi, the 27th January, 2009 

S. O. 272.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau $f Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which is given in the Schedule hereto 
annexed has been established on the date indicated against it: . 


SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards established 

No. & year of Indian 
Standards, if any, 
superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 15824:2008 Textiles- 
Requirements for marking 

N.A. 

September, 2008 


Textile Materials made of 
Silk-Specification 




H<;nceforth, this standard will be available for sale. 


Copy of this Standard is available for sale with H.Q. at Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi* 110002 and its Regional Offices at New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25] 

_ P. BHATNAGAR, Sc. ‘E’ & Head (Textiles) 


tii\m 

^ 1^#, 29 2009 

^5T.3TT. 273.-^fa *u«t»K ^ W TTcfrcT FfaT t ^77^ "39W4 ^ STfTOTT fatj TO 

M % ; 

3 RT: sra, fa (st#t f^m) arfafw?, 1957 (1957 20) (fmt 

■3^1 W W $) M *7777 4 M TTO (1) I5I77 3KtT efi7 3RpT ^ ^37? MW epT TO ^ 

am wm M 7jro W i; 

3TfmjTO 3RPfcT 377^ ^ ^ 77. q<rl/«1H*7Mlz^R (11^4) )/«Jp7/323, tfRhsr 20 

2008 ^7fd7teF7^327, ^ ^77 <=bl^J<ril Ph^*, l,'TOf*7d Sl<b7l 7^2, °b^<H=bldl-700 001 ^ 

^TRf^PT ^7773> *7 ^72/f W)?rr>V^H RnPH^-S (7WW 373TO),77h7cT7te, PdcrllU^-495006 (Wfarra) ^^JPTf^T ^ fTO 

■sn 7 tto t i 

|7T STl^HJTO ^ SPtPfa 377^ TOft 7f 77^ft 3tf*tfw? M *7777 13 M W7777 (7 ) 3 MW 77*t 

^TTf, Wf Ml 37^7 SWI<^T M ^77 37f«RJ^n ^ 77TO7 7f "TOTH M MMi ^ ^ f^T ^ *7^77, TO7T7TO TO7TO ^TT 
fW7I«75J (77TO7), 7773.87 3*^ 4>ld9>V^H PctR^i, TThTflTte, PddW ^-495006 (^TRS) ^ I 
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<£RTT ftTRTTT, 

■f^rr-^wr 

/4 )w 1/^H (%C^ft)/*jfa/323, cfffr® 20 2008 (^m ^ %TJ SlfMqfW *jfa f<0 


'iMi tstae f^ldl CT&TC ‘df fdW^I 


FTsFT- 





1 

20 

29 3 

TO 

20 

90 ' 



[ j :-29j2.000^R (W\W\) 

\ ^1 721.532 T?3F5 (eR*PT) 


TTfrTTkuta :j- 

^-7§| ~m wrfa-^oVi-FTfsrte ^ uMfrio TTfarc m ^ 3m**t Ftft t sffc 33 ft 7fmi ^ 

^ “31” F7 ffcrcTcft t I 

35-7j}^T um FTf#T, "V\ *V' ^ ^ 3TR 3 “‘3 r " ^5 m tHcTcft t | 

^ ^ "^i” ^ f^m\ t afk far ^ #FfV(d ttIft ^ ilcft 

| I f^“u" m deleft i i 

! t^T -m ^ TTfafer 7TTFI ^ ^ IF V V’ ^ if "CTF 

! i Fft TT fHfdd 3 F7 fac# i I 

■sr-Zi frgi iff Fft ^ f rofc ^ 3frn ^ igfcft if w z w ^ firemt i i 

^ -m trafri 3 'sp&t t sifc -m *reki 3 “b", ‘V, “t" ^ isrceft if : utf Fafti-^towsi Fft 

ufiFfad TTfalj^ ¥&IF “’q” ^ if Tim F^-4dFH£l-d3f*lta dft uNPdld ttifi 3 f^ “d" F7 

! | i ' 

d-3Fj j T3U 37TF ^ wWdd Ffal ^ if straff f*Fs “^” m fartt! t ! 

[TO U 43015/25/^008 if 4«r^-l ] 

i IF. TTFT^F, 3FR Ffdd 


MINISTRY OF COAL 

; j New Delhi, the 29th January, 2009 

S.(i 273,—Whereas it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locajity mentioned in the Schedule hereto annexed; 

: Nqw, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 

(Aciuisitio^i and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), % Central Government 
herejby givOs notice of its intension to prospect for coal therein; 

Tfte plan bearing Number SECL/BSP/GM (Plg)/Land/ 323, dated the 20th September, 2008 of the area covered by 
this notification can be inspected in the office of the Collector, Korba (Chhattisgarh) or in the office of the Coal Controller, 
1, Council House Street, Kolkath - 700001 or in the office of the South Eastern Coalfields Limited (Revenue Section), Seepat 
Roa(l, Bilasjmr - 495006 (Chhatttisgarh). 

| A^ persons interested in the land covered by this notification shall deliver all maps, charjs and other documents 
refe Ted to In sub-section (7) of Section 13 of the said Act to the Officer- in - Charge or Head of the pepartment (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur - 495006 (Chhattisgarh), within ninety days from the date of 
pubjicationj of this notification In the Official Gazette. 
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Pondi Block 2nd Expansion, Gevra Area 
District- Korba (Chhattishgarh) 


Plan number SECL/BSP/GM (Plg)/Land/323, dated the 20th September, 2008 
(Showing the land notified for prospecting) 


SL 

No. 

Village 

Palawan 

Halka 

number 

Khewat 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 . 

Bhathora 

20 

29 

Katghora 

Korba 

40.000 

Part 

Z 

Naraibodh 

20 

90 

Katghora 

Korba 

252.000 

Part 


Total:—292.000hectares (Approximately) 
or721.532 acres (Approximately) 


BOUND ARY DESCRIPTION 


A-B 


BODE 

E-F-G 


Line starts from point ‘A* on the common boundary of villages Mangaon-Kosmanda - Naraibodh and 
passes along the same common boundary and meets at point ‘B\ 

Line passes through village Naraibodh, point ‘C\ ‘D’ and meets at point “E’ in the village Naraibodh. 

Line passes through village Naraibodh, point ‘F’ then along the common boundary of villages Naraibodh 
- Mangaon and meets at point ‘G’ on the same common boundary. 


G-H-I-J Line passes along the common boundary of villages Gevra- Naraibodh, point ‘H\ T and meets at point 

‘ J’ on the common boundary of villages Pandaripani - Naraibodh - Barbhatha. 

J-K Line passes along the common boundary of villages Naraibodh - Barbhatha and meets at point ‘K’. 


K-L-M-N-O-P Line enters in village Bhathora and passes through the village Bhathora, point ‘L\ ‘M’, ‘N’ then along 
common boundary of villages Bhathora - Kosmanda, then through point ‘O’ and meets at point ‘P’ on die 
common boundary of villages Bhathora - Naraibodh - Kosmanda. 


P-A 


Line passes along the common boundary of villages Kosmanda - Naraibodh and meets at starting point 
‘A’. 


[No. 430I5/25/2008-PRIW-1] 
: M. SHAHABUDEEN, Under Secy. 

* __ 

Tjnsr-w 

^ 30 2009 

w.arr. 274.—fifa (aqftTOFq afa ffom) aifafpm, 1957 (1957 ^bt 20) ^ mt 1 ^ ( 1) sro 

3P(tT ^ 20 2008 ^ RFT II, 7315-3, ^T73T5 (ii) 3 T+lfCTb 

18 fcUWt, 2008 ^ «BT.37T. 3342 ^ SFJRR ^ 'item MsHcW ^ $, 3T«lfc( 

*3^ 3':- 

WIT “ 330/282 " ^ WH R7 “ 330/382 " f^qi ^TtniT I 

llSl 43015/8/2006/^^371^5^-1(730^-11) ] 

t ? t . mi sfm 
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m *mi«h 

j ^ feft, 7 , 2009 

SRT. 3 IT. 275 .—aft«ARl«l> 1947 (1947 

^JT 14 ) ^ 17 ^ *H 3 »K 

x$3. WcTif ^ 13^5 Fl4fcM»T A ■&{% 44«M<lf ^ 

3 Pl$ ^ 3j\€iW*i«h faqi<\ kf RffltiR 'jfiWiPlcb 

-Hf*Tlcl4 1. I, ^ T T^12 

17/1993 ) “Ft y*lf*M <¥i<d1 $, ^ ^-*Ul R<4>R ^ 7-1-2009 

^Tn^^snkn 

[U^-200[2^79/91-3Tl#TRC?ft-I) ] 
| | crai 


! 

IvjlNISTfcY OF LABOUR AND EMPLOYMENT 
| 'Jew Delhi, the 7 th J anuary, 2009 

S.O. 275.;—In pursuanbe of Section 17 of the 
Industrial Disputes Act, 1947 |l4 of 1947), the Central 
Govt mnient hereby publishes the Award (Ref No. 17/1993) 
of th eCentn 1 Government Industrial Tribunal/Labour Court, 
No. I, Dhant ad now as shown in [the Annexure in Industrial 
Disp ute beri /een the employers [in relation to management 
of M's. B.C :.L. and their workman, which was received by 
the C entral (iovemment on 7-1-2009. 

[Njo. L-20012/379/91-IR(C-I)] 

! SNEH LATA JAWAS, Desk Officer 
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| BEFORE TlffiCENTRALGC 

Industrial tribunaiLno. 


ANNEXURE 

CENTRAL GOVERNMENT 
IBUNAiLnO.1 AT DHANBAD 


! Sjhri H.M. Singh, Presiding Officer 
In the matter of an Industrial Dispute under Section 10 (1) 
(d)ofthel.D. Act., 1947. 

Reference Noi 17 of!993 


PARTIES: 

Employers in relation to the management of Katras Project 
.Area of Bhj irat Coking Coal Linpited, P.O. Katrasgarh, Distt. 
Dhinbad 

! j And 

i Their Wojrkmen 

j APPEARANCES 

Onibehalf j)f the workmen: Mi. S. Bose, Treasurer, 

: j R.|C. M. S. Dhanbad 

Onj behalf pf the employers : lAr. R. N. Ganguly, 

Advocate 

Shjte: Jharkhand Industry: Coal 

j D^ted, Dhanbad, the l^th December, 2008 
) AWARD 

! Thel Government of Injdia, Ministry of Labour, in 
exercise ojfthe powers confenjedon them under Section 10 


(1) (d) of die ID. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication Vide their Order No. 
L-20012 (379)/91-I.R. (Coal-1), dated, 1st January, 1993. 

SCHEDULE 

‘ ‘Whether the demand of Rashtitiya Colliery Mazdoor 

Sangh for regularisation of S/Shri Pulish Mistry and 

12 others on the roll of BCCL wje.f 1-8-85 is justified? 

If so to What relief they are entitled? ’ ’ 

2. The case of the workmen a$ per their W. S. is that 
the concerned 13 workmen have worked in the capacity of 
Blacksmith/Helper respectively sincje 1-9-84 continuously 
on permanent/perennial nature of jjob and for the job of 
Blacksmith and Helper they are to [be paid on time rated 
scale as per National Coal Wage Agreement. Besides the 
basic time rated scale of wage the workman are also entitled 
to (a) dearness allowance (b) variable dearness allowance 
(c) annual increments (d) quarterly bonus (e) leave with 
pay (f) casual leave (g) sick leave [and such other fringe 
benefits as are available to aj regular permanent 
departmental employees of the management. It has been 
submitted that prior to nationalisation of coal mining 
industry several categories of permanent and perennial 
job workers were engaged through]contractors or paid on 
piece rated basis without payment of any other cash or 
fringe benefits. However, subsequent to nationalisation in 
1972 and 1973 respectively the management of BCCL have 
regularised the workmen engaged on permanent and 
perennial job through contractors jor paid on piece rated 
basis and since 1976 the management have regularised all 
such category of workmen includ ng Blacksmith/Helper 
Hammerman which are permanent and perennial as well as 
essential services in coal minei and its ancilliaries. 
However, the local level the management have been 
engaging such category of workmin on so-called contract 
basis violating their own principles. The concerned 13 
workmen are a batch of such unfortunate persons exploited 
by the public sector undertaking^ like BCCL under the 
cover of socalled contract workeik. Pulish Mistrjt one of 
the concerned workmen has j been named by the 
management as a contractor is himpelf a working person as 
a Blacksmith and others are his ccj-worker on the job. 

3. It has been further stated that the concerned 13 
workmen are performing the duties exclusively in Katras 
Project Area of the management aijd do not work anywhere 
and they are paid for by the BpCL management and 
accordingly they are whole time Employees of BCCL and 
therefore, their demand for regularisation as Blacksmith 
and Helper respectively are justified. Under the above 
circumstances, it has been prayed $n behalf of the workmen 
that an Award be passed in favour j>f the workmen directing 
the management to regularise thej concerned workmen on 
their respective post as permanent employees of the 
management w. e. f. 1-8-1985 witty direction for payment of 
suitable rates and difference of y/ages during the period 
they were kept on piece rated bails by the management. 


i 


t 


I . M (I). Ih . H i|l 


f ♦ 




[HPID-W3(ii)j i HV&J, 2009/313 18, .1930 465 


4. Management Side dlS© IlftVe filed their W. S. in 
which they have Hated ffiaf the pf€§8R (reference is not 
arising out of any industrial dispute of the fact 

that no employer-employee relationship ever existed 
bet^bfcn the management and the concerned persons. It 
has been submitted f&Sf Pulish Mistry was awarded 
contract for fabrication ofeCHdifi Stfuctures at certain rates 



he submitted his bills and received payment. Weak order 
was issued to him for supplying such materials after 
fabrication. Shri PuliSh MiStfy was awarded contract for 
making of second hand tubs 6trt of the damaged materials 
and to supply those fobs to the management after making 
the Said fobs suitable for transporting coal from 
underground mine. He executed the contract jobs during 
the period from the last quarter of 1985 till June, 1989 
occasionally and the amoUrtt Of money received by him 
appearing from the cash books will indicate that his annual 
income hardly could be 5 to 8 thousand and he was given 
the work orders on some rare occasions a» and when 
required basis. However, he was awarded one Contract in 
each year and in foe year 1988 he was awarded two contracts 
and he received two bills. In the year 1986 he was awarded 
some petty contracts on different itmes. FfOfn perusal of 
work orders it is clear that there was no scope for 
employment of 12 contract workers by him. The job also 
could not last even for 1 £-26 days in a year, 

5. It has been further submitted by the management 
that they had sufficient number of permanent and regular 
workers to carry on day to day blacksmifoy jobs including 
repairing j obs and fabrication of structures, ‘ 

6 . It has been submitted that Shri Polish Mistry 
selected and recruited his own workmen, supervised their 
job, exereised control over them and paid them wages. He 
has included several persons/job seekers AS his workmen 
and has filed this present case demanding for employment 
of 13 persons including himself in the form of regularisatiort. 
It has been submitted on behalf of the management that 
foe demand of the sponsoring union for regularisation of 
the concerned persons is without any merit and they are 
not entitled to get any relief. 

7. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paras of each other’s Written Statement. 

8 . Management in order to substantiate their claim 
have produced and examined MW-1 Shri Rash Behari 
Manjhi. However, they have not produced any document. 
Workman side have produced and examined Pulish Mistry 
is WW-1 who has proved documents marked as Ext. W-1, 
W-2 and W-3. 

9. Main argument which has been advanced on 
behalf of the management is that there is no employer- 
employee relationship between foe concerned workmen 
and the management. The concerned workman were 
occasionally engaged on foe job which is not permanent 
and perennial in nature. Ayodhya Vishwakarma who used 
to maintain foe Payment Register marked as Ext, W-2 has 
not been produced and examined before this Tribunal. In 


foe work orders marked as Ext. W-3 there is no mention of 
the names of foe concerned workmen. In this context Ld. 
Counsel for the workman argued that MW-1 stated in his 
corsi-examination that 1 ‘ I cannot say about foe formation 
of NCWA. Different pay scale and amenities of different 
categories of workers are fixed according to the guidelines 
of NCWA. Blacksmith is one of the category. Time rated 
scale is fixed to the Blacksmith workers. Blacksmith is an 
essential category of workman. The concerned workmen 
used to perform the job of Blacksmith . Contract Labour 
Act is applicable in foe Colliery. The concerned workmen 
demand for Blacksmith pay scpK BCCL is benefmed 
financially for not regularising the concerned workmen. I 
pass the bills and take work of the concerned workman.” 
The evidence of the management shows that the concerned 
workmen were employed for essential nature of work and 
the management is financially benefited by not regularising 
the concerned workmen. The job of Blacksmith is an 
essential category and time rated scale is fixed to the 
Blacksmith workers. 

' 10, Ld. Counsel for the workmen has filed Ref. No. 
8/95 which has been decided by my predecessor-in-office 
on 16-8-2002 in which same nature of dispute was referred 
which was decided by giving relief to the concerned 
workmen to regularise them oh their respective jobs. But. 
W-l and W-2 shows that attendance of the concerned 
workmen were taken and payment was made to them and 
as per Ext. W-3 work has been performed as per order of the 
management by the concerned workmen on different 
dates on different payments. It only shows that the 
concerned workmen are employees of foe management and 
the management is not regularising them for their financial 
benefit because MW-1 has already stated ‘ ‘ 1 pass the bills 
and take work from the concerned workmen” and he has 
also stated that blacksmith is one of the essential category 
of workman and time rated Hale is fixed to the blacksmifoy 
worker and the concerned workmen used to perform the 
job of blacksmith. It only shows that management is not 
illegally regularising the concerned workmen since long as 
the concerned workmen are performing the duties of 
permanent nature of the management and they are making 
attendance and payments are also made by the management. 
In foe result, foe following Award is rendered:— 

* * The dculifod of Rashtriya Colliery Mazdoor Sangh 
for regularisafiop Cf S/Shri Pulish Mistry and 12 
others on the rollof BCCL w.e.f. 1-8-85 is justified. 
Consequently the concerned workmen are entitled 
to be regularised on their respective job w.e.f. 
1-8-85 without any back wages.” 

The management is directed to implement the Award 
within 30 days from the date of its publication in the Gazette 
of India in the light of the observation made above. 

H. M. SINGH, Presiding Officer 
7 2009 
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New Delhi, the 7th January, 2009 


5.0, \ 76.—In Pursuancje of Section 17 of the 
Industrial Diiputes Act, 1947 (14 of 1947), the Central 
Government lereby publishes the award (Ref. No. 2/67/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labou ■ Court, So. 2, Mumbai now as.shown in die Annexure 
in the ndus trial Dispute between the employers in relation 
to mai lageme it of M/s. Air IndiajLtd. and their workman, 
which was leceived by the Central Government on 
7-I-20p9. ! 

| [No. L-l 1012/69/2007-IR (C-1)] 

! 1 SNEH LATA JAWAS, Desk Officer 


* BEFORE THE CENTRAL GOVERNMENT 
IN HJSTHIAL TRIBUNAL NO. H AT MUMBAI 
PRESENT 
! A.A. LAD, Presiding Officer 

| Rei erence No. CGIT-2/67 of 2007 

Employers in relation to the management of Air India 
Limit'd 

The C hairma i & Managing Director, 

Air In dia Ltd, (Now known as National) 

Aviat on Co. Df India Ltd., HRD Department, 

Old^irport, Santacruz, j 

Mom )ai*40C 029 ... First Party 

AND ! : 

Their Wodmjan 

Shri 5 hantarim Dhondu Kapse, 

35/3 ()ld Air India Colony, j 

Santa :ruz, Mumbai-400 029 j ... Second Party 

APPEARANCES 

For tl e Empbyer: Mr. Lancy Df Souzal, Legal Adviser 
For tl e Wormian: Mr. A. D. Nimbalkar, Advocate. 

Datej of reserving Award; 21st November, 2008 
Date of Passing of Awajxi: 3 December, 2008 
AWARD 

I The niatrix of the facts | as culled out from the 
proceedings are as under: 

\ The re ference is sent to this Tribunal by the Under 
of (Central Government, The Government of India, 
ofL ibourby its Order No ,L-11012/69/2007-IR (C-1) 
18tib.Dc cember,2007 in exer zise ofthe powers conferred 
(c) of sub-section (1) and sub-section 2 (A) of 
Sec m 10 o the Industrial Disp ites Act, 1947 to decide: 



* ‘Whether the action of the management of Air India 

Ltd., Mumbai in dismissing Shm Shantaram,Dhondu 

Kapse Senior Loader from; the service w.e.f. 

11-3-1998) is justified and legal? If not, to what relief 

is the concerned workman entitled?” 

1 

2. To support tihe subject matter involved in the 
reference, 2nd Party filed Statement of Claim at Exhibit 4 
stating and contending that, the concerned workman 
Shantaram Dhondu Kapse joined l$t Party initially as a 
Peon in the Commercial Department in 1972. He was 
confirmed in 1973. Then he was ported as a Loader with 
effect from 3rd February, 1975 and thin promoted as Senior 
Loader with effect from 1st Apnl, 1978. He was confirmed 
on the post of Sfenior Loader on 1st October, 1978. Again 
he was promoted as Head Loadeij on 1st July, 1989. 
However, he was later on demoted on the post of Loader 
with effect from 1-1-1990 and again promoted as Senior 
Loader on 1-2-1993 and was confirmed on 1st July, 1993. 
Since that time, he is working as a Senior Loader on monthly 
wages of Rs. 10*000. Accprding to thq concerned workman, 
his service record was clean and unblemished. 

3. He was charge sheeted by [the 1st Party on 2nd 
July, 1997 alleging that* he remained kbsentunauthorisedly 
f Dr 29 days in Jime, 1997.2nd Party denied the said charges. 
He states that, he telegraphically.infprmed to his superiors 
about his absenteeism and reason beamed his absenteeism. 
He states that, his son was sick which require attendance 
round the clock. He further states tha^ his wife was missing 
and as a result of that, he was disturbed. 

4. 1st Party appointed Mr. VL R. Raje as Enquiry 
Officer. He was appointed to conduct an enquiry who 
completed it within one day. No fair opportunity was given 
to the concerned workman to participate in the enquiry He 
alleges that, Ml. Raje, Enquiry Officer, did not explain to 
him the procedure of the enquiry qnd its consequences. 
He also alleges that, no evidence of any type was before 
the Enquiry Officer. Concerned Workman also alleges that, 
he was not permitted to defend through his Defence 
Representative. He states that, he niever remained absent 
illegally and unauthorisedly as alleged in the charge sheet. 
Because of sickness of his son and because of missing of 
his wife he was disturbed. He intubated about that but it 
was not considered by the Management as well as Enquiry 
Officer. So he submits that, the ejnquiry conducted be 
declared as null aid void. He also jprayed to declare the 
finding given by the Enquiry Officer as perverse and pray 
to quash and set aside die termination effected on him on 
the basis of the said enquiry, with; a request to reinstate 
him along with payment of back wjiges and continuity of 
service. 

5. This is disputed by the 1 st party by filing reply at 
exhibit 9 making out of case that, charge sheet was served 
on the concerned workman about his 29 days of 
absenteeism in June, 1997. Management admit that, story 
given by the qoncemc4 Workman!about his promotions 
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and demotion. Management deny that the service record 
of the concerned Workman was clean and unblemished. 
Management says that, initially he was charge sheeted 
seven times for the absenteeism. Various convictions were 
given to him on absenteeism. Since there was no 
improvement in his attendance, enquiry was conducted 
against him and fair opportunity was given to the 
concerned Workman. He admitted the charge of 
absenteeism of 29 days. Second Party admitted the 
absenteeism but failed to justify the said absenteeism. He 
did not intimate the management he did not produce any 
evidence about reason behind his absenteeism. He did not 
justify as to why and in what circumstances he was required 
to remain absent from the duties. The concerned Workman 
had remained absent previously also. He was convicted 7 
times only on the charges of absenteeism. There is no 
point in interfering with the order of the dismissal which 
was given on the basis of record and conduct of the 
concerned workman. So it is submitted that, the reference 
be rejected. 

6 . In view of the above pleading&Issues were framed 
atExhibitll. 

7. Issue of fairness of enquiry and perversity of 
findings are generally decided initially. However, here 
Hon’ble High Court has directed to dispose off the 
Reference within one year from the receipt of it from the 
•Government of India. No option remains with this Tribunal 
but to decide all these Issues together directing both the 
parties to lead evidence on all the Issues. 

8 . Accordingly issues framed at Exhibit 11 are 
answered as follows: 


ISSUES ' 

FINDINGS 

1. Is enquiry fair and proper? 

Yes 

2. Is finding Perverse? 

No- 

3. Whether charges of illegal 
absenteeism proved against 
concerned workman? 

Yes 

4. Whether punishment of 
dismissal is just and proper? 

Yes 

5. Is second party entitled for 
any relief? 

No 

6 . W hat order? 

As per 
order below. 


REASONS: 

ISSUES NOS. 1& 2: 

9. These Issues are regarding the procedure adopted 
in the enquiry and about perversity of the finding of the 
Enquiry Officer. 2nd Party examined himself at Exhibit 19 
where he reiterated in what way the enquiry was conducted. 
He states that. Enquiry Officer and he himself were only 
present at the time of the enquiry. He states that, no 
evidence was recorded by Enquiry Officer neither of the 
Management not of the concerned workman’s side. He 
states that, no procedure was explained. He states that, 
finding given by the Enquiry Officer is perverse since 
there was no evidence before the Enquiry Officer. In the 


cross this witness states that, he do not know whether he 
was absent for 29 days in June, 1997. He admits that, Mr. 
Raje was the Enquiry Officer. He states that, he did not 
remember whether reply was given to the charge sheet. He 
admits that, charge sheet was served on him since he 
remained absent for 29 days inJune 1997. He denies that, 
he admitted the charges before the Enquiry Officer. He 
admits that, he did not complaint about the enquiry 
proceedings. He also admits that, he has not complained 
that, enquiry proceedings were not translated in Marathi. 
He also admits that, he did not remember whether he 
submitted evidence of any type before the Enquiry Officer 
to justify the absenteeism. He states that, he complained 
with the Management that the Enquiry Officer recorded 
his statement wrongly. He further admits that, he has no 
evidence to show that, he complained like that with the 
Management regarding recording of his statement by file 
Enquiry officer wrongly. He states that, he applied for leave, 
after two days informed that he was to proceed on leave. 
He states that, he informed about this to his supervisor 
Mr. Waghmare. He stated that, he will examine Mr. 
Waghmare on that point. He admits that, he reported on 
duty after 15 days from leave. It was suggested by the 
Management that, he did not inform about his 
absenteeism and reason behind his absenteeism. He admits 
that, he was previously charge sheeted for 7 times about 
absenteeism. He also admits that, he was punished on those 
occasions. 

10. Then the concerned Workman closed his evidence 
by Exhibit 20. 

11. Management then examined 2 witnesses, one at 
Exhibit 21 and other one at Exhibit 22. Witness examined at 
Exhibit 21 Mr. Vijay Ramakaht Raje, is the Enquiry Officer 
who states that, he explained the enquiry procedure tand 
the proceedings. He states that, charge sheeted employee 
was explained the charges. He states that, the concerned 
Workman did not lead any evidence. He states that, even 
Management did not lead the evidence. He states that, 
since file charges were accepted by the concerned workman 
and his statemeht was recorded but no other evidence of 
the concerned workman was recorded. In the cross he states 
that, on the first day of the enquiry nothing was brought 
on record. He states that, the date of the enquiry was 
intimated the concerned workman as well as his 
appointment as Enquiry Officer. He admits that, on the 
second day of the enquiry, chargesheeted employee and 
he only were present on that day. He admits that, nobody 
i.e., from Management side vis-a-vis charge sheeted 
employee were present. He states that, on that day, n® 
evidence was recorded about absenteeism of the concerned 
workman. He denies that, enquiry procedure was not 
explained to the concerned workman. He admits that, there 
is no mention in the enquiry proceedings regarding 
procedure explained to the concerned workman. He denies 
that, enquiry was not explained to the concerned workman 
in Marathi. He admits that, there is ho evidence of the 
Management on the record, except charge sheet to hold 
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was illegally and imgth©fjiedfy absent, in the 
circumstances, reasons given by the epflggnied workman 
at 2 different levels create doub: about his intentions and 
about hi* explanation. Even befo re this Court he does not 
i pome with clean hands He has no pecific case. Even before 
this Court He did dot justify Hi '• absenteeism to ignore 
absenteeism or legalise the a >septeejsn» by leading 
evidence for the reasons behift Hk absenteeism. Even 
before this Court he did not led a ly evidence IP show that 
his son was pick or his wife was nissin| or his father fell 
down and brother expired. In fact for such events one must 
have evidence to support the contentions taken in the 
event to show such unfoftimatr happenings happened. 
But in this case nd evidence Of any type is led by the 
concerned Workman to substanti; ite his claim- 

15. Ode has tp consider why enquiry was initiated? 
Enquiry was initiated just to spe whether, the charge 
sheeted employee has reason^ to remain absent and 
whether that reason was beyond lis control? In the instant 
case, neither before the Enquiry Officer npr before this 
Court this concerned workman ecjme with the case that, for 
that he has evidence and it was hot considered either by 
the Enquiry Officer or by Management but this Court must 
consider it. Here no meb case is made out by the concerned 
workman. When opportunity W3j> given to the concerned 
woikman to justify his absenteeism, fee has not utilized it 
and shown that he has reason to (remain absent. 

16. He alleges that, the ehquiry was not fair and 
proper, O K,, one can say that, inquiry was not fair and 
proper. But what was the evidence before this Tribunal 
when he got an opportunity to justify his absenteeism? 
Even before this Tribunal 2nd Party does not come with 
clean hands and with specific ea^e. He claims that, he had 
reason to remain absent which 
Here case made out by the conce 
the allegation and of denial. He 
case. He does not come with c 
he makes out different story and base which creates doubt 
about his intention and making out the case. 

17. When charge of absenteeism was leveled, it is 
not denied by the concerned workman specifically so 1 
conclude that, the charge is not Rented by the concerned 
workman. Besides he has not justjfled his absenteeism and 
has not shown how his leave whs legal and authorized. 
When all these things are not [there and when he got 
opportunity before this Tribunal Which he did not utilized, 
in my considered view, same happened before the Enquiry 
Officer for which he has to bllme himself. Charge of 
remaining absent for 29 days illegally and unauthorisedly 
was proved against the concerned workman and if it is 
observed that, he remained absent unauthorisedly, I think 
for that Enquiry Officer cannot be blamed and enquiry 
cannot be held illegally and finding perversed. 

18. Considering all this an4 case made out by both I 
am of the opinion dipt one has to donclude that, the enquiry 
was fair and proper and finding ol the Enquiry Officer that, 
the concerned workman was absi :nt unauthorisedly is just 
and reasonable. So I answer these Issues to that effect. 


as beyond his control, 
workman's is only of 
not come with specific 
hand. At different levels 
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ISSUE NO. 3: 

19. As far as charge of absenteeism against the 
concerned workman is concerned, it is not disputed by 
him. He states that, he did not remain absent illegally and 
unauthorisedly. As stated above, he did not say how his 
absenteeism was legal and authorized. He tried to come 
out with explanation about his absenteeism with different 
story at different levels but he is not denying that, he was 
not absent for 29 days during June, 1997. This itself shows 
drat, the concerned workman was illegal absent for 29 days 
in June, 1997. So this Issue is replied accordingly. 

ISSUES NOS. 4 & 5: 

20. On die basis of the enquiry conducted about the 
absenteeism and as the basis of the finding of the enquiry 

^•hat, the concerned workman was absent illegally, 
punishment of dismissal was served on the concerned 
work. Case of the Management is that, this is not only 
charge of absenteeism in the service life of the concerned 
workman, In para-14 lof written statement Management has 
made out the case that, the concerned workman remained 
absent for 53 days iri 1983 where punishment of Censor 
was given. Then he remained absent for 45 days in 1984 on 
which enquiry was conducted and punishment of reduction 
of basic pay by one stage was served on the concerned 
workman. Then he was charge sheeted on 25th April, 1988 
regarding his 28 days absenteeism, for which he was 
warned. Again he was charge sheeted on 
17-10-1989 for remaining absent without leave for 48 days 
where punishment o f reduction in basic pay for 2 years 
was awarded to be ;oncemed workman. Then he was 
charge sheeted on 8-1 ■ 1991 for remaining habitually absent, 
where punishment of reduction in rank from Head Loader 
to Loader was^ served, Then by charge sheet dated 
11 -9-1996 for remaining absent for 46 days of absenteeism 
where written warning was given to the concerned 
workman. Then in January, 1997 charge of habitually 
remaining absent without permission for 79 days was 
leveled on him on which he was reverted to the post of 
Senior Loader for a period of two years. These convictions 
are not disputed by the concerned workman. These are 7 
instances in which he was convicted but again he remained 
absent for 29 days in June 1997. So this charge and the last 
charge of absenteeism for 72 days in 1997 reveals that in 
1997 he remained absent for 2 days i.e. 31 days i.e. about a 
month in a year. If this is the attitude and approach of the 
concerned workman, who has no regards to the truth and 
for the 1st Party in my considered view, what this type of 
person expect from the 1st party? 

21. Here it is to l>e noted that, the 1 st party is engaged 
in providing transport facility to the passengers who are 
travelling by Air. It is the reputed work. It creates good 
impression as well as if the person like this remain absent 
as per his wishes, Then question arises how he can serve 
to the passengers? Even this is not the only incident but in 
fact this is the 8th incident in the service record of the 
concerned workman, where he remained absent. 

22. If we consider all this coupled with the case made 
out by both, I conclude that, the punishment given of 
dismissal when 1st Paity has reason to give, it is not require 


to interfere while adjudicating the dispute raised under 
Section 11 of the Industrial Disputes Act, 1947. Sol conclude 
that the punishment of dismissal is just and proper and 
does not require any interference. 

23. During the pendency of the proceedings 1st 
Party changed its name now it is known as “National 
Aviation Company of India Limited*’. That change was 
made in the title of the Reference at the request of the 
parties concerned. Accordingly amendment is carried out. 

24. While deciding Writ Petition No. 837 of 2007 
Hon’ble Bombay High Court directed this, Tribunal to 
dispose off the reference within one year from the receipt 
of the reference. Second Party by application dated 
20-3-2008 brought that fact in to die notice of this Tribunal 
since this Tribunal did not received copy of the Writ. So 
relying on that this reference was takenup and decided. 
Hence, the order: 

ORDER 

Reference is disposed of with no order as to its 

costs. 

Bombay, 

3-12-2008 

A. A. LAD, Presiding Officer 
7 W&P , 2009 
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New Delhi, the 7th January, 2009 

S.O. 277.—In pursuance Of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 36/1992) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to management of M/s. B.C.C.L and their workman, which 
was received by the Central Government on 7-1-2009. 

[No. L-20025/10/92-IR (C-I)J 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

Reference No. 36 of 1992 

Employers in relation to the management of Salanpur 
Colliery of M/s. B.C.C. Ltd. 

And 

Their Workman 

Present: Shri H. M. Singh, Presiding Officer 
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\RAjNCES: 

: Em] tloyers: Shri D. K. Venna, Advocate 
: Wo kmen: Shri S. S. Sharma, Advocate. 


Industry: Coal 
2008. 


Statje : Jharjchand Industry: Coal 

| j Dated, the 8th December, 2008. 

| ] AWARD 

( By oiler No. 1^20025/(16)/92-IR (Coal-I) dated22nd 


adjudicatu 


Apiil, 199i!, the Central Government in the Ministry of 
Lai our has, in exercise of the powers conferred by clause 
(d) of sub'Section (1) of Section 10 of the Industrial 
Disputes Act, 1947, referred I the following dispute for 
adji idicatic n to this Tribunal:! 

“Whether the demand bf Bihar Colliery Mazdoor 
Sabi a of employment to the widow of late Shiblal 
Kam ar, Ex-Fitter ofSalanpur Colliery is justified? If 
so, t4 what relief the wiqow is entitled? ” 

2. Written statement has been filed by the sponsoring 
uni^n on bjehalf of the widow of late Shiblal Kamar, Ex- 
Fitljer ofSalanpur Colliery. Who died in an accident. It has 
be^n stated that late Shiblal; Kamar was a permanent 
workman <if the colliery. Whil|e he was coming from duty 
on 29-11-1978 he was murdjered on the way by some 
miscreants which amounts fo ‘accident’ in course of 
employme at. There is a provision in vogue in BCCL that if 
a workman dies in accident during the course of his 
emjploymcnt, the dependant of the workman is given 


i widow of late Shiblal Kamar, Ex- 
liery. Who died in an accident. It has 


emfaloym^it and Smt. Sonia Devi, widow and dependant 
of ate Shil dal Kamar is entitled for employment in BCCL. 
But the minagement has not provided employment to the 
widow, Sonia Devi and has not paid gratuity and other 
dufs in respect of deceased husband. She should have 
been given employment on humanitarian ground and the 


dufs in rdspect of deceased husband. She should have 
been given employment on humanitarian ground and the 
management has violated her fundamental right under 
Ar icle 14 and 16 of the Constitution. It has been prayed 
tha t the wii low of Late Shiblal Kamar be given employment 
wii h full b ick wages since 1979. 

3. Ti te management has filed written statement stating 
tha t there is no employer-employee relationship exists 
be ween t le management and the widow of late Shiblal 
Ki mar, fo r which no industrial dispute can be arisen. It has 
als o been i Hated that long back prior to N.C. W. A. II which 
was effective from 1-1-79, there was no provision for 
en ploymi :nt of a dependant of a workman who dies while 
in service prior to 1-1-79. Sio the question of raising a 
denand in 1992 for employment of a dependant of a 
w< rkman who died prior to 1 -1 -79 has no basis at all, apart 
from the fhct that such a demand is highly belated and has 


demand i^ 1992 for employment of a dependant of a 
workman jwho died prior to 1 -1 -79 has no basis at all, apart 
ffqrn the fhct that such a demand is highly belated and has 
befen made with some ulterior motive. It has also been stated 
that late Sniblal Kamar was no|t a member of the sponsoring 
unjion during his life time anti no dispute of any kind was 
evfer raised by the sponsoring qnion on his behalf. Therefore 
thp sponsoring union has njo locus standi to raise the 
dispute op behalf of late Shjblal Kamar after his death. 
Ttyere wafc no scheme for employment of the widow of a 
workman! at the relevant time) as because the management 
is i carrying on coal mining Operations and there is very 


limited scope for employment of female workers in coal 
industry. Only in exceptional circumstances taking into 
consideration of humanitarian grdund a widow could be 
given employment if there was njo source of livelihood 
and there wasno male dependant ip a family. There was no 
procedure for outright employment of a dependent as per 
any settlement or provisions of liw. The widow of late 
Shiblal Kamar has no existing right either any provision of 
law or condition of service or settlement or any scheme to 
claim for her employment under the management. 

The management has assertejd in rejoinder that there 
is no record to show that widow isj the wife of late Shiblal 
Kamar. It has been stated that Shiblal Kamar was not 
murdered while coming on for duty on the way and is not a 
case of accident in the course of (employment. Hence, it 
has been prayed that no employmient can be given to the 
concerned lady and claim may be Rejected. 

4. The concerned workman has produced WW-1- 
Sonia Devi and the management has produced MW-1 as 
management’s witness. 

5. Heard both parties and perused the record. 

6. WW-1 stated in her cro^s-examination that her 
son is working as a coolie. MW-1 jhas said that in the year 
1978 there, was no provision for compassionate 
employment in case of death of a^Morkman. Management’s 
witness clearly stated in his examihation-in-chief that since 
Shiblal Kamar died in road accident, the claim of the widow 
of late Shiblal Kamar, fof employment is not justified 
because at that time there vias no provision for 
compassionate employment. The F.I.R. has not been filed 
by the workman, only Ext. W-l ha i been filed and F.I.R has 
not been filed as it is against the workman. No chargesheet 
has been filed. It has been written qn behalf of the workman 
that while corhing from duty on 29-11-78 Shiblal Kamar was 
murdered on the way by some miscreants in para 3 of the 
written statement of the workman. I When the workman was 
murdered on the way it can not bje treated that he died in 
course of employment. If he died jin course of accident no 
employment can be given to any Workman. Moreover, the 
workman died in 1978 and the dispute has been raised in 
the year 1992 which is too much belated. After 12 for moving 
appointment on compassionate ground, it has been made 
for ulterior notice. 

Moreover, no document hasjbeen filed the concerned 
lady that she is the wife of deceased workman, Shiblal 
Kamar and his dependent. 

7. In view of the above fa£ts and circumstances, I 
come to the conclusion that the witjow of late Shiblal Kamar 
is not entitled for employment oij compassionate ground. 

8. Accordingly, the foliowihg award is rendered- 

That the demand of Bihar Cplliery Mazdoor Sabha of 

employment to the widow of late Sjiibial Kamar, Ex-Fitter of 
Salanpur Colliery is not justified^ and she is not entitled to 
any relief. . 

H. M. $FNGH, Presiding Officer 
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W.W. 278.— afWlPnFl^WP? aifafcro, 1947 (1947 
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[# T^r-20012/238/91 3TR(#-I) ] 
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New Delhi, the 7th January, 2009 

S.O. 278. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.72/1992) 
of the Central Government Indus.Tribunal-cum-Labour 
Court, No.I, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
die management of M/s. BCCL and their workmen, which 
was received by the Central Government on7-1 -2009. 

[No. L-20012/238/91-IR (C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference u/s.lO(IXd)(2A) of ID. Act 

Reference No,72 of 1992 

Employers in relation to the management of Basdeopur 
Colliery under Slj ua Area of M/s. BCCL. 

And 

Their Workmen 

PRESENT: Shri H.M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : Shri H.Nath, Advocate. 

For the Workmen None. 

State: Jharkhand. Industry: Coal. 

Dated, the 10th December, 2008 
AWARD 

By Order No.L-20012(238)/9I, dated 3-8-1992 the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 


“Whether the action of the management of Basdeopur 
Colliery in not paying wages for the period 1-3-1989 
to 5-1-90 t6 Shri Bilash Choudhary is justified? If 
not, to what relief the workman is entitled?” 

2. The order of reference was received in this Tribunal 
on 25-8-92. After notice both parties filed their respective 
written statements, rejoinder and document. Thereafter 
adjournments were given and also two registered notices 
were sent to the sponsoring union but none appeared to 
contest the case. It seems that neither the sponsering union 
nor the concerned workmen is interested to contest the 
case. 

3. In such circumstances, I pass ‘No Dispute* Award 
in the present case. 

H.M. SINGH, Presiding Officer 
M feft, 7 2009 

W.3CT. 279. —1947 (1947 
14) -tft m 17 ^ mm A #.#.#. 

3FJW 3 ftlfe aftejtfw 3 4^4 *H4>K 
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07-01-2009 5f^ W|3n m 

^r-20012/558/98-3TT| 3?R(#-I) ] 

m mm, 

New Delhi, the 7th January, 2009 

S.O. 279. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 93/1999) 
of the Central Government Industrial Tribunal -cum- Labour 
Court, No. I, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which 
was received by the Central Government on7-1 -2009. 

[Np, L-20012/558/98-ER. (C-I )J 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference u/s.lO(l)(d)(2A) of I.D. Act- 

Reference No. 93 of 1999 

Employers in relation to the management of Amalabad 
Colliery of M/s. BCCL. 

And 

Their Workmen 

PRESENT: Shri H.M. Singh, Presiding Officer 
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engaged in the work of cleaning of Kachha and Pucca 
drains, sweepings, ash removals and similar nature of jobs. 
Although with a view to passing as if the concerned 
workmen were working under a contractor but the fact is 
that the so-called contractor was a camouflage. The 
management named one of the concerned Workman as 
contractor who was actually a common worker of the gang 
and getting stime wages with others. This was deliberately 
done by the m anagement to deprive the concerned workmen 
from the benefit of wages and other facilities as provided 
in NCWA. The management nbt Only directly allotted the 
work to the concerned workmen but also liiiipfeeted the 
place of work, supervised and assessed the work donS by 
them. The bills were prepared by the management and 
payments were disbursed to individual workers directly by 
the management and hours of work in respect of the 
concerned workmen were regulated just in the same manner 
of those of regular workers and they enjoyed the same 
weekly holidays and some other bdiidflts in as much as 
they have sometimes been allowed the itifcdical treatment 
facilities directly by the management. The tools and 
implements for execution of jobs were being supplied by 
the management. There existed the relationship of master 
and servant between the management and the concerned 
workman. The work they were instructed to do were vitally 
connected with the health sanitation and welfare of the 
workers and jjermanent and perennial in nature. The job of 
sweeping, cleaning and dusting in coal mines have been 
declared to be prohibited category of job by the appropriate 
govemement and as such this could not be carried out 
through a contractor. The present Gopalichuck colliery is 
an amalgamated unit of Gopalichuck } New-merine} 
Sudamdih A in Chandra, central Gopalichuk which has a 
total area of 4 square KM with a residential population of 
about 1000 and there were more than 1800 houses with 
drain and walking roads scattered over the vest area. The 
management had a strength of permanent sweepers daily 
available for management 11/12 heads. It is therefore very 
clear that there is a constant and permanent requirement of 
these workers to work for the proper maintenance of 
sanitation and sweeping jobs of the colliery. In Kendwadih 
Colliery Smt.Ram Kali and 15 others such workers doing 
the same job in similar manner. These workers raised their 
demand for regularisation by an industrial dispute which 
ended in failure and referred to CGIT for adjudication. The 
Hon’ble Tribunal No.1,. Dhanbad in disposing of the 
Reference No.49 of 1988 concerning Smt. Ram Kali and 
others passed an award directing the management to absorb 
them and they have since been absorbed in the roll of the 
company. Therefore it is very clear that the same 
management is pursuing a discriminatory policy in the 
matter of their regularisation for same job in their different 
units. This is highly unjustified. It has been prayed that 
the Hon’ble Tribunal may be graciously pleased to pass an 
award in favour of the conemed workmen directing the 
management to regularise them in the roll of the company. 


3, The management has filed written statement stating 
therein that the reference is not maintainable both on law 
and the facts of the case. The concerned workmen were 
never employed by the management nor they were cm the 
n311 of the colliery. In order to avoid accumulation of garbage 
in the colliery, it is necessary not only to create hygentic 
conditions, but also for the safety of die mine and to get 
die garbages cleaned occasionally. As such when such 
situation arises contractors are employed to do the job 
WBd engage females to perform this work. The work of die 
females in question is supervised by the contractor. The 
only function of the management is to make payment of 
the contractors bill after seeing that the garbages have 
been cleaned. The nature of the job of cleaning garbages 
in the colliery is neither constent nor permanent nature of 
job. Such jobs occur occasionally and no employers can 
afford to keep such female workers on their roll to perform 
such occasional job, as such, invariably as and when 
required contractors are appointed to clean the garbages. 
There is no master and servant relationship between the 
employers a no such contractual workers. The ultimate 
test of higher and fire in such relationship is absent in such 
cases, where persons are employed by contractors on their 
sweet will. In this connection the decisions in (i) AIR 1981 
J & K 60-Union of India vs. Abdul Rahman, (ii) Shivanand 
Sharma vs, Punjab National Bank-1945(1) LLJ-688, (iii) 
Chhotartagttpur Coalfield workers’ Union Vs. Kargali 
Collieiy-1952 (II) LLJ-23, (iv) Cooke & Kelvey Limited Vs. 
Their employees - 1955 (II) LLJ-532, (v) Tractors & Farm 
Equipments Ltd. Vs. Labour Court-1983 Lab. I.C.46 and (vi) 
Dharangdhar Chemicals & Works Ltd. vs. State of 
Saurashtra-AIR 1957 SC 264refenedd for Hon’ble Court’s 
consideration. The Contract Labour (Regulation & 
Abolition) Act, 1970 never prohibits employment of workers 
through contractors and as such for doing such occasional 
jobs, the employers are entitled to engage contractors to 
complete such jobs. The Area President, Rashtriya Colliery 
Mdzdeor Sangh raised an industrial dispute before the 
Asstt. Labour Commissioner (Central), Dhanbad on 
19-5-1987 regarding the alleged denial to departmentalise 
the eeticeftied workmen. In that letter it was accepted by 
the Area President that the concerned Kamins were working 
under contractor. It ahs been submitted that on receipt of 
A.L.C. (C)’s letter dated 16-9-87 the Dy.C.M.E., Gopalichuk 
Colliery vide letter dated 11-11-87 intimated the facts of 
the case to the Asstt, Labour Commissioner (C) and 
submitted that the concerned Kamins were not on the roll 
of the colliery and they never worked under the supervision 
of the management. It was further submitted that on account 
of accumulation of garbage the persons are engaged to 
clean the garbage purely on temporary basis. It is submitted 
that there is no question of the concerned workmen 
completing 240 days attendance in a year or 120 days in a 
period of six months as the work was purely temporary in 
nature. It has also been sard that M/S. B.C.C. Ltd. being a 
public sector undertaking has to comply with the rules of 
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th; employment through Employment Exchange under 
Er iployno ent Exchanges Act and to make appointments 
re yarding rules for appointment of Scheduled Caste/ 
Scheduled Tribe Candidates. Regularisation of the 
concemej; workmen by the employers will be against the 
sa d rules of employment and will be also against Articles 
14,16 anc 19 of the Constitution of India. In this connection 
de :isions in New Delhi Mazdoor Union vs. Scope-1992- 
U b.l.C. 8 54, (ii) K.K. Thila Khan vs. Fertilizers & Chemical 
Tr ivel Coi e-1992 LU 782, (iii) Jwoikman ofFood Corporation 
of India v 5. Food Corporation of India-1985 Lab.I.C.876, 
(i\) P. Ka makaran vs. Chief Commercial Superintendent- 
19 83(1) L J-570, (v) Dinesh S. Parma vs. State of Gujarat- 
19 92 (II) 1XJ-84 and (vi) Delhi Development Horticulture 
Employees Union vs. Delhi Administration, 1992 
Lsb.LC.S54 are quoted for consideration of Hon’ble 
Tr bunal. t has been submitted that Hon’ble Superme Court 
he d in Di lath vs. National Fertilizer 1992-Lab.l.C. 75 that 
th<: contra ct labours employed do not become the direct 
en ployee * of the principal employer and it went so far to 
sa; r even t le violation of the Contract Labour (Regulation 
& Abolition) Act, 1970 does not give any claim to such 
wcrkers to claim regularisatijon from the employers and 
tha t Act c oes not provide fof total abolition of contract 
lat our. 

It ha s been prayed that in view of the above decision 
the concerned workmen a^e not entitled to claim 
re£ ularisa ion and hence they |are not entitled to any relief. 

| 4. Rejoinders have beep filed by the management 

and the workmen stating morq or less as has been stated in 
thq written statement and defying facts to each other. 

' 5. Tie Management has produced MW- 1-Janardan 

Prdsad who has supported the written statement of the 
mahageme nt. The concerned workmen, MW- 1-Pani Kamin 
who has supported the written statement filed by the 
concerned workmen and V/W-2-Ram Chandra Rai, 
Artendanci: Clerk of Gopalichak Colliery of M/s. BCCL. He 
hasprovet Exts.W-1 to W-l/f 3 and also Ext. W-2 series. 

i 6. T le learned counsel of the management argued 
thar the dispute is belated ard it cannot be considered. 
Th^ reference was made in the year 1993, it shows that 
the[e was inordinate delay. In (his respect the management 
haq referrejd 2004 Lab.LC.2010 Punjab and Haryana High 
Cojirt laid [iown-Inordinate dejlay of about 9 years, on part 
of Ivorkmpn and that too without any explanation or 
jusfificatiqn for said delay-Reference liable to be rejected 
through p^ovisons of Limitation Act does not apply to 
pro:eedingjs under I.D. Act. In this respect 2000 Lab.I.C.703 
(SC) relieq on and also AIR 2000 SC 839, 2000 AIR SCW 
397, ( I999J) 9 SCC 178 have |>een referred. It shows that 
the e is no Explanation mentioned by the workmen for such 
del^y of aljout 9 years. 

! 7. The learned representative of the workmen argued 
tha| MW-3 who is an employee of the management has 


stated that he was working as Attendance Clerk-cum-Time 
Keeper at Gopalichak of BCCL land he has proved work 
orders marked Ext. W-l to W-l/83 series. In this respect 
the learned counsel of the managjement argued that this is 
work order and it does not show ipi regular employment of 
the concerned workmen. He also qrgued that this is contract 
work which has been given to P^ii Kamin for doing the 
work. Ext. W-2 is only affidavit filed by the concerned 
workmen, Pam Kamin, Laid Kamut, Piyaria Kamin, Sundaria 
Kamin, Soman Kamih, Sanichara Piswan, Vimiti Kamin, Fulo 
Kamin, Mani Kamin and Srimati Kamin. 

8. The next witness WW-2 Said in cross-examination 
“I have not obtained permission pom the management for 
deposing in this case”. It showfc that he is indiscipline 
employee of the management whojeome to the court without 
permission to givd his evidence. The management’s 
counsel argued that WW-2 has btated “the work orders 
were not prepared in my presenc^ and I cannot say under 
whose signatures those work orders were issued”. It only 
shows that they were Exts. W-1 t(> Ext. W-1/83 are issued 
by whom he has got no knowledge, so no benefit can be 
given to the concerned worknjen. Only WW-2-Ram 
Chandra Rai stated that “I use<$ to see that they were 
cleaning ash per day”. It shows tHat they were working on 
the strength of work orders. In (his respect WW- 1-Pani 
Kamin in cross-examination stated that “We concerned 
workmen did not get appointment letter from the 
management and no letter for stopping of work or notice 
was given to us”. In this respect management’s counsel 
argued that they were not appointed, no appointment 
letters were issued to them. There is no proof that they 
have worked for 240 days in a year. 

9. The documents proved a(id filed by the workmen 
are Ext.W-l to W-l/83 and thes^ are work orders which 
have been given by the management and this work order 
does not create any right of employment. The management’s 
counsel argued that before A.L.Ct(C) the union admitted 
that the concerned workmen are contractor’s workmen. He 
also argued that vide letter dated 1 ^j-5-87 the Area President 
of RCMS raised dispute befcjre the A.L.C.(C) for 
regularisation of the concerned vEorkmen after ten years 
which is not justified at all. Moreover, vide letter dated 
19-5-87 during conciliaton proceeding the Area President 
accepted that the concerened Kanjins were working under 
contractor. The management’s fitness MW-1 has also 
stated that they were engaged by the contractor, Pani 
Kamin. It supports the case of the management as per 
documents filed on behalf of the Workmen and proved by 
WW-2 which are work orders issued by the management 
to Pani Kamin. It only shows that the concerned workman 
were working on casual basis as a|id when required by the 
management: As regards judgement filed by the workmen 
regarding reference No. 49 of 1^88 the facts of above 
reference are not before this court so it could not be said 
that on what basis of facts the aboj/e judgements has been 
passed. 
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As per law laid down by the Hon’ble Supenne Court 
rqported in Umadevi’s case no regularisation can be done 
in the present case even if they have worked 240 days in a 
year or 120 days in six months before stopping of work. 

10. Accordingly, the following is rendered— 

The demand of the Union for regularisation of Smt. 
Pyaria Kamin and 9 others, namely, (1) Smt. Pyaria 
Kamih, (2) Pani Kamin, (3) Binati Kamin, (4) Fulia 
Kamin, (5) Shrimati Kamin, (6) Mani Kamin, 
(7) Sudamia Kamin, (8) Laid Kamin, (9) Soman Kamin, 
(10) Sanichara Paswan is not justified!, and hence, 
the concerned workmen are not entitled to any relief. 

H.M. SINGH, Presiding Officer 

M fk#, 7 2009 

^T.37T. 281.—akfiPl* 37fafkW, 1947 (1947 

14) m 17 ^ 373*77*1 4, JmK 4 4t.4t.4t 
Ref. ^ mvm s# 7TO fkkp4f 3k <+>4 +kT *4 
4 kfk? 3Mte 4 w&k skitfkF 

37fh377*T/?7R WTT 1, yRoTK ^ 4^3 (TFrit TR57I 

248/1994) ^Fty^lRfld t,4t *K=hK*Ft07-01-2009 

^Ft WZ ^37T «n i 

[77.-q^r-20012/318/93-3TT^ 3R(^7t-I) ] 
■ 7 % oTtfl ■3T3TR7, STfa^kt 

New Delhi, the 7th January, 2009 

S.O. 281. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 248/ 
1994) of the Central Government Industrial Tribunal -cum- 
Lalbour Court, No. I, Dhanbad now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. BCCL and their 
workman, which was received by the Central Government 
on M-2009. 

[No. L-20012/318/93-IR (C-l)] 
SNEHLATAJAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOY'ERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s.lO(l)(d)(2A) of I.D. 
Acit, 1947. 

Reference No. 248 of 1994 

Parties: Employers in relation to the management of 
Central Store Joalgoraof M/s. B.C.C. Ltd. 

And 

Their Workman 

* 

Present: 

Shri II.M. Singh, Presiding Officer. 


APPEARANCES 
For the Employers : None 
For the Workman None 

State: Jharkhand. Industry: Coal. 

Dated, the 16th December, 2008 
AWARD 

By Order No. L-20012(318)/93-IR (Coal-I) dated 
24-10-1994 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of Central 

Store Joalgora of M/s. B.C.C. Ltd. in not promoting 

Shri Sudarshan Pandey, Store Keeper as Sr. Store 

Keeper w.e.f. 4-2-86 is justified? It not, what relief the 

concerned workman is entitled to?” 

2. The order of reference was received in this Tribunal 
on 4-11-94. After notice both parties filed their respective 
written statements, rejoinder and document. Thereafter 
inspite of giving adjourments and sending notice by 
register post till 6-8-2008 no step has been taken on behalf 
of the workman to contest the case. It seems that neither 
the sponsoring union nor the concerned workman is 
interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

H.M. SINGH, Presiding Officer 
M fkrft, 7 ^RRt, 2009 

«f»T.37T. 282. —3^737 37f4fkTri, 1947 (1947 

*FT 14) riRT 17 ^ 373*77*1 4, 7T7*FT7 4 

TTct. ^ w&m sk <f4=hkT k 

3734*7 4 akiini* 4 7T7 *fk skttfw 

37priF7*I/?7i7 W7I I, ^ 4^TZ (77^4 #1 

49/1989) *4t <Rat t, 4t mm kr 07 - 0 1 -2009 

*4t yi^cT ^371 8711 

[4. T^-20012/81 /8837T7( 4t-I) ] 
7 % mi ^rm, 37fero 

New Delhi, the 7th January, 2009 

S.O. 282. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/1989) 
of the Central Government Industrial Tribunal/ Labour Court. 
No. I, Dhanbad now as shown in the Annexure, in the 
Industrial Dispute between theempolyers in relation to the 
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maijagemeiitofM/s B.C.C.Ltd; and their workman,which 
wa$ received by the Central Government on 7-1 -2009. 

[No.L-20012/81/88-IR(C-l)] 

, SNEH LATA JAWAS, Desk Officer 

ANNEXDRE 

| BEF0RE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In i he matter of a reference ujs.lO(l)(d)(2A) of I.D. Act 

i Reference No! 49 of 1989 

parties :tmployers In relation to the management of 
Murlidih Colliery of M/s. B.C.C. Ltd. 

And 

\ Their Wqrkmen 

Preseht: 

Shri H.M. Singh, Presiding Officer 
! ! 

APPEARANCES 

Fof the Employers : None 

! s i 

Fop the Workmen : Noiie 

Stite: Jhaikhand. Industry: Coal. 

Dated, the 15 th December, 2008 

AWARD 

By OrderNo.L-20012/8 l/88-D.IV(A) I.R.(Coai-I) dated 
5-^-1989 fie Central Govemnjent in the Ministry of Labour 
has, in exercise of the powerjs conferred by clause (d) of 
su j-secticjn (1) and sub-sectipn (2A) of Section 10 of the 
Ini lustrial ^Disputes Act, 1947, referred the following dispute 
fo : adjudication to this Tribunal: 

“W lether the action of ihe management of Murlidih 
| Col iery of M/s. Bharat (poking Coal Ltd in dismissing 
froiji service Shri Jagdish Bhuia, Underground Loader. 
, w.4f. 30-4-1986 is justified? If not, to what relief is 

the Workman entitled ?’’ 

2. Tjhe order of reference was received in this Tribunal 
ort 16-5-1989. After notice bojh parties filed their respective 
written statements. Inspite of giving adjournments and also 
seeding tivo notices even th^n no step has been taken on 
behalf ofjthe workman. It, therefore, appears that neither 
thje sponsoring union nor the concerned workman is 
interested to contest the cast. 

3. Accordingly, I rendef a ‘No Dispute’ Award in the 
pijesent rffemce case. 

‘ ! H.M. SINGH, Presiding Officer 


i i i - i it i> 


2009 

^T.3TT. 283.—Slfafwi, 1947 ( 1947 

m i4) rira 17 A aFjOT A, A stoitoft. 

ReT. A Wtfa $ chifeii A Aft, 

-RTRRTR A I, ^ Hdfi (R?*f 4 o41 

109/1999) y^lfeld f7TRFK ^ 7-1 -2009 
^ *jti | 

i 

[R. ^-20012/487/98-3^ 34R(ifl-1) ] 
■^6 ctcH 3jfricbi<l 

New Delhi, the 7th January, 2009 

S.O, 283.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (l4 of 1947), the Central 
Government hereby publishes the award (Ref. No. 109/ 
1999) of the Central Government Industrial Tribunal/ Labour 
Court, No.l, Dhanbad now as shctvn in the Annexure. ui 
the Industrial Dispute between the (employers in relation to 
the managerqent of M/s. BCCL aijd their workman.which 
was receivedby the Central Government on7-1-2009. 

[No. L-20012/487/98-ER (C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURf: 

BEFORE THE CENTRAL: GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference u/s.lj)(l)(d)(2A) of I.D. Act 

Reference No. 10^ of 1999 

Parties; Employers in relation jto the management of 
Bprora Coal Washery of M/s. B.C.C. Ltd. 

And ; 

Their Workmen 
Present \ 

Shri H.M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : None ; 

For the Workmen : None 1 

State: Jharkhand. • Industry: Coal. 

Dated, the 15th December, 2008 

AWARD 

By Order No. L-20012/487/98-IR (C-I) dated 
4-6-1999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal; 
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“Whether the action of the management of Barora 
Coal Washery of M/s. BCCL, Dhanbad, in denying 
to refer Shri Ram Bishun Nonia, Fitter Helper-cum- 
Greaser, to the apex medical board for the 
assessment of his age is justified ? If not, to what 
relief is the concerned workman entitled to ?" 

2. The order of reference was received in this Tribunal 
on 15-6-1999. Inspite of notice being sent to the sponsoring 
union neither any step was taken on behalf of the concerned 
workman nor any written statement has been filed till 
30-10-2008. It, therefore, appears that neither the sponsoring 
union nor Ihe concerned workman is interested to contest 
the present case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

H.M. SINGH, Presding Officer 
M 7 2009 

«FT.3TT. 284.—3Tfafwr, 1947 (1947 
■^iT 14) 17 ^ ^t.T-TfaS-Tt. 

T&. ^ ^ <£# 3 , 

-HWMM TR^TT I, WK ^ W (#$ '*Re4T 
148/1990) ^ty+lfeld 07-01 -2009 

[IT. T^f-20012/342/1983-3TTf 3TR(#-I)j 
oTcfT Wm, 3?1wfr 

New Delhi, the 7th January, 2009 

S.O. 284.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 148/ 
1990) of the Central Government Indus.Tribunal/ Labour 
Court, No I, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between theemployers in relation to 
the management of M/s BCCL and their workman,which 
was received by the Central Government on 7-1-2009. 

[No. L-20012/342/1983-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s.lO(l)(d)(2A) of I.D. Act 

Reference No. 148 of 1990 

Parties: Employers in relation to the management of 
Gopalichak Colliery of M/s. B.C.C.Ltd. 

And 


Their Workman 
Present: 

Shri H.M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : Shri S.N. Sinha, Advocate 
For the Workmen : None. 

State: Jharkhand. Industry: Coal. 

Dated, the 15 th December, 2008. 

AWARD 

By Order No.L-20012/342/83-D.III(A)/IR (Coal-I) 
dated 15-6-1990 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of 
Gopalichak Colliery of M/s. Bharat Cooking Coal Ltd., 
in dismissing from service Shri Girdhari Mahto, U.G. 
Trammer and Shri Ram Bilas Yadav, Shet Firer w.e.f 
13-9-83 is justified? If not, to what relief the two 
workmen entitled to?” 

2. In this case the written statement has been filed on 
behalf of the workman stating therein that both the 
concerned workman were employed prior to nationalisation 
of the coal mine and put their unblemished record of service, 
and they were active members of the sponsoring union 
and were fighting the cases of the workmen employed in 
the colliery. The concerned workmen were chargesheeted 
due to their union activities vide chargesheet dated 
7-6-1983 issued by the Agent of the colliery under clause 
18 (1) (6) (5) (r) and (t) of Model standing order for Coal 
Mining Industry. The concerned workmen replied to the 
chargesheet on 20-6-1983 denying the charges levelled 
against them. It is alleged that before receipt of the reply 
on 20-6-83 the management constituted enquiry and 
appointed Shri M.P. Verma, Personnel Manager of the 
Colliery as Enquiry Officer and Shri E.H. Khan as Presenting 
Officer on behalf. After departmental enquiry the Enquiry 
Officer held both the concerned workman guilty of the 
charges levelled against both the concerned workman, 
accordingly they were dismissed from service. It has been 
alleged that the workman concerned in one hand were 
dismissed from services and on the other hand charged 
with criminal offences and tried before the criminal court 
under Sec.448, 342 & 323/34 of the IPC. In the criminal 
proceedings under Sec.448 of IPC both the workmen were 
not found guilty. But the judicial magistrate by his order 
dated 22-3-86 found them guilty under Secs. 323 & 342 of 
IPC and directed the two workmen to execute bond for 
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of M/s. B.C.C.Ltd. It has been submitted that die action of 
die management is justified in dismissing die concerned 
workman from service w.e.f. 13-9-83. 

4. The concerned workmen hi ve not produced any 
oral evidence, whereas the management have produced 
MW-1 -Sip in Mehrotra, MW-2-Sata 9and Dubey, MW-3- 
Shankar Kesh, MW-4-Akhilesh Pras id Sinha, and MW-5- 
Kailash Tiwari, ; who have supported the written statement 
filed on behalf of the management. T hey has also narrated 
the charges levelled against the chai gesheeted workmen. 
They also said that the concerned workmen assaulted 
senior official causing ifijury in his leek, head, hand and 
back causing serious injury. The witr iess MW-3 has stated 
that when Sri Sinha tried to get up, Gi rdhari Mahato caught 
hold his hair and fished him and Sri S inha fell down and at 
that time when we were trying to he p Sri Sinha to get up 
Rambilas Yadav tried to strike with his shot firer stick 
resulting which Mr. Sinha as well as one Mr. Vidarthi 
suffered assault of the stick. It show$ that the misconduct 
of the concerned workmen was sericjus in nature. 

5. Argument has been hearjd on behalf of the 
management. None argued on behalflof the workmen. 

In view of the above, I come t|> the conclusion that 
the dismissal of the concerned worlothan is justified. 

6 . In the result, I render the folljowing award: 

The action of the management ojf Gopalichak Colliery 

of M/s. B.C.C. Ltd. in dismissing from service Shri 

Girdhari Mahto, U.G. Trammejr and Shri Ram Bilas 

Yadav, Shot Firer w.e.f. 13-9-^3 is justified and the 

concerned workmen are not entitled to any relief. 

H.M. SINpH, Presiding Officer 
fareft, 7 'jhckI, ^009 

' zzm . 285 .—TfrifTm, 1947 (1947 
14) rim 17 

y«fricid 'T ^ ritri, 3T^ri^f 

mrnicm 1, riFRK ^ w (#$ 90/1999) ^ 

ychifeidrimftt, 7-1F2009 riTTSWgSTI riTI 

[T. TT^T-20012/52^/983TRCrit-I)] 

New Delhi, the 7th Januairy, 2009 

S.O. 285.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ojf 1947), the Central 
Government hereby publishes the awafrd (Ref. No. 90/1999) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1, Dhanbad now as shown in tfce Annexure, in the 
Industrial Dispute between the emplojyers in relation to the 
management of M/s. B. C. C. L. and their workman, which 

was received by the Central Government on 7-1-2009. 

[ 

[No. D2(k)l 2/522/98-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s 10( l)(d)(2A) ofI.D. Act. 
Reference No. 90 of 1999 

Parties : Employers in relation to the management of 
Bhalgora Area of M/s. B. C. C. Ltd. 

And 

Their workmen 

Present : Shri H.M. Singh, Presiding Officer 
APPEARANCES 

For the Employers ■ : Shri D. K. Verma,-Advocate 
For the Workman : None 

State : Jharkhand. Industry: Coal. 

Dated, the 16th December, 2008 
AWARD 

By Order No. L-20012/522/98-IR (C-I ) dated 
17-5-1999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal ; 

SCHEDULE 

“ far TO fa X\ 37cft ^ 

3 ^ TT fTOT "TO, 

t eft +4+k fatf TTFcT ^ TO f ?" 

2. The order of reference was received in this 
Tribunal on 15-6-1999. Inspite of several years passed no 
written statement has been filed on behalf of the sponsoring 
union. Thereafter, registered notice was sent, but even 
then none appeared on behalf of the workman to file written 
statement. It seems that neither the sponsoring union nor 
the concerned workman is interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference. 

H. M. SINGH, Presiding Officer 

favft, 7 TOERt, 2009 

286.—aiteilPw faro aifafaro, 1947 (1947 

14) ^t*TRT 17^5rpTW^f,^riT^R^R4 W\. tft. 

T356T. ^ wro ^ ^ 

4 fafe aJi^Pw; fatK 3 

arftowsrc n, *tok ^ w (#r*$ wit 

158/1997) ^ M+lfew +<dl t, UTO* ^ 7-1 -2009 

^ *IRT f3*T «HI 

[U ^-20012/204/963?R(tft-I) J 
TOT 'Jiqifl, 


New Delhi, the 7th January, 2009 

S.O. 286. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 158/ 
1997) of the Central Government Industrial Tribunal/Labour 
Court No. II, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of M/s. B. C. C. L. and their workman, 
which was received by the Central Government on7-1 -2009. 

[No. L-20012/204/96-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2)AT DHANBAD 

Present : Shri H.M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under Section 10( 1 )(d) 
ofthel.D. Act, 1947. 

Reference No. 158 of 1997 

Parties : Employers in relation to the management of 
Block-2 Area of M/s. B. C. C. L. and their workman. 

, APPEARANCES 

On behalf of the Workmen : Shri B. N. Singh, Advocate 
On behalf of the Employers: Shri D. K. Verma, Advocate 

State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 23rd December, 2008 
AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the Industrial Disputes Act, 1947 has referred 
the foil owing dispute to this Tribunal for adjudication vide 
their Order No. L-20012/204/96-IR(C-I), dated the 8th 
September, 1997. 

SCHEDULE 

“Whether the claim of the Union that Ms. Bhukhin 
Bai as dependent of Late Phirtin Bai is still eligible 
for the benefits under para 9.4.2 of NCWA is legally 
justified ? If so, to what relief is the dependent 
entitled ?” 

2. As per W. S. of the concerned workman late 
Phirtin Bai, Quarry Loader of Nudkhurkee Colliery died on 
3-10-87 while in employment leaving behind her three 
daughters named Bhudhin Bai, Sukhin Kumar and Mantora 
Kumari who were totally dependent on late Phirtin Bai 
while she was in employment. Late Phirtin Bai also left 
behind her husband Ram Pyare Dhoba who was also 
working as quarry loader in the above named col fiery and 
who entered marriage with another woman after death of 
his first wife late Phirtin Bai. After death of late Phirtin Bai, 
her husband and her two daughters claimed employment 
in writing with true consent of one another for Bhurkhin 
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Bai, Eldest dmghter of late Phiffin Bai in place of late 
Phirtifi Bai under clause 9.4.2 of NCWA. Subsequently, 
after receipt of all relevant pappr Nudkhurkee Colliery 
manaj jement of Block-II Area arid the Area Management 
farwa rded si ch papers to BCCfL Headquarters Koyala 
Bhaw an for it 5 approval to provide employment to Bhukhin 
Bai. B ut durin g pendency of the mitter Sri Ram Pyare Dhoba 
the fa her of I Ihukhin Bai reportejd to the management that 
Bhuki lin Bai j »ot herself married ajnd accordingly the matter 
of her employment was regretted by Koyala Bhawan, 
Dhannad vid; Letter No. 9212 dited 26/31-3-1992. It has 
been stated by the workman that the report of Sri Ram 
Pyare Dhoba, the father of Bhukhin Bai, about the marriage 
was wrong ai id it was written underpressure of his Second 
wife in drunken state of his mind. This all revealed from 
penis il of lets er dated 30-1-1993 of Shri Ram Pyare Dhoba 
addressed to he Personnel Manager of Block-II Area duly 
received by t le office of the said|areaon30-l-1993 itself. 
Vide his letti r dated 30-1-1993 sjhri Ram Pyare Dhoba has 
communicated to the management in the manner stated 
herein this para and has requested the management to 
give (mployi nent to Bhukhin B^i in place of his first wife 
late P lirtin E ai, later mother of bhukhin Bai. Consequent 
upon letter dited 30-1-1993 and)earlier letter dated 8-10- 
1991 he P.M, Block-II Area wrotje letterNo. 227 dated 8-2- 
1993 to G.M. (Personnel) Koyala Bhawan, Dhanbad 
requested him to take necessary action for considering 
case for employment of Bhukhjin Bai. But no response 
was given by the BCCL, Headquarters. Thereafter an 
industrial dis pute was raised before the ALC(C), Dhanbad 
which ultim itely resulted reference to this tribunal for 
adjud ication It has been prayed on behalf of the workman 
to pass an Award directing tljie management to give 
empl )yment to Bhukhin Bai as dependent to late Phirtin 
Bai underckuse 9.4.2 ofNCWA. 

13. A. W. 8 has been filed on behalf ofthe management 
statirig therein that the present reference is not legally 
mainjainabk because of the fact that the concerned lady 
is nor a woikman of the management and as such she 
cannot raise any industrial dispute on the issue of her 
employment and she cannot become the member of any 
uniotj. There fore, the present reference is not arising out 
of an^ industrial dispute. It has Ijieen further submitted on 
behajf of ths management thajt any rule or settlement 
containing fey clause for employment of relatives of 
workfeen describing them as dependent is ultra vires the 
Constitution of India and no onq can claim any such right 
for ejmployment of his near relatives. The provision 
containing I s CWA relating to employment of dependents 
may jbe cor sidered as guideline for compassionate 
employment taking into facts arjd circumstances existing 
at a particular time. It has befe further submitted that 
manigemer t in order to reduce its manpower have 
introduced several voluntary retirement schemes to save 
the company from its economic'crisis. As the company is 


having surplus manpower and hasi been declared sick 
industry it cannot provide employment to large number of 
relates of workmen on some plea or o(her who are claiming 
vested right under the provisions of JNCWAs. It has been 
submitted that one lady named Phijtin Bai wife of Shri 
Ram Piare Dhoba was working as quirry worker in NOCP 
of Block II Area. Her husband was a|so a workman of the 
company and is still continuing in the employment. Smt. 
Phirtin Bai died on 3rd October, 19$5 and the concerned 
lady presented herself as the dependant daughter of Smt. 
Phirtin Bai and demanded employment in place of her 
mother in the year 1987. Her father wqs the earning member 
of the family and there was no ground for advancing any 
claim for her employment on any ccfepassionate ground. 
Further more her father Sri Ram Piare Dhoba gave his 
statement to the effect that the concerned lady was his 
daughter and she was already married and was not 
dependent on him or his wife, late Phirtin Bai. However, the 
management considered the aspect lof the matter and in 
view of the prevailing uneconomic situation of the company 
with surplus manpower, could not ajccede to the demand 
of the concerned lady to provide hfe employment in the 
capacity of daughter of Phirtin Bai., As the management 
did not accept her demand, the genpinity of relationship 
was not verified. It has been further submitted on behalf of 
the management that there is no merit in the claim of the 
concerned lady and accordingly an ^fward may be passed 
rejecting the claim of the concerned lady. 

4. Both the parties have filed their respective rejoinder 

admitting and denying the contents 'of some of the paras 
of each other’s W. S. j • 

5. In order to substantiate its ease management has 

produced Shri Nand Lai Pandey who has been examined as 
MW-1. He has proved documents marked as Ext. M-l, 
M-2, M-3, M-4, M-5, M-6, M-7 andiM-8. On behalf of the 
concerned workman the concerned tody examined herself 
as WW-1 and Shri Biswas Shankar Vidyarthi as WW-2. 
Documents have been marked on th£ir behalf as Ext. W-1 
to W-4. . 

6. Main argument advanced on behalf of the workman 
is that the applicant Bhukhin Bai whp is daughter of Phirtin 
Bai is eligible for the benefit under cilause 9.4.2 of NCWA 
for employment because on the death of her mother Phirtin 
Bai on 3rd October, 1987 she was dependent daughter. It 
has also been argued that the husbdnd Ram Piare Dhoba 
who was working as quarry loader ip the same quarry has 
entered into marriage in due courcei with another woman 
after death of his first wife latePhirtfe Bai and he and her 
two daughters claimed employment in writing with true 
consent of one another for Bhukhin Bai, eldest daughter of 
late Phirtin Bai in place of late Phirtin Bai under the 
provisions of para 9.4.2 of NCWA, The management of 
Block II Area forwarded papers to BCCL Headquarters for 
giving employment to Bhukhin Bai. In the meantime when 
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the application for consideration of employment was 
pending Ram Piare Dhoba reported that Bhukhin Bai has 
got herself married. Thereafter employment was rejected 
by the management. It has been argued further Ram Piare 
Dhoba in drunken state under pressure of second wife has 
communicated wrong facts regarding non-employment of 
present workman because her father was very much 
influenced by his second wife and BCCL management has 
refused to give employment. So industrial dispute has 
arisen and it has been argued that under clause 9.4.2 of 
NCWA present workman is entitled for employment after 
death of her mother. 

7. Ld. Counsel for the management argued that the 
present workman is not entitled for employment of the 
ground that present workman is a lady and there is no work 
for providing female workman. Second ground they have 
urged that the management is already having surplus 
manpower and in order to save the company from its 
economic crisis they have introduced several voluntary 
retirement schemes for reduction of manpower. So there is 
no scope for employment. Third argument advanced by 
the management is that dependent’s employment is 
provided for financial help but the father of concerned 
workman is already employed. So there is no financial 
hardship. So employment cannot be provided on that 
ground. It hsis been admitted by WW* 1 Bhukhin Bai in her 
cross-examination that when her mother was alive they all 
used to live together including her father and that when 
her mother died her father was in the service of the 
management. As per certificate issued by Gram Panchayet 
it shows that: present workman has got 22 years of age and 
she was daughter of Ram Piare Dhoba but it dose not 
mention the name of mother as Phirtin Bai. WW-2 an 
employee of Nudkhurkee Colliery and has given evidence 
that present workman is dependent of late Phirtin Bai and 
his father Ram Piare Dhoba in drunken stage has raised 
objection un der the influence of the second wife. 

8 . As per Ext. W-l the matter was referred by the 
P. M., Block- II Area tothe Dy. CPM (MPR), Koyala Bhavan 
for providing employment to the present workman. As per 
Ext. W-2 and W-3, Ext. W-2 has been moved by the father 
of the concerned workman for giving employment and Ext. 
W-3 was a hitter by the Personnel Manager, Block-II Area 
to the GM(P) Koyala Bhawan, Dhanbad regarding the 
concerned w orkman that her father Ram Piare Dhoba who 
is an employee of Nudkhurkee Colliery of the management 
has given letter that her daughter Bhukhin Bai has married 
and it has been forwarded to the BCCL Headquarters vide 
letter dated 13th February, 19$ 1. After that he has moved 
another application on 5th September, 1991 mentioning 
therein that Itis daughter Bhukhin Bai’s iparriage is wrong 
and employment be given to Bhukhin Bai, in place of her 
mother. Ext. W-4 has also been moved by her father for 
giving employment to his daughter Bhukhin Bai. Ext. M-2 
has been given by the father of the concerned workman 


that Bhukhin Bai has got married so employment has been 
demanded for younger daughter Manu Kumari. On this 
basis order has been passed by the management as per 
Ext. M-3 mid Ext. M-4 was also a letter by the P. M. Block- 
II Area to the Dy. CPM (MPR), Koyala Bhawan and Ext. M- 
5 is alsd a letter issued by the management to the concerned 
workman for refusing employment. 

9. The concerned workman’s father has given in 
writing that the concerned workman has got married so 
employment be not given. Employment cannot be claimed 
as a matter of right. It is only for financial help. In the 
present case it shows that the concerned workman has got 
married so his father has moved application that she is 
married sO she should not be given employment. 
Subsequently her father moved another application that 
tinder drunken state and influence of second wife he has 
written so. It shows that as per NCWA’s clause 9.4.2 
agreement regarding present workman employment cannot 
be given by the management and there is no merit in the 
claim of the concerned workman. Accordingly following 
Award is rendered. 

“The claim of the Union that Ms. Bhukhin Bai as 
dependent of Late Phirtin Bai is still eligible for the 
benefits under para 9.4.2 of NCWA is not legally 
justified. Consequently the dependent is not entitled 
to get any relief.” 

H. M. SINGH, Presiding Officer 
2009 

287. —1947 (1947 
14) «Ft *?RT 17 ^ TTt. TTt. 

arjro 3 fife aftrilPra r 

WWT 1, SFTOK ^ C?M 
260/2000) ^1 ytfilftld 7-1 -2009 

^ UTRT *4T I 

[U T*fl-20012/126/2000-3Tlf 3m(^t-I) ] 

?RiT wm, 

New Delhi, the 7th January, 2009 

S.O. 287. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 260/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court No. 1, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of M/s. B. C. C. L. and their workman, 
which was received by the Central Government on 7-1-2009. 

[No. L-20012/126/2000-ER (C-I)] 
SNEH LATA JAWAS, Desk Officer 


370 GI/09—12 


482 


THE GAZEtTE OF INDIA: FEBRUARY 7, 2009/M AG HA 18,1930 

T . 1 


[Part II— Sec. 3 (ii)] 



ANNEXllrtE 

f EFOiE THE CENTRAL GOVERNMENT 
USTjjlAL TRIBUNAL NO. I, AT DHANBAD 

Preseht: Shrj H.M. Singh, Presiding Officer 

In jhe matter of an Industrial Dispute under Section 
10( 1 )(d) of the I. dJ Act, 1947 

Reference No. 2<j0 of 2000 

PARTIES : Employers in relation to the management of 
Ramkanali Colliery ojfM/s. BCCL and their 
workman. 

APP 

On bejhalf of the Workman : ME B. N. Singh General 

Secretary. 

On bejhalf of [he employers : Mf. D. K. Venna, Advocate. 
State i Jharkfjand. Injlustry : C'oal. 

j Dated, Dhanbad, the 22nd December, 2008 
AWARD 

The Government of India;, Ministry of Labour, in 
exerc se of tie powers conferred on the under Section 
10(1) d) of the I. D, Act, 1947 hlas referred the following 
dispu e to this Tribunal for adjudication vide their Order 
No. Lf20012/jl 26/2000-IR (C-I), jjatedthe 14th September, 
2000 . 

j SCHEDULE 

rKYA National coal workers congress 

KII MANG KI SHRI SHASHI KUMAR KO 
B. C. Z. L., RAM KAN A LI COLLIERY KEY 
PRAVJkNDTANTRA DWARA 13-11-90 SEY 
DRAUGHTSMAN GRADE ‘C* KEY PAD PER 
NIYAMITA KIYA JAYA UCHIT EVAM CADARE 
SCHEME KEY ANUS AR HAIN? YADI HAN TO 
KARMKAR KIS RAhAt KEY PATRA HAIN 
TATH; i KI S TARIKFI SAY?” 

2. The case of the concenied workman as per their 
W. S. is that the concerned workman Shashi Kumar has 
been working in Ram Kanali Colliery since sometimes in 
Novejnber, 1989 and he was apjpointed as Draughtsman 
(Trainee) vid ? office Order No. 8)940 dated 7th December, 
1989 After successful completion of training he was 
regulirised n the post of Trajcer/Asstt. Draughtsman 
Grade-F vide office Order dated jhe 28th September, 1991 
w.e.f. 13th November, 1990 as p^r the recommendation of 
D.P.C. although he was entitljed to be regularised as 
Draft ghtsimn Grade-C as per cladre scheme. Thereafter 
the cc nceme J workman started submitting his protest and 
made repeated protests during $ period of several years. 
On rnpeatec protest of the concerned workman the 
management issued another office order No. 1870 dated 
5/6- ij I-96 tyy which the concerned workman was 


designated as Asstt. Draughtsman Grade-D with immediate 
effect. Since the concerned workman was not given his 
correct designation of Draughtsman bnd Grade-C he went 
on giving protests against management’s action in giving 
him lower designation of Asstt. Draughtsman in Grade-D 
and not giving him proper designation of Draughtsman in 
Grade-C. Subsequently vide office (jirder No. 2482 dated 
16-3-98 the management regularised the concerned 
workman was Draughtsman with retijospective effect from 
13-11-90 without back wages but by giving him notional 
seniority w.e.f. 13-11 -90. According to the workman this 
action of the management is irregularj 
the cadre scheme. Being aggrieved 
the management the union of the 


, arbitrary and against 
with such action for 
concerned woriman 


raised an industrial dispute before tlje ALC (C ) Dhanbad 
who advised the management to jtreat the concerned 
workman as Draughtsman in Grade- w.e .f. 13-11-90 with all 
benefits but the management did nojt pay any heed to his 
advice and ultimately on failurejof the conciliation 
proceeding the present reference wasjmade to this Tribunal 
for adjudication. It has been prayjed on behalf of the 
workman to pass an Award in favour of the concerned 
workman directing the management for regularisation of 
the concerned workman as Draughtsman in Grade-C w.e.f. 

13-11-90 with all benefits which the (joncemed workman is 
entitled after completion of his sujccessfull training as 
Draughtsman. 

3. As per W.S. of the management wherein they 
have stated that as per the'cadre scheme, a workman with 
matriculation certificate together wjth Draughtsmanship 
Certificate from ITI can be initially recruited as Tracer in 
Technical Grade E. A workman with matriculation 
certificate together with Draughtsma: iship Certificate from 
ITI can be initially recruited as Tracer in Technical Grade- 
E. A workman with matriculation certificate possessing 
aptitude on the job of tracing and drawing and having 
performed his duties for a minimum period of five years in 
survey discipline can be considered for his selection to 
the post of Draughtsmanship trainee and after passing 
the training course, he has to be appointed as Tracer in 
Techincal Grade-E. The concemt d workman did not 
possess the necessary qualification of Draughtsmanship 
from ITI and was considered as departmental candidate 
on the basis of aproach made by the union on his behalf 
and he was put as trainee for Draughtsmanship by office 
order dated 7-12-89. Subsequently management vide office 
Order dated 28-9-91 regularised thej concerned workman 
as Tracer/Assistant Draughtsman apd gave him Grade-F 
w.e.f. 13-11-90. It has been Stated b> the management that 
a workman is initially to be put as Tracer in Grade E which 
is one grade lpwer than Grade F, fbut the management 
showed him fayour and put him in Grade F considering 
him Tracer as well as Assistant Draughtsman though there 
is no such post of Tracer/Assistan( Draughtsman in the 
cadre scheme. The post of Asstt. Draughtsman or Junior 
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[>raugl{itsnian attracts the grade D as per the cadre scheme. 
A workman possessing matriculation certificate and 
completing training of Draughtsman should be placed as 
Tracer !initialy in Grade-H. But the management gave the 
concerned workman one grade higher in violation of the 
cadre scheme which gave opportunity to the concerned 
workman to raise dispute for fixation in Graded). Thereafter 
the mistake was detected and the management promoted 
the concerned workman to the post of Assistant 
Draughtsman from the post of Tracer Grade-F to Grade-D 
instead! of from Grade-E to Grade-D and gave notional 
seniority with effect from 13-11 -90. This was given at the 
time of his promotion from post of Tracer to the post of 
Assistant Draughtsman. The earlier designation put as 
Assistant Draughtsman equalising to the post of Tracer 
was obviously mistake committed by the local management 
to show him favour by putting him in Grade-F instead of 
Grade-E by describing him as Tracer only. Thus the 
concerned workman got benefit of grade F in place of 
Grade-E from 13-11-90 and got the notional seniority in 
Grade-D w.e.f the same date instead of 14-10-96 from which 
date he was promoted from the post of Tracer to Assistant 
Draughtsman. It has been further submitted that the 
concerned workman after getting advantage of the higher 
grade as well as notional seniority and all the promotion 
and bepefit has made out the present case with some 
ulterior motive to get wages of grade-D from 13-11-90 
although he was entitled for grade-E from that date. It has 
been further stated that the conemed workman is not 
entitled to get any relief as per the cadre scheme and an 
Award may kindly be passed accordingly, rejecting the 
claim of the concerned workman. 

4. Both the parties have filed their respective 
rejoinder admitting and denying the contents of some of 
the paras of each other’s W.S. 

5. The concerned workman has produced himself as 
WW-1 and management have produced Shri Ashok Kumar 
Singh as MW-1. No document has been marked either of 
the side. 

6 i MW-1 in course of his evidence has deposed that 
he is working as a Clerk in Personnel Section of Ram Kanali 
Colliery of M/s. BCCL. All the documents relating to the 
establis|hment are being maintained in Personnel Section. 
The concerned workman Shashi Kumar was appointed as 
Draughtsman (Trainee) in Cat. I. He has deposed that as 
per Cadre Scheme the concerned workman was to be 
regularised in Grade-’ E’. But he was regulansed in a higher 
grade i.b. iriGrade-’F’. From Grade ‘F’ a Draughtsman is 
promoted to Grade-D and then from Grade ‘D’ to Grade ‘C’ 
and from Grade ‘C’ to Grade ‘B ’ and lastly from Grade ‘B’ 
to Grade-A. No one can be appointed in Grade ‘C’ directly. 
At the time of his regularisation the designation of the 
concerned workman was mentioned as Tracer/Draughtsman 
which was the mistake done and it was rectified 
subsequently and correct designation was later mentioned 


as Draughtsman. The concerned workman was also 
granted notional seniority of a Draughtsman. The demand 
of the concerned workman that he was to be regularised 
w.e.f. 13-11-90 as Draughtsman Grade ‘C’ is not justified. 
The concerned workman WW-1 in course of his evidence 
in cross-examination stated that initially as per the cadre 
scheme appointment is made as Tracer but since he was 
having requisite qualification and experience also for the 
post of a Draughtsman he was being appointed as 
Draughtsman Trainee. He has further stated in his cross- 
examination that a Tracer is being placed in Grade-E. As 
per the Cadre scheme after working as a Tracer for five 
years a workman is promoted as Asstt./Junior 
Draughtsman in Grade-D. After three years experience on 
the said post a workman is promoted to the post of 
Draughtsman in Grade-C. He has further stated that it is 
true that in the year 1996 from Grade-F he was placed in 
Grade-D and he was given the notional seniority w.e.f. 
13-11-90 in Grade-D. The evidence of the concerned 
workman shows that he was given promotion from time to 
time and no promotion can be made directly on the post of 
Draughtsman. Ext. W-2 shows that the concerned workman 
was promoted to Grade-F w.e.f 13-11-90 in the post of 
Tracer/Asstt. Draughtsman from Draughtsman(T) Cat. I. 
He was also confirmed on 13-11 -90 in Grade-F. As per Ext. 
W-3 he was regularised in Grade-D and as per Ext. W-4 he 
was regularised as Draughtsman in Grade-D w.e.f. 13-11 -90 
instead of 14-10-96 without any back wages but with notional 
seniority w.e.f. 13-11-90 and his basic fixation was done 
notionally from the above date i.e. 13-11-90. The concerned 
workman has not filed any rule or circular regarding the fact 
that his appointment should be made directly to the post of 
Draughtsman. Therefore, the claim of the concerned 
workman that he should be regularised as Draughtsman in 
Grade-C w.e.f. 13-11-90 is not justified. Accordingly the 
following Award is rendered:— 

“National coal workers congress Kii mang ki Shri 
Shashi Kumar ko B.C.C.L., Ram Kanali colliery key 
. pravandhtantra dwara 13-11-90 sey Draughtsman 
Grade *C’ key pad par niyamita kiya jai uuchit nahi 
hain evam cadre scheme key aanusar nahi hain. 
Atta karmkar kissi rahat key patra nahi hain.” 

H.M. SINGH, Presiding Officer 

7 2009 

^T.3fr. 288.—3tWlPl=K frlRK 3tftifWT,1947 (1947 
14) RRT 17 qfr 3FJRRJT 4', TTriFR 4 
STTCcl 4 >KmU¥IH fk k Wtck k RTO fruM*!' sfa 
3FJ5TO ft' frfe ^IPl* facfK R 
RTFR 4alpK> WTT fr. 1, WfrlS 

(^FRiST 107/97) ^ y^lfVld wt t, k kkfa 
RRFK 07-1 -2009 ^ RTRT «TT I 

[R.-W-30012/37/9631R(Rt-I) ] 
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New Delhi, the j7th January, 2009 

[). 288. —In pursuance of Section 17 of the 
1 Disputes Act, 19j47 (14 of 1947), the Central 
lent hereby publishes the award (Ref. No. 107/97) 
jntral Government Industrial Tribunal/Labour Court 
handigarh now as shown in the Annexure, in the 
1 Dispute between the employers in relation to the 
lent of M/s. Indian) Oil Corporation Limited and 
orkman, which wjas received by the Central 
lent on 07-1-2009. I 

[No. L-30012/37/96-IR (C-1)] 
SNEH !LATA JAWAS, Desk Officer 

ANNEXURE 


BEFO IE SHRI GYANEI^DRA KUMAR SHARMA, 
PRES] DING OFFICR, CENTRAL GOVERNMENT 
] NDUS' RL4L TRIBUNAL-CUM-LABOUR COURT,-1, 
CHANDIGARH 

Case No. f.D. 107/97. 

Sh. Omi Lai S/o Sh. Jalhu Raiji, Village Gel wady Chalk, P.O. 
tyarleep, Teh. andDistt, jamtnu (J&K) 

5 • j 

| .. .Applicant 

i i Versus 

^he Ar^a Manager, M/s. Indian Oil Corporation Ltd., 
ijidane Area Office, 36-A/Bj, Gandhinagar, Jammu (J&K) 
ljin-1800p4. i 

it . . .Respondent 


APPEARANCES 


Fjor the Workman 
llor the management 


Sh. Subhash Talwar 
Sh. Paul S. Saini. 


AWARD 


i Passed oh5-12-08 

ovemiient of India vide NoltificationNo. L-30012(37)/96- 


1R (C-I)JNew Delhi dated 24-2-1997 referred the following 
industrial dispute for adjudication of this Tribunal :- 

“Whether the management of Indian oil Corporation 
; Ltd. represented by Area Manager, Indane Area 
Office, Jammu have terminated services of Sh. Omi 
iAl violating provisions of Section 25-F ofl.D. Act, 
19(47? If so, to what relief is the workman entitled and 
! to (what effect?” 

0 ^ persuing the plead jngs of the parties, it is evident 
tjiat the Question for adjudication referred by the Central 
Government is whether thep existed any master-servant 
relationship between the workman and the management of 
ljidian Oil Corporation, and! the management has violated 
tjie provisions of Section 25t-F of Industrial Disputes Act, 
in terminating of services ofjthe workman? The case of the 
Yorkmaji, in short, is that the workman worked with the 
ijianageinent of Indian Oil [Corporation from 14-3-88 to 


7-8-92. At the time of his termination, he was drawing wages 
of Rs. 950 per month. His services were terminated without 
notice or retrenchment compensation against the 
provisions of Section 25-F of Inqustrial Disputes Act. After 
his termination, 100’s of persons have been appointed by 
the management of Indian Oil Corporation, but he was not 
afforded any apportunity. On thq basis of above averments, 
the workman has prayed for His reinstatement into the 
services With full back wijges along with other 
consequential benefits. ■ 

The management of Indian Oil Corporation denied 
the appointment of workman with Indian Oil Corporation 
and stated that the workman hjis never worked with the 
management of Indian Oil Corporation, so, no question of 
termination of the services of [he workman arise. In its 
written statement, the management has repeatedly 
mentioned that workman has) never worked with the 
management of Indian Oil Corporation. 

Parties were afforded the)opportunity for adducing 
evidence. Sh. Omi Lai, the worl^nan, filed his affidavit as 
W-l in support of his contention. He also filed the 
photocopies of certain vouchers regarding his payment 
which were exhibited as W-2 tq W-45, Sh. Stephen Ekka 
field his affidavit on behalf of th$ management. He has also 
filed certain documents, A-l to A-23 regarding the selection 
and appointment procedure aqopted by the Indian Oil 
Corporation. In his affidavit, Sh. Ekka, as witness of the 
management, has stated that workman has never worked 
with the management. But duripg the cross-examination, 
Sh. Ekka, the witness of management, admitted the 
genuineness of Ex. W2 to W4|i. He categorically stated 
these vouchers to be correct. Original vouchers were not 
filed by the management. 

The management in hif written statement and 
affidavit has denied any relationship of master and servant 
with the workman but when'the witness was cross- 
examined; he admitted all the vouchers Ex. W 2 to Ex. 45 
and declared them to be correct, jit shows that the workman 
has worked with the management for the period he alleged 
in his statement of claim. It will hot be incorrect to say that 
the witness of management hds filed a wrong affidavit 
before this Tribunal that the workman had never worked 
with the management. It was aftier filing of photocopies of 
vouchers by the workman, the Witness of the management 
admitted the genuineness of vduchers without filing the 
originals. The originals of these vouchers were lying with 
the management, and if, management failed to file the 
originals adverse inference shall be drawn. The nature of 
adverse inference, in this cake, shall be that all the 
photocopies of vouchers shall He treated as genuine and 
relied upon by this Tribunal while adjudicating the 
reference. The vouchers shows that from 14-3-88 till 
December, 1990, workman, Sh. Oftu Lai, has regularly worked 
with the management. In all thejse vouchers, the language 
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used for the payment is ‘Sh. Omi Lai, contract labour.’ It 
was the duty of the management to prove that workman 
was working with it as a contract labour. The management 
previously denied any relationship with the management, 
thereafter, ihe relationship was admitted but management 
further failed to prove that workman Omi Lai worked as a 
contract labour. This Tribunal should not technically bind 
itself with Ihe few words written in the vouchers and the 
reference has to be redressed on the basis of facts and 
circumstances of the case. The nature of payment through 
vouchers proved the following facts:- 

1. That there was a master servant relationship 
between the management and the workman. 

2. The payment was directly made good to the 
workman by the management. 

3. The workman was under the direct administrative 
control of the management, and 

4. The workman has regularly worked from 14-3-86 
till his termination from the services. 

Thus, it is proved by the workman that he worked 
with the management for more than 240 days in the 
preceding year from the date of his termination. 

It is not the case of the management that initial 
appointment of workman was illegal on any count. No notice 
or retrenchment compensation was paid to the workman 
before his termination from the services. Accordingly, the 
management terminated the service of the workman against 
the provisions of the Section 25-F of Industrial Disputes 
Act. 

If any person is engaged by the management on 
daily wages and such a person has completed 240 days of 
work with die management, such workman has a protection 
under the Industrial Disputes Act that his services shall 
not be terminated without adopting the procedure 
mentioned in Act. The management, in this case has, not 
adopted the procedure mentioned in the Act in terminating 
the services; of the workman, which made his termination 
illegal. 

There; are two possible remedies on illegal termination 
from the services of the workman. The first remedy is his 
reinstatement into the services and another is reasonable 
compensation. It depends on the facts and circumstances 
of the case which remedy should be opted to redress the 
grievances of the workman. Considering the policy of the 
Government regarding the recruitment of persons against 
the regular vacancies in Indian Oil Corporation and policy 
of taking the work through outsourcing, I am of the view 
that a reasonable and proper compensation is appropriate 
remedy. The reasonableness of compensation depends on 
several factors such as amount of one month wages in lieu 
of one month notice, amount of retrenchment 
compensation, depreciation of amount, interest on the 
amount so calculated and the litigation expenses incurred 


by the workman on account of his illegal termination. After 
considering all these factors, I am of the view that an amount 
of Rs. 50,000 will be a reasonable compensation to be 
awarded to the workman. The reference is accordingly 
answered that the termination of workman from the services 
is against the provisions of Section 25-F of the Industrial 
Disputes Act, and he is entitled for a compensation of 
Rs. 50,000 from the management. Accordingly, the 
management is directed to provide/deposit in the Tribunal 
an amount of Rs. 50,000 within a months from the date of 
publication of this award. Central Government be informed. 
File be consigned. 

G.K. SHARMA, Presiding Officer 
12^PT5ffi, 2009 

«FT.3IT. 289.—3^1* I + 1947 (1947 

■5F1 14)^ftriRT 17 ^ tU+Kf m 

^ TO ^ ^ 4 > 4 «+)l 0 

aifpi ftife 3tWilRi<* faciK waw 

^ W 143/2003 ) 

12-1-2009 «tTI 

[^T. 12012/48/2003-3Tlf 31R(#-II) ] 

TFste ajftrenrt 

New Delhi, the 12th January, 2009 

S.O. 289.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 143/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the management of 
Punjab and Sind Bankand their workman, received by the 

Central Government on 12-1-2009. 

. * 

[No. L-12012/48/2003-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICR, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-1, 
CHANDIGARH. 

CaseNo. I.D. 143/2003 

Sh. Sarabjit Singh, C/o Shri R. K. Singh Parmar, 211-L., 
Brari, PO-Partap Nagar, Nangal Dam, Ropar 

.. .Applicant 

Versus 

The Zonal Manager, Punjab and Sind Bank, Zonal Office- 
11, JalandharCity 

... Respondent 
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I APPEARANCES 

{for the Tjrorkman None 

^or the Management :j Sh. J.S. Sathi. 

AWARD 

| Passed oifi:-4-12-08 

Ci :ntral Govt, vide Not ification No. L-12012/48/2003- 
] R (B-II, dated 24-6-2003 has referred the following dispute 
to this 1 ribunal for adjudication:— 

“> Whether the action of the management of Punjab 
and Sind Bank in terminating the services of 
SI tn Sarabjit Singh S/oShri Hamam Singh, ex-peon 
(Daily Wage Basis) w.e.f. 28-2-2001 without any 
notice and without any payment of retrenchment 
cc mpensation is legal and just? If not, what relief the 
1 concerned workman is entitled to and from which 
diite?” 

2. None is present on behalf of the workman. Learned 
representative of the management is present. From last 
i nany di ys fixed for the hearing of this case the workman is 


! iot ensi inng his presence. j he reference was referred by 
he Central Government! in the year 2001. Several 
ipportu [iities have been gij/en to the workman but he is 
iot availing the opportunity of being heard. It is already 
j .15 prr. At this stage, I hajre no option otherwise then to 
dismiss the claim of workman in reference for non- 
frosecution and return the jreference to the Central Govt. 
M such Accordingly, the Reference is returned as such. 
Let the < Central Government pe informed. File be consigned. 

Chandij ;arh. 

il2-08 G.k[. SHARMA, Presiding Officer 


! | ^^#, 4 - 5^,2009 

I LOT. 290.—arfrrfwt, 1947 0947 

frT 14) ^ 17 ^ 3* 

kitq ^ WTO ^ 4=610' ^ #3, 

llf LRTTT aftsfcr 

f ^ 13/2005 33/2003) 

12-1-2009 

W m 

■ 1 

[R. 12011 /1163/2004-OTT^-IIT^. 

^-1241/122/2003-33^ 3TR(^t-U ) ] 

S | ! <^HK, 4*=b 3rfV=t>i0 

New Delhi, the [12th January, 2009 

I S|0. 290.—In pursuance of Section 17 of the 
ndustrial Disputes Act, 1947 (14 of 1947), the Central 
jovemment hereby publishes the award (Ref. No. 13/2005 
md 33/2005) of the Central Government Industrial Tribunal- 


bum-Ldbour Court, Kanpur as shown in the Annexure, in 
ihe Industrial Dispute between the management of Bank of 


Baroda, and their workman, received by the Central 
Govemmertton 12-1-2009. 

[No. li-12011/163/2004-IR(B-II) 
and Lj-12011/122/2003-IR (B-II)] 

RAJINDIjR KUMAR, Desk Officer 

ANNEXljRE 

BEFORE SHRI R.G SHyKLA, PRESIDING 
OFFICER, CENTRAL) GOVERNMENT 
INDUSTRIAL TRffiUNAL-CjUM-LABOUR COURT 
SHRAM BHAWAN A.T.Lj CAMPUS, UDYOG 
NAGAR, KANPUR 

Industrial Dispute No. 13 <jf 2005 and 33 of 2003 

In the matter of dispute be twee h:- 

i 

The Deputy General Secretary ; 

U.P. Bank of Baroda Employee^ Union 
C/o Bank of Baroda, Y Block , 

Kidwai Nagar, Kanpur 


The General Manager ! 

Bank of Baroda j 

Baroda Corporate Centre , 

C-26, G Block, BandraKurla Cojnplex, Bandra(E) 

Mumbai. 

AWARD 

1 

1. Central Government NfOL, New Delhi vide their 
notification Nos. L-12011/1 (53/2004—IR(B-II) dated 
21-04-2005 (in I.D. No. 13 of 05) and also vide notification 
No L-12011/ 122/2003-IR-B-n fated 23-09-03 has referred 
the following dispute to this tripunal for its adjudication. 

2. In I.D. No. 13 of 2005 (schedule of reference is to 

the effect that whether the action of the management of 
Bank ofBdroda in not regularizing the services of 41 workers 
mentioned in the Annexure A inclosed by the union vide 
representation dated 01-09-2003 and not allowing them 
facilities/benefits as per Bipartite Settlement, is justified 
and legal? If not, to what relief tpe workmen concerned are 
entitled to? j 

3. In I.D. No. 33 of 2003 (schedule of reference is to 
the effect whether the action of (he management of Bank of 
Baroda in not regularizing the kervices of S/Sh. Ramveer 
Singh,Raj Mohan Bajpai, Awaihesh Kumar, Hari Kishan, 
Pradeep Kumar Singh, Prabhakpr Tnpathi, Ajai Pal Singh, 
Ram Prakash, Surya Prakash Ti^vari, Sunil Kumar Samant, 
Daya Ram Verma and Ravi Sharker Verma from the date of 
their appointment is legal and justified? If not, what relief 
the concerned workmen are entitled to? 

4. As common question ojf law and facts are involved 
in the above industrial dispjite cases therefore, it is 
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proposed to dispose off them by means of this common 
award. 

5. It is not necessary to give full details of the case as 
after the excliange of pleadings between the contesting 
parties when the case was taken up for hearing 19-08-08 at 
C amp Lucknow, the representative for the union moved an 
application to the effect that the union do not want to 
press the above cases as a settlement on absorption of 
temporary employees has been arrived at between the 
union and the management of Bank of Baroda. The 
representative: for the union has also filed copy of the 
settlement before the tribunal. The representative for the 
management lias not objected to it. 

6 . Therefore, both the I.D. Cases are being disposed 
off as withdrawn having regard to the request of the 
representative for the union and in terms of settlement, a 
copy of which shall form part of this award. 

R. G. SHUKLA, Presiding Officer 

BANK OF BARODA 

BCC: BR/100/76 24th March, 2008 

CIRCULAR LETTER TO ALL BRANCHES/OFFICES IN 
INDIA 

Issued By Baroda Corporate Centre, HRM Deptt., 

Mumbai 

Dear Sir, 

Re: Tripartite Settlement dated 18-03-2008 under Section 
12(3) of the Industrial Disputes Act, 1947 between 
the Management of Bank of Baroda and All India 
Bank of Baroda Employees’ Federation (Recognised 
Union) before the Deputy Chief Labour Commissioner 
(Central), Mumbai in the matter of absorption of 
casual/temporary Peons/Sweepers. 

We are pleased to inform you that the issue relating 
to absorption of casual/temporary Peons/Sweepers has 
been resolved by signing a Tripartite Settlement with the 
All India Bank of Baroda Employees’ Federation 
(recognized union) in presence of Dy. Chief Labour 
Commissioner (Central), Mumbai under Section 12(3) of 
Industiral Disputes Act, 1947. A copy of the said Tripartite 
Settlement dated 18-03-2008 is enclosed for your 
information, record and reference. 

Detailed operative guidelines on the modalities of 
absorption, wherever applicable, would be communicated 
through concerned Regional Head. 

Yours faithfully, 

(DIP ANKAR MOOKERJEE) 
General Manager 
(HR & Marketing) 


CASE No. 7(l)2008.E.l 

Memorandum of settlement arrived at between the 
management of Bank of Baroda and their workmen 
represented by All India Bank of Baroda Employees 
Federation (Recognised Union), under Section 12(3) of 
the Industrial Disputes Act, 1947 during the course of 
conciliation proceedings held on 18th March, 2008 before 
the Deputy Chief Labour Commissioner (Central), Mumbai. 

Short Recital of the Case 

The All India Bank of Baroda Employees’ Federation, 
Mumbai (thereinafter referred to as ‘‘the Federation”) vide 
its letter dated 28th January, 2008 raised an Industrial 
Dispute against the Management of Bank of Baroda, 
Mumbai, over the issue of absorption of casual/temporary 
persons working as Peons/Sweepers and requested the 
Deputy Chief Labour Commissioner (Central), Mumbai, to 
intervene in the matter, for resolution of the dispute. The 
matter was seized in conciliation by the Deputy ChiefLabour 
Commissioner (Central), Mumbai, and conciliation 
proceedings were held on 30th January, 2008 and onwards 
on different, dates. 

In course of the discussions/conciliation 
proceedings, it transpired that: 

(a) The branches/offices engaged temporary/casual 
persons during the leave/absence vacancies of 
permanent Peon/Sweeper without following 
prescribed rules/guidelines of the Bank. Over a 
period of time, such temporary/casual engagement 
of persons continued for longer duration giving 
rise to demand by the Federation for their 
absorption. As it was an industry-wide 
phenomenon, the Government of India, after 
examination, came out with an “Approach Paper” 
for absorption of such temporary/casual persons. 
In terms of the said “Approach Paper”, 647 
temporary Peons/Sweepers who had worked for 
90 or more days between 01-01-1982 and 31-12- 
1989 were absorbed in Bank’s service in the year 
1995. 

(b) Even after absorption of such casual/temporary 
persons, engagement of casual/temporary 
persons as Peon/Sweepers at various branches/ 
offices of the Bank had continued, necessitating 
the Bank to review the matter for resolving the 
issue. 

(c) The Bank has signed a Tripartite Settlement on 
20-02-2008 under Section 12(3) of the Industrial 
Disputes Act 1947 before the Assistant Labour 
Commissioner (Central), Kolkata with Bank of 
Baroda Karmachari Samity, Paschim Banga 

, (affiliated to recognized AIBOBEF), Eastern 
Regional Council of Bank of Baroda Employees’ 
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i As» >ciation (BEFI) and Bank of Baroda Eastern 
j Stat;s Employees’ Association (AIBEA), in the 
, matl er of abolition of Canteen Boy System and 
• absc iption of temporar '/casual persons who are 
; spot sored by Employm mt Exchange engaged as 
Full Time/Part Time Caj iteen Boy/Sweeper. 

(d] The All India Bank of Baroda Employees’ 
Fed sration is the recognized majority Union and 
sole collective bargaining agent for workmen in 
the ] lank. Further, the Tripartite Settlement dated 
1st! September, 1973 provides that agreement on 
all India issues, except the wages and service 
conditions, which are settled at industry level, 
are 1 d be reached with th<: All India Bank of Baroda 
Employees’ Federation. 

(e The Issue was discuissed threadbare, both 
bilaterally between the Federation and the 
Mai lagement of the Bank and also in course of 
the i ;onciliation proceeding held on several dates 
and after protracted discussions held on 
18-113-2008 before th^ undersigned, both the 
part es agree to settle the dispute on the following 
\ ternjs of Settlement. j 

I Now, il is hereby agreed and declared by and between 
the parties hereto as under: - 

Termjs of the Settlement: 

This Settlement will be applicable to all branches/ 
office s of ths Bank in India and shall come into force 
imme diately subject to the terms and conditions mentioned 
hereunder. j 

1. The Canteen Boy Systerh, wherever in existences, 
in the Bank, s abolished and henceforth, no Canteen Boy 
will be recrui ted/engaged, either on permanent basis or on 
casual/tempc rary basis. 

2. Subject to Clause 3, casual/temporary Peons/ 
Sweeaers shill be absorbed in Bank’s service in phased 
manner as urder: 

Phasf-I : j 

IThe fojlowing category of] casual/temporary Peons/ 
Sweepers w$l be absorbed in Phase-I before 30th June, 

2008 . j j 

(a| Casjual/temporary Pepns/Sweepers who had 
! woijked for 90 or more (jays between 01-01-1982 
and }31 -12-1989 and are istill working. 

(aj Casual/temporary Pejms/Sweepers who had 
j woi ked for 90 or more (jays between 01-01-1990 
and 31-12-1990 and are jstill working. 

PhasfH : | 

j ’ j i 

j Caskial/temporary Pedns/Sweepers who have 
worked for ^40 days or more in consecutive 12 months 


between 01-01-1991 and 29-02-1990 and are still working 
will be absorbed in Phase-II during the financial year 

2008- 09. 

Phase-III: 

Casual/temporary Peons/$weepers who have 
worked for 240 days or more in cohsecutive 12 months 
between 01-03-1996 and 28-07-2004 and are still working 
will be absorbed in Phase-III dunrig the financial year 

2009- 10. *■ 

3. Absorption of casual/tempotrary Peons/S weepers 
will be in phases, as above, and will be subject to the 
following conditions: i 

(a) The casual/temporary Pecjns/Sweepers should 
fulfill pligiblity criteria viz.[age and qualification 
as on the first date of engagement in the Bank. 

(b) Found medically fit for recruitment in Bank’s 


(c) Absorption shall be with prospective effect i.e. 
from the date mentioned in tpe letter of absorption 
to be issued by the Competent Authority. 

(d) Such casual/temporary Pedns/Sweepers will be 
absorbed in their respective wage scale and on 
their absorption shall be fittjed in the first stage of 
full time/part-time scale w^ges, as the case may 
be, viz. casual/temporary persons working as 
l/3rd, 1/2, 3/4th andFull-tifne Sweepers shall be 
absorbed as l/3rd, 1/2, $/4th and Full-time 
Sweepers, respectively, ffowever, the casual/ 
temporary persons who ^re presently being 
engaged as Peon but had earlier worked as Full¬ 
time/Part-time Sweepers jwill be absorbed as 
“Sweeper-cum-Peon” as p^r requirement and at 
the sole discretion of the B&nk. 

(e) No arrears of wages/salary, jseniority or any other 
benefit shall accrue to sudh casual persons on 
their absorption and suejh casual/temporary 
persons shall not claim any £uch benefits for their 
past service/engagement with the Bank as casual/ 
temporary person. 

(f) Deployment/placement of ^uch casual/temporary 

Peons/Sweepers on their absorption in Bank’s 
service shall be at the stjle discretion of the 
Management depending i£»on its requirement, 
within the State. However,; Bank will endeavour 
to keep such displacement tb the minimum as per 
requirement. t 

(g) Seniority of such casuaj/temporary Peons/ 
Sweepers, on absorption, ishall be reckoned in 
their respective cadre/scaleiwage from the date of 
their absorption in Bank’s service. 

(h) Absorption is subject to thjeir good conduct and 
verification of their antecedents. 


i 




*-< I l 
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(i) The concerned casual/temporary persons and/or 
concerned employees’ Organizations/Unions/ 
Association shall withdraw alt cases pending 
before the Conciliation Officer/Labour Court/ 
Central Government Industrial Tribunal/High 
Court/Supreme Court or any other judicial 
authority. 

4. Both the parties agreed that: 

(a) The Government guidelines with regard to 
reservation of posts for SC, ST, OBC etc. shall be 
applicable for absorption of casual persons. 

(b) It is specifically agreed that all casual/temporary 
Peons/Sweepers, who are covered under this 
Settlement for absorption, shall submit individual 
undertaking as per Annexure ’A’ to this Settlement 
agreeing to the terms & conditions stipulated in 
Clause 3 above, before consideration of their 
request for absorption. Any conditional 
undertaking or undertaking in any other format 
and/or refusal to the order of placement/ 
deployment shall be deemed as refusal to 
absorption by such concerned casual/temporary 
person and in such an event their claim for 
absorption shall not be considered, thereafter. 

(c) Casual/temporary Peons/Sweepers who are 
absorbed in Bank’s service under this Settlement 
will be liable to be terminated from Bank’s service 
in case, it is found at any time that he made false 
declaration in the undertaking as per Annexure 
“A” or be submitted false/fake documents in 
support of his educational qualification, age, 
caste, etc. 

(d) It is clearly understood that this Settlement will 
not be applicable to the persons engaged on 
casual/temporary basis after 28-07-2007 or who 
has not completed 240 days in a period of 
consecutive 12 months preceding 28-07-2007. 
Also, the Unions will not claim or file cases in 
respect of casual/temporary persons who are not 
working/engaged at present and/or not absorbed 
under Clause 2 above of this Settlement. 

(e) The Bank may extend/defer the process of 
absorption of casual/temporary persons beyond 
the time limit stipulated under Clause 2 above for 
a maximum period of 90 days for cogent reasons 
and in such event the Federation will be consulted. 

(f) Casual/temporary persons who will be absorbed 
under this Settlement will not be eligible for 
promotion to Clerical cadre for a period of 5 years 
from the date of absorption. 

5. All past and present claims/cases of casual/ 
temporary persons and/or Employees Organizations are 
hereby resolved. 

6 . Save and except Tripartite Settlement dated 
20-02-2008, this Settlement supercedes all previous 


understandings/agreements/settlements/practices, local, 

regional, zonal or otherwise and the Unions will not raise 
any issue/demand in respect of matters covered under this 
settlement. 

Both the parties shall submit implementation report 
within 30 days of the phase-wise time limit stipulated in 
Clause 2, of the Settlement with objection thereto, if any 
failing which it will be construed that the terms of this 
Settlement have been fully implemented. 

SIGNATORIES TO THE SETTLEMENT 

Representatives of Management of Bank of Baroda 

Shri Dipankar Mookeijee 
General Manager (HR & Marketing) 

Shri J.D. Khanrta 

Dy, General Manager (HRM & Admn.) 

Shri C.V. Chandrashekhar 

Dy. General Manager (HR(nes), HRD& IL) 

Shri Mukesh Garg 

Asst. General Manager (HRM) 

Shri K.C. Pati 

Asst. General Manager (HRM & IL.) 

Shri Pradeep K.G. Niyogi 
Senior Manager (HRM) 

Representatives of AH India Bank of Baroda Employees’ 
Federation 

Shri A.K. Jain 
President 

Shri Milind Nadkami 
General Secretary 

Shri Vinit Saxena 
Deputy General Secretary 

Shri V.P. Mahajan 
Deputy General Secretary 

Shir K.J. Ramanathan 
Deputy General Secretary 

Shri R.G. Raut 
Deputy General Secretary 

Shri Karunesh Shukla 
Joint Secretary 

BEFORE ME 

(B.S. Pawar) 

Conciliation Officer 

under Industrial Disputes Act, 1947 and 
Deputy Chief Labour Commissioner (Central), Mumbai 


370 GI/09—13 
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WTjNESsis 


1. Shri y .M. Sawant 

Asst. Labour Commissioner (Central) 

2. | Shri (Sanapati Bhatt i 

i Asst. Labour C ommissiofter (Central) 

The following Office Bearers of the All India Bank of 
Baroda Enjployees’ Federatio i (Recognised Union) are 
sigr atory ojf this settlement. 

I Shri ik. B. Dandiwala, 

Treasurer 

Shri \A. J. Shah 

General Secretary, Anan(i Unit 

Shri $hn Dilip Brahmbhajtt 
General Secretary, Ahmedabad Unit 

Shri V. Ramakrishna, 

General Secretary, A. P. Unit 

Shri K. K. Verma, 

General Secretary, Bihar& Jharkhand Unit 

Shri ^lagan Patel, 1 
General Secretary, Baroda Unit 

Shri Naresh Chaddha, 

President, Delhi Unit 

Shri fc.V, Kern, 

‘ President, Goa Unit 

Shrik. J. Tunga, 


ANNEXURE“A” 


General Secretary, M. P. & C. G. Unit 

i 

ShriSudip Sen, 

General Secretary, Nagaland Unit 

Shri Raj Sharma, " 

General Secretary, Punjab Unit 

Shri Subir Chatteijee, 

General Secretary, West Bengal Unit 

ShriP. L. Biswal, 

General Secretary, Orissa Unit 

Shri A R Suryanarayanan, 

General Secretary, T. Nil. Unit 

Shri John Peter, 

General Secretary, T. N.rll Unit 

Shri;Subir Chatteijee, 

General Secretary, West Bengal Unit 


Shri Ashok Varma, 
Jt. Secretary 

ShriK.K.Kotian, 
Jt. Secretary 

Shri N Venugopal, 
Jt. Secretary 


The Competent Authority, 
Bank of Baroda, 


Dear Sir, 

Re: U ndertaking in terms of Clause 4(b) of the Settlement 
dated 18th March, 2008 on’Absorption of Casual/ 
temporary Persons engaged as Peon/Full time/Part- 
time Sweeper. 

I have, read and clearly understood the provision of 
the Settlement dated 18th March, 2008 and do hereby accept 
the terms and conditions mentioned therein. 

I am covered under the sjaid Settlement dated 
18th March, 2008 for absorption in (Bank’s service as Peon/ 
.Scale Wage Sweeper. 

I am working as casual Peon/full-time/part-time 

Sweeper in the Bank since.,.Details of my 

casual/temporary engagement is as under: 


General Secretary, Karnataka 

Sr. Branch/ From To 

Total no. As peon/ 

i 

Shri fsuresh Pai, 

No. Office 

df days PTS/FTS 

General Secretary, Kerala Unit 

1 


Shri jl.M. Kudale, 

2 

: 

Secretary, Maharashtra Unit 

3 


ShriP. G. M. Panicker, 

4. 



I am enclosing herewith the following documents, in 
original, along with 2 attested copies of the same in support 
of my age, educational qualification, caste, etc.: 

1 

2 

3 

4. 

I hereby submit undertaking that: 

(a) I shall not claim/demind any benefit whether 
monetary or otherwise from ‘the Bank’ relating 
to my casual/temporary engagement in the 
Bank for the period prior to the date of my 
absorption in Bank’s service before any 
Authority/Court, in future. 

(b) I shall not raise arty dispute before any 
Authority/Court relating to my placement/ 
deployment on absorption in Bank’s service. 


•in 


i \ 
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(c) In case subsequent to my absorption in Bank’s 
service, if it is found that declaration made with 
regard to period of engagement is found to be 
false or any of the documents submitted by 
me in support of age, qualification casts, etc. 
is false/fake/forged, I will be liable to be 
terminated fro m Bank’s service. 

I am submitting this irrevocable undertaking after 
fully understanding the provisions of the aforsaid 
Settlement dated 18th March, 2008 and implication thereof. 

Yours faithfully, 

UTTAR PRADESH 

ONWISE LIST OF TEMPORARY PEON THOSE 
WHO AI 


ALLAHABAD REGION 



Name of 

Date of Birth 

Branch where 


candidate 

&Edu. Quali. 

Presently working 

1 . 

Rakesh Kumar 

15-05-66 

Paschim Sarira 


Shukla 

8 th Passed 

Allahabad 

2 . 

Surendra Pal 

20 -11-66 

Muratganj, 



8 th Passed 

Allahabad 

3. 

Raj indera Bahadur 01-01-79 

Panch Mahuwa 


Singh 

9th Fail 

Pratapgarh 

4. 

Ram Nath 

25-07-73 

9thFail 

Antu Pratapgarh 

5. 

OmPrakash 

8 th Passed 

Ramapur Pratapgarh 

6 . 

Raj Kumar Gupta 

8 th Passed 

Kaushambi 

7. 

ManniLal 

8 th Passed 

Pratapgarh 

8 . 

Rajendra Tiwari 

8 th Passed 

Garhi Samdabad 
Kunda 

9. 

Jang Bahadur 

11 -02-68 

Jhunsi Ext, Counter 


Maurya 

8 th Passed 

Allahabad 

10. Sanjay Kumar 

8 th Passed 

Alipuijeeta 


Gupta 


Kaushambi 

11. Mohd. Mustaq 

8 th Passed 

Kaushambhi 

12 . Manoj Kumar 

8 th Passed 

Hinauta, 


Gupta 

8 th Passed 

Kaushambhi 

2 

KANPUR REGION 



:i. 

Mohd. Usman 

20-07-68 

8 th Passed 

Sandalpur Kanpur 

o 

Ashok Kumar 

24-07-65 

Malwan Fatehpur 


Mishra 

8 th Passed 


3. 

Rajesh Kumar 

01-01-64 

Bhitargaon Kanpur 


Shukla 

8 th Passed 


4. 

Mohd. Yunis 

01-09-65 

8 th Passed 

Kakwan Kanpur 


5. Ram Chandra 

6 . B.B.N.Awasthi 

7 th Passed 

1 -1-66 

8 th Passed 

Sarkandi Fatehpur 
Shivrajpur 

3. LUCKNOW REGION 


1. Kishore Chand 

08-08-58 

10 th Passed 

Chawri Bazar 
Behraich 

2. Vimal Kumar 

8 th Passed 

Koireepur 

Sultanpur 

3. RamKhjilawan 

8 th Passed 

Mohanganj 

Maurrya 

4. Moti Lai 

8 th Fail 

Sitapur 

5. Chandra Nath 

15-06-67 

8 th Passed 

Gegaso Crossing 
Raibareilly 

6 . Kamta Prasad 

1-7-63 

8 th Passed 

Amethi Sultanpur 

7. Ashok Kumar 

20-11-76 

8 th Passed 

Aminabad 

Lucknow 

8 . Ram Kishan 

8 th Passed 

Salon Raibareilly 

Savita 

9. Vijay Kumar 


Charbagh 

Awasthi 

4. VARANASI REGION 


1. Mohd. Ayub 

20-5-71 

8 th Passed 

Geeta Press 
Gorakhpur 

2. Dharmendra 
Kumar 

05-01-68 

8 th Passed 

Godowalia Varanasi 

3. Naresh Chandra 

7-4-70 

Gopiganj Varanasi 

Bajpai 

8 th Passed 


4. Bal Bahadur 

8-8-70 

8 th Passed 

Vishewhwarganj 

Varanasi 

5. Ram Naresh 
Dwivedi 

15-8-59 

8 th Passed 

Ram Katora V aran 

6 . Suresh Chandra 
Trivedi 

15-5-68 

8 th Passed 

B.H.U. 

7. TilakRam 

8 th Passed 

Suchitaganj 

8 . Megh Shyam 

15-0461 

8 th Passed 

Sikandarpur 

AmbedkarNagar 

9. Ramu 

31-12-68 

8 th Passed 

Neuri Chauraha 
AmbedkarNagar . 

10. JaiParkash 

24-4-66 

8 th Passed 

Tanda Ambedkar 
Nagar 

11. Gajendra Kumar 

15-5-64 

8 th Passed 

Bikapur 

12. Anil Kumar Pandey 

24-11-64 

8 th Passed 

Maya Bazar 
Faizabad 

13. Rani Dhan 

15-1067 

8 th Passed 

Jahagirganj 
Ambedkar Nagar 

14. Ranjeet Kumar 

8 th Passed 

Akbarpur 

AmbedkarNagar 
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^.$1. 291.—gTfirfwr, 1947 (1947 
*ft ! 14) 4 m 17 -% w&n ^1 INft ^ 

MmJ alt* ^ 3 

sllmfw smt steitfw arftrarcor 

k* ‘RpE «iS4l 29/^007) ^ 

12-01-2009^^1^ «n t 

! 1 

j [R ^tT- 1201 li/103/2006-31^ m (*ft-ll) ] 

't^K, 3rfi|cbi{i 

New Delhi, the 12th January, 2009 

S.0. 291.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gpvernmpt hereby publish^ the award (Ref. No. 29/2007) 
ofj the Central Government Industrial Tribunal-cum-Labour 
C^urt, N 9 .I, Mumbai as sh^wn in the Annexure, in the 
Industrial Dispute between tt|e management of Dena Bank 
arjd their workmen, receivejd by the Central Government 
oii 12-01-^009. 

I [NP.U120I1/103/2006-IR (B-H)] 

RAJINpER KUMAR, Desk Officer 


ANNRXURE 

before the central government 

! INDUSTRIAL TRIBUNAL No. 1, 

MUMBAI 

JUSTICE C. P. MISHRA, Presiding Officer 

j Reference No. CGIT. 29 of 2007 

Pprties: j Employers in relation to the management of 
1 Dena Bank and their workmen 


APPEARANCES 


Fbr the Management 
Fjor the Workman 


Mrs. P. S. Shetty, Adv. 
Absent. 

Maharashtra 


hjlumbaii dated the 14th day of November, 2008. 

AWARD 

This is a reference made by the Central Government 
ii exercise of its powers under clause (d) of sub-section 1 
off Section 10 of the Industrial Disputes Act 1947 (The Act 
fpr shorif) vide Govemmentof India, Ministry of Labour, 
New Defhi Order No. L-12011/I03/2006-1R (B-II) dated 
20-4-2007. The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management of Dena 
Bank, Corporate Centre, Mumbai in imposing the 
punishment of compplsory retirement to Shri Dilip 
GJiete, Clerk is justified? If not, what relief the 
workman, Shri Dilip Ghete, is entitled to ?” 


2. This application dated 10-7-2008 had been moved 
on behalf of the workman concerned who is said to have 
been expired on 08th May, 2008 py his widow, alleged to 
be the legal heir Smt. Bhavna D. Gjhete along with the death 
certificate. She does not want tojpress this matter further 
and as such, press for its disposal by no dispute award to 
which the learned counsel for the management Smt. P.S. 
Shetty, who is also present has nd objection to it. She also 
informed that the Bank will pay Whatever amount is due to 
her legally after getting necessary proof for the same and 
as such, the workman concerned and his legal heirs will 
have no problems and grivances in future. 

3. No dispute Award is passed accordingly. 

JUSTICE C.P. MISHRA, Presiding Officer 
12 2009 

^T.3TT. 292. — 3?l«flPw» SlfafWT, 1947 (1947 

®FT 14)^t«ira 

7^4^ 3TTT ^ <s 0^, 

sflsflfw ^ «<.<**R 3fla)p!=h 3lfaeM u l 

32j3/2006) 

12-01-2009 ^tl3F<I^3IT«n I 

[R T*eT-12011 /97/2001 -3^ m (*ft-II)) 

^ Wi •3rfV c hi{l 

New Delhi, the 12th January, 2009 

S.O. 292. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes (the award (Ref. No. 323/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, ERNAKULAM is shown in the Annexure, 
in the Industrial dispute between the management of 
Syndicate Bank and their workmen, received by the Central 
Government on 12-01-2009. 

[No. L-1201 l/97/2001-lR(B-II)] 
RAJINDRR KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT, ERNAKULAM 

Present: SHRI P L.Norbert, B.A., LL.B., Presiding 
Officer 

(Tuesday the 23 rd day of December 2008/2nd Pausa 1930) 

I.D. 323/1006 

I.D. 14/2001 of LabourCourt, Emakulam 

Union : The Assistant Secretary, 

Syndicate Bapk Staff Association, 

C/O. K.P.B. W.O. Office, T.D. Road, 
Emakulam, Kbchi—682035. 


1 


1 


II i 


* W HI II II' < IW'I ( 


' ' ■ f* 
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Adv. Sri P.I. Davis - 

Management: The Deputy Central Manager, 

Syndicate Bank, Zonal Office, 
Sax thamangalam , 

Thinivananthapuram. 

By Adv. M.P. Ashok Kumar. 

This case coming up for hearing on 18-12-2008 this 
Tribunal-cum-Labour Court on 23-12-2008 passed the 
following:: 

AWARD 

This is a reference made under Section 10(l)(d) of 
Industrial Disputes Act. The reference is: 

“Whether the action of the management of Syndicate 
Bank, Zonal Office,Trivandrum in inflicting the 
puni shment of bringing down the basic pay by two 
stages for a period of two years vide order dated 
20-06-2000 on Shri G.Chandran, Cleric, Syndicate Bank, 
Palakkad Main Branch is justified? If not, what relief 
the workman is entitled to?” 

The facts of the case in brief are as follows:- Sri G. 
Chandran was a Cleric in Syndicate Bank, Palakkad Branch. 
He was charge sheeted on the allegation that he was 
engaged in trade or business outside the scope of his duties 
without the permission of the bank. An enquiry was 
conducted and he was found guilty of the charge and was 
punished by bringing down his basic pay by two stages 
for a period of 2 years by order dated 20-6-2000. The 
action of the management is challenged in the reference. 

3. According to the union which has espoused the 
cause of the workman the enquiry is invalid on account of 
violation of principles of natural justice and the findings 
are perveise as there are no materials to show that the 
workman was engaged in trade or business. The workman 
had explained the credit and debits in his account. But the 
Enquiry Officer presumed that the workman was engaged 
in trade or business. There is neither direct nor 
circumstantial evidence to prove the charge. The workman 
filed appeal which was dismissed by the appellate authority. 
The workman was victimised by the management. The 
punishment imposed is disproportionate to the charge. The 
findings and punishment are liable to be set aside. 

4. According to the management the enquiry was 
conducted in full compliance with the principles of natural 
justice. Sufficient opportunity was given to the workman 
to adduce evidence and prove his innocence. The 
workman's account disclosed unusual credits and debits 
which he was not able to explain satisfactorily. The Enquiry 
Officer came to the conclusion that the workman is guilty 
on the bas is of the evidence on record. The punishment is 
commensurate with the gravity of the charge and it is not 
in anyway excessive. The workman was heard before 
imposing the punishment. There is no reason to interfere 
with either the findings or the punishment. 


5. In the light of the above contentions the points 
that arise for consideration are :- 

1. Are the findings sustainable? 

2. Is the punishment proportionate? 

The evidence consists of the oral testimony of MW 1 
and the documentary evidence of Ext. M1 Enquiry File on 
the side of the management and no evidence on the side of 
union. 

6 . Point No. I :- The workman Sri. G. Chandran was 
working at the relevant time in Palakkad Branch of Syndicate 
Bank. The only allegation against him is that his S.B. 
account maintained in hranch disclosed excessive 
transactions which indicated that he was engaged in trade 
or business. In his reply to the charge sheet the workman 
explained that the credits in his account Were those given 
by his father, sister, cousin of his wife who is abroad, E.P.F. 
loan and amounts given by relatives and friends. The 
excessive deposits and unusual withdrawals relate to the 
period between 2-4-1996 and 30-5-1999. During this period 
there was a total deposit of Rs. 3,36,866. According to the 
management there were 24 credits for more than Rs. 5,000 
during this period. It is admitted by the union that the 
workman was having an S.B. Account and an S.O.D. 
account in the Palakkad Branch. His wife a Clerk of 
Syndicate Bank was also having another S.B. Account. 
The workman was crediting his salary to his S.O.D. 
Account and his wife in her S.B.Account. The statement 
of S.B. Account of the workman is Ext. MEX-2. The 
statement of S.B. Account of his wife is Ext. MEX-4. 
According to the management there are 13 dehits in the 
account of workman's wife during the above period which 
amounts are not seen deposited in the S.B. Account of the 
workman. The average salary at the relevant time, 1996- 
1999 was Rs. 4,000 for the workman and Rs. 5,000 for his 
wife. This is not the net amount but the average salary. 
The salary is not credited in the S.B. Account of the worker 
admittedly (MEX-2). Hence the entire transactions reflected 
in Ext. MEX-2 have to be explained by the workman. An 
amount of Rs. 14,928 deposited on 02-04-1996 in the S.B. 
Account of the workman is said to be E.P.F. loan and is 
admitted by the management. Rs. 11,500 deposited on 09- 
01-1998 is the amount received by his wife from her cousin 
sister working in U.S.A. It is also admitted by the 
management Rs. 57,264 was deposited on 09-02-1998 which 
is credit of proceeds of VCC in the joint names of workman's 
sister and her husband. It is also admitted by the 
management. Another sum of Rs. 45,000 and 5,000 deposited 
on 11-06-1998 is said to be FD amount of Rs. 50,000 
withdrawn from the Co-operative bank, Pulpally by 
workman's father on 11-06-1998. According to the union 
out of Rs. 50, 000 received from the workman's father 
Rs. 45,000 was deposited by the workman in his account 
on 11-06-1998 and Rs. 5,000 on 12-06-98. This is not admitted 
by the management. But to prove this fact workman has 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: Slhri N.K.R. Mohapatra, 

P residing Officer, 

Industrial Dispute Case No. 58/2004 

Date of Passing Award—16th Sept. 2008 
BETWEEN 

The Management of (1) The Chairman, 

Paradip Port Trust, At./Po. Paradip, 

Dist. Jagatsinghpur—754 142. 

(2) The Maiaging Director, 

M/s. Larsen & Toubro Limited, ECC Division, 

Regional Office Kanak Building, 

41, J.N. Roeid, Kolkata. 

(3) The Construction Manager, 

M/s. Larsen & Toubro Limited, 

ECC Division, Coal Handling Plant, 

At./Po. Paradip, Jagatsinghpur, Orissa 

... 1st Party-Managements 

(And) 

Their Workman represented through 
The General Secretary, Paradip Progressive 
Construction Workers & Employees Union, 

Paradip, Jagatsinghpur. 

....2nd Party-Union 
APPEARANCES 

Shri N.K. Mishra, . .... For the 1st Party- 

Dy. Secretai-y. Management No. 1 

Shri N. Sam<il, .For the 1 st Party- 

Management No. 2 &3. 


Shri Sudhakar Mantry 


....For the 2nd 
Party-Union. 


relief the workmen are entitled to?” 

2. Admittedly the Paradeep Port Trust (Management 
No. 1) had awarded a contract to Larsen & Toubro Limited 
(Management No, 2 and 3 ) for construction of a Coal 
Handling Plant. After completion of the said project it gave 
another contract to the self same Management No,2 and 3 
for maintenance of the above Coal Handling Plant. In the 
above background it is alleged by the Union that for 
constructing the above plant the disputants and many 
others were engaged and on completion of the project work 
they were terminated by Management No. 2 and 3 on 
payment of necessary compensation. But however while 
taking the second contract for maintenance of the said 
plant the Management No. 2 and 3 did not re-employ the 
disputants by engaging some outsiders. Considering the 
above action of the Management as violative of Section 
25-H of the Industrial Disputes Act, the Union raised an 
Industrial Disputes before the Asst. Labour Commissioner 
(Central) resulting the present reference. Hence the dispute. 

3. All the Management filed their written statement 
separately. Management No. 1 (Paradeep Port Trust) 
contended that both the contracts, one for construction of 
a Coal Handling Plant and the second for maintenance of 
the same were given to L & T Limited (Management No. 2 
and 3). The Management of L & T (Management No. 2 & 3) 
on the other hand took the stand that having taken both 
the contracts from Management No. 1 it engaged different 
sub-contracts and as such it does not owe any 
responsibility to provide re-employment to the disputants 
in as much as they were not their employees. It is further 
contended that the engagement of the disputants either 
by it or by its sub-contractors being against specific project 
work (construction work) their termination on completion 
of the project does not amount to retrenchment and as 
such they has got no right to claim re-employment in the 
2nd contract which was for maintenance of the project 
already constructed. 

4. On the basis of the above pleadings of the parties 
the following issues were framed. 

ISSUES 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14of 1947) have referred the following 
dispute for adjudication vide their Order No. L-38011/6/ 
2003- IR(B-II), dated 10-09-2004. 

"Whether the action of the Management of M/s. 
Larsen & Toubro Ltd., Contractor in relation to their 
establishment i.e. Coal Handling Plant under Paradip 
Port Trust, Paradip by not providing re-employment 
to the retrenched workmen (26 No. of workmen as 
per lisit enclosed) is legal and justified? If not, what 


1. Whether all the 26 workmen as per list enclosed to 
the Letter of reference were retrenched by the L & T 
after completion of the construction of Coal Handling 
Plant of Paradeep Port Trust? 

2. Whether the agreement between the Union and L 
& T on 5-4-2000 has got the operative force even 
after the completion of the construction work of Coal 
Handling Plant? 

3. Whether for execution of its subsequent contract 
to maintain and repair the coal handling plant the 
L & T should have engaged all these retrenched 
workers pursuant to the above agreement or even 
otherwise? 
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4. Whether the Management of L &T is justified in 
not providing re-employmqnt to the 26 workers as 
fjer list T 

5. To wjhat relief the 26 workmen are entitled to? 

! . During trial the 2nd Part) -Union did not take any 
ole for [which it was set exparte. Management No. 2 
alone adduce evidence while Management No. 1 
p Port [Trust) adduced no Evidence. 


FINDINGS 


ISSUE 


Manabi 


No. lL 2,3,4, & 5 

Considering the nature Of the case all the issues 
are taljen up together for the purpose of convenience. 

| 

t is th$ settled law that tinder Section 10 of the 
Industrial Disputes Act the Government is to make a 
referei ice for adjudication of an Industrial Disputes after 
being satisfie i about its existence. In the instant case the 
Government has provided a lijst of disputants which 
indicates tha ; they were the workers of different sub¬ 
contractors but not of the (Principal Contractor 
(Mam gemem No. 2 and 3). Th^ unchallenged evidence 
adduc id by tl e above Management also confirms the fact 
that tiese d sputants were the workers of the sub¬ 
contractors engaged by the Principal Contractor and that 
for en jageme nt of such labourers or contractors both the 
Principal Employer (Paradip Port Trust) and the L &T 
(Mansigemen: No. 2 and 3) hao necessary licenses and 
certifi ;ates gi anted under the Contract Labour (Regulation 
& Ab >lition) [Act- 

in view of the a^ove it is held that the 
|No.2 and 3 were ndt under any obligation to 
Lployment to the disputants there being no 
employer relationship between them. Besides 
ion has categorically averred that these 
re terminated on cjompletion of the project 
tself speak that tljie disputants were not 
irsons within the-definition of Section 2(oo) 
ion 2(bb) of the Industrial Disputes Act to 
it [if re-employment under 25-H of the Act either 
ipal Contractor or its sub-contractors. 


K Thu£ 
jementj 
provide re-em] 
^ee and 
the 
itants 
that 


Un: 

we 


emplqyi 
when 
dispu 
work 
retrenjched pi: 
read ^ith Sept 
claim 
from the Pride 


'8. The Reference is answered accordingly. 

| N.K. R. MOHAFATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
1HEI2ND PARTY-UNION. 

The 2nd Party-Union has not examined a Single Witness. 

LIST! OF DOCUMENTS EXHIBITED ON BEHALEOF 
THE 2ND PARTY-WORKMAN. 

The 2(nd Party-Union has not exhibited a single document. 

LIST OF WITNESSES EXHIBITED ON BEHALE OF 
THE 1ST PARTY-MAN AGEMENT NO. 1 

M. W,-1 - Shri Nirakar Samal. 


LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 1ST PARTY-MANAGEMENT HO. 1 

Ext.-A- Abstracts of Personal Statement of retrenched 
workmen of Coal Handling Plant (L &j T Contractor). 


j 12 WTfi.2009 

| 

qF>T. 3TT. 294.-3|fafrm, 1947 (1947 

14) KfRI 17 

^ wm\ 2/$0/2005) ^ wfrra 

t, ^ TTl 12-01-2009^^^371 *1T I 

[U TTvT-3601 l/2/2005-3TTf 37R () ] 

3Tf%™t 

New Delhi, the 12th January, 2009 

S.O. 294. —In pursuance oif Section 17 of the 
Industrial Disputes Act, 1947 (14 cif 1947), the Central 
Government hereby publishes tfie award (Ref. No. 
2/80/2005) of the Central Government Industrial Tribunal- 
cum- Labour Court No.2, Mumbai as shown in the Annex ure, 
in the Industrial Dispute between the management of M/s 
Elasbao Periera & Sons and their workmen, received by 
the Central Government on 12-01 -2009. 

[No. L-3<K)11/2/2005-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-NO. 2, MUMBAI. 

Present : A. A. Lad, Presiding Officer 

Reference No. CGIT-2/S0 of 2005 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF M/S. ELASBAO PEREIRA 
& SONS • 

The Managing Director 
M/s. Elasbao Pereira & Sons 
Pereira Chambers 
Vasco-da-Gama 
Goa-403802. 

And 

Their Workmen 

The General Secretary 
Mormugao Stevedores Stajff Association 
C-8, Pt. Dharmanand Kosantbe Building, 2nd floor 
Swatantra Path, Vasco-da-Gama 
Goa-403802 ! 
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APPEARANCES 

For the Employer : Mr. D.B. Ambekar, 

Advocate 

F or the Workmen : No appearance. 

Camp: Goa, dated 18 th September, 2008 
AWARD 

1. The Government of India, Ministry of Labour,by 
its Order No.L-360I1/2/2005-IR [B-II) dated0I-06-2005 in 
exercise of die powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
d ispute to this Tribunal for adjudication 

“Whether the action of the Management of M/s. 
Elasbaci Pereira & Sons, Goa in not paying wages, 
legal dues and other benefits timely to Shri Prakash 
Pednekar and 6 others as demanded by the union 
and retr enching the workmen is legal and justified? 
If not, to what relief the workmen are entitled for?” 

2. Claim statement was filed at Ex-19 by the second 
party and first party replied by filing Written Statement at 
Ex-20. Issues were framed at Ex- 32. 

3. Meanwhile by Ex-41 and Ex-42, parties requested 
to dispose of this reference at Lok-adalat during Goa Camp. 
Hence the order: 

ORDER 

Reference is disposed of as per Ex-41 and Ex-42 in 
the Lok-adalat conducted at Goa. 

Date: 18-09-2008. 

Camp: Goa A. A. LAD, Presiding Officer 

PROCEEDINGS OF THE LOK ADALAT HELD AT 
GOA ON I ft-9-2008 

P ANEL MEMBERS 
Shri M.B. Anchan, Advocate 
Ms. N.Lotlikar, Advocate 
ShriGaneshNaik, Representative 

REFERENCE No. CGIT-2/80of 2005 
Elasbao Pereira & Sons 

V/s. 

Workmen 

Mr. D.B. Ambekar, Advocate along with Mrs. M. Pereira 
Workman absent. 

Mr. Ambekar stated that the workman was paid all 
the legal dues. This was pursuant to the intenm order of 
this Tribunal. He further stated that copy of the application 
dated 17-06-2008 Ex.-39 was served on the union’s 
representative on 27-6-2008. Copy of the acknowledgement 
is at Ex-40. Today he has filed application for disposal of 


the reference along with certified copies of the receipts 
notarized by Notary. 

For disposal of the reference, forwarded to the 
Hon’ble Tribunal. ' 

Sd/- Sd/- 

(Mrs. M. Pereira) (D.B. Ambekar) 

For Party-I Adv. for First Party 

Before us: 

Sd/- Sd/- 

(M.B. Anchan) (Adv. N.Lotlikar) 

Advocate 

Sd/- 

(GaneshNaik) 

Representative 

Seen 

Sd/- 

(Presiding Officer) 

CGIT-2, Mumbai 
18-9-2008 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-NO. 2, MUMBAI-GOA 
SITTING DATED 18-9-2008 

AT VASCO DA GAMA, GOA 

Ref. No. CGIT-2/80 of2005 

Employers in r/t the Management of Party 1 

M/s Elesbao Pereira & Sons 

v/s 

Their Workmen Party II 

APPLICATION OF EMPLOYERS: PARTY-I, FOR 
AWARD OF DISPOSSAL OFTHE REFERENCE. 

i 

May It Please the Hon’ble Tribunal, 

1. In the preceding sitting dated 17-6-2008, at Goa, in 

the present matter no one appeared for Party II.As 

such , on behalf of Party-I: Management, an application 
was filed briefing that entire payment, as per interim order, 
has been completed and availed by the Party-11:, the 
Workmen and that the copies of stamped receipts had 
been placed, on the record of the Hon’bleTribunal. Copy 
of the said application dated 17-6-2008 is once again, 
annexed hereto as EXHIBIT A. 

In the circumstances it was prayed that the Reference 
may be awarded as disposed. 

2. The Hon’ble Tribunal was pleased to order, that a 
copy of that day’s application dated 17-6-2008 (namely 
Exhibit A, aforesaid) be served upon Party-11 and 
acknowledgement be filed on record. This Management 
accordingly, served the copy on representative, of 
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p+ty-n, 

sajd repn 
wis file< 
Tribunal, 
copies wl 

Bf COLLI 


hri Subhas Naik Gebrge. Our office copy bearing 
entative’s acknowledgement dated 27-6-2008, 
by registered po^t A.D. before the Hon’ble 
der cover of our communication dated 29-6-2008, 
f are annexed hereto, and marked as EXHIBIT 


Proceedings, from the interim 
! Order dated 2(|-6-2007, on wards ' 5 

3. The Hon’ble Tribunal was pleased to pass the 
O: der dated 20-6-2007, on thej application for interim relief. 
This Honfble Tribunal, in th^ said order made the finding 
that: j 

! “(dps) first Party has admitted the dues and admitted 
| that, these were sent by registered A.D. post, but 
I were refused by concerned workers. So if said claim 
\ is Admitted and once sjent to workmen but refused 
! by |hem, in my considered view for that any order or 
adjudication does not ijequire to direct first party to 
1 pa)| its workers. Wheh in above paras first party 
admits the claim, 1 am of the view that, claimants are 
entitled to get it as a scqnd party has prima facie vis- 
a-vis balance of convenience. If in this situation if 
I sail is not granted, unnecessarily claimant will be 

i deprived of their legal dues.6. Considering 

\ this position and claim, I conclude that concern 
| workmen are entitled jo get it by this application. 

| Hence I direct first pjarty to pay it to concerned 

j workmen and direct Ufiion to deduct said from the 

clafm of the workmen. (Bence the order. 

ORDER 


Application is allowed 


|2. First partyito pay the said admitted 
j amount to jthe concerned workmen 

before the |next date and both to submit 
report.” 

4. The interim order} has been complied with. 
On|27-7-2007, the worktnen namely:.(1) Shri 


Sjrnha Bjlgaoker 


(2) Shri Ramilo Fernandes, 

,(3J Shri A. Santimanoj.(4) Shri Joao Marcel 

Phreira,; .(5) Shri Padmanab R. 

Panadardarambil,.aijid(6) Shri Prakash Pednekar, 

accepted! the original retrenchment orders, the original 
letters fo|warding the other benefits and legal dues, from 
thje earlier refused registered post A.D. envelopes. The 
z^rox copies of the envelopes bearing the rufusal 
endorsement were alsoj received by the said 
wbrkmen. 

i Thfcy received the enclosed original bank drafts/ 
cheques (owards these benefits and legal dues, from the 
earlier refused registered po^t A.D. envelopes. They have 
encashed the said drafts/chjeques and have availed the 
retrenchment and other benefits and legal dues. 


This acceptance by the said! workers was in presence 
of their representative Shri. Subhas Naik George. 

5. Thereafter, this Management Paity-I by registered 
post A.D. filed the copies of the receipts of payments made 
pursuant to and in compliance with order on this Hon’ble 
Tribunal Exhibit No. 24 and filed the said receipts by 
communication dated 23-8-2007 mailed by registered post 
A.D. to this Hon’ble Tribunal. 

A copy of said communication is annexed hereto 
and marked as EXHIBIT C. 

6. Of the aforesaid payment^, notary certified, copies 
of stamped receipts, are once again annexed herewith, as 
EXHIBITED (COLLY). The said receipts, pertain to: 

Shri Prakash Pednekar 
Shri Sanha Belgaoker 

Mr. Ramilo Fernandes .iFour 

Mr. A. Santimano ...Four 


1 Four stamped receipts 
| Four 


Mr. Joao Marcel Perira 
Shri P.R. Parambil 


Four 


j.Four 


PROCEEDINGS AFTER 
DISBURSEMENT OF RETRENi 
BENEFITS AND ALL 


'(TIE AFORESAID 
CHMENT AND 

Legal dues 


7. In the post payment proceedings, the 
representative of the Party-II, has reported before this 
Hon’ble Tribunal the completioniof the aforesaid payment 
and availment of the same by thej workers. 

8. The retrenchment and other legaLbenefits have 
all been paid and nothing more Survives in the matter. 

9. Thereafter, no one on behalf of Party-II has been 
appeanng, before this Hon’ble Tribunal, in the proceedings. 

10. Accordingly, this Partyjl had filed the application 
dated 17-6-2008 seeking the aivard of disposal of the 
Reference. As directed the copy of the said application 
has been duly served upon thje representative of the 
Party-II, Shri, Subhas Naik Geoige, duly acknowledging 
the receipt on 27-6-2008. As aforesaid, the acknowledged 
copy has been filed by registered pojt A.D. before this 
Hon’ble Tribunal, under the covej* of communication dated 
29-6-2008. 

11. Party-II has not appeared yesterday the 

17- 9-2008. Even otherwise nothing survives in the present 
Reference. 

In the circumstances it is grayed that 
PRAYElt 

The reference may kindly be awarded as disposed. 

Vasco Camp 

18- 9-2008 


(Mr?. Madeline Pereira) 
For Party-1 


D.B. Ambeker 
Adv. for Party 1 


■ W 4111 II. li I f 
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VERIFICATION 

I Mrs. Madeline Pereira, major, widow, Indian 
National, resident of vasco Da Gama, Goa, Managing 
Partner of M/s. Elesbao Pereira & Sons, Party I herein do 
on solemn affirmation verify the contents of the application 
herein above, to be true to my knowledge, from the record 
to which I haw; the access. 

Solemnly affirmed at Vasco Da Gama, Goa 
On this 18th day of September, 2008 

(Mrs. Madeline Pereira) 

EXH-A 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 

(GOA SITTING: 17-06-2008] 

Ref. No. CGIT-2/80 of 2005 

Employers I/R/T Management of 


M/s. Elesibao Pereira Sons.Party I 

And 

Their Workmen.Party II 


May it Please the Hon’ble Tribunal, 

1. Interim order was on 20-06-2007, on the Ext. 24, 
application for interim relief to pay the admitted amount to 
the concerned workmen, before next date of hearing. 

2. This Party I, has complied with the orders, and all 
the concerned workmen have accepted the payment 
cheques/drafts, which were lying earlier as unaccepted. 

3. The workmen accepted on 27-7-2007 all the original 
payment orders; with drafts/ cheques and encashed the 
said drafts/cheques, Copy of the receipts along with 
statement dated 23-8-2007, has been filed, before this 
Hon’ble Tribunal, by Regd. Post A.D. mailed on 24-8-2007 
under RLAD No. B 2409. 

4. After completing this payment of all retired 
benefits, in the subsequent sittings, the representative of 
workmen, Shri Subhas Naik Georg has not appeared. 

5. In today’s sitting as well, none appeared for 
woikmen. 

6. We undertake to serve, separately copy of present 
statement, upon the said representative 

Prayer. 

The reference may kindly be awarded as diposed. 
Vasco Camp. 


17-6-2008 Mrs. M. P ereira 

for Party -I 

EXH...B[ColIy] 


REGD POST AD. 


BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRINUNAL NO. 2, AT MUMBAI 

Shram Rakshya Bhawan, 2nd Floor Shivshrustri Rd. Opp. 
Priyadarshini, off Eastern Express Highway, Sion— 
Mumbai—400022. 

Ref. No. CGIT/2/80 of 2005 


Employers i/r/t Management of 

M/s. Elesbao Pereira & Sons...Party-I 

& 

Their woikmen....Party-II 


May it P lease The Hon’ble Tribunal, 

1. In preceding sitting date 17-6-2008 at Goa, in the 
present matter, none appeared for Party II. As such on 
behalf of Party I: Management application was after briefing 
that entire payment as per interim order has been completed 
and availed by the Party-II; the workmen and that the 
stamped receipts copies had been placed , on record of 
Tribunal. As such if was prayed that the reference may be 
awarded as disposed. 

2. Hon. Tribunal was pleased to orders, that copy 
of that days application dated 17-6-2008, be served upon 
Party II and acknowledgement be filed on record. 

3. Party I has accordingly so served copy on the 
representative Shri Subhas Naik George and copy of 
acknowledgement, is enclosed herewith is being filed, on 
record of the Tribunal. 

4. Same may kindly be taken, on record. 

Goa. 

29-06-2008 D.B. Ambekar, 

Adv.for Party-II 
Premier Baireo 
SANTA-CRUZ, Goa-402008. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AX MUMBAI 

[GOA SITTING: 17-06-2008] 

Ref No. CGIT-2/80 of 2005 


Employers I/R/T Management of 

M/s Elesibao Pereira and Sons.Party I 

& 

Their Workmen...Party II 


May it please the Hon’ble Tribunal, 

1. Interim order, was on 20-06-2007, on the Ext, 24, 
application for interim relief to pay the admitted amount to 
the concerned workmen, before next date of hearing. 

2. This Party I, has complied with the orders, and all 
the concerned workmen have accepted the payment 
cheques/drafts, which were lying earlier as unaccepted. 













500 


THE GAZETTE OF INDIA: FEBRUARY 7, 2009/MAGHA18,1930 

--■+ --- .-i— - - 


[Part II—SEC.3(ii)] 


: 3. ^he workman accepted on 27-7-2007 all the 

original pjayment orders with drafts/cheques and encashed 
thp said grafts/cheques. Copy of the receipts along with 
statement dated 23-8-2007 has been filed, before this 
H jm’ble tribunal, by Regd. Post A.D. mailed on 24-8-2007 
uijder RLKd No. B 2409. \ 

4. j After completing this payment of all retired 
benefits, jut the subsequent sittings, the representative of 
wprkman Shri Subhas Naik George has not appeared 

1 5: Jn todays sitting as well, none appeared for 

workmen) 

j ( : 

6. ^e undertake to serve, separately copy of present 
st^temenj, upon the said representative. 

; Prayer. 

I Th^ reference may kinjdly be awarded as diposed. 

Vtasco. C4mp. 

1 j-6-200q Mrs. M. Pereira 

| j j for Party-I 

2^-8-20oj7 by post-Ext. i . 

^EFOlfe CENTRAL GOVERNMENT INDUSTRIAL 
| TRIBUNAL NO. 2, MUMBAI-CAMP GOA. 

CGITR;f.No. 80/2005. 

E^lPTOtERS; ELESBAO PEREIRA & SONS.PARTY L 

! ! and 

WORKMEN...PARTY 2. 

FILING OF THE COPIES OF RECEIPTS. 
AFT^R COMPLIANCE) WITH THIS HON’BLE 
COURTS ORDER c}n EXHIBIT—No. 24 

MAY rT| PLEASE HON’BIIE TRIBUNAL, 


1. [Party I is hereby 
payments made pursuant to 
Exhibit No. 24. 


[filing copies of receipts of 
and in compliance Order on 


; TI|e receipts are in respect of the following 
pjersons : 

I 

; PRAKASH PEDNEKAR 


(3) Original Form ‘L’ notice of 
payment o f Gratuity 

Amount of Gratuity. , Rs.72,862.00 

By Cheque dated 02-03-2005, 
duly renewed. 

(4) Original Leave Encashment ! 

Payment Order. 

Amount of Leave Encashment Rs.58,320.00 
By Pay Order dt 07-11 -2005.’ 

n 

SANYA BELGAjONKAR 

(1) Receipt dt. 27-7-2007 for Original Retrenchment 

. Order j 

One month wage towards notice, 

Back wages. Total Rs. 2,14,642-00 

Retrenchment Compensation 
By Pay Order dt. 31-01-2005i 

(2) Original Letter of Arrears, • 

The amount of Arrears. Rs. 44,030-00 

By Pay Order dt. 02-02-2005. 

(3) Original form ‘L’ notice of 
payment of Gratuity 

Amount of Gratuity Rs. 84,292-00 

By Cheque dt. 02-03-2005, 
duly renewed. 

(4) Original Leave Encashment 
Payment Order. 

Amount of Leave Encashment. Rs.67,500-00 
By PayOrderdt. 07-1 l-2005j. 

m ' 

RAMILO FERNANDES 

(1) Receipt dt. 27-7-2007 for Original Retrenchment 
Order 

One month wage towards notice 

Back wages, • Total Rs. 1,90,816-00 

Retrenchment Compensation 

By Pay Order dt. 31-01 -2005. 

(2) Original Letter of Arrears. 

The amount of Arrears. Rs. 25,127-00 

By Pay Order dt. 02-02-2005. 


(1) Receipt dt. 27-7-2007 for Orginal Retrenchment 
Ord^r 

Onq month wage towands 

: notibe, Back wages. Total Rs. 1,84,929-00 

Retrenchment Compensation 
By fay Orderdt. 31-01-2005. 

< i 

(2) Original Letter of Arrears 

Tha amount of Arrears | Rs. 9,370 00 

By fay Order dt. 02-02-2005. 


(3) Original Form k L' notice of 
payment of Gratuity 

Amount of Gratuity Rs. 75,127-00 

By Cheque dated 02-03-20Q5 
duly renewed. 

(4) Original Leave Encashment 
Payment Order. 

Amount of Leave Encashment Rs. 60,120-00 
By PayOrderdt. 07-11-200$. 
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IV 

A. SANTIM ANO 

(1) Receipt dt. 27-7-2007 for Original Retrenchment 
Order 

One month wage towards notice a 
B ack wages, Total 

Retrenchment Compensation } r Rs> 1,65,516-00 
By Pay Order dt. 31-01-2005. 

(2) Original Letter of Arrears. 

The amount of Arrears Rs. 6,126-00 

By Pay Order dt. 02-02-2005. 

(3) Original Form ‘L’ notice of payment 

of Gratuity Amount of Gratuity Rs. 65,400-00 
By Cheque dated 02-3-2005, 
duly renewed. 

(4) Original Leave Encashment 

Payment Order. Amount of Rs. 52,380-00 
Leave Encashment. By Pay 
Order dt. 07-11-2005. 

V 

JOAO MARCEL PEREIRA 

(1) Receipt dt. 27-7-2007 for Original Retrenchment 
Order 

One month wage towards notice 
Back wages, Total Rs. 

Retrenchment Compensation 1,65,516-00 

By Pay Order dt. 31-01-2005. 

(2) Original Letter of Arrears. 

The amount of Arrears Rs. 5,998.-00 

By Pay Order dt. 02-02-2005. 

(3) Original Form ‘ L’ notice of 
payment of Gratuity 

Amount of Gratuity Rs. 65,400-00 

By Cheque dated 02-3-2005, 
duly renewed. 

(4) Original Leave Encashment 
Payment Order. 

Amount of Leave Encashment. Rs. 52,380-00 
By Pay Oirier dt. 07-11-2005. 

VI 

P. R.PARAMBIL 

(1) Receipt dt. 27-7-2007 for Original Retrenchment 
Order 

One month wage towards notice, 

Back wages. Total Rs. 

Retreneliment Compensation r 1,65,516-00 
By Pay Order dt 31-01-2005. J 

(2) Original Letter of Arrears. 

The amount of Arrears. Rs. 4,817-00 

By Pay Order dt 02-02-2005. 


(3) Original Form ‘ L’ notice of 
payment of Gratuity 

Amount of Gratuity Rs. 65,400-00 

By Cheque dated 02-03-2005, 
duly renewed. 

\ 

(4) Original Leave Encashment 
Payment Order. 

Amount of Leave Encashment. Rs. 52,380-00 

By Pay Order dt. 07-11-2005. 

2. We are filing copies of aforesaid receipts at Goa 
Camp, before the Hon’ble Tribunal today the 23rd 
August, 2007. 

3. We undertake to serve the copy upon the party 
II’s Representative, immediately and separatly and file the 
acknowledge on the next date of hearing. 

Goa Camp. 

23-08-2007. MRS. MADELINE PEREIRA. 

FORPARTY-I 

Enclosures : Twelve Receipts as stiuated above.. 

Taxes: Rs. 3.00 (Have a nice day) 
HRcfrir 1?T3T 


INDIA POST 

VASCO DA GAMA (403802) 

RLAD B2409 

Counter No: 2, OP-Code : RANE 
To: CENTRAL GOVT IND, MUMBAI 

MUMBAI 

Wt: 90grams, 

Amt: 45.00,24-08-2007,12:30 
EXH.....D[colly] 

(1) Mr. Joao Marcel Pereira For Notary Certified 
receipts. 

(2) Mr. A. Santimano 

(3) Mr. Ramilo Fernandes ” 

(4) Mr. Sanya Belgaonkar 

(5) Mr. Prakash Pqdnekar 

(6) Mr. P.R. Parambil 

Receipt 

Opened in my presence unclaimed Registered Post A.D., 
envelope from M/s Elesbao Pereira & Sons, Vasco da Gama, 
No. RLAD A 7017 dated 01-02-2005 of Vasco da Gama 
Post Office, addressed to me. Received the contents : 
Original retrenchment and payments order No. 01 dated 
31-01-2005, and;... 
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Received R$. 1,65,516.00 (Rupjees One Lakh Sixty Five 
Thoujsand Fijve Hunderd Sixteeii only) by the Original Pay 
Orde^ No. 496136 dated 31-01-12005, on Punjab National 
Bank], Vasci da Gama, in my [favour. The total amount 
comprises of: (a) One month Wages in Lieu of notice of 
Rs. 9[l82.0C ; (b) Back Wages for period of 01-04-2004 to 
04-0(2-2000 of Rs. 90,934-00; (c) Retrenchment 
Compensate >n@ 15 days pay fir every year of my service 
of 13jyears o fRs.65,400.00. 


VasdodaG^ma 
7-2007.! 


27-07 


Ope: 
envef 
No. 
Post 
Orig ii 
settle: 
Rs. 
Eigjft 
02 - 
tow 


Name: JOj\0 MARCEL PEREIRA. 


Receipt 


froin 


tied in 
ope 

Rlad 
O fficd, 
inal off 
ment. 
,998 
only), 

^005, 
irds pa; 


02 


ipy presence unclaii 
M/s. Elesbao Perel 
Ja. 7181 dated 02- 
addressed to me 
letter Sub : Arreajr: 
/.etterNo, 01 dated 3 
( Rupees Five Thousa 
by the Original Pay Qi 
wn on Punjab N 
Wnent of above refe) 


dra' 


t ed Registered Post A.D, 
1 & Sons, Vasco da Gama, 
-2005 of Vasco da Gama 
Received the contents : 
s arising out of delayed 
1-01-2005 and; Received 
nd Nine Hundred Ninety 
rder No. 496148 dated 02- 
a[tional Bank in my favour 
Ired arrears. 


Vas£o daG^ma 
27-ob-2007.' 


Name: JOAO MARCEL PEREIRA. 
Receipt 


Opened in iny presence unclaimed Registered Post A.D. 
envelope from M/s. Elesbao Per ;ia & Sons, Vasco da Gama, 
No.JIL AD A5798 dated 02-03-2005 of Vasco da Gama Post 
Office, addressed to me. Received the contents : Original 
FORM “if” notice for Payment of Gratuity dated 
02-03-2003 and; Received Rs. 65,400.00 (Rupees Sixty Five 
Thausand,tour Hundered only), by the Original Crossed 
Cheque Nd. 284349 dated 02-03-2005 drawn on Punjab 
National Bank,Vasco da Garfra, in my favour. The total 
amount comprises of Grosjs Wage last drawn i.e. 
Rs. £>,962 xj 13 years of service.! 

Fre$h date cf Cheque : 27-07-07 is now inserted marked. 


Fifty Two Thousand Three Hundred Eight only) by the 
Original Pay Order No. 559597 date<J 07-11-2005 drawn on 
Punjab National Bank, Vasco da Gama in my favour. The 
total amount comprises of leave encashment of 180 days 
accumulated leave during my full service. 


Vasco da Gama 
27-07-2007 


Name: JOAO tylARCEL PEREIRA 
Receipt 


Opened in my presence refused, return to sender Registered 
Post A.D. envelope from M/s. Elesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 702jl dated 01-02-2005 of 
Vasco da Gama Post Office, addressed to me. Received the 
contents : Original retrenchment aid payments order No. 

05 dated 31-01 -2005, and;.L.Received Rs. 

1,65,516.00 (Rupees One Lakh SiityFive Thousand Five 
Hundred Sixteen only) by the Original Pay Order No. 496137 
dated 31-01-2005, on Punjab National Bank, Vasco da Gama, 
in my favour. The total amount abbve comprises of ; (a) 
One month wages in lieu of notice 0 ^ Rs. 9,182.00; (b) Back 
Wages for period of 01-04-20^4 to 04-02-2005 of 
Rs. 90,934.00; (e) Retrenchment Compensation @ 15 days 
pay for every year of my service of 13 years of Rs. 65,400.00. 


Vasco da Gama. 
27-07-2007 


Nanje: A. SANTIM ANO 


Receipt 


Opened in my presence refused return to sender Registered 
Post A.D, envelope from M/s. Elesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 71 $9 dated 02-02-2005 of 
Vasco da Gama Post Office addressed to me. Received the 
contents : Original of letter Sub : Arrears arising out of 

delayed. Letter No. 05 dated 02-02-2 005 and;.. 

Received Rs. 6,126.00 (Rupees Six Thousand One Hundred 
Twenty Six only), by the Original Pay Order No. 496149 
dated 02-02-2005, drawn on Punjab National Bank in my 
favour towards payment of above referred arrears. 


Vasco da Gama. 
27-07-2007 


Name: A. SANTIMANO 


Vasco da Glama 

27-07-2007 Name: J(j)AO MARCEL PEREIRA 

Receipt 

Opened in my presence not claimed Registered Post A.D. 
Envelope 1 irom M/s. Elesbao Pereira & Sons, Vasco da 
Gaiia, No. 4133 dated 07-11 ^2005 of Panaji Post Office, 
addressed 10 me. Received thejcontents: Original of letter 
datfd 07-11-2005 of Payment of leave encashment and 
.;.Received Rs. 52,380.00 (Rupees 


Receipt ■ 

Opened in my presence refused return to sender Registered 
Post A.D, envelope from M/s. Ejesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 5802 dated 02-03-2005 of 
Vasco da Gama Post Office addresjsed to me, Received the 
contents: Original FORM “L” notice for Payment of Gratuity 
dated 02-03-2005 and; Received Rs; 65,400.00 (Rupees Sixty 
Five Thousand Four Hundred only); by the Original Crossed 
Cheque No. 284347 dated 02-03j2005 drawn on Punjab 
National Bank, Vasco da Gama, in my favour. The total 
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amount comprises of Gross Wage last drawn i.e. 
Rs. 9,962 < 13 years of service. 

Fresh date of Cheque 27-07-07 is now inserted. 

Vasco da Gama. 

27-07-2007 Name: A. SANTIMANO 

Receipt 

Opened in my presence refused return to sender Registered 
Post A.D, Envelope from M/s. Elesbao Pereira & Sons, 
Vasco da Gama, No. 4135 dated 07-11-2005 of Panaji Post 
Office addressed to me, Received the contents : Original 
Letter of dated 07-11 -2005 ofPayment of leave encashment 

and;. Received 

Rs. 52,380.00 (Rupees Fifty Two Thousand Three Hundred 
Eighty only) by the Original Pay Order No. 559596 dated 
07-11-2005 drawn on Punjab National Bank, Vasco-da- 
Gama, in my favour. The total amount comprises of leave 
encashment of 180 days accumulated leave during my full 
service. 


Vasco da Gama. 

27-07-2007 Name : A. SANTIMANO 


Receipt 

Opened in my presence refused return to sender Registered 
Post A.D, envelope from M/s. Elesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 7019 dated 01-02-2005 of 
Vasco da Gama Post Office, addressed to me. Received the 
contents : Original retrenchment and Payment order 

No.dated 31-01-2005, and ;.... 

Received Rsl,90,8l6.00 (Rupees One Lakh Ninety 
Thousand Eight Hundred Sixteen only) by the Original 
Pay Order No. 496133 dated 31-1 -2005, on Punjab National 
Bank, Vasco da Gama, in my favour. The total amount above 
comprises of: (a) one month wages in lieu of notice of 
Rs. 10,608 ,00; (b) Back Wages for period of01-04-2004 to 
04-02-2005 of Rs. 1,05,081.00; (c) Ratrenchment 
Compensation @ 15 days pay for every year of my service 
of 13 years of Rs. 75,127.00. 

Vasco da Gama. 

27-07-2007 Name: RAMILO FERNANDES. 

Receipt 

Opened in my presence refused return to sender Registered 
Post A.D, envelope from M/s. Elesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 7174 dated 02-02-2005 of 
Vasco da Gama Post Office addressed to me. Received the 
contents : Original of letter Sub : Arrears arising out of 


delayed settlement. Letter No. 09 dated 02-02-2005 

and;....Received Rs. 25,005.00 

(Rupees Twenty Five Thousand Five only), by the Original 
Pay Order No. 496152 dated 02-02-2005, drawn on Punjab 
National Bank in my favour towards payment of above 
referred arrears. . 

Vasco da Gama. 

27-07-2007 Name: RAMILO FERNANDES. 


Receipt 

Opened in my presence refuse return to sender Registered 
Post A.D, envelope from M/s. Elesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 5800 dated 02-03-2005 of 
Vasco da Gama Post Office addressed to me. Received the 
contents: Original FORM “L” notice for Payment of Gratuity 
dated 02-03-2005 and ;.Received Rs. 75,127.0Q (Rupees 
Seventy Five Thousand One Hundred Twenty Seven only), 
by the Original Crossed Cheque No. 284345 
dated 02-03-2005 drawn on Punjab National Bank, Vasco 
da Gama, in my favour. The total amount comprises of 
Gross Wage last drawn i.e. Rs. 11,388.00 * 13 years of 
service. 

Fresh date of Cheque: 27-7-2007 is now inserted. 

Vasco da Gama. 

27-07-2007 Name: RAMILO FERNANDES.. 

) 

Receipt 

Opened in my presence unclaimed Registered Post A.D, 
envelope from M/s. Elesbao Pereira & Sons, Vasco da Gama, 
No.4131 dated 07-11 -2005 Panj im Post Office addressed to 
me. Received the contents : Original Letter of dated 
07-11-2005 ofPayment of leave encashment and; 

...Received Rs.60,120.00(Rupees Sixty 

Thousand One Hundred Twently only), by the Original 
Pay Order No. 559595 dated 07-11-2005 drawn on Punjab 
National Bank, Vasco da Gama, in my favour. The total 
amount comprises of leave encashment of 180 days 
accumulated leave during my full service.. 


Vasco da Gama. 

27-07-2007 Name:RAMILO FERNANDES. ' 
Receipt 

Opened in my presence unclaimed Registered Post A.D, 
envelope from M/s. Elesbao Pereira & Sons, Vasco da 
Gama, No.RLAD A 7016 dated01-02-2005 ofVasco da Gama 
Post Office addressed to me. Received the contents: Original 
retrenchment and payments order No. 07 dated 31 -01-2005, 

and;.....Received Rs. 2,14,642.00 (Rupees 

Two Lacs, Fourteen Thousand Six Hundred Forty two 
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only), by tlje Original Pay Qrder No.496128 dated dated 07-11-2005 of Payment qf leave encashment 
31-1-2005 oi| Punjab National Baink, Vasco da Gama, in my and;...Received Rs. 


favoi|r. The t )tal amount above comprises of: (a) one month 67,500.00 (Repees Sixty Seven Thousand Five Hundred 

wagek in lieu ofnotice of Rs. 11,952.00; (b) Back Wages for only) by the Original Pay Ordejr No. 559593 dated 

perioji of01- 34-2004 to 04-02-2005 of Rs. 1,18,398.00; (c) 07-11-2005 drawn on Punjab National Bank, Vasco da Gama, 

Retrejnchmei it Compensation @ (15 days pay for every year in my favour. The total amount comprises of leave 

ofm^ service of 13 years of Rs. 84,292.00. encashment of 180 days accumulated leave during my full 

I service. 

i 


Vasco da Ga 


27-07-2007 


Opel led m i 
envelope fr< 
Gam a, No.F 
Gama Postt 
Orig inal o: 
settl< ment, 1 
Rs. 44,030 ( 
the C riginal 
on Pi mjab N 
aboMe referr 


Name: SANjrA BELGAONKAR 
Receipt 

ly presence unclaimed Registered Post AD, 
m M/s. Elesbao Pereira & Sons, Vasco da 
LAD A 7173 datejl 02-02-2005 of Vasco da 
)ffice addressed to rpe. Received the contents: 
letter Sub: Arreaj-s arising out of delayed 
.etter No. 07 dated (})2-02-2005 and; Received 
tepees Forty Four Thousand Thirty only), by 
'ay Order No. 496135 dated 02-02-2005, drawn 
itional Bank in my favour towards payment of 
:d arrears. 


Vascjo da Gama. 

27-0[7-20071 Name: SANVA BELGAONKAR 


Vasco da Gama. 

27-07-2007 Name: SANYA BELGAONKAR 

Receipt 

Opened in my presence refuse return to sender Registered 
Post A.D, envelope from M/s. Eldsbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 70Ip dated 01-02-2005 of 
Vasco da Gama Post Office, addressed to me. Received the 
contents: Original retrenchment a4d Payments order No. 

11 dated 31-01-2005, and;.i.Received Rs. 

1,84,929.00 (Rupees One Lakh Eighty Four Thousand Nine 
Hundred Twenty Nine only) by the Original Pay Order No. 
496138 dated 31-1-2005, on Punjab National Bank, Vasco 
da Gama, in my favour. The total aipount above comprises 
of: (a) One month wages in lieu of notice of Rs. 10,276.00 
(b) Back Wages for period of 01-04-2004 to 04-02-2005 of 
Rs. 1,01,791.00; (c) Ratrenchment Compensation @ 15 days 
pay for every year of my service of 13 years of Rs. 72,862.00. 


Receipt 

Opened in my presence, refhsed returned to sender 
Reg; stered J 'ost A.D, envelope from M/s. Elesbao Pereira 
& Sons, Vasco da Gama, ho.RLAD A 5797 dated 
02-03-2005 of Vasco da Gama Post Office addressed to me. 
Rece ivedthec ontents: Original FOl IM “L” notice for Payment 
of Gratuity i lated 02-03-2005 ar d; Received Rs. 84,292.00 
(Rui lees Eij ,hty Four Thousand, Two Hundred and Ninety 
Twc only), by the Origianl Crossed Cheque No. 284344 
date i 02-03 -2005 drawn on Pui tjab National Bank, Vasco 
da Gama, ii my favour. The total amount comprises of 
Gro$s Wag; last drawn i.e. Rs. 12,731.50 X 13 years of 
service. 

Fresh! date of Cheque: 27-07-07, is now inserted. 


Vasco da Gama. 

27-07-2007 Name:PRAKASH PEDNEKAR. 

Receipt ; 

Opened in my presence refuse retup to sender Registered 
Post A.D, envelope from M/s. Efrsbao Pereira & Sons, 
Vasco da Gama, No. RLAD A 71^7 dated 02-02-2005 of 
Vasco da Gama Post Office, addressed to me. Received 
the contents : Original of letter Subl: Arrears arising out of 
delayed settlement Letter No. tl dated 02-02-2005 
and;.....i.Received Rs. 9,377.00 

j 

(Rupees Nine Thousand Three Hundred Seventy Seven 
only), by the Original Pay Order No. 496147 
dated 02-02-2005, drawn on Punjajb National Bank in my 
favour towards payment of above deferred arrears. 


Vasco da G^ma. 

27-07-2007' Name: SANYA BELGAONKAR 

1 Receipt 

■ J 

Opened in ny presence unclaimed Registered Post A.D, 
envelope fiom M/s. Elesbao ijereira & Sons, Vasco da 
Garjva, No.4136 dated 07-11-^005 of Panaji Post Office 
addressed tp.me. Received the Contents: Original of Letter 


Vasco da Gama. 

27-07-2007 Name :PRAKASH PEDNEKAR. 

Receipt 

Opened in my presence refuse retup to sender Registered 
Post A.D, envelope from M/s. Eliesbao Pereira & Sons, 
Vasco da Gama, No. RLAD A5803 dated 02-03-2005 of 
Vasco da Gama Post Office, addressed to me. Received 
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ihe contents : Original FORM “L” notice for Payment of 

Ijratuity data! 02-03- 2005 and;...,. Received 

Rs. 72,862.00 (Rupees Seventy Two Thousand, Eight 
Hundred Sixty Two only), by the Origianl Crossed Cheque 
No. 284346 dated 02-03-2005 drawn on Punjab National 
IBank, Vasco da Gama, in my favour. The total amount 
comprises of Gross Wage last drawn i.e. Rs. 11,056 x 13 
years of service. 

Fresh date of Cheque: 27-07-2007, is now inserted. 
Vasco da Gama. 

27-07-2007 Name :PRAKASH PEDNEKAR. 

Receipt 

(Opened in my presence unclaimed Registered Post A.D, 

1 envelope from M/s. Elesbao Pereira & Sons, Vasco da Gama, 
No.4132dated07-11-2005of Panaji PostOffice, addressed 
<o me. Received the Contents : Original of letter dated 
07-11-2005 of Payment of leave encashment and 

;.Received Rs. 58,320.00 (Rupess Fifty 

'thousand Three Hundred Twenty only) by the Original 
Pay Order No. 559594 dated 07-11-2005 drawn on Punjab 
National Bank, Vasco da Gama, in my favour. The total 
amount comprises of leave encashment of 180 days 
accumulated leave during my full service. 

Vasco da Gama. 

27-07-2007 Name :PRAKASH PEDNEKAR. 

Receipt 

Opened in my presence unclaimed Registered Post A.D. 
envelope from M/s. Elesbao Pereia & Sons, Vasco da Gama, 
No. RLAD A 7014 dated 01-02-2005 of Vasco da Gama 
Post Office, addressed to me. Received the contents : 
Original Retrenchment and Payments order No. 04 dated 

31-01-2005, and;.Received 

Rs. 1,65,516.00 (Repees One Lakh Sixty Five Thousand 
Five Hundred Sixteen only) by the Origianal Pay Order No. 
496134 dated 31 -01-2005, drawn on Punjab National Bank, 
Vasco da Gama, in my favour. The total amount above 
comprises of: (a) One month wages in lieu of notice of 
Rs. 9,182.00; (b) Back Wages forperiod of 01-04-2004 to 
04-02-2005 of Rs. 90,934. 00; (c) Retrenchment 
C ompensation @15 days pay for every year of my service 
of 13 years of Rs. 65,400.00. 


Vasco da Gama. 

27-07-2007 

Name: PAt)MANAB R, PANDARPARAMBIL 
Receipt 

Opened in my presence unclaimed Registered Post A.D. 
envelope from M/s. Elesbao Pereia & Sons, Vasco da Gama, 


No. RLAD A7171 dated 02-02-2005 of Vasco da Gama 
Post Office, addressed to me. Received the contents : 
Original of letter Sub : Arrears arising out of delayed 
settlement. Letter No. 04 dated 02-02-2005 and; Received 
Rs. 4,817.00 (Rupees Four Thousand Eight Hundred 
Seventeen only), by the Original Pay Order No. 496153 
dated 02-02-2005, drawn on Punjab National Bank in my 
favour towards payment of above referred arrears. 

Vasco da Gama. 

27-07-2007 

Name : PADMANA B R. 

PAND ARPARAMBIL 

Receipt 

Opened in my presence unclaimed Registered Post A.D. 
envelope from M/s. Elesbao Pereia & Sons, Vasco da Gama, 
No. RLAD A5799 dated 02-03-2005 of Vasco da Gama 
Post Office, addressed to me. Received the contents : 
Original FORM “L” notice for Payment of Gratuity dated 
02-03-2005 and; Received Rs. 65,400.00 (Rupees Sixty Five 
Thousand, Four Hundred only), by the Original Crossed 
Cheque No. 284348 dated 02-03-2005 drawn on Punjab 
National Bank, Vasco da Gama, in my favour. The total 
amount comprises of Gross Wage last drawn i.e. 
Rs. 9,962 x 13 years of service. 

Fresh' date of Cheque: 27-7-07 is now inserted. 

Vasco da Gama. 

27-07-2007 

Name: PADMANAB R. PANDARPARAMBIL 
Receipt 

Opened in my presence unclaimed Registered Post A.D. 
envelope from M/s. Elesbao Pereia & Sons, Vasco da Gama, 
No. 4134 dated 07-11 -2005 of Panaji Post Office addressed 
to me. Received the Contents : Original of Letter dated 
07-11-2005 of Payment of leave encashment and; 

...Received Rs. 52,380.00 (Rupees Fifty Two 

Thousand Three Hundred Eighty only) by the Original 
Pay'Order No. 559598 dated 07-11 -2005 drawn on Punjab 
National Bank, Vasco da Gama, in my favour. The total 
amount comprises of leave encashment of 180 days 
accumulated leave during my full service. 

Vasco da Gama. 

27-07-2007 

Name: PADMANAB R. PANDARPARAMBIL 


370 G1/09—15 
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t fT 2p5.—3^1+ faST* SlfafWT, 1947 {1947 
^TTt 17 ^ 3, afofa mm 

l Tj&m it ^5 afa ^W* *'*f5FRf ^ 

3iltilPich fa°ll^ ^ *R<*iK 3lfl?ft^Tcf» 
5^ ** 2 ^ 375/2K5) ^ 

13-1-2009 ^3fTO^3TT 


?*[ 14) (qJt «r 

eb*nU 8?P tel 
#3,3^5^' 

siteraf ^ 
'SWlf^fRT aRtfti 


I j [R.T^-12012/250/2004-3^ 34R{*ft-I)] 

! : t*&; sifoanfl 

| Ne iv Delhi, the 13 th January, 2009 

S O. 795.— In pursuance of Section 17 of the 
Industral Disputes Act, 1947 (l4 of 1947), the Central 
Government hereby publishes the award (Ref. No.375/ 
2K5) o' the Ci :ntral Government Industrial Tribunal -Cum 
Labour Court, 'Jo.2, Chandigarh as shown in the Annexure, 
in their dustrial Dispute between the management of Jammu 
and Ka: ibmir B ank Ltd., and their workmen, received by the 
Central Govern ment on 13-1 -2009.! 


! AJAYlKU 

; ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
i CUM~E ABOUR COURT-p, SCTOR18-A, 

! ! CHANDIGARH 


[No. L-lji012/256/2004-IR(B-l)] 
AJAYlKUMAR, Desk Officer 


Prbidingj Officer : SHRIKULDIP SINGH 


Case I|D. No. 375/2K5 
Registered or : 18-8-2005 
Date of Decis on: 12-9-2008 

Balkarj Singh 5j/o Shri Barkat Singh R/o Tinday Kalal; Tehsil 
R.S. Pura, Jamjnu. 


Versus 


... Petitioner 


The C lairmad and Managing Director, The Jammu and 
Kashmir Banjc Ltd., Zonal Office, Rail Head Complex, 
Jammu. j ! 

1 ...Respondent 


For thf Workmen : Mr. Raupik Singh, A. R. 

• ■ 

For th£ Management: Messrs. A.P. Jagga and Subodh 
Singh Jajnwal, Advocates 

AWARD 

The following reference} was received by this 
Triburial fromj the Ministry of Labour, Government of India 


for adjudication vide their No. L-12012/(256/2004 (I R (B-1) 
dated 29th of July, 2005: 

“Whether the action of the management of J & K 
Bank Ltd. represented through Chairman, J & K Bank 
Ltd., in not regularizing the services of Shri Balkar 
Singh S/o Shri Barkat Singh, amied guard w.e.f. 4-4- 
2000 is legal and justified ? Ifnot,! what relief workman 
is entitled to and from which dajte ?” 

The notice of reference was issued to the parites. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statememt of claim and an application for interim 
relief The management filed written statement and 
objectionsto the application of worknjan for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the managment filed \ the affidavit of 
Shri Mohammad Amin, Chief Manager, The parties also 
placed on record the photo copies of certain documents, 
reference about which shall be made ht appropriate stage. 
The workman 1 appealed as witness whereas the 
management examined S/Shri Mohd. /(min andDayal Singh 
as their witnesses. The representative of workman has 
argued in the matter whereas thp management has 
submitted the written arguments. 

The claim of the workman, as rpade through the All 
India ex-serviceman Bank employees Federation, J & K 
Unit is that the management Bank incited applications for 
recruitment of aimed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on 4 consolidated salary 
of rupees 200C> per month against a clear vacancy vide 
order dated 4th of April, 2000. He subinitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. Tlje post against which 
he was appointed was reserved Category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of section 25-B of 
the Industrial Disputes Act, 19474 The workman thus 
deserves regularization in service. It Is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay j of Repees 1200 per 
month and they were regularized lat0r on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permjanent armed guard, 
therefore, he is entitled to be regularised in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution It is also the case of 
the workman that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
Section 18 of the Industrial Dispute Act 1947, hereinafter 
to be referred as "Act”. In terms of par a 20.7 and 20.8 of the 


i 
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Bipartite settlement dated 19th of Oct, 1966, temporary 
workman could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or (ii) 
which is <m increase in the work of permanent nature or (iii) 
in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8, the 
temporary appointment should not exceed a period of three 
months, "fhe management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of Section 29 of the Act. He has 
prayed for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case. 

The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act; that the workman is not workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions of Shastri and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for scheduled caste and 
scheduled tribes. They have further denied that the 
workman was entitled to any special consideration on the 
basis of certificates produced by him. The State government 
had provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches tire likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any other 
person working in the bank against substantive post. The 
principle of equal pay for equal work is not applicable in 


his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, in the year 
1990, the mahagement felt the requirement of securing its 
branches through the armed guards, but the job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the security 
scenario and now it is in the process of doing away with 
the services of the armed guards as the security position 
has improved. It is further claimed by them that the bank 
has no intentions to create substantive posts of armed 
guards. In the circumstance the workman has no right to 
maintain the present reference and the same deserves to 
be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter die workman was engaged 
as armed guard along with three others on consolidated 
charges of rupees 20G0/-per month for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was 
coterminus with the final selection and appointment of 
armed guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till the final selection. of the armed guards for 
appointment. Thus the order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that he was disengaged since the final 
selection of armed guards was made. The appointment of 
the workman on temporary basis was in consonance with 
the provisions of Bipartite settlements as the appointment 
of staff in the banks, party to such settlements, could be 
either permanent, on probations, as temporary employee 
or part time employee. The Bi-partite settlements did not 
envisage any other category of staff in the banks, who 
were signatory to the bi-partite settlements. Moreover, the 
management in para No. 5 of their written statement and at 
number of other places in their pleadings admitted that the 
workman was engaged on temporary basis from.time to 
time. But in the same breath they have claimed that the 
workman was bound by the terms laid down in the 
contractual engagement order. How and where from this 
contractual engagement erupted is required to be examined. 

There is also on record a copy of another order No: 
ZOJ/Per/Estt/2001 dated 29th of January, 2001 .According 
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tter the workman ^as engaged as armed guard 
chman on contract on consolidated wages of 
OO/- per month whiph included all allowances and 
: was entitled to traveling allowance as admissible 
aff of the management bank. The appointee was 
5 status equivalent to the rank of sub-staff and he 
iject to discipline and conduct under rules 
le to sub-staff of the bank. This order of the 
nent contradicts the stand taken by them that the 
tent of the workman was contractual; that he was 
vemed by the terms of the contract. According to 
:r the workman was to be governed by the banks 
1 discipline and conduct as applicable in general to 
f of the bank. He was given the status equivalent 
nk of sub-staff and was also entitled to traveling 
ce. His wages included other allowance and perks, 
shows that the workman was engaged as any other 
f of the bank and in a way he was denied any 
ces or perks as compared to the other staff of the 
his clearly suggests that he had been engaged as 
ry employee for allpurposes and why and how the 
l of contract was given to his engagement is not 
;d by the management. They have also failed to 
tat the nomenclature of contractual engagement 
en with the full consent and willingness of the 


There are also copiejs of orders dated 20th of Feb, 
2001, ] 8th of June, 2005 and 4th of April, 2006 besides 
Circula rNo 105 dated 23rd of June, 2008. By the circular the 
monthly wages of the armed guards were raised to rupees 
3 500/p ir month basic and ru pees 200/- as washing allowance 
with el feet from 1st of June, 2008. The perusal of order 
dated 1th of April, 2000 show that the workman was 
engagt d on temporary basis on a consolidated charges of 
rupees 2000/- per month and his engagement was for two 
monthThe claim of the w orkman that he has been serving 
the management continuously from the date of his initial 
recruitment; and that hi:; salary was raised to rupees 
2200/- three years after the initial recruitment besides he 
was pi iid rupees 50 per month as washing allowance has 
not be :n denied by the management. However, on record 
there i s no order or documents to show as to what was the 
nature of engagement of tjhe workman after the expiry of 
| two months from 4th April, 2000, the day he was initially 
engaged purely on temporary basis. 

The other documents on record are the orders dated 
29th of January, 20th of Fjcb, 2001,4th of April, 2003 and 
18 th of June, 2005 read together these orders show that the 
workman was engaged on contract basis as per the terms 
and cc nditions contained in the order dated 29th of January, 
2000. His engagement wajs for two years terminable on one 
month’s notice or pay in lieu thereof from either side. The 
order dated 20th of Feb, 2001 shows his having been 
deployed in the Zonal ojfficc, Jammu. The management 
has n^>t placed on record any document to show as to why 


the engagement of the workplan was changed from 
temporary to that of contractuallengagement Whether the 
management had changed the nature of the engagement of 
the workman at their own or it was duly notified by them 
before doing it and the same wasjdone with his full consent. 
The management being a statutory body created by an 
Act of the Legislature was expected to be following the 
principle of transparency in all Sts action. They were also 
required to notify the qualifications of die persons to be 
appointed as armed guards to le engaged to protect the 
property of the management an i money of the depositors. 
Why they should have acted u nder veil and not notified 
the requirement of armed guar is on contract basis is not 
shown Mr, Abdul Rauf Bhat, w ho appeared as witness for 
the management in his capacity as Vice-President of the 
management in similar case titled as Rajinder Singh Versus 
J&K Bank Ltd. ID No. 1326 of 3)07 admitted that he has not 
been able to find out the record showing that the 
notification for engagement ofj workman on contract was 
issued by the management.j All this shows that the 


management did not notify I 
armed guards on contract a 
engagement of workman on cc 
and was a creation of some ' 
statute or rules. 


sir requirement to engage 
1 the orders showing the 
ract were without any basis 
Sicer without authority of 


The workman in his statement before this Tribunal 
admitted that he had signed on t$e forms like die one marked 
as “A”. He further stated that pe had not understood as to 
what the forms filled by hi^i contained as he cannot 
understand the Ehglish language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to Iwhat were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management it is clear that thoy had engaged the workman 
as temporary armed guards and later on changed the nature 


of his engagement to contractual without notifying the 
same and possibly without thp consent and knowledge of 
the workman. 

The management has nQt disputed that the workman 
was working with them since .^pril, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply theyjhave only referred to the 
engagement of the workma^i on contract but they have 
admitted in paras 2 and 3 of tfrie written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees j2000/- per month They have 
stated nothing as to fromj which date the nature of 
engagement of the workmaji was changed and in what 
circumstances. It is also not Correct to claim by them that 
the workman was not engaged against a vacancy with the 
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management. If there was no vacancy then against which 
post he was engaged and paid the wages. The management, 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea, that since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate: that the workman was fully aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the Bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the State to protect the property of 
the management. 

The next question to gone into is: wherefrom the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has. 
denied that the management was party to the Bi-partite 
settlement or was governed by Shastri and Other awards. 


Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the Bipartite settlement 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shii R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by Bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
permanent employees, Probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the Bi-partite settlement and awards. The management has 
failed to show wherefrom they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogues to the 
very spirit of bipartite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
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|The claim of the Management is, therefore, false, fabricated 
jand not based on the record}, therefore, the same is rejected. 

11 t 

! Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his enj ;agement was not in accordance 
with th; rules and regulations. They have taken the support 
of judj ment of the Hon’bl: Supreme Court of India in the 
case o ‘ “Uma Devi and o hers versus Secretary, State of 
Kamai aka’and others reported as 2006 (4) SCC-1,1 have 
consid tred this plea of the Management also. It is true that 
the wo: kman cannot claim i regularization as a matter of right 
unless there is clear vacancy and there are rules which 
suppoi t his claim for regularization. But this fact cannot be 
deniec that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has failed to show that the 
Gover iment of Jammu and Kashmir had an obligation to 
provid e security to the esta blishments of the Management. 
In sue] k circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regula ization in service b; r creating the post for him and of 
course after following the procedure to be devised by them 
in the jest interest of the Management, the workman and 
the So ;iety at large. I have} noticed from the record that the 
Manaj ;ement has from time to time acknowledged the need 
of the ivorkman and, therefore, they have raised his wages 
from time to time. The Management has not denied that 
they v. ere considerate to re >ularizc the services of the armed 
guard who were engaged by them initially on temporary 
basis, >efore the engageme nt of the workman. On that parity 
also t be workman shoupd not be denied the right of 
regula rization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman ivithin a period of three months 
from today. In case of their failure to do that the workman 
shall 1 ie deemed to have been regularized in service on the 
post lie is working from the date of his engagement. The 
refere ice is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for necessary 
action and the file be sentko records after due compilation. 

KMLDIP SINGH, Presiding Officer 
13 2009 
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New Delhi, the 13th January, 2009 

S.O. 296. — In pursuance of Section 17 of the 
Industrial Disputes Act, 194j (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.371/ 
2005) of the Central Government Indus.Tribunal -Cum- 
Labour Court No.2, Chandigai h, as shown in die Annexure, 
in the Industrial Dispute betweep the management of Jammu 
and Kashknir Bank Ltd., and thfeir workman, received by the 
Cenfral Government on 13-1 -2(|09. 

[Nq. L-12012/253/2004-IR(B-I)] 

A)AY KUMAR, Desk Officer 

ANNEjpURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AIv 
CUM-LABOUR COURT-II, SCTOR18-A, 
CHANDIGARH 

Presiding Officer : SHR| KULDIP SINGH 

Case I.D. No.: 371/2005 j 
Registered on: 18-8-2005 j 
Date of Decision: 12-9-2008 

Tribat Singh S/o Shri Parbhft Singh R/o VPO Samelpur 
Tehsil arid District Jammu. 


. . . Petitioner 


Versus 


The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zonal Office, Rail Head Complex, Jammu 


For the Workman 
For the Management: 


. . . Respondent 

Mrj Raunik Singh, A.R. 

Messrs. A. P. Jaga and Subodh 
Singh Jamwal, Advocates 

AWARD 


The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
for adjudication vide their No]l- 12012/253/2004 (1R (B-l)) 
dated 29th of July ,2005: j 

“Whether the action of the management of J & K 
Bank Ltd; respresentep through Chairman, J & K 
Bank Ltd; in not regularizing the services of Shri 
Tribat Singh S/o Shri P^rbhat Singh, w.e.f. 4-4-2000 
is legal and justified ? If not, what relief workman is 
entitled to and from which date ?” 

The notice of reference was issued to the parites. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statememt of claim 4nd an application for interim 
relief. The management filed written statement and 
objections to the application ^»f workman for interim relief. 
In support of his claim the]workman filed his affidavit 
whereas the managment filed ther affidavit of Shri 


I IH 41 H III. H > |< 
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Mohammad Amin, Chief Manager. The parties also placed 
on record the photo copies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the management 
extimined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
written arguments. 

The claim of the workman, as made through the All 
India Ex-servicemen Bank employees Federation, J & K 
Unit is that the management Bank invited applications for 
recruitment of armed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of ithe claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties'were of perennial nature. Since 
the workman is working continuosly on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of section 25-B of 
the Industrial Disputes Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of rupees 1200 per 
month and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
arti cle 14 of the Indian Constitution. It is also the case of 
the workman that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
section 18 of the Industrial Disputes Acts 1947, hereinafter 
to be referred as "Act". In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct. 1966, temporary 
workman could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or (ii) 
which is an increase in the work of permanent nature or (iii) 
in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8, the 
temporary appo intment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of section 29 of the Act. He has prayed 
for his regularization in service and for paying him 
emoluments as -ire being paid to regular armed guards and 
also to pay him the arrears of salary and allo wances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case. 


The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act that the workman is not a workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act, SVT 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions of Shastry and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and Bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for schedule caste and 
schedule tribes. They have further denied that the workman 
was entitled to any special consideration on the basis of 
certificates produced by him. The State Government had 
provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the State and more 
branches are likely to fall in that category, Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any other 
person working in the bank against substantive post. The 
principle of equal pay for equal work is not applicable in 
his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and Government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due toturmoil in the State, in the year 
1990, the management felt the requirement of securing its 
branches through the armed guards, but the job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the security 
scenario and now it is in the process of doing away with 
the services of the armed guards as the security position 
has improved. It is further claimed by them that the bank 
has no intentions to create substantive posts of armed 
guards. In the circumstance the workman has no right to 
maintain the present reference and the ; same deserves to 
be rejected. 
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l[have g<jne through the file sjnd have also considered 
the subimissioas made by the parties and their counsel. 

On record 1 find a copy of letter No: DO/SS/J/2000 
4 th of A pril, 2000 and both the parties have relied 
is letter, As per this letter th j workman was engaged 
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sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to tpe other staff of the 
bank. This clearly suggests that he hfcd been engaged as 
temporary employee for all purposes a^d why and how the 
covering of contract was given to hi^ engagement is not 
explained by the management. Theylhave also failed to 
show that the nomenclature of contractual engagement 
was given with the full consent anq willingness of the 
parties. 

There are also copies of orders' dated 20th of Feb, 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular No. 105 dated 23rd of June, 2D08. By the circular 
the monthly wages of the armed guards were raised to 
rupees 3500/per month basic and rupdes 200/- as washing 
allowance with effect from 1 st of June, 2008. Theperusal of 
order dated 4th of April, 2000show that the workman was 
engaged on temporary basis on a consolidated charges of 
rupees 2000 /- per month and his engagement was for two 
months. The claim of the ‘workman that he has been serving 
the management continuously from tpe date of his initial 
recruitment; and that his salary w«s raised to rupees 
2200 /- three yea^s after the initial recjruitment besides he 
was paid rupees 50/- per month as washing allowance has 
not been denied by the management. However, on record 
there is no order or documents to shoi/ as to what was the 
nature of engagement of the workman after the expiry of 
two months from 4th April, 2000, the!day he was initially 
engaged purely on temporary basis. 1 

!’ 

The other documents on record] are the orders dated 
29th of January, J20th of Feb, 2001,4tfi of April, 2003 and 
18th of June, 20p5 Read together th^se orders show that 
the workman was engaged on contract basis as per the 
terms and conditions contained Hi the order dated 29th of 
January, 2000. His engagement was forjtwo years terminable 
on one month’s notice or pay in lied thereof from either 
side. The order 4ated 20th of Feb, 20|)1 shows his having 
been deployed in the Zonal Office, Jaminu. The management 
has not placed oh record any document to show as to why 
the engagement of the workman ivas changed from 
temporary to that of contractual engagement. Whether the 
management had changed the nature of the eng agement of 
the workman at their own or it was diily notified by them 
before doing it and the same was done jwith his full consent. 
The management being a statutory body created by an 
Act of the Legislature was expected) to be following the 
principle of transparency in all its aciion. They were also 
required to notify the qualifications Of the persons to be 
appointed as armed guards to be engaged to protect the 
property of the management and money of the depositors. 
Why they should have acted under Veil and not notified 
the requirement of armed guards on (contract basis is not 
shown Mr. Abdiil Rouf Bhat, who appeared as witness for 
the management in his capacity as Vice-President of the 
management Hi similar ease titled as Rjajinder Singh Versus 
J&K Bank Ltd ID No. 1326 of2007 admitted that he has not 
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been able to find out the record showing" that the 
notification for engagement of workman on contract was 
issued by the management. All this shows that the 
management did not notify their requirement to engage 
armed guards on contract and the orders showing the 
engagement of workman on contract were without any basis 
and was a creation of some Officer without authority of 
statute or rules. ’ 

The workman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances tlie 
responsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the na ture of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
m.magement it is clear that they had engaged the workman 
as temporary aimed guards and later on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
Wiis working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000/- per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post he was engaged and pdld the wages. The management, 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea ,that the since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 


that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in die forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to die 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was hilly aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of die management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of die management 
when the armed guards were engaged initially on temporary 
basis and what prompted die management to change over 
to contractual system and whether that system was 
permissible under the Bi partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the state to protect die property of 
the management. 

The next question to" gone into is: wherefrom the 
management got the authority to engage armed guards on 
contract. In their written arguments die management has 
denied that the management was party to die Bi-partite 
settlement or was governed by Shastri and Other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the Bi-partite setdement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
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pemuinent employees, Probationers, temporary and part 
time ■ mploy ;es as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi partite settlement and awards. The management has 
foiled to show wherefrom they got that power. The workman 
is sho wn to b e working for full time. To the least he could 
have been engaged only as temporary employee. The 
conce pt of aj pointment on contract was analogues to the 
very : pirit of bi-partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that tl e work nan was initially engaged on temporary basis. 
With< tut adm itting categorically they have not denied that 
the w rrkman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evide ice to s low that the State ol Jammu and Kashmir had 
taken upon tl emselves to provid; security to the branches 
of the Manaj ement Bank. It is also their wrong claim that 
the workma i has attained the age of superannuation, 
there! ore, he is not entitled to regularization in service. 
Very strangely they-have claimed that the Management 
has g ven th; job to the workman keeping in view his 
servic es rend red to the nation as there is nothing on record 
10 sup port tha t claim. As discusse i above, the Management 
has u terly f iled to show that the parties had agreed to 
switch over tt contractual relationship with mutual consent, 
and t lat the Management, had aotificd the demand for 
engaging arnled guard on contractual basis and that they 
had providec relief to the workman under the Industrial 
Dispu tes Act, after disengaging hi n from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and al ter foil iwing a transparent policy in that regard and 
after luly notifying the policy of the Management and 
callin i for cai ididates from the pui die at large is also wrong. 
The cl aim of I he Management is, therefore, false, fabricated 
and n< >t basec on the record, therefore, the same is rejected. 

Now tie question arisei as to what relief the 
workman is intitled to. The Management has taken the 
plea lhat th« workman is not Entitled to the relief of 
reguk rizatioi i since his engagement was not in accordance 
with ti le Rule:; and regulations. They have taken the support 
of judgment < if the Hon’ble Supreme Court of India in the 
case of “Umi Devi and others versus Secretary State of 
Kama taka” a id others reported as 2006 (4) SCC-1.1 have 
consii lered this plea of the Management also. It is true that 
the w< irkman ;annot claim regular ization as a matter of right 
unless there is clear vacancy and there are rules which 
suppe rt his cl lim for regularization. But this fact cannot be 
denied that he workman is serving the Management 
continuously for the last more i than 8 years. As stated 
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earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishment^ of the Mana g eme nt 
In such circumstances, the workman! becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating tpe post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed frbm the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied -that 
they were considerate to, regularize the services of the armed 
guard who were engagpd by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman sHnpld not be denied the right of 
regularization. Keeping m view the fapts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure tcjdo that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of pis engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for necessary 

action and the file be sent to records after due compilation. 

! 

KULDIP SINGH, Presiding Officer 
13 *FFRt,|2009 

TTTT.3TT. 297.-jsrfafWT, 1947 (1947 

14) *tri 1 1 ^ stjotut -ft, ^ 

^ ft***! 

^ STJSTO 3 4d!Pl+ fjraR -ft' EfFFK 
4d)Pl<+ ^|4iM4 4ildl4ildl ^ w 

TR^TT 0^/2007) y+’lfeld t ^#4 TR^FK ^ 
13-01-2009 m j 

[TT. 12011/17/2<j)06—3Tlf. 3TR. (dt-I) ] 
^TR, 3TteRt 

New Delhi, the 13 th January, 2009 

S.O. 297. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 <$f 1947), the Central 
Government hetfeby publishes the awird (Ref No.02/2007) 
of the Central Government Industria 1 J ribunal-Cum Labour 
Court, Kolkata as shown in the Annefure, in the Industrial 
Dispute between the management ojf The State Bank of 
Bikaner & Jaipur and their workmen, iteceived by the Central 
Government on 13-1 -2009. 

[No. L-I2pi 1/17/2006-1R (B-1)] 
AJAYKlJMAR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 02 of2007 

Parties : Employers in relation to the management of State 
Bank of Bikaner & Jaipur, N.S. Road Branch 

And 

Their workmen 

Present : Mr. Justice C.P. Mishra, Presiding Officer 
APPEARANCE 

On behalf of the : Mr. Shyam Lai Rohatgi, Assistant 
Management • Manager 

On behalf of the : Mr. K. Palit with Mr. N. N. Kundu, 
Workmen Vice-President and Secretary of 

the Union respectively. 

State ’.West Bengal. Industry: Banking 

Dated: 5 th December, 2008. 

AWARD 

By Order No. L-1201 l/I7/2006-IR(B-l) dated 
12-03-2007 the Government oflndia. Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2 A) of 
the industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of State Bank 
of Bikaner & Jaipur, N. S. Road, Branch, Kolkata in 
converting all Telex Operator, Encoder Machine 
Operator and Stenographer into Single Window 
Operator (a higher allowance carrying post) w.e.f. 
01-07-2005 without maintaining a combined seniority 
of all the Clerical/Cahsier Staff of the Bank hence 
leaving out all the Assn. Head Cashier, is fair and 
justified ? if not, to what relief the workmen arc entitled 
for?” 

2. It appears from the record that an application has 
been filed by the union 12-11-2008 stating therein that they 
are no longer interest to proceed with the present reference 
and prayed for disposal of the same accordingly. Since the 
union which has espoused the cause of the workmen is no 
longer interested to proceed with the matter as staled the 
application,, this Tribunal has no other alternative but to 
dispose of the present reference by passing a ‘No Dispute’ 
Award. 

3. A ‘No Dispute’ Award is accordingly passed and 
the present reference is disposed of. 

C. P. MISHRA, Presiding Officer 

Dated, Kolkata, 

The 5th December, 2008. 


^1^#, 13 2009 

*>T.3TF 298.— afeMh* Ewq 37faEm, 1947 (1947 
14) m 17 ^ ^#4 m *R 

#3,3Tpra 7K3»K afoii ftcF 

H. 2 TO (tM 

372/2K5 ) qft 'SHi l ft l d 'HMW ^ 13-01-2009 

^ 9T<T "§371 *711 

[77. T&- 12012/252/2004-371$ 37R( *t-I) ] 
3T5PT cfjqR, STfoSKt 

New Delhi, the 13th January, 2009 

S.O. 298.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.372/ 
2K5) of the Central Government Industrial Tribunal -Cum 
Labour Court, No.2, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the management of Jammu 
and Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1 -2009. 

[No. L-12012/252/2004-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-II, 
SECTOR 18- A, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case LD. NO: 372/2K5 

Registered on: 18-8-2005 
Dated of Decision: 12-09-2008 

Omkar Singh S/o Shri Bihari Lai r/o VPO Samelpur 
Tehsil and District Jammu. 

.Petitioner 

Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zanal Office, Rail Head Complex, Jammu. 

.Respondent 

For the Workman : Mr.Raunik Singh, A.R. 

For tiro Management: Messrs A.P. Jagga and 

Subodh Singh Jamwal, 
Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour. Government oflndia 
for adjudication vide their No. L-12012/252/2004-1 R (B-1) 
dated 29th of July, 2005: 
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“\ Whether the action of management of J&K Bank 
j,td.; rq resented through Cfhhairman, J&KBank Ltd.; in 
jot regularizing the services of Shri Omkar Singh s/o 
jhri Bit ari Lai, Armed Gujard w.e. 4-4-2000 is legal and 
Justified ? If not, what rehef workman is entitled to and from 
Much (ate? 


i 

The wc 
he mar 
iled hi 
■elief. 
3bjecti( 
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Shri Mi 
placed 
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lexamir 
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Tne notice of the reference was issued to the parties, 
vcjrkman appeared through representative whereas 
anagement appeared through counsel. The workman 
ni; statement of claiml and an application for interim 
f. The mangement pled written statement and 
tic ms to the application of workman for interim relief, 
port of his claim th^ workman filed his affidavit 
ens the mangemejnt filed the affidavit of 
^ >hammad Amin, Chief Manager. The parties also 
d in recorod the photo copies of certain documents, 
:n :e about which shall be made at appropriate stage, 
/c rkman appeared as witness whereas the mangement 
ired S/Shri Mohd Aminand Dayal Sing has their 
S! es. The representative of workman has argued in 
utter whereas the management has submiited the 
sq arguments. 

the claim of the workman, as made through the All 


| India ek-serviceman Bank Employees Federation J&K Unit 
(is that the management Bank invited applications for 
j recruit nent of armed guards for deployment in its different 
I branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order qated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he wap appointed was reserved category post meant for 
ex-serj/icemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of section 25-B of 
the Iidustrial Dispute Act, 1947. The workman thus 
desen es regularization in service. It is further his case that 
the mj inagement had earlier recruited, on temporary basis, 
armec guards on consolidated pay of rupees 1200/- per 
montl i and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as an: being performed by permanent armed guard, 
there! ire, he is entitled to be regularized in service. Besides 
he is i ilso entitled to equal pay for equal work in terms of 
article! 14 of the Indian Constitution. It is also the case of 
the wjorkmen that the management being member of the 
Indiaji Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
section 18 of the Industrihl Dispute Act, 1947, hereinafter 
to be jeferred as“Act”. Injterms of para 20.7 and 20.8 of the 
Bipartite settlement dattid 19th of Oct, 1966, temporary 
workmen could be appojnted only for a limited period of 
work: (i) which is essentially temporary in nature or 


anployees Federation J&K Unit 
lank invited applications for 
s for deployment in its different 
5 petitioner was appointed on 
onths on a consolidated salary 
i against a clear vacancy vide 
X). He submitted the documents 


(ii) which is an increase in the work of permanent nature or 

(iii) in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should ijot exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of sectiok 29 of the Act. He has 
prayed for his regularization in Service and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case , 

! f 

The management has Opposed the claim of the 
workman . According to theiti the union espousing the 
cause of the workman has no legal right to maintain the 
petition; that the dispute in hafid does not fall within the 
purview of Act 1 ; that the workman is not a workman as 
defined by the Act and thejclaim has been based on 
conjectures and surmises, therefore, misconceived and not 
maintainable. They have further claimed that since the 
management was constituted under J&K Companies Act 
SVT 1977 and is governed be the articles and memorandum 
of the Association, therefore j, the provisions of Shastry 
and other awards and Bipartite Settlement haye no 
application to the affairs of the management. Moreover, 
the engagement of the petitioner is governed by, the 
conditions governing the engagement of the petitioner as 
temporary contractual armed guard and not by the awards 
and bi-p^rtite settlements. It (is denied by them that the 
petitioner was engaged against the vacancies reserved for 
ex-servicemen as there is no reservation except for schedule 
caste and schedule tribes. Th£y have further denied that 
the workman was entitled to dny special consideration on 
the basis of certificates produced by him. The State 
govemiqent had provided iecurity to the vulnerable 
branches of the management arid in view of the improvement 
in law and order situation, deployment of armed guards is 
not at all necessary. 

It is further claimed the management that the 
provisions of section 25-B of! the Act are not applicable to 
the case; that Jqmmu and (Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in thkt category. Thus the services 
of the armed guards on temporary basis are no more 
required- The job of the armed guard is also not perennial 
in nature. The workman is j not entitled to the right of 
regularization as he was not Engaged against any vacancy 
nor the management is undeir an obligation to regularize 
him. He is also not entitled Ito equate himself with any 
other person working in the tjank against substantive post. 
The principle of equal pay foj' equal work is not applicable 
in his case. Admitting that some time back the management 
had made recruitment of armjed guards against substantive 
posts so as to man the currency chests, administrative 
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offices aind government treasuries, is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, in the year 
1990 the: management felt the requirement of securing its 
branches through the armed guards, but the job so available 
was temporary in nature. The bank has now reduced the 
numher of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th. of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others on consolidated 
charges of rupees 2000 per months for a period of two 
months lor his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co- 
terminus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus the order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that he was disengaged since the final 
selection of armed guards was made. The appointment of 
the workman on temporary basis was inconsonance with 
the provisions of Bi-partite settlements as the appointment 
of staff in the banks, party to such settlements could be 
either permanent, on probations as temporary employee or 
part time employee. The Bi-partite settlements did not 
envisage any other category of staff in the banks, who 
were signatory to the bi-partite settlements. Moreover, the 
management in para No. 5 of their written statement and at 
number of other places in their pleadings admitted that the 
workman was engaged on temporary basis from time to 
time. But in the same breath they have claimed that the 
workman was bound by the terms laid down in the 
contractual engagement order. How and where from this 
contractual engagement erupted is required to be examined. 

There is also on record a copy of another order No. 
ZOJ/Per/E stt/2001 dated 29 th of January, 2001. According 
to this letter the workman was engaged as armed guard- 
cum-watchman on contract on consolidated wages of 


rupees 2000 per month which included all allowances and 
perks. He was entitled to traveling allowance as admissible 
to sub-staff of the management bank. The appointee was 
given the status equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to traveling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management.- They have also failed to 
show that the nomenclature of contractual engagement 
was given with the full consent and willingness of the 
parties. 

There are also copies of orders dated 20th of Feb., 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular No. 105 dated 23rd of June, 2008. By the circular 
the monthly wages of the armed guards were raised to 
Rupees 3500 per month basic and Rupees 200 as washing 
allowance with effect from 1 st of June, 2008. The perusal of 
order dated 4th of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
Rupees 2000 per month and his engagement was for two 
months. The claim of the workman that he has been serving 
the management continuously from the date of his initial 
recruitment; and that his salary was raised to Rupees 2200 
three years after the initial recruitment besides he was paid 
Rupees 50 per month as washing allowance has not been 
denied by the management. However, on record there is no 
order or documents to show as to what was the nature of 
engagement of the workman after the expiry of two months 
from 4th April, 2000, the day he was initially engaged purely 
on temporary basis. 

The other documents on record are the orders 
dated 29th of January, 20th of Feb., 2001,4th of April, 2003 
and 18th of June, 2005 Read together these orders show 
that the workman was engaged on contract basis as per 
the terms and conditions contained in the order dated 29th 
of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of Feb., 2001 shows 
his having been deployed in the Zonal Office, Jammu. The 
management has not placed on record any document to 
show as to why the engagement of the workman was 
changed from temporary to that of contractual engagement. 
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W lether the management had changed the nature of the 
en gagenu mt of the workman at their own or it was duly 
nc tified l y them before doing it and the same was done 
w th his ] ull consent. The management being a statutory 
b( dy crea ted by an Act of the Legislature was expected to 
bt follow ing the principle of transparency in all its action. 
T1 ley wei e also required to n itify the qualifications of the 
p< irsons t) be appointed as aimed guards to be engaged to 
pi otect tl e property of the mEmagement and money of the 
depositor. Why they should have acted under veil and 
n >t notif ed the requirement of armed guards on contract 
b isis is n ot shown Mr. Abdu l RoufBhat, who appeared as 
witness for the management in his capacity as Vice- 
President of the management in similar case titled as 
F ajinder Singh Versus J&K 3 lank Ltd. ID No. 1326 of2007 
a knitted that he has not been able to find out the record 
s lowing that the notification for engagement of workman 
o a contn ict was issued by th: management. All this shows 
that the management did not notify their requirement to 

t gage i rmed guards on contract and the orders showing 
3 enga cement of workman on contract were without any 
tjasis ani l was a creation of some Officer without authority 
df statut 3 or rules. 

! ' j 

The workman in his statement before this Tribunal 
ddmitteq that he had signed oti the forms like the one marked 
£ s “ A” He further stated that he had not understood as to 
i yhat th e forms filled by [him contained as he cannot 
i indersti ind the English language. He further claimed that 
1 le has studied only up to [ seventh standard and cannot 
i ead En glish language fluently. In such circumstances the 
responsibility of the management increased. They have 
lot com e forward to show as to what were the circumstances 
n whic i the nature of the ei igagement of the workman was 
change I and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
manag< ment it is clear that they had engaged the workman 
as temp orary armed guards and later on changed the nature 
of his engagement to contractual without notifying the 
same a id possibly without the consent and knowledge of 
the workman. i 

i The management hai not disputed that the workman 

| was working with them sinje April, 2000. In their pleadings 
[they hive not shown when there arose the necessity of 
ichange of nature of the engagement of the workman. In 
| para lj of their reply th£y have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 j)f the written statement that the 
worknian was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000 per month. They have 
stated! nothing as to fr<i>m which date the nature of 
j engagement of the workman was changed and in what 
i circumstances. It is also hot correct to claim by them that 
j the workman was not engaged against a vacancy with the 
i management. If there wasi no vacancy then against which 
| post he was engaged and paid the wages. The management, 


therefore, has not disclosed all the facts about die nature 
of the engagement of die wojkman initially and the 
circumstances in which they h$d changed die nature of 
the engagement of die workman ijrith or without his consent 
or they had done so arbitrarify. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a sipular matter \^as directed to produce the 
record to show whether the mam gement had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any sue l record. This shows that 
the management had changed the nature of engagement of 
the workman without taking h*m into confidence. Their 
plea ,that the since die workmanihad signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that 
workman clearly stated in ttye court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the ^vorkman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was fully aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect jof his signing on the said 
documents. 

The management is) a statutory body and its 
functioning is supposed to |>e governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee Was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy < iecision of the management 
to engage armed guards to pro ect and secure the property 
of the management includin,; the cash deposits of the 
customers. If so what was the < ecision of the management 
when the armed guards were en gaged initially on temporary 
basis and what prompted the i lanagement to change over 
to contractual system and whether that system was 
permissible under the bi-par :ite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement the armed guarc s were engaged since there 
was delay on the part of the stjite to protect the property of 
the management 

The next question to gjsne into is: where from the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management! was party to the Bi-partite 
settlement or was governed by Shastri and Other awards. 
Their witness Abdul Rauf qhat, named above admitted 
that the management was parjy to the bi-partite settlement. 
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It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per die list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
K ashmir Bank: is named among the 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
m anagement that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
permanent employees, Probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. The management has 
fa iled to show where from they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogues to the 
very spirit of bi- partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Batik. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to. show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under die Industrial 
D isputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of die Management and 
calling for candidates from the public at large is also wrong 
The claim of die Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is 
rejected. 


Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon*ble Supreme Court of India in the 
case of "Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4VSCC-1,1 have 
considered this plea of the Management aiso. It is true that 
the wor kman cannot cl aim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has, failed to show that the 
Government of Jammu and Kashmir had an Obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him andof 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from tinje to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy 10 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to thd appropriate Government for necessary 
action and the file be sent to records after due compilation. 

KULDIP SINGH, Presiding Officer 
13 2009 
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; Nejv Delhi, the 13 th January, 2009 

S O. 2^9.—In pursuance of Section 17 of the 
al Disputes Act, 1947 (14 of 1947), the Central 


Govern ment h ;reby publishes tl 
2K5) o ' the C mtral Government 
Labour Court, ^o.2, Chandigarh i 
in the Ir dustrialDispute between tl 
and Ka ihmir Blank Ltd., and their 
Central Government on 13-1-2009. 


eby publishes the award (Ref. No. 1228/ 
itral Government I odustrialTribunal -cum- 
o.2, Chandigarh as shown in the Annexure, 
dispute between da: management of Jammu 
ik Ltd., and their v workmen, received by the 
ent on 13-1-2009. 


I I [No. L-I12012/94/2004-IR (B-I)] 

| AJAY KUMAR, Desk Officer 

I ! ANNEXURE 

fcENTrtAL GOVERNMENT INDUSTRIAL 
TRBUNAJXTIM-LABOUR COURT-II, SECTOR 
T 18-A, CHANDIGARH 

Presid ng Offi cer: SHRIKULDIP SINGH 

Case ID. No. 1228/2KS 
Registered on: 19-12-2005 
Date o 'Decisii >n: 12-09-2008 

Suijit Singh £ lias Suneet Singh $/o Shri Prem Singh r/o 
VPO F aloura, lammu, Tehsil and District Jammu. 

} .Petitioner 

Versus \ 

The 3hairm in and Managing Director, the Jammu and 
Kas imir B ink Ltd., Zanal Office, Rail head Complex, 

; Jammu. 

: , .Respondent 


i ! ' 

For th; Workjnan Mr.Raijnik Singh, A.R. 

For th; Management: Messrs) A.P. Jagga and 
Subodlj Singh Jamwal, 

! | Advocates 

| AWARD 

jrhe fallowing reference was received by this 
Tribunal from the Ministry of Labour, Government oflndia 
for adjudication vide their No. L 12012/94/2004- R (B-l) 
dated 29th ofjJuly, 2005: 

* Whether the action of management of J&K Bank 
Ltd; represented through Chairman, J&K Bank Ltd; 
n not regularizing the services of Shri Surjeet Singh 
alias Siineet Singh w.e. fj 4-4-2000 is legal and 
ustifiea? Ifnot, what relief ^orkman is entitled to and 
romw^ich date?” 

The notice of the reference) was issued to the parties. 
The ^orkman appeared through representative whereas 
the management appeared tlirou^hcounsel. The workman 
filed lis statement of claim and pn application for interim 
relief. The management filed wretten statement and 
objec tions to the application of w orkman for interim relief. 
In support of his claim the workman filed his affidavit 


whereas the mangement filed jthe affidavit of 
Shri Mohammad Amin, Chief Manager. The parties also 
placed on recorod the photo copies o? certain documents, 
reference about which shall be made it apporpriate stage. 
The workman appeared as witness whereas the 
management examined S/Shri Mohd Ainin and Dayal Singh 
as their withnesses. The representative of workman has 
argued in the matter whereas the! management has 
submitted die written arguments. 

The claim of the workman, as n lade through the All 
India ex-serviceman Bank Employees Federation J&K Unit 
is that the management Bank invited applications for 
recruitment of anned guards for deployment in its different 
branches and offices. The petitioned was appointed on 
temporary basis for two months on aj consolidated salary 
of Rupees 2000 per month against aj clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. Thfc post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provision^ of Section 25-B of 
the Industrial dispute Act, 1947. The workman thus 
deserves regularization in service. It further his case that 
the management had earlier recruited^ on temporary basis, 
armed guards on consolidated pay pf Rupees 1200 per 
month and they were regularized latef on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian .Constitution.! It is also the case of 
the workmen that the management feeing member of the 
Indian Banking Association is go/emed by Bipartite 
Settlements and Shastri and other awards in terms of 
Section 18 of the Industrial Dispute Act, 1947, hereinafter 
to bereferred as “Act”. In terms of pai a 20.7 and 20.8 of the 
Bipartite settlerpent dated 19th of Oct, 1966, temporary 
workmen could be appointed only for a limited period of 
work: (iy which is essentially temporary in nature or 

(ii) which is an increase in the work of permanent nature or 

(iii) in a temporary vacancy causeq by the absence of a 
permanent workman. According tQ paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they) were bound attracting 
the penal provisions of Section 29 jof the Act. He has 
prayed for his regularization in servifce and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him the arrears of salary and allowances which 
he is found to be due! The workmjan has supported his 
case with somd documents besides!has also appeared as 
witness in the case . 

The management has opposed the claim of the 
workman . According to them the! union espousing the 
cause of the workman has no legal {right to maintain the 
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petition; that the dispute in hand does not fall within the 
purview of Act; that the workman is not a workman as 
defined by the Act and the claim has been based on 
conjectures and surmises, therefore, misconceived and not 
maintainable. They have further claimed that since the 
management was constituted under J&K Companies Act 
SVT 1977 and is governed by the articles and memorandum 
of the Association, therefore, the provisions of Shastri 
and other awards and Bipartite Settlement have nd 
application to the affairs of the management. Moreover, 
the engagement of the petitioner is governed by the 
conditions governing the engagement of the petitioner els 
temporary contractual armed guard and not by the awards 
sind bi-partite settlements. It is denied by them that the 
petitioner was engaged against the vacancies reserved for 
ex-servicemen as there is no reservation except for 
scheduled caste and scheduled tribes. They have further 
denied that the workman was entitled to any special 
consideration on the basis of certificates produced by him 
The State Government had provided security to the 
wlnerable branches of the management and in view of the 
improvement in law and order situation, deployment of 
armed guards is not at all necessary. 

It is further claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any 
other person working in the bank against substantive post. 
The principle of equal pay for equal work is not applicable 
in his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but the job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 


upon this letter. As per this letter the workman was engaged 
as armed guard along with three others consolidated 
charges of Rupees 2000 per months for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co¬ 
terminus with die final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that he was disengaged since the final 
selection of armed guards was made. The appointment of 
the workman on temporary basis was in consonance with 
provisions of bii-paftite settlements as the appointment of 
staff in the banks, patty to such settlements could be either 
permanent, on probations as temporary employee or part 
time employee. The Bi-partite settlements did not envisage 
and other category of staff in the banks, who were signatory 
to the bi-partite settlements. Moreover, the management in 
para No. 5 of their written statement and at number of other 
places in their pleadings admitted that the workman was 
engaged on temporary basis from time to time. But in the 
same breath they have claimed that the workman was bound 
by the terms laid down in the contractual engagement order. 
How and where from this contractual engagement erupted 
is required to be examined. 

There is also on record a copy of another order No. 
ZOJ/Per/Estt/2001 dated 29 th of January, 2001. According 
to this letter the workman was engaged as armed guard 
cum watchman on contract on consolidated wages of 
Rupees 2000 per month which included all allowances and 
perks. He was entitled to traveling allowance as admissible 
to sub-staff of the management bank. The appointee was 
given the status equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to traveling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
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covering of contract was givefi to his engagement is not 
explained by the management. They have also failed to 
shoiv that the nomenclature 0 f contractual engagement 
wasl given (with the full consent and willingness of the 
parses. ! 

Ther$ are also copies of orders dated 20th of Feb, 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circ liar No 105 dated 23rd of Jure, 2008. By the circular the 
moi thly ws iges of the aimed guards were raised to rupees 
350 3/- per month basic and rupees 200/- as washing 
alio vance v nth effect from 1 st o f June, 2008. The perusal of 
ordf r dated 4th of April, 2000 s new that the workman was 
engaged on temporary basis on a consolidated charges of 
rupc es 200 < •/- per month and his engagement w as for two 
mor ths. Th<: claim of the workir an that he has been serving 
the i nanage nent continuously from the date of his initial 
recruitment and that his salary was raised to rupees 2200 
thre<! years {fter the initial recruitment besides he was paid 
rupees 50/- jer month as washing allowance has not been 
deni ;d by th e management. However, on record there is no 
order or do< uments to show as to what was the nature of 
enga gement of the workman after the expiry of two months 
from 4th Ap % 2000, the day he was initially engaged purely 
on temporaly basis. 1 

The either documents on Record are the orders dated 
29th of Jani^ry, 20th of Feb. 20|01, 4thof^Vpril, 2003 and 
18th of June, 2005 Read together these orders show r that 
the Workman was engaged on [contract basis as per the 
term* and conditions contained jin the order dated 29th of 
Janut ry, 200). His engagement wjas for two years terminable 
on one monh’s notice or pay iii lieu thereof from either 
side. The on ler dated 20th of Fejb. 2001 shows his having 
been leploye i in the Zonal Officel Jammu. The management 
has n ot plac< d on record any document to show as to why 
the engagement of the workman was changed from 
temp irary to that of contractual Engagement. Whether the 
mana gement had changed the nature of the engagement of 
the warkmar at their own or it \|as duly notified by them 
befor: doing it and the same was done with his full consent. 
The manage nent being a statutory body created by an 
Act of the Legislature was expected to be following the 
principle of transparency in all its action. They were also 
required to notify the qualifications of the persons to be 
appointed asj armed guards to be engaged to protect the 
property of the management and money of the depositors. 
Why they should have acted under veil and not notified 
the requirement of armed guards on contract basis is not 
show 0 Mr. Ajjdul Rouf Bhat, wh 0 appeared as witness for 
the menagen^ent in his capacity jas Vice-President of the 
management in similar case titled jas Rajinder Singh Versus 
J&K dank Ltjl ID No 1326 of200|7 admitted that he has not* 
been jable t 0 find out the record showing that the 
notification fr>r engagement of wforkman on contract was 
issue4 by thie management. Atll this shows that the 
management jdid not notify theij requirement to engage 


armed guards on contract and the orders showing the 
engagement of workman on contract were without any 
basis and was a creation of some Officer without authority 
of statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on the fopns like the one marked 
as “A”. He further stated that he hid not understood a.s to 
what the forms filled by him captained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventy standard and cannot 
read English language fluently. In 4uch circumstances the 
responsibility ,of the management j increased. They have 
not come forward to show as to what (were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change h 0 d taken place with the 
mutual consent of the parties. Frcjm the conduct of the 
management it is clear that they hadjengaged the workman 
as temporary armed guards and later on changed the nature 
of his engagement to contractual jwithout notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have bnly referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000/-)per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was phanged and in what 
circumstances. It is also not correctjto claim by them that 
the workman was not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post he was engaged andpaid the wa|es. The management, 
therefore, h 0 s not disclosed all the facts about the nature 
of the engagement of the worknian initially and the 
circumstances in which they had cjianged the nature of 
the engagement of the workman with (or without his consent 
or they had done so arbitrarily. Mk. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similaf matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the natdre of engagement of 
the workman. He frankly admitted Ithat he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him injto confidence. Their 
plea, that since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the cdurt that he did not 
understand what contained in the forrtis filled by him as he 
did not understand English language.jin the circumstances 
it cannot be accepted that the w r orkihan was party to the 
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change of nature of his engagement In my opinion mere 
cibtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was fully aware as to what the 
d ocuments on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the bi-partite settlement mid awards 
governing the parties. The management has utterly failed 
to Support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
airangement the armed guards were engaged since there 
was delay on the part of the state to protect the property of 
th e management. 

The next question to gone into is where from the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management was party to the bi-partite 
settlement or was governed by Shastri and Other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the bi-partite settlement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Slui R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kiishmir Bank is named among die 56 banks to which the 
bi-partite settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
permanent employees, Probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bipartite se ttlement and awards. The management has 
failed to show wherefrom they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogues to the 
veiry spirit of bi- partite settlements and awards. 


I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the-nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is. absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards, the claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling fra: candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 

Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon’ble Supreme Court of India in the 
case of Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I haveheld earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that 
the Management has from time to time acknowledged the 
need of the workman and therefore, they have raised his 
wages from time to time. The Management has not denied 
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at they! were considerate [to regularize the services of 
ti ie arme d guard who were [engaged by them initially on 
temporal y basis, before the [engagement of the workman. 
On that i larity also the work man should not be denied the 
right of regularization.• Kceping in view the facts and 
circumstances of the case, I direct the Management to 
fi ame p< licy to regularize tl ie workman within a period of 
t] tree me nths from today. In case of their failure to do that 
t ie worl man shall be deem sd to have been regularized in 
s jrvice m the post he is working from the date of his 
e agager tent. The reference is answered in these terms, 
l et a copy of this award! be sent to the appropriate 
(rovemi nent for necessary [action and the file be sent to 
r jeords ifter due compilation. 

; KUuj>EP SINGH, Presiding Officer 

j I lB'3FWft,2009 

I ^.3IT. 300.—1947 (1947 
p 14) m mi 17 # 
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' ! I m? t&F atfwfr 

I I New Delhi, the [1 3th January, 2009 

! SjO. 300.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
{jovemjnent hereby publishes the award (Ref. No. 1236/ 
£K5) of the Central Government Industrial Tribunal -Cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure, 
jnthe Industrial Dispute between the management of Jammu 
find Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1[-2009. 

I (^4o. L-12012/158/2005-IR (B-I)] 

I AJAYKUMAR, DeskOfficer 
; ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
OUM-LABOUR COURT-H, SECTOR 18-A, 
CHANDIGARH 

jPresid^ig Officer: Shri Kuldip Singh 
(CASE [I.D.N0.1236/2K5 
jRegistek-ed on: 19-12-2005 
[Date ofJDecision: 12-09-200j8 

*Salmd< r Shankar s/o Sh. Surinder Mohan C/o President, 
All In< ia Ex-Servicemenj Bank Employees Federation, 
Village Ratthian, Tehsil R. fS. Pura, Jammu, Jammu. 


Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zanal Office, ^ailHead Complex, Jammu. 

.Respondent 


For the Workman : 
For the Management: 


Mr.Raunik Singh, A.R. 

Messers. A.P. Jagga and 
Subodh Singh Jamwal, 
Advocates 


.Petitioner 


AWAJ^D 

The following reference was received by this 
Tribunal from die Ministry of Labour. Government of India 
for adjudication vide their No. Ijr12012/158/2005-IR (B -1) 
dated 25 th November, 2005: j 

“Whether the action of management of J&K Bank 
Ltd.; represented through Chairman, J&K Bank Ltd.; 
in not regularizing the Services of Shri Salinder 
Shankar, S/o Shri Surindrir Mohan w.e. f 4-4*2000is 
just, fair legal and justified!? If not, what relief workman 
is entitled to and from which date? 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The mangement fildd written statement and 
objections to the application ofjworkman for interim relief 
In support of his claim the Workman filed his affidavit 
whereas the mangement fifed the affidavit of Shri 
Mohammad Amin, ChiefMan^ger. The parties also placed 
on record the photocopies of certain documents, reference 
about which shill be made [at appropriate stage. The 
workman appeared as witnes^ whereas the management 
examined S/Shri Mohd Amiii and Dayal Singh as then- 
witnesses. The representative! of workman has’ argued in 
the matter whereas the management has submitted the 
written arguments. ■ 

The claim of the workmjan, as made through the All 
India Ex-serviceman Bank Employers Federation J&K Unit 
is the management Bank invite^ applications for recruitment 
of armed guards for deployment in its different branches 
and offices. The petitioner wjas appointed on temporary 
basis for two months on a cejnsohdated salary of rupees 
2000 per month against a cleir vacancy vide order dated 
4th of April, 2000. He submitted the documents and 
certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties weje of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the pijovisions of Section 25-B of 
the Industrial Dispute Act,’ 1947. The workman thus 
deserves regularization in sertice. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of rupees 1200 per 
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month and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, therefore, 
he is entitled to be regularized in service. Besides he is also 
entitled to equal pay for equal work in terms of article 
14 of the Indian Constitution. It is also the case of the 
workmen that the management being member of the Indian 
Banking Association is governed by Bipartite Settlements 
and Sastri and other awards in terms of Section 18 of the 
Industrial Dispute Act, 1947, hereinafter to be referred as 
“Act”. In terms of para 20.7 and 20.8 of the Bipartite 
settlement dated 19th of Oct, 1966, temporary workmen - 
could be appointed only for a limited period of work: 

i) which is essentially temporary in nature or 

ii) which is; an increase in the work of permanent nature or 

iii) in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of Section 29 of the Act. He has 
prayed for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him. the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case . 

The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act; that the workman is not workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT 1977 and is 
governed be the articles and memorandum of the 
Association, therefore, the provisions of Sastry and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and bipartite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for schedule caste and 
schedule tribes. They have further denied that the workman 
was entitled to any special consideration on the basis of 
certificates produced by him. The State government had 
provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is forther claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 


the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the aimed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
• nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any 
other person working in the bank against substantive post 
The principle of equal pay for equal work is not applicable 
in his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but job so available 
was temporary in nature. The bank has now reduced the' 
number of guards in view of the improvement in the 
security scenario and now it is in the process, of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman the 
workman has no right to maintain the present reference 
and the same deserves to be rejected, 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others on consolidated 
charges of rupees 2000 per months for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway Head Complex, Jammu. His engagement was co- 
terminus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus the order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show .that the workman was disengaged after 
two months or that he was disengaged since the final 
selection of armed guards was made . The appointment of 
the workman on temporary basis was inconsonance with 
the provisions of Bipartite settlements as the appointment 
of staff in the banks, party to such settlements could be 
either permanent, on probations as temporary employee or 
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nployee. The Bi-partite settlements did not 
y other category of staff in the banks, who 
iry to the bi-partite Settlements. Moreover, the 
t in par No. 5 of thejir written statement and at 
her places in their ^leadings admitted that the 
as engaged on temporary basis from time to 
the same breath they have claimed that the 
fas bound by the terms laid down in the 
mgagement order. How and where from this 
ngagement erupted is required to be examined. 


There is also on record a copy of another order No. 
ZOJ/ Per/Est t/2001 dated 29th oi 'January, 2001. According 
to this letter the workman was engaged as armed guard 
cum watchman on contract on consolidated wages of 
rupe « 2000 - per month which i acluded all al lowances and 
perki;. He wi is entitled to traveling allowance as admissible 
to sub-staff of the management bank. The appointee was 
give: l the sti itus equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
appl cable i;o sub-staff of the bank. This order of the 
man: igemen t contradicts the sfcmd taken by them that the 
engagement of the workman w:is contractual; that he was 
to be goven ed by the terms of he contract. According to 
this < >rder th e workman was to |be governed by the banks 
rules for dis< upline and conduct as applicable in general to 
sub-ntaff of the bank. He was given the status equivalent 
to th; rank < if sub-staff and war also entitled to travelling 
allo\ /ance. I lis wages included pther allowance and perks. 
All t lis shoi vs that the workman was engaged as any other 
sub- itaff of the bank and in 4 way he was denied any 
allot ranees ar perks as compared to the other staff of the 
bank This clearly suggests tha t he had been engaged as 
temf orary e nployee for all purj loses and why and how the 
covering of contract was giver to his engagement is not 
expllined by the management^ They have also failed to 
show that tie nomenclature off contractual engagement 
was given with the full consent and willingness of the 
parti ss. i 


engagement of the workman after the expiry of two months 
from 4th April, 2000, the day he wasjinitially engaged purely 
on temporary basis. 

The other documents op record are the orders 
dated 29th of January, 20th of Feb, £001,4th of April, 2003 
and 18th of June, 2005. Read together these orders show 
that the workman was engaged op contract basis as per 
the terms and conditions contained in the order dated 29th 
of January, 2}000- His engagement was for two years 
terminable on one month's notice; or pay in lieu thereof 
from either side. The order dated 2bth of Feb. 2001 shows 
his having been deployed in the Zopal Office, Jammu. The 
management has not placed on record any document to 
show as to why the engagement! of the workman was 
changed from temporary to that of contractual engagement. 
Whether the management had changed the nature of the 
engagement of the workman at thjeir own or it was duly 
notified by thtem before doing it and the same was done 
with his full consent. The management being a statutory 
body created by an Act of the Legislature was expected to 
be following the principle of transparency in all its action. 
They were also required to notify the qualifications of the 
persons to be appointed as armed guards to be engaged to 
protect the property of the management and money of the 
depositors. Why they should have acted under veil and 
not notified the requirement of armed guards on contract 
basis is not shown Mr. Abdul Rouf Bhat, who appeared as 
witness for the management in his capacity as Vice- 
President of the management in! similar case titled as 
Rajinder Singh Versus J&K Bank Ljtd. ID No. 1326 of2007 
admitted that he has not been abli to find out the record 
showing that the notification for engagement of workman 
on contract was issued by the management. All this shows 
that the management did not notify their requirement to 
engage armed guards on contract and the orders showing 
the engagement of workman on contract were without any 
basis and was a creation of some ojfficer without authority 
of statute or mles. 


I There! are also copies of orders dated 20th of Feb. 
200 J, 18th of June, 2005 and 4th of April, 2006 besides 
circular Noj 105 dated 23rd of June, 2008. By the circular 
the i^onthfy wages of the amfed guards were raised to 
rupees 3500'- per month basic and rupees 200/- as washing 
allowance with effect from 1st of June, 2008. The perusal of 
ordef dated 4th of April, 2000 show that the workman was 
engajged on temporary basis onl a consolidated charges of 
rupees 200( /- per month and hjs engagement was for two 
months. Th< claim of the workman that he has been serving 
the manage: nent continuously from the dale of his initial 
recruitment and that his salary was raised to rupees 2200 
thre^ years i ifter the initial recruitment besides he was paid 
rupees 50/- per month as washijng allowance has not been 
denied by th e management. However, on record there is no 
ordefr or documents to show asi to what was the nature of 


The workman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In‘such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change liad taken place with the 
mutual consent of the parties. Fijom the conduct of the 
management it is clear that they hafl engaged the workman 
as temporary armed guards and latir on changed the nature 
of his engagement to contractual without notifying the 
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same and possibly without the consent and knowledge of 
dieworkman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000/- per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post he was engaged and paid the wages. The management, 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr: Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
th e management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea , that since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
chiinge of nature of his engagement. In my opiniqn mere 
obtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was frilly aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circular!} and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 


customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the Bi-partite Settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the State to protect the property of 
the management. 

The next question to gone into is: where from the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management was party to the Bi-partite 
Settlement or was governed by Shastri and Other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the bi-partite settlement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
permanent employees, probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. The management has 
failed to show where from they got (hat power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogous to the 
very spirit of bi- partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engage^on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
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Very strangely they have claimed that the Management 
has gi\jen the [job to the workman keeping in view his 
service^ rendered to the nation as there is nothing on record 
to suppbrt that fclaim. As discussed above, the Management 
has utterly failed to show that thje parties had agreed to 
switch pver to Contractual relationship with mutual consent, 
and that the Management had Notified the demand for 
engaging armed guard on contractual basis and that they 
had provided Relief to the workman under the Industrial 
Disputes Act, after disengaging hinjt from temporary service. 
In sh<|rt, there is absolutely ino evidence that the 
Management! had taken a policy decision to end the 
engagement c f workman on temporary basis and go for 
contra ;tual ei igagements of armed guards. The claim of 
the Management that they ha<jl switched over to the 
contractual re lationship of the workman with his consent 
and af :er folk iwing a transparent policy in that regard and 
after < luly no tifying the policy of the Management and 
callinj i for cat didates from the public at large is also wrong. 
The cl aim oftie Management is, mere fore, false, fabricated 
and n< it based on the record, therejfore, the same is rejected. 

[Now tpe question arisep as to what relief the 
workman is fentitled to. The Management has taken the 
plea hat the workman is not entitled to the relief of 
regul irizatioi l since his engagemjent was not in accordance 
with t ie Rule 5 and regulations. Tney have taken the support 
ofjuc gment ^f the Hon'ble Supi[eme Court of India in the 
case cf Umj i Devi and others Versus Secretary State of 
Kam itaka a: id others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the wbrkmari cannot claim regularization as a matter of right 
unless there! is clear vacancy and there are rules which 
support his c laim for regularization. But this fact cannot be 
denied that the wdrkman is Serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has [failed to show that the 
Govimmen of Jammu and Kashmir had an obligation to 
provide sect irity to the establishments of the Management. 
In such circ[imstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
witq themjon temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after!following the proeddure to be devised by them 
in tfye best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Ma^agemeit has from time to time acknowledged the need 
of tlje work man and, therefore,: they have raised his wages 
fronji time lo time. The Management has not denied that 
the)| were considerate to regularize the services of the armed 
guards whq were engaged by tthem initially on temporary 
basils, be fort the engagement oflthe workman. On that parity 
als<j the Workman should nbt be denied the right of 
regularization. Keeping in vie\^ the facts and circumstances 
of t^ie casd, I direct the Management to frame policy to 
regularize (the workman within a period of three months 


from today. In case of their failure to ido that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these term$. Let a copy of this 
award be sent to the appropriate Government for necessary 
action and the file be sent to records after due compilation. 

KULDIP SINC^H, Presiding Officer 
13 2009 
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New Delhi, the 13th January, 2009 
S.O. 301.—In pursuance off Section 17 of the 
Industrial Disputes Act, 1947 (14 !of 1947), the Central 
Government hereby publishes the {award (Ref. No. 1235/ 
2005) of the Central Government jlndus.Tribunal -Cum- 
Labour Court, No.2, Chandigarh as shown in the Annexure, 
in the IndustrialiDispute between thebianagement of Jammu 
and Kashmir Bank Ltd., and their wprkmen, received by the 
Central Government on 13-1-2009. i 

[No. L-l 2012/159/2005-IR (B-I)) 
AJAY fcUMAR, Desk Officer 
ANNEXUREj 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR CQURT-R, SECTOR 18- 

a,chandiga1rh 

Presiding Officer: Shri Kuldip Singh 
Case I.D. No. 1235/2K5 j 
Registered on: 19-12-2005 
Dated of Decision: 12-09-2008 

Jeet Singh S/o Shri Ram Singh, C/d President, All India Ex- 
Servicemen Bank Employees Federation, Village Ratthian, 
TehsilR.S.Pura, Jammu. 

.Petitioner 


Versus 

The Chairman and Managing Director, The Jammu and 
Kashmir Bank Ltd, Zanal Office, Rail Head Complex, Jammu. 

.Respondent 

For the workman : Mr.Raunik Singh, A.R 

For the Management: Messrs. A.P. Jagga and 

Subodh Singh Jamwal, 
Advocates 
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AWARD 

The following reference was received by this 
Tribunal from die Ministry of Labour, Government oflndia 
for adjudication vide their No. L-12012/159/2005-(I R (B-1) 
dated 25 th November, 2005: 

“Whether the action of management of J&K Bank 
Ltd., represented through Chairman, J&K Bank Ltd.; in 
not regularizing the services of Shri Jeet Singh S/o Shri 
Ram Singh w.e. £ 4-4-2000 is Just, fair, legal and justified? If 
not, what relief workman is entitled to and from which date?” 

The notice of the reference was issued to the parties. 
This workman appeared through representative whereas 
the managemen t appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of wor kman for interim relief. 
In support of his claim the workman filed his affidsvit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, ChiefManager. The parties also placed 
on recorod the photo copies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the management 
exjimined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
wri tten arguments. 

The claim of the workman, as made through the All 
India Ex-serviceman Bank Employers Federation J&K unit 
is titiat the Management invited applications for recruitment 
of armed guards for deployment in its different branches 
and offices. The petitioner was appointed on temporary 
basis for two months on a consolidated salary of rupees 
2000 per month against a clear vacancy vide order dated 
4th of April, 2000. He submitted the documents and 
certificates desired by the management and detailed in 
par agraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of Section 25-B of 
the Industrial Disputes Act, 1947. The workman thus 
deserves regularization in service. It is further his case 
that the management had earlier recruited, on temporary 
basis, armed guards on consolidated pay of rupees 1200 
per month and they were regularized later on. The workman 
is sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
arti cle 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 


Settlements and Shastri and other awards in .terms of 
Section 18 of the Industrial Dispute Act, 1947, hereinafter 
to be referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct 1966, temporary 
workmen could be appointed only for a limited period of work: 

(i) which is essentially temporary in nature or 

(ii) which is an increase in the work of permanent nature or 

(iii) in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of Section 29 of the Act. He has 
prayed for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him , the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case. 

The management has opposed the claim of the 
workman. According to them the union espousing the 
cause of the workman has no legal right to maintain the 
petition; that the dispute in hand does not fall within the 
purview of Act, that the workman is not a workman as 
defined by the Act and the claim has been based on 
conjectures and surmises, therefore, misconceived and not 
maintainable. They have further claimed that since the 
management was constituted under J&K Companies Act 
SVT1977 and is governed by the articles and memorandum 
of the Association, therefore, the provisions of Shastry 
and other awards and Bipartite Settlement have no 
application to the affairs of the management. Moreover, 
the engagement of the petitioner is governed by the 
conditions governing the engagement of the petitioner as 
temporary contractual armed guard and not by the awards 
and bi-partite settlements. It is denied by them that the 
petitioner was engaged against the vacancies reserved for 
ex-servicemen as there is no reservation except for schedule 
caste and schedule tribes. They have further denied that 
the workman was entitled to any special consideration on 
the basis of certificates produced by him. The State 
Government had provided security to the vulnerable 
branches of the management and in view of the improvement 
in law and order situation, deployment of armed guards is 
not at all necessary. 

It is further claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
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regularization as he was not engaged against any vacancy 
not the management is under an obligation to regularize 
hirp. He it also not entitled t(o equate himself with any 
other person working in the b^nk against substantive post. 
Tht principle of equal pay for jequal work is not applicable 
in bis casei Admitting that sorpe time back the management 
hatjl made fecruitment of armejd guards against substantive 
po^ts so ps to man the currency chests, administrative 
offtces anji government treasjuries, is stated by them that 
thej armed guards were not giyen the job of guarding the 
bn nches. However, due to turmoil in the state, the year 
19 )0 the i lanagement felt thd requirement of securing its 
bn nches ihrough the armed guards, but job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view cjf the improvement in the 
sec urity scenario and now itj is in the process of doing 
away with the services of the armed guards as the security 
po sition has improved. It is f)urther claimed by them that 
the bank iias no intentions tp create substantive posts of 
an led guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I I haVe gone through the file and have also considered 
thd submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dajed 4th pf April, 2000 and both the parties have relied 
upbn this ijetter. As per this letter the workman was engaged 
as jarmedj guard along with! three others consolidated 
charges ojf rupees 2000 per jnonths for a period of two 
months fdr his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co- 
terjninus with the final selection and appointment of armed 
guards. Tpere is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
twp months. But it was also mentioned that his engagement 
sh^ll be till the final selection of the armed guards for 
apbointmfent. Thus the orjler clearly stated that the 
appointment of the workmans was temporary and for two 
months of till the final appointment of armed guards. 
Acfmittediy the workman is working with the management 
ancjl is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
twp montfis or that he waS| disengaged sine the final 
selection of armed guards was made . The appointment of 
thej worknian on temporary basis was inconsonance with 
provisions of Bi-partite settlements as the appointment of 
stajff in thej banks, party to such settlements could be either 
peijmanenf, on probations as temporary employee or part 
tinie employee. The Bi-partitej settlements did not envisage 
any other Category of staff in tlje banks, who were signatory 
to [he Bipartite settlements. Moreover, the management 
in f>ara No. 5 of their written statement and at number of 
ottjer placps in their pleading^ admitted that the workman 


was engaged on temporary basis from time to time. But in 
the same breath they have claimed that the workman was 
bound by the terms laid dofvn in the contractual 
engagement order. How and where from this contractual 
Engagement erupted is required to be examined. 

There is also on record a copy of another order No: 
ZOJ/Per/Estt/2001 dated 29th of January, 2001. According 
to this letter the workman was engaged as armed guard- 
cum watchman on contract on consolidated wages of 
rupees 2000/- per month which included all allowances and 
perks. He was entitled to traveling allowance as admissible 
to sub-staff of the management bank. The appointee was 
given the status equivalent to thej rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the contract. According to 
this order the workman was to bje governed by the banks 
rules for discipline and conduct ajs applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to traveling 
allowance. His wages included other allowance and perks. 
All this shows that the workman Was engaged as any other 
sub-staff of the bank and in a Way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to 
show that the nomenclature of contractual engagement was 
given with the full consent and willingness of the parties. 

There are also copies of orders dated 20th of Feb, 
2001, 18th of June, 2005 and 4tfi of April, 2006 besides 
circular No. 105 dated 23rd of Jujne, 2008. By the circular 
the monthly wages of the armejd guards were raised to 
rupees 3500 per month basic and rupees 200 as washing 
allowance with effect from 1 st of june, 2008. The perusal of 
order dated 4th of April, 2000 shbw that the workman was 
engaged on temporary basis on 4 consolidated charges of 
rupees 2000 per month and his Engagement was for two 
months. The claim of the workmain that he has been serving 
the management continuously fifom the date of his initial 
recruitment; and that his salary Was raised to rupees 2200 
three years after the initial recruilment besides he was paid 
rupees 50 per month as washing allowance has not been 
denied by the management. However, on record there is no 
order or documents to show as tp what was the nature of 
engagement of the workman afteii the expiry of two months 
from 4th April, 2000, the day he wps initially engaged purely 
on temporary basis. 

The other documents on record are the orders dated 
29th of January, 20th ofFeb, 2001,4th of April, 2003 and 18th 
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of June, 2005 Read together these orders show that the 
workman was cmgaged on contract basis as per the terms 
and conditions contained in the order dated 29th of January, 
2000. His engagement was for. two years terminable on one 
month’s notice or pay in lieu thereof from either side. The 
order dated 20th of Feb, 2001 shows his having been 
deployed in the Zonal Office, Jammu. The management has 
not placed on record any document to show as to why the 
engagement of ithe workman was changed from temporary 
to that of contractual engagement Whether the management 
had changed the nature of the engagement of the workman 
at their own or it was duly notified by them before doing it 
and the same was done with his full consent. The 
management being a statutory body created by an Act of 
the Legislature was expected to be following the principle of 
transparency in all its action. They were also required to 
notify the qualifications of the persons to be appointed as 
anned guards to be engaged to protect the property of the 
management and money of the depositors. Why they should 
have acted under veil and not notified the requirement of 
armed guards on contract basis is not shown Mr. Abdul 
Rouf Bhat, who appeared as witness for the management in 
his capacity as Vice-President of the management in similar 
case tided as Rajinder Singh Versus J&K Bank Ltd ID No. 
1326 of2007 admitted that he has not been able to find out 
the record showing that the notification for engagement of 
workman on contract was issued by the management. All 
this shows that the management did not notify their 
requirement to engage armed guards on contract and the 
orders showing the engagement of workman on contract 
were without any basis and was a creation of some Officer 
without authority of statute or rules. 

The workman in his statement before this Tribunal 
admitted that he ]had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms: filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
resfionsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management it is clear that they had engaged the workman 
as temporary armed guards and later on changed the nature 
of liis engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of change 
of nature of the engagement of the workman. In para 1 of their 


reply they have only referred to the engagement of the 
workman on contract but they have admitted in paras 2 and 
3 of the written statement that the workman was engaged 
temporarily as armed guard on a consolidated wages of 
rupees 2000 per month. They have stated nothing as to from 
which date the nature of engagement of the workman was 
changed and in what circumstances. It is also not correct to 
claim by them that the workman was not engaged against a 
vacancy with the management. If there was no vacancy then 
against which post he was engaged and paid the wages. 
The management, therefore, has not disclosed all the facts 
about the nature of the engagement of the workman initially 
and the circumstances in which they had changed the nature 
of the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, referred 
to above, who appeared as witness for the management in a 
similar matter was directed to produce the record to show 
whether the management had followed any procedure before 
changing the nature of engagement of the workman. He 
frankly admitted that he has not been able to lay his hand on 
any such record. This shows that the management had 
changed the nature of engagement of the workman without 
taking him into confidence. Their plea, that the since the 
workman had signed on the order of engagement of the 
workman on contract, it is to be presumed that he had done 
so understanding the nature of his engagement, cannot be 
accepted for the reasons that the workman clearly stated in 
the court that he did not understand what contained in the 
forms filled by him as he did not understand English 
language. In the circumstances it cannot be accepted that 
the workman was party to the change of nature of his 
engagement. In my opinion mere obtaining signatures on 
the copy of the order without explaining the contents 
mentioned therein, is not sufficient to indicate that the 
workman was frilly aware as to what the documents on which 
he is being made to sign contained and what would be the 
effect of his signing on the said documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
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y of the management and only as stop gap 
t the armed guardfs were engaged since there 


arringeme it the armed guardjs were engaged since there 
wa^ delay < )n the part of the styte to protect the property of 
the j management. 


; The inext question to g^ne into is: where from the 
management got the authority to engage armed guards on 
cor tract. Ih their written arguments the management has 
denied that the management was party to the Bi-partite 


contract. Ii them written arguments the management has 
denied thit the management was party to the Bi-partite 
set lement or was governed by Shastri and Other awards. 
Thsir win ess Abdul Rauf Btiat, named above admitted 
tha t the mi nagement was part ? to the Bi-partite settlement. 
It i :annot le denied that the management is member of 
Inc ian Ba iking Association its all the appointment in the 
ma nagenn :nt are being made on the basis of tests conducted 
by the sale I association. Moreover, as per the list attached 
wi h Serv ce Conditions of E ank Employees written and 
co npiled by Shri R. K. Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Ka shmir Bank is named among die 56 banks to which the 
Bi partita settlement applied. Thus the claim of the 
management that they were j not governed by bi-partite 
setjtlemenj is baseless and wrong. 

I Thej management has a|so failed to show as to where 


the bi-pa 


fre^m they| assumed the povjers to engage workmen on 
contract, the management had the power only to engage 
permanent employees, probationers, temporary and part 
tine employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
th; bi-pai tite settlement and Awards. The management has 
fai led to si tow where from they got that power. The workman 
is shown :o be working for fi|ll time. To the least he could 
have been engaged only as temporary employee. The 
concept df appointment on cjontract was analogous to the 
very spirit of bi-partite settlements and awards. 

I h^ve considered th^ submissions made by the 
Management in writing. Thle Management has admitted 
thht the wjorkman was initially engaged on temporary basis. 
V^ithout Admitting categorically they have not denied that 
thje workman is in their service right from the year 2000 till 
d^te. Thiy have also not produced any record or other 
evidence jto show that the Stajte of Jammu and Kashmir had 
tajeen upejn themselves to provide security to the branches 
of the Management Bank. Itjis also their wrong claim that 
tlje workman has attained j the age of superannuation, 
tfcjereforej, he is not entitle^ to regularization in service. 
Vjery strangely they have claimed that the Management 
hjis giveh the job to the wjorkman keeping in view his 
services tendered to the nation as there is nothing on record 
t<J support that claim. As disdussed above, the Management 
Ms utteifly failed to show that the parties had agreed to 


hfas uttei 

sjvitch ojer to contractual relationship with mutual consent, 
ajid thatj the Management had notified the demand for 
engaging armed guard on contractual basis and that they 


had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely! no evidence that the 
Management had taken a polijey decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armjed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the Workman with his consent 
and after following a transparent! policy in that regard and 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 

Now the question arisek as to what relief the 
workman^ is entitled to. The Management has taken the 
plea that the workman is not lentitled to the relief of 
regularization since his engagemjent was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon'ble Supijeme Court of India in the 
case of “Uma Devi and others Versus Secretary State of 
Karnataka and others reported Els 2006 (4) SCC-1.1 have 
considered this plea of the Manajgement also. It is true that 
the workman cannot claim regulaj-ization as a matter of right 
unless there is clear vacancy aind there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is slerving the Management 
continuously for the last mord than 8 years. As stated 
earlier the Management has jfailed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I hdve held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have notic ed from the record that the 
Management has from time to ti ne acknowledged the need 
of the workman and therefore, |hey have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularise the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should ndt be denied the right of 
regularization. Keeping in viewithe facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman withiii a period of three months 
from today. In case of their failjure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in thes4 terms. Let a copy of this 
award be sent to the appropriate Government for necessary 
action and the file be sent to records after due compilation. 

, KULDIP SINGH, Presiding Officer 
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New Delhi, the 13 th January, 2009 

S.O. 302.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1231/ 
2K5) of the Central Government Industrial Tribunal -Cum 
Labour Court, No. 2, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between die management of Jammu 
and Kashmir Bank Ltd., and their workmen, received by the 
Central Gov ernment on 13-1 -2009. 

[No. L-12012/91/2005-IR (B-1)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-U, 
SECTOR 18-A, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE I.D. No: 1231/2K5 
Registered on: 19-12-2005 
Date of Decision: 12-09-2008 

Bachan Singh S/o Shri Teja Singh, C/o President, AIEBEF, 
J&K Unit, Jammu, Jammi^ 

.Petitioner 

Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zonal Office, Rail Head Complex, Jammu. 

.... Respondent 

For the Workman : Mr. Raunik Singh, A.R. 

For the Management : Messrs. A.P. Jagga and 
Subodh Singh Jamwal, 
Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
for adjudication vide their No. L-12012/91/2005-1 R(B-l) 
dated 16th November, 2005: 


“Whether the action of management of J&K Bank 
Ltd.; represented through Chairman, J&KBank Ltd.; in not 
regularizing the services of Shri Bachan Singh S/o Shri 
Teja Singh w.e.f. 4-4-2000 is just, fair, legal and justified? If 
not, what relief workman is entitled to and from which 
date?” 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of workman for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, Chief Manager. The parties also placed 
on record the photocopies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the management 
examined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
written arguments. 

The claim of the workman, as made through the All 
India ex-serviceman Bank Federation, J&K Unit is that the 
management Bank invited applications for recruitment of 
armed guards for deployment in its different branches and 
offices. The petitioner was appointed on temporary basis 
for two months on a consolidated salary of rupees 2000/- 
per month against a clear vacancy vide order dated 4th of 
April, 2000. He submitted the documents ad certificates 
desired by the management and detailed in paragraph 4 of 
the claim petition. The post against which he was 
appointed was reserved category post meant for ex- 
servicemen and duties were of perennial nature. Since the 
workman is working continuously on the post it is indicative 
of availability of permanent vacancies with the management 
attracting the provisions of Section 25-B of the Industrial 
Dispute Act, 1947. The workman thus deserves 
regularization in service. It is further his case that the 
management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of rupees 1200 per month 
and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
Section 18 of the Industrial Dispute Act, 1947, hereinafter 
to be referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct, 1966, temporary 
workmen could be appointed only for a limited'period of 
work: (i) which is essentially temporary in nature or 
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(i) whjch is ani increase in the work of permanent nature or 
a temporary vacancy catted by the absence of a 
drkman. According; to paragraph 20.8, the 
ppintment should noi exceed a period of three 
anagement thus has failed to implement the 
and agreements by which they were bound attracting 
isions of section 29 of the Act. He has 
egularization in service and for paying him 
are being paid to regular armed guards and 
also to pay hir \ the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witnesi in the case. 
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anagement has opposed the claim of the 
c ording to them the union espousing the cause 
a n has no legal right j to maintain the petition; 
in hand does not fjall within the purview of 
orkman is not a workman as defined by the 
[claim has been bajsed on conjectures and 
fore, misconceive^ and not maintainable. 
r|her claimed that sihee the management was 
J&K Companies Act SVT 1977 and is 
the articles an<^ memorandum of the 
therefore, the provisions of Shastry and other 
artite Settlement hjave n© application to the 

t management. Morepver, the engagement of 
s governed by the Conditions governing the 
the petitioner a$ temporary contractual 
and not by the awards and bi-partite 
is denied by then* that the petitioner was 
the vacancies reserved for ex-servicemen 
reservation exceptjfor scheduled caste and 
. They have furtherj denied that the workman 
any special consideration on the basis of 
induced by him. Th^ State Government had 
cjurity to the vulnerable branches of the 
jmd in view of the improvement in law and 
, deployment of aimed guards is not at all 




jt is further claimed by the management that the 
provisions ofbection 25-B of the Act are not applicable to 
the caise; thgjt Jammu and Kashmir Government had 
provided seciirity to 109 branches in the state and more 
brandies are ijkely to fall in that category. Thus the services 
of the! armed guards on temporary basis are no more 
required. Theljob of the armed gUard is also not perennial 
in natjire. Tpe workman is not entitled to the right of 
regula|-izatior| as he was not engaged against any vacancy 
nor thb management is under ani obligation to regularize 
him. ijle is albo not entitled to equate himself with any 
other ierson working in the bank! against substantive post. 
The pjinciplejof equal pay for eqijial work is not applicable 
in his ^se. Admitting that some tipne back the management 
had m[ide recruitment of armed guards against substantive 
posts bo as ti man the currency chests, administrative 

I 


offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil id the state, in the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, bfit the job so available 
was temporary in nature, The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to creatd substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of lettCrNo. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others on consolidated 
charges of rupees 2000/- per months for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway Head Complex, Jammu. Hi$ engagement was co¬ 
terminus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also rpentionad that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus the order clejarly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working [with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that he was disengaged since the final 
selection of armed guards was made). The appointment of 
the workman on temporary basiarwab in consonance with 
the provisions of Bi-partite Settlements as the appointment 
of staff in the banks, party to such settlements could be 
either permanent, on probations as temporary employee or 
part time employee. The Bi-partite Settlements did not 
envisage and other category of staff in the banks, who 
were signatory to the Bipartite Settlements. Moreover, the 
management in para No. 5 of their written statement and at 
number of other places in their pleadings admitted that the 
workman was engaged on temporary basis from time to 
time. But in the same breath they have claimed that the 
workman was bound by the terms laid down in the 
contractual engagement order. How and wherefrom this 
contractual engagement erupted is required to be examined? 

There is also on record a copy of another order No. 
ZOJ/Per/Estt/2001 dated 29th of January, 2001. According 
to this letter the workman was engaged as armed guard- 
cum watchman on contract on consolidated wages of 
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rupees 2000/- per month which included all allowances and 
perks. He was entitled to traveling allowance as admissible 
to sub-staff of the management bahk. The appointee was 
given the s tatus equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to traveling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to show 
that the nomenclature of contractual engagement was given 
with the fill I consent and willingness of the parties. 

There are also copies of orders dated 20th of 
February, 2001, 18th of June, 2005 and 4th of April, 2006 
besides circular No 105 dated 23rd of June, 2008. By the 
circular the monthly wages of the armed guards were raised 
to rupees 3500/- per month basic and rupees 200/- as 
washing allowance with effect from 1st of June, 2008. The 
perusal of order dated 4th of April, 2000 show that the 
workman was engaged on temporary basis on a 
consolidated charges of rupees 2000/- per month and his 
engagement was for two months. The claim of the workman 
that he has been serving the management continuously 
from the date of his initial recruitment; and that his salary 
was raised to rupees 2200 three years after the initial 
recruitment besides he was paid rupees 50/- per month as 
washing allowance has not been denied by the management. 
However, on record there is no order or documents to show 
as to what was the nature of engagement of the workman 
after the expiry of two months from 4th April, 2000, the day 
he was initially engaged purely on temporary basis. 

The other documents on record are the orders 
dated 29th of January, 20th of Feb, 2001,4th of April, 2003 
and 18th of June, 2005 read together these orders show 
that the workman was engaged on contract basis as per 
the terms and conditions contained in the order dated 29th 
of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of February, 2001 
shows his having been deployed in the Zonal Office, 
Jammu. The management has not placed on record any 
document to show as to why the engagement of the 
workman wais changed from temporary to that of contractual 
engagement. Whether the management had changed the 


nature of the engagement of the workman at their own or it 
was duly notified by them before doing it and the same 
was done with his foil consent. The management being a 
statutory body created by an Act of the Legislature was 
expected to be following the principle of transparency in 
aft its action. They were also required to notify the 
qualifications of the persons to be appointed as armed 
guards to be engaged to protect the property of the 
management and money of the depositors. Why they 
should have acted under veil and not notified the 
requirement of armed guards on contract basis is not shown 
Mr. Abdul Rouf Bhat, who appeared as witness for the 
management in his capacity as Vice-President of the 
management in similar case titled as Rajinder Singh Versus 
J&K Bank Ltd. ID No. 1326 of2007 admitted that he has not 
been able to find out the record showing that the 
notification for engagement of workman on contract was 
issued by the management. All this shows that the 
management did not notify their requirement to engage 
armed guards on contract and the orders showing the 
engagement of workman on contract were without any basis 
and was a creation of some Officer without authority of 
statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only upto seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management if is clear that they had engaged the workman 
as temporary armed guards and later on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000/- per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post he was engaged and paid the wages. The management, 
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therefore, has not disclosed all th£ facts about the nature 
of the sngagement of the workman initially and the 
circumstances fin which they hadj changed the nature of 
the engj .gemen; of the woikman with or without his consent 
or they had done so arbitrarily. [Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
manage ment in a similar matter wafc directed to produce the 
record I o show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the mai agemei it had changed the ^ature of engagement of 
the wo: kman ' vithout taking himj into confidence. Their 
plea, tli at sinco the workman had signed on the order of 
engage! nent of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engage nent, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
undersland wh at contained in the forms filled by him as he 
did not undersi and English language. In the circumstances 
it cann )t be accepted that the wqrkman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the coply of the order without 
explain ing the contents mentioned therein, is not sufficient 
to indie ate thal the workman was fully aware as to what the 
documents on which he is being made to sign contained 
and wl at wou Id be the effect of his signing on the said 
docum ents. 

i The management is a Statutory body and its 
functioning ii supposed to be [governed by standing 
orders, circuhrs and regulations.! Changing the nature of 
employment of its employee was hot a casual matter as to 
be regulated by an order of engagement. As stated above 
there si lould hi ive been policy decision of the management 
to eng? ge arm ;d guards to protect and secure the property 
of the management including the cash deposits of the 
custom ers. If s o what was the decision of the management 
when tl le arme i guards were engaged initially on temporary 
basis a rid wha: prompted the management to change over 
to cortractuul system and whether that system was 
permissible under the bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to supf ort thei r claim with any evidence. They have further 
failed o prov; that it was the duty of the state to protect 
the property of the management and only as stop gap 
arrang ;ment t ne armed guards were engaged since there 
was de lay on t tie part of the state io protect the property of 
the management. 

the ne}t question to gone into is: wherefrom the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that ti|e management wa^ party to the Bi-partite 
settlement or |was governed by Shastri and other awards. 
Their (witness Abdul Rauf Bhatj named above admitted 
that thfe management was party tothe bi-partite settlement. 


It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the bafeis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 2j87, the Jammu and 
Kashmir Bank is named among the 5|6 banks to which the 
Bi-partite Settlement applied. Thjis the claim of the 
management that they were not goVemed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where¬ 
from they assumed the powers to engage workmen on 
contract. The management had the pjower only to engage 
permanent employees, probationers: temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. jThe management has 
failed to show wherefrom they got thatjpower. The woikman 
is shown to be working for full time. [To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analoguous to 
the very spirit of bi- partite settlements and awards. 

I have considered the submjssions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right ^om the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also t^eir wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman!keeping in view his 
services rendered to the nation as thefe is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely nd evidence that the 
Management had taken a policy ‘decision to end the 
engagement of; workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of Ihe Management and 
calling for candidates from the public! at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 
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Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon'ble Supreme Court of India in the 
case of "Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workmjm cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As 'stated 
earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from time totime acknowledged the need 
of the worianan and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for 
necessary action and the file be sent to records after due 
compilation. 

KULDIP SINGH, Presiding Officer 
13^R*lft, 2009 
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New Delhi, the 13th January, 2009 

S.O. 303.— : In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1237/ 
2K5)of the Central Government Industrial Tribunal -Cum 
Labour Court, No.2, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the management of Jammu 
and Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1 -2009. 

[No. L-12012/157/2005-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURTII, SECTOR 18-A, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE I.D. NO: 1237/2K5 
Registered on: 19-12-2005 
Dated of Decision: 12-09-2008 

Allahadad S/o Sh. Ghulam Hussain, C/o President, All India 
Ex-Servicemen Bank Employees Federation, Village 
Ratthian, Tehsil R. S. Pura, Jammu. 

.Petitioner 

Versus 

The Chairman and Managing Director, The Jammu and 
Kashmir Bank Ltd, Zonal Office, Rail Head Complex, Jammu. 

.... Respondent 

For the Workman : Mr.Raunik Singh, A.R 

For the Management : Messrs. A.P. Jagga and 

Subodh Singh Jamwal, Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour. Government of India 
for adjudication vide their No. L-12012/157/2005-1R (B-1) 
dated 25th November, 2005: 

“Whether the action of management of J&K Bank 
""Ltd.; represented through Chairman, J&KBank Ltd.; in not 
regularizing the services of Shri Allahadad, S/o Shri Ghulam 
Hussain w.e.f. 4-4-2000 is just, fair, legal and justified? If 
not, what relief workman is entitled to? And from which 
date?” 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
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objections jto the application oi~ workman for interim relief. 
In $upportjof his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mdfiammajd Amin, Chief Manager. The parties also placed 
on Record the photo copies pf dertain documents, reference 
abcut whijch shall be made at appropriate stage. The 
workman Appeared as witness whereas the management 
examined jS/Shri Mohd. Amiji and Dayal Singh as their 
witiesses. jThe representative! of workman has argued in 
the matter} whereas the management has submitted the 
written arguments. 

| The jclaim of the workmjan, as made through the All 
India ex-sep/iceman Bank Emplloyees-Federation J&K Unit 
is tpat thq management Bank invited applications for 
recruitment of armed guards fcjr deployment in its different 
branches and offices. The petitioner was appointed on 
temporary (basis for two months on a consolidated salary 
of Rupees 2000 per month afeainst a clear vacancy vide 
ordfer datec 4 th of April, 2000. He submitted the documents 
antj certificates desired by the jnanagement and detailed in 
paragraph 4 of the claim petitjon. The post against which 
he was appointed was reserved category post meant for 
ex- .ervicei nen and duties werk of perennial nature. Since 
the workman is working continuously on the post it is 
indicative j)f availability of pejrmanent vacancies with the 
management attracting the provisions of Section 25-B of 
the!Industrial Disputes Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the ^nanagiment had earlier rebruited, on temporary basis, 
arrrjed guards on consolidated pay of Rupees 1200 per 
moiith andjthey were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as ^re being performed by;permanent armed guard, 
therefore, l|e is entitled to be regularized in service. Besides 
he fe also Entitled to equal pa>f for equal work in terms of 
article 14 qf the Indian Constitution. It is also the case of 
the workman that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
Section 18 pf the Industrial Disputes Act, 1947, hereinafter 
to bie referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct, 1966, temporary 
workmen qould be appointed only for a limited period of 
wodk: (i) wjiich is essentially temporary in nature or nature 
or (li) which is an increase in the work of permanent nature 
or (iii) in a temporary vacancy caused by the absence of a 
perfnanent ; workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and Agreements by which they were bound attracting 
the jpenal provisions of Section 29 of the Act. He has 
prayed for his regularization in service and for paying him 
emoluments as are being paid tjo regular armed guards and 
alscj to pay pirn the arrears of salary and allowances which 


i i 


he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case . 

i 

The management has opposed the claim of the 
workman. According to them the union espousing the 
cause of the workman has no legal right to maintain the 
petition; that the dispute in hand! does not fall within the 
purview of Act; that the workman is not a workman as 
defined by the Act and the clhim has been based on 
conjectures and surmises, therefore, misconceived and not 
maintainable. They have further claimed that since the 
management was constituted under J&K Companies Act 
SVT 1977 and is governed by the articles and memorandum 
✓of the Association, therefore, thje provisions of Shastry 
and other awards and Bipartite Settlement have no 
application to the affairs of the Inanagement. Moreover, 
the engagement of the petitioner is governed by the 
conditions governing the engagement of the petitioner as 
temporary contractual armed guajfd and not by the awards 
and bi-partite settlements. It is Rented by them that the 
petitioner was engaged against thie vacancies reserved for 
ex-servicemen as there is no feservation except for 
scheduled caste and scheduled tribes. They have further 
denied that the workman was Entitled to any special 
consideration on the basis of certificates produced by him. 
The State Government had provided security to the 
vulnerable branches of the management and in view of the 
improvement in law and order Situation, deployment of 
armed guards is not at all necessary. 

It is further claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any 
other person working in the bank against substantive post. 
The principle of equal pay for equal work is not applicable 
in his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
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away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected * 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others consolidated 
charges of Rupees 2000 per month for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co¬ 
terminus with the final selection and appo intment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
ard is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that he was disengaged sine the final 
se lection of armed guards was made. The appointment of 
the workman on temporary basis was inconsonance with 
provisions of Bi-partite settlements as the appointment of 
staff in the banks, party to such settlements could be either 
permanent, on probations as temporary employee or part 
time employee. The Bi-partite settlements did not envisage 
any other category of staff in the banks, who were signatory 
to the bi-partite settlements. Moreover, the management in 
Para No. 5 of their written statement and at number of other 
places in their pleadings admitted that the workman was 
engaged on temporary basis from time to time. But in the 
same breath they have claimed that the workman was bound 
by the terms laid down in the contractual engagement order. 
How and where from this contractual engagement erupted 
is required to be examined. 

There is also on record a copy of another order No. 
ZOJ/Per/Estt/2001 dated 29th of January, 2001. According 
to this letter the workman was engaged as armed guard - 
cum-watchman on contract on consolidated wages of 
Rupees 2000 per month which included all allowances and 
perks. He was entitled to travelling allowance as admissible 
to sub-staff of the management bank. The appointee was 
given the status equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 


management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to travelling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to 
show that the nomenclature of contractual engagement 
was given with the full consent and willingness of the 
parties. 

There are also copies of orders dated 20th of Feb, 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular No. 105 dated 23rd of June, 2008. By the circular 
the monthly wages of the armed guards were raised to 
Rupees 3500 per month basic and Rupees 200 as washing 
allowance with effect from 1 st of June, 2008. The perusal of 
order dated 4th of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
Rupees 2000 per month and his engagement was for two 
months. The claim of the workman that he has been serving 
the management continuously from the date of his initial 
recruitment; and that his salary was raised to Rupees 2200 
three years after the initial recruitment besides he was paid 
Rupees 50 per month as washing allowance has not been 
denied by the management. However, on record there is no 
order or documents to show as to what was the nature of 
engagement of the workman after the expiry of two months 
from4th April, 2000, the day he was initially engaged purely 
on temporary basis. 

The other documents on record are the orders 
dated 29 th of January, 20th of Feb. 2001,4th of April, 2003 
and 18th of June, 2005 read together these orders show 
that the workman was engaged on contract basis as per 
the terms and conditions contained in the order dated 29th 
of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of Feb. 2001 shows 
his having been deployed in the Zonal Office, Jammu. The 
management has not placed on record any document to 
show as to why the engagement of the workman was 
changed from temporary to that of contractual engagement. 
Whether the management had changed the nature of the 
engagement of the workman at their own or it was duly 
notified by them before doing it and the same was done 
with his full consent. The management being a statutory 
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body treated] by an Act of the Legislature was expected to 
be following (the principle of transparency in all its action. 
They (were al^o required to notify the qualifications of the 
persons to bej appointed as armed guards to be engaged to 
protect the property of the management and money of the 
depositors. Why they should have acted under veil and 
not notified me requirement of armed guards on contract 
basis is not shown Mr. Abdul Rouf Bhat, who appeared as 
witness for the management in his capacity as Vice- 
President on the management in similar case titled as 
Raj in ler Sinih Versus J&K Bank Ltd. ID No. 1326 of2007 
admit ted thai he has not been able to find out the record 
showing that the notification for engagement of workman 
on co itract v|as issued by the management. All this shows 
that tile management did not notify their requirement to 
engage armed guards on contract and the orders showing 
the engagement of workman on contract were without any 
basis ind wa^ a creation of some Officer without authority 
of sta ute or joles. 

The workman in his statement before this Tribunal 
admit ed that I le had signed on the forms like the one marked 
as “A”. He farther stated that he had not understood as to 
what khe forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he ha$ studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not corne forward to show as to what were the circumstances 
in which the r ature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutuql consent of the parties. From the conduct of the 
management it is clear that they had engaged the workman 
as terrjporary armed guards and later on changed the nature 
of his! engagement to contractual without notifying the 
same hnd possibly without the consent and knowledge of 
the workman. 


The management has not disputed that the workman 
was wbrking with them since April, 2000. In their pleadings 
they ijave not shown when there arose the necessity of 
changp of nature of the engagement of the workman. In 
para I of thjeir reply they have only referred to the 
engagement 6f the workman on contract but they have 
admitted in p^ras 2 and 3 of the written statement that the 
workrhan wa$ engaged temporarily as armed guard on a 
consolidated Wages of Rupees 2000 per month. They have 
stated nothijig as to from which date the nature of 
engagement pf the workman was changed and in what 
circunjistances. It is also not correct to claim by them that 
the workman jwas not engaged against a vacancy with the 
management.j If there was no vacancy then against which 
post hi was erjgaged and paid the wages. The management, 
therefore, ha^ not disclosed all the facts about the nature 
of thd engagement of the workman initially and the 


I 


circumstances in which they had changed the nature of 
the engagement ofthe workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea,that since the workman had signed on the order of 
engagement ofthe workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the fofrns filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy iof the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was fuUy aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations'. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect a|id secure the property 
i of the management including the;cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the state to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part ofthe state to protect the property of 
the management. 

The next question to gone into is: where from the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management was party to the Bi-partite 
settlement or was governed by Shastri and other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the bi-partite settlement. 
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It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
wi th Service Conditions of Bank Employees writteji and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
pennanent employees, probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. The management has 
failed to show where from they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogous to the 
veiy spirit of bi- partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has; given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to s upport that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
swi tch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after follow ing a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 


Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon'ble Supreme Court of India in the 
case of "Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4) SCC-I. I have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for necessary 
action and the file be sent to records after due compilation. 

KULDIP SINGH, Presiding Officer 
13 2009 
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flew Delhi, the 13th January, 2009 


S.O. 304.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govefnmentjhereby publishes the award (Ref. No. 377/ 
2K5) jof the Central Government Industrial Tribunal-Cum- 
Labopr Court, No. 2, Chandigarh as shown in the Annexure, 
in the industrial Dispute between the management of Jammu 
and KjashmirBank Ltd., and their workmen, received by the 
Central Govejnmenton 13-1-2009. 

[No. L-12012/258/2004-IR (B-1)] 
A JAY KUMAR, Desk Officer 


relief. The management filed written statement and 
objections to the application of workman for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin. Chief Manager. The parties also placed 
on record the photo copies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the management 
examined S/Shri Mohd. Amin ancj Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
written arguments. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRI3UNAL-CUM-LABOURCOURT-IC 
SCTOR18-A, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE I.D. isk); 377/2K5 
Registered oij: 18-8-2005 
Dated of Decjsion: 12-09-2008' 

Ashok Kumar S/o Shri Krishan Chander r/o House 
No. 188, Up^ar Gumat, Jammu. 

.....Petitioner 


Versus 



n and Managing Director, the Jammu and 
Ltd, Zonal Office, Rail Head Complex, Jammu. 


.... Respondent 


For tlje Workman : Mr.Raunik Singh, A.R. 

For t|»e Management : Messrs. A.P. Jagga and 

| Subodh Singh Jamwal Advocate 

AWARD 

'The fallowing reference was received by this 
Tribtjial froih the Ministry of Labour, Government of India 
for a4judicatjon vide their No. L-12012/258/2004-1 R(B-l) 
dated29th oijjuly, 2005: 


“Whether the action of management of J&K Bank 
Ltd.; fepresefited through Chairman, J&K Bank Ltd.; in not 
regularizing jthe services of Shri Ashok Kumar, S/o Shri 
Krishjan Chapder, Armed Guard w.e.f. 4-4-2000 is legal and 
justified? If dot, what re lief workman is entitled to and from 
whicji date?!” 


The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed His statement of claim and an application for interim 


The claim of the workman, as made through the All 
India ex-serviceman Bank Employees Federation, J&K 
Unit is that the management Bank invited applications for 
recruitment of armed guards for deployment in its different 
branches and offices. The petitioper was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category' post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of Section 25-B of 
the Industrial Dispute Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, 6n temporary- basis, 
armed guards on consolidated pay of rupees 1200 per 
month and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
- Indian Banking Association is governed by Bipartite 
Settlements and Shastri and oth^r awards in terms of 
Section 18 of the Industrial Dispute Act, 1947, hereinafter 
to be referred as “Act”. In terms ofpiara 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct, 1966, temporary 
workmen could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or 

(ii) which is an increase in the work'of permanent nature or 

(iii) in a temporary- vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not Exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which thdy were bound attracting 
the penal provisions of Section 2^ of the Act. He has 
prayed for his regularization in service and for paying him 
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emolument as are being paid to regular armed guards and 
also to pay him the^an-ears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case. 

The management has opposed the claim of the 
workman . According to them the union espousing the 
cause of the workman has no legal right to maintain the 
petition; that the dispute in hand does not fall within the 
purview of Act; that the workman is not workman as defined 
by the Act and the claim has been based on conjectures 
and surmises,, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions of Shastry and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporaiy contractual 
armed guard and not by the awards and Bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for schedule caste and 
s chedule tribes. They have further denied that the workman 
was entitled to any special consideration on the basis of 
certificates produced by him. The State Government had 
provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of Section 2 5-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are l ikely to fall in that category. Thus the services 
of the armed guards on temporaiy basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any 
o ther person working in the bank against substantive post. 
The principle of equal pay for equal work is not applicable 
in his case. Admitting that some time back the management 
had made recruitment Of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and Government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but job so available 
was temporary in nature. The bank has now reduced the 


number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
' armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others consolidated 
charges of rupees 2000 per months for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co¬ 
terminus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis fof 
two months. But it was also mentioned that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus the order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that he was disengaged since the final 
selection of armed guards was made . The appointment of 
the workman on temporary basis was inconsonance with 
the provisions of Bi-partite settlements as the appointment 
of staff in the banks, party to such settlements could be 
either permanent, on probations as temporary employee or 
part time employee. The Bi-partite settlements did not 
envisage and other category of staff in the banks, who 
were signatory to the Bi-partite settlements. Moreover, the 
management in para No. 5 of their written statement and at 
number of other places in their pleadings admitted that the 
workman was engaged on temporary basis from time to 
time. But in the same breath they have claimed that the 
workman was bound by the terms laid down in the 
contractual engagement order. How and where from this 
contractual engagement erupted is required to be examined. 

There is also on record a copy of another order 
No. ZOJ/Per/Estt/2001 dated 29th of January, 2001. 
According to this letter the workman was engaged as armed 
guard cum watchman on contract on consolidated wages 
of rupees 2000 per month which included all allowances 
and perks. He was entitled to traveling allowance as 
admissible to sub-staff of the management bank. The 
appointee was given the status equivalent to the rank of 
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sub-staff he was subject to discipline and conduct 
under rules applicable to sub-staff of the bank. This order 
of ithe management contradicts the stand taken by them 
thajt the engagement of the workman was contractual; that 
he i was tcj be governed by the terms of the contract. 
Acjcordind to this order the workman was to be governed 
bySthe batiks rules for discipline and conduct as applicable 
in general] to sub-staff of the bank. He was given the status 
equivalent to the rank of sub-staff and was also entitled to 
traveling fellowance. His wages included other allowance 
and perksl. All this shows that the workman was engaged 
as any otner sub-staff of the bank and in a way he was 
denied arty allowances or perks as compared to the other 
staff of the bank. This clearly suggests that he had been 
er gaged ^s temporary employee for all purposes and why 
ard howl the covering of contract was given to his 
ergagemfcnt is not explained by the management. They 
have alsp failed to show that the nomenclature of 
cdntractrial engagement was given with the full consent 
aijd willijigness of the parties. 

■ There are also copies of orders dated 20th of Feb, 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular t'jlo 105 dated 23rd of June, 2008. By the circular the 
nfonthly ivages of the armed gua*ds were raised to Rupees 
3 500 perpnonth basic and Rupees 200 as washing allowance 
with effect from 1st of June, 2008. The perusal of order 
dated 4tji of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
rupees 2000/- per month and his engagement was for two 
njionths. jThe claim of the workman that he has been serving 
tjie management continuously from the date of his initial 
recruitment; and that his salary was raised to Rupees 2200 
tjiree yeirs after the initial recruitment besides he was paid 
Hupees 30 per month as washing allowance has not been 
denied tjy the management. However, on record there is no 
(|rder orj documents to show as to what was the nature of 
fngagerjient of the workman after the expiry of two months 
|rom 4tlj April, 2000, the day he was initially engaged purely 
0n temporary basis. 


engagement of the workman at their own or it was duly 
notified by them before doing it and the same .was done 
with his full consent. The management being a statutory 
body created by an Act of the Legislature was expected to 
be following the principle of transparency in all its action. 
They were also required to notify the qualifications of the 
persons to be appointed as armed guards to be engaged to 
protect the property of the management and money of the 
depositors. Why they should have acted under veil and 
not notified the requirement of armed guards on contract 
basis is not shown Mr. Abdul ROuf Bhat, who appeared as 
witness for the management |n his capacity as Vice- 
President of the management in similar case titled as 
Rajinder Singh Versus J&K Bank Ltd. ID No. 1326 of2007 
admitted that he has not been able to find out the record 
showing that the notification for engagement of workman 
on contract was issued by the management. All this shows 
that the management did not notify their requirement to 
engage armed guards on contract and the orders showing 
the engagement of workman on contract were without any 
basis and was a creation of somp Officer without authority 
of statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as ‘ ‘A”. He further stated that he had not understood as to 
what the forms filled by hind contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management it is clear that they had engaged the workman 
as temporary armed guards an<j later on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without thp consent and knowledge of 
the workman. 


;■ The other documents on record are the orders 
dated 2^th of January, 20th of Feb, 2001,4th of April, 2003 
Cnd I8tji of June, 2005 Read together these orders show 
that the workman was engaged on contract basis as per 
the terras and conditions contained in the order dated 29th 
pf January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of Feb, 2001 shows 
jhis having been deployed in the Zonal Office, Jammu. The 
management has not placed on record any document to 
'show 4 s to why the engagement of the workman was 
Ichangejd from temporary to that of contractual engagement, 
i Whether the management had changed the nature of the 


The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of Rupee$ 2000 per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
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management If there was no vacancy then against which 
post he was engaged and paid the wages. The management 
therefore, has not disclosed all the facts about die nature 
of die engagement of die workman initially and the 
circumstances in which they had changed die nature of 
the engagement of die workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether die management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea, that since the workman had signed on die order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining die contents mentioned therein, is not sufficient 
to indicate that the workman was fully aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on die said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure die properly 
of' the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted die management to change over 
to contractual system and whether that system was 
permissible undo 1 the Bi-partite settlement and awards 
governing die parties. The management has utterly failed 
to support their claim with any evidence. They have further 
foiled to prove that it was the duty of the State to protect 
the property of die management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the state to protect the property of 
the management. 

The next question to gone into is: where from the 
management got the authority to engage armed guards on 


contract. In their written arguments die management has 
denied that the management was party to die Bi-partite 
settlement or was governed by Sastri and Other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the Bi-partite settlement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by die said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among die 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by Bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had die power only to engage 
permanent employees, Probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the Bi-partite settlement and awards. The management has 
foiled to show where from they got that power. The workman 
is shown to be working for foil time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogues to the 
very spirit of Bi- partite settlements and awards. 

I have considered die submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year2000 til), 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to die workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly foiled to show that die parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided ‘relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
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contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
Contractual relationship of the workman with his consent 
ind aftef following a transparent policy in that regard and 
after difry notifying the policy of the Management and 
Calling for candidates from the public at large is also wrong 
The claim of the Management is, therefore, false, fabricated 
and nof based on the record, therefore, the same is 
Rejected! 

Njow the question arises as to what relief the 
workman is entitled to. The Management has taken the 
|>lea th^t the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
tyiththeiRules and regulations. They have taken the support 
<pf judgment of the Hon'ble Supreme Court of India in the 
Case of "’Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4) SCC-1. I have 
Considered this plea of the Management also. It is true that 
tie workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
Support his claim for regularization. But this fact cannot be 
denied Ithat the workman is serving the Management 
Continubusly for the last more than 8 years. As stated 
earlier Ithe Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with thjem on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
Course 4fter following the procedure to be devised by them 
jn the best interest of the Management, the workman and 
^he Society at large. I have noticed from the record that the 
Management has from time to time acknowledged the need 
pf the vyorkman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
(hey were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
glso the workman should not be denied the right of 
jegulariZation. Keeping in view the facts and circumstances 
bf the dase, I direct the Management to frame policy to 
regularise the workman within a period of three months 
from today. In case of their failure to do that the workman 
Shall bejdeemed to have been regularized in service on the 
post he iis working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
♦ward bje sent to the appropriate Government for necessary 
action apd the file be sent to records after due compilation. 

KULDIP SINGH, Presiding Officer 
13 2009 
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arsra , tm: aqfferamt 

New Delhi, the 13th January, 2009 

S.O. 305. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.378/ 
2K5) of the Central Government Indus.Tribunal -Cum Labour 
Court, No.2, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the management of Jammu and 
Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1-2009. 

[No. L-12012/258/2004-ER (B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT-II, SECTOR 18-A, 
CHANDIGARH 

Presiding Officer: Shri Kuldlp Singh 

CASE LD. NO: 378/2K5 
Registered on: 18-8-2005 
Date of Decision: 12-09-2008 

Swaran Singh S/o Shri Chajju Ram, R/o VPO Somarpur, 
Teh. & Distt. Jammu. 

.Petitioner 


Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zonal Office* Rail Head Complex, Jammu. 

.... Respondent 


For the Workman : Mr.Raunik Singh, A.R. 

For the Management : Messrs. A.P. Jagga and 

Subodh Singh Jamwal, Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
for adjudication vide their No. L-12012/258/20041R (B-l) 
dated 29th of July, 2005: 

“Whether the action of management of J&K Bank 
Ltd.; represented through Chairman, J&K Bank Ltd.; in not 
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regularizing the services of Shri Swaran Singh, Armed 
Guard w.e.f. 4-4-2000 is legal and justified? If not, what 
relief workman is entitled to and from which date?” 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of workman for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, Chief Manager. The parties also placed 
on record the photo copies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the management 
examined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
written arguments. 

The claim of the workman, as made through the All 
India ex-serviceman Bank employees Federation J&K Unit 
is that the management Bank invited applications for 
recruitment of armed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of Rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of section 25-B of 
the Industrial Disputes Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of Rupees 1200 per 
month and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workman that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
section 18 of the Industrial Disputes Act, 1947, hereinafter 
to be referred as “Act”. In terms of paras 20.7 and 20.8 of 
the Bipartite Settlement dated 19th of Oct., 1966, temporary 
workmen could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or (ii) 
which is an increase in the work of permanent nature or (iii) 


in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of section 29 of the Act. He has 
prayed for his regularization in service and for paying him 
emoulments as are being paid to regular armed guards and 
also to pay him the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case . 

The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act; that the workman is not workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not a maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT, 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions ofShastry and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and Bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-Servicemen 
as there is no reservation except for schedule caste and 
schedule tribes. They have further denied that the workman 
was entitled to any special consideration on the basis of 
certificates produced by him. The State Government had 
provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 
the case; that jammu and Kashmir Government had 
provided security to 109 branches in the State and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any 
other person working in the bank against substantive post. 
The principle of equal pay for equal work is not applicable 
in his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
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posts; so as to man the currency chests, administrative 
offices and Government treasuries, it is stated by them that 
the ai^ned guards were not given the job of guarding the 
branches. However, due to turmoil in the State, the year 
1990 (the management felt the requirement of securing its 
branches through the armed guards, but job so available 
was tempora|-y in nature. The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
awayl with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank ha$ no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right | to maintain the present reference and the same 
deserves to be rejected. 

I havt gone through the file and have also 
considered the submissions made by the parties and their 
counsel. • 

On repord I find a copy of letter No. DO/SS/J/2000 
dated 4th of [April, 2000 and both the parties have relied 
upon [this letter. As per this letter the workman was engaged 
as arfned guard along with three others on consolidated 
charges of Rupees 2000 per month for a period of two 
months for jiis deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co- 
termihus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement [of the workman was on temporary basis for 
two dionths. But it was also mentioned that his engagement 
shall I be till [the final selection of the armed guards for 
appofntmenjt. Thus the order clearly stated that the 
appo jntmentj of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly t tie workman is working with the management 
and i$ perfor ning the same duty till date. There is nothing 
on repord to show that the workman was disengaged after 
two months' or that he was disengaged since the final 
selection of turned guards was made. The appointment of 
the wjorkman on temporary basis was in consonance with 
the provisions of Bi-partite Settlements, as the appointment 
of stiff in the banks, party to such settlements, could be 
either permanent, on probations as temporary employee or 
part time employee. The Bi-partite Settlements, did not 
envisage an0 other category of staff in the banks, who 
were:signatory to the Bi-partite Settlements. Moreover, 
the management in para No. 5 of their written statement 
and at numbjer of other places in their pleadings admitted 
that the workman was engaged on temporary basis from 
time to time.]But in the same breath they have claimed that 
the workman was bound by the terms laid down in the 
contractual engagement order. How and where from this 
contractual engagement erupted is required to be examined. 


There is also on record a copy of another order No: 
ZOJ/Per/Estt/2001 dated 29th of January, 2001. According 
to this letter the workman was engaged as armed guard- 
cum-watchman on contract on consolidated wages of 
Rupees 2000 per month which included all allowances and 
perks. He was entitled to travelling allowance as admissible 
to sub-staff of the management batik. The appointee was 
given the status equivalent to the rjmk of sub-staff and he 
was subject to discipline and jconduct under rules 
applicable to sub-staff of the batik. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the Contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as Applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was al$o entitled to travelling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to 
show that the nomenclature of contractual engagement 
was given with the full consent And willingness of the 
parties. 

There are also copies of orders dated 20th of Feb., 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular No. 105 dated 23rd of June, 2008. By the circular 
the monthly wages of the armed {guards were raised to 
rupees 3500/- per month basic and rupees 200/- as washing 
allowance with effect from 1 st of Juhe, 2008. The perusal of 
order dated 4th of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
rupees 2000/- per month and his engagement was for two 
months. The claim of die workman that he has been serving 
the management continuously from the date of his initial 
recruitment; and that his salary was raised to rupees 2200 
three years after the initial recruitment besides he was paid 
rupees 50/- per month as washing Allowance has not been 
denied by the management. However, on record there is no 
order or documents to show as to what was the nature of 
engagement of the workman after the expiry of two months 
from 4th April, 2000, the day he was initially engaged purely 
on temporary basis. 

The other documents on record are the orders 
dated 29th of January, 20th of February, 2001,4th of April, 
2003 and 18th of June, 2005. Read together these orders 
show that the workman was engaged on contract basis as 
per the terms and conditions contained in the order dated 
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29th of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of February, 2001 
shows his having been deployed in the Zonal Office, 
Jammu. The management has not placed on record any 
document to show as to why the engagement of the 
workman was changed from temporary to that of contractual 
engagement Whether the management had changed die 
nature of the engagement of the workman at their own or it 
was duly notified by them before doing it and the same 
was done with his full consent. The management being a 
statutory body created by an Act of the Legislature was 
expected to be following the principle of transparency in 
all its action. They were also required to notify the 
qualifications of the persons to be appointed as armed 
guards to be engaged to protect the property of the 
management and money of the depositors. Why they 
should have acted under veil and not notified the 
requirement of armed guards on contract basis is not shown. 
Mr. Abdul Rouf Bhat, who appeared as witness for the 
management in his capacity as Vice-President of the 
management in similar case titled as Rajinder Singh Versus 
J&K Bank Ltd., ID No. 1326 of2007 admitted that he has 
not been able to find out the record showing that the 
notification for engagement of workman on contract was 
issued by the management. All this shows that the 
management did not notify their requirement to engage 
armed guards on contract and the orders showing the 
engagement of workman on contract were without any basis 
and was a creation of some Officer without authority of 
statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on the forms like die one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management it is clear that they had engaged the workman 
as temporary armed guards and later on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 


engagement of the workman on contract but they have 
admitted in paras 2 and 3 of die written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000/- per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management If there was no vacancy then against which 
post he was engaged and paid the wages. The management 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea, that since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was fully aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the Bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
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failed to prove that it was the duty of the State to protect 
the property bf the management and only as stop gap 
arrangement the armed guards were engaged since there 
was dejay on the part of the state to protect the property of 
the management. 

The next question to gone into is: where from the 
management got the authority to engage armed guards on 
contra#. In thjeir written arguments the management has 
denied!that thfe management was party to the Bi-partite 
settlemjent or Was governed by Shastri and Other awards. 
Their fitness |Abdul Rauf Bhat, named above admitted 
that thej management was party to the bi-partite settlement. 
It cannjot be denied that the management is member of 
Indian Ranking Association as all the appointment in the 
management ate being made on the basis of tests conducted 
by the ^aid association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Slri R.K.Ghotgalkar, published by Himalaya 
Publishing Hguse, Delhi at page 287, the Jammu and 
Kashmir Bankjis named among the 56 banks to which the 
Bi-partjite settlement applied. Thus the claim of the 
management that they were not governed by Bi-partite 
settlement is baseless and wrong. 

Tfie management has also failed to show as to where 
from thjey assumed the powers to engage workmen on 
contract- The management had the power only to engage 
permanent employees, probationers, temporary and part 
time employee^ as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the Bi-pprtite settlement and awards. The management has 
failed tojshow wfrere from they got that power. The workman 
is showi^ to be forking for full time. To the least he could 
have been engaged only as temporary employee. The 
concepttof appointment on contract was analogues to the 
very spifit of Bj- partite settlements and awards. 

I have considered the submissions made by the 
Management id writing. The Management has admitted 
that the workmah was initially engaged on temporary basis. 
Withoutjadmitting categorically they have not denied that 
the workman is tn their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is!not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services {endered to the nation as there is nothing on record 
to support that c|aim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that [the Management had notified the demand for 


engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of tie Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 

Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon'ble Supreme Court of India in the 
case of "Uma Devi and others versus Secretary State.of 
Karnataka and others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has. failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they hafve raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for necessary 
action and the file be sent to records after due compilation. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 13th January, 2009 

S.O. 306 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1230/ 
2K5) of Central Government Indus.Tribunal -Cum-Labour 
Court, No.2, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the management of Jammu and 
Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1-2009. 


“Whether the action of management of J&K Bank 
Ltd.; represented through Chairman, J&K Bank Ltd.; 
in not regularizing the services of Shri Sangram Singh 
S/o Shri Balwan Singh w.e.f. 4-4-2000 is just, fair, 
legal and justified? If not, what relief workman is 
entitled to? And from which date?” 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of workman for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, Chief Manager. The parties also placed 
on record the photo copies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the management 
examined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
written arguments. 


[No. L-l 2012/92/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT-I1, SECTOR 18-A, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE LD. NO: 1230/2K5 
Registered on: 19-12-2005 
Date of Decision: 12-09-2008 

Sangram Singh S/o Shri Balwan Singh, C/o President, 
AIEBEF, J&K Unit, Jammu, Jammu 


Versus 


.Petitioner 


The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd., Zonal Office, Rail Head Complex, 
Jammu 

.Respondent 


For the Workman : Mr.Raunik Singh, A.R. 

For the Management : Messrs. A.P. Jagga and 

Subodh Singh Jamwal, Advocate 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
for adjudication vide their No. L-12012/92/2005/ 
I R(B-l) dated 16 th November, 2005: 


The claim of the workman, as made through the All 
India Ex-serviceman Bank Employees Federation, J&K Unit 
is that the management Bank invited applications for 
recruitment of armed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by die management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of Section 25-B of 
the Industrial Dispute Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of rupees 1200 per month 
and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitle to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
die workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
Section 18 of the Industrial Dispute Act, 1947, hereinafter 
to be referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct, 1966, temporary 
workmen could be appointed only for a limited period of 
work:(i) which is essentially temporary in nature or 
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(ii) which is 

(iii) a tenfj 
pernfanent 
temporary a^j 
months. The! 
awards and 
tbepCnalpi 
for tjis r 
emoluments 
also pay 
he is found 
case with 
witness in tli 


regil 


Hn increase in die work of permanent nature or 
porary vacancy caused by die absence of a 
Workman. According to paragraph 20.8 die 
pointment should not exceed a period of three 
management thus has foiled to implement the 
agreements by which they were bound attracting 
isions of Section 29 of the Act. He has prayed 
arization in service and for paying him 
{as are being paid to regular armed guards and 
the arrears of salary and allowances which 
[to be due. The workman has supported his 
documents besides has also appeared as 
ie case . 


rdvi: 


sane 


I The management has opposed the claim of the 
workman . According to diem the union espousing die 
caus4 of the workman has no legal right to maintain die 
petition; tha; the dispute in hand does not fall within the 
purrijew of Act; that the workman is not workman as defined 
by thje Act and the claim has been based on conjectures 
and surmises, therefore, misconceived and not maintainable. 
They have fi irther claimed that since the management was 
constituted tinder J&K Companies Act SVT 1977 and is 
governed t y the articles and memorandum of the 
Association, therefore, the provisions of Shastry and other 
awar is and 1 bipartite Settlement have no application to the 
affait s of th< i management. Moreover, the engagement of 
the p ;titione r is governed by die conditions governing the 
enga jement of the petitioner as temporary contractual 
armed guard and not by the awards and bi-partite 
settle ments. It is denied by them that the petitioner was 
enga ;ed aga Inst the vacancies reserved for ex-servicemen 
as thsre is ro reservation except for schedule caste and 
sche< ule trib es. They have further denied that the workman 
was entitled to any special consideration on the basis of 
certil icates produced by him. The State Government had 
prov ded security to the vulnerable branches of the 
mans gemem and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

‘ It is further claimed by the management that the 
provisions o 'Section 25-B of the Act are not applicable to 
the (jase; tl at Jammu and Kashmir Government had 
provided security to 109 branches in die state and more 
branches are likely to fall in that category. Thus die services 
of thje armed guards on temporary basis are no more 
1. The job of the armed guard is also not perennial 
t. The workman is not entitled to the right of 
tic n as he was not engaged against any vacancy 
le management is under an obligation to regularize 
Ie is alio not entitled to equate himself with any other 
person working in the bank against substantive post. The 
princjiple of equal pay for equal work is not applicable in 
his ctee. Admitting that some time back the management 
had rfiade re :ruitment of armed guards against substantive 
post-* so as to man die currency chests, administrative 
offices and Government treasuries, is stated by them that 



the armed guards were not given die job of guarding die 
branches. However, due to turmoil in the state, the year 
1990 the management felt die requirement of securing its 
branches through die armed guards, but job so available 
was temporary in nature. The batik has now reduced die 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with die services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through die tile and have also considered 
the submissions made by die parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both die parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others on consolidated 
charges of Rupees 2000 per months for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co¬ 
terminus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till die final selection of die armed guards for 
appointment. Thus the order cjUarly stated that the 
appointment of die workman was temporary and for two 
months or till die final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that the he was disengaged since the final 
selection of armed guards was made. The appointment of 
the workman on temporary basis Was in consonance with 
the provisions of Bi-partite settlements as the appointment 
of staff in the banks, party to sudh settlements could be 
either permanent, on probations asitemporary employee or 
part time employee. The Bi-partite settlements did not 
envisage and other category of Staff in die banks, who 
were signatory to die bi-partite settlements. Moreover, die 
management in para No. 5 of their written statement and at 
number of other places in their pleadings admitted that die 
workman was engaged on temporary basis from time to 
time. But in the same breath they have claimed that die 
workman was bound by the terms laid down in the 
contractual engagement order. Hdw and where from this 
contractual engagement erupted is sequired to be examined. 

There is also on record a copy of another order No: 
ZOJ/Per/Estt/2001 dated 29th of Jtfriuary, 2001. According 
to this letter the workman was engaged as armed guard- 
cum-watchman on contract on Consolidated wages of 
Rupees 2000 per month which included all allowances and 
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perks. He was entitled to travelling allowance as admissible 
to sub-staff of the management bank. The appointee was 
given the status equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
1o be governed by the terms of the contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to travelling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to 
show that the nomenclature of contractual engagement 
was given with the full consent and willingness of the 
parties. 

There are also copies of orders dated 20th of Feb, 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular No 105 dated 23 rd of June, 2008. By the circular the 
monthly wages of the armed guards were raised to Rupees 
3500 per month basic and Rupees 200 as washing allowance 
w ith effect from 1st of June, 2008. The perusal of order 
dated 4th of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
Rupees 2000 per month and his engagement was for two 
months. The claim of the workman that he has been serving 
the management continuously from the date of his initial 
recruitment; and that his salary was raised to Rupees 2200 
three years after the initial recruitment besides he was paid 
Rupees 50 per month as washing allowance has not been 
denied by the management. However, on record there is no 
order or documents to show as to what was the nature of 
engagement of the workman after the expiry of two months 
from 4th April, 2000, the day he was initially engaged purely 
on temporary basis. 

The other documents on record are the orders 
dated 29th of January, 20th of Feb., 2001,4th of April, 2003 
and 18th of June, 2005 Read together these orders show 
that the workman was engaged on contract basis as per 
the terms and conditions contained in the order dated 29th 
of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of Feb., 2001 shows 
his having been deployed in the Zona! Office, Jammu. The 
management has not placed on record any document to 
show as to why the engagement of the workman was 
changed from temporary to that of contractual engagement. 
Whether the management had changed the nature of the 


engagement of the workman at their own or it was duly 
notified by them before doing it and the same was done 
with his full consent. The management being a statutory 
body created by an Act of the Legislature was expected to 
be following the principle of transparency in all its action. 
They were also required to notify the qualifications of the 
persons to be appointed as armed guards to be engaged to 
protect the property of the management and money of the 
depositors. Why they should have acted under veil and 
not notified the requirement of armed guards on contract 
basis is not shown Mr. Abdul Rouf Bhat, who appeared as 
witness for the management in his capacity as Vice- 
President of the management in similar case titled as 
Rajinder Singh Versus J&K Bank Ltd. ID No. 01326 of2007 
admitted that he has not been able to find out the record 
showing that the notification for engagement of workman 
on contract was issued by the management. All this shows 
that the management did not notify their requirement to 
engage armed guards on contract and the orders showing 
the engagement of workman on contract were without any 
basis and was a creation of some Officer without authority 
of statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management it is clear that they had engaged the workman 
as temporary armed guards and later on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of Rupees 2000 per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post he was engaged and paid the wages. The management, 
therefore, has not disclosed all the facts about the nature 
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of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the eiigagemjent of the workman with or without his consent 
or thjey had! done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to;above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure bjefore changing the nature of engagement of 
the vyorkmaji. He frankly admitted that he has not been 
able ito lay His hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea,> that sipce the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that |he had| done so understanding the nature of his 
engagement; cannot be accepted for the reasons that the 
workman qlearly stated in the court that he did not 
understand fvhat contained in the forms filled by him as he 
did pot understand English language. In the circumstances 
it capnot bd accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining tire contents mentioned therein, is not sufficient 
to indicate tnat the workman was fully aware as to what the 
documents pn which he is being made to sign contained 
and Svhat wjould be the effect of his signing on the said 
documents. 

Thje management is a statutory body and its 
functioning is supposed to be governed by standing 
ordejrs, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
therd should have been policy decision of the management 
to engage apned guards to protect and secure the property 
of 4e management including the cash deposits of the 
customers. If so what was the decision of the management 
whep the armed guards were engaged initially on temporary 
basi$ and wpat prompted the management to change over 
to Contractual system and whether that system was 
permissible! under the Bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support tteir claim with any evidence. They have further 
faile|d to prpve that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the state to protect the property of 
the tnanagefnent. 

The pext question to gone into is: wherefrom the 
management got the authority to engage armed guards on 
contract, Irt their written arguments the management has 
denied that the management was party to the Bi-partite 
Settlement pr was governed by Shastri and other awards. 
Thefr witness Abdul Rauf Bhat, named above admitted 
thatfthe management was party to the Bi-partite settlement. 
It cfcnnM bje denied that the management is member of 


Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite Settlement applied. Thus the claim of the 
management that they were not governed by Bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract The management had the power only to engage 
permanent employees, probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the Bi-partite settlement and awards. The management has 
failed to show wherefrom they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogous to the 
very spirit of Bi-partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is 
rejected. 
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Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon’ble Supreme Court of India in the 
case of “Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after fol lowing the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
gu;ird who were engaged by them initially on temporary 
bas is, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shal l be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for 
necessary action and the file be sent to records after due 
compilation. 

KULD1P SINGH, Presiding Officer 
13 2009 
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New Delhi, the 13 th January, 2009 

S.O. 307.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 1229/ 
2K5) of die Central Government Indus.Tribunal -Cum Labour 
Court, No.2, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the management of Jammu and 
Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1-2009. 

[No. L-12012/93/2005-IR (B-l)) 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-II, SECTOR 18-A, 
CHANDIGARH 


Presiding Officer: Shri Kufdip Singh 

Case I.D. No. 1229/2K5 
Registered on: 19-12-2005 
Dated of Decision: 12-09-2008 


Neshant Singh S/o Shri Shankar Singh, C/o President, 
AIEBEF, J&K Unit, Jammu, Jammu, 


Petitioner 


Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zonal Office, Rail Head Complex, Jammu. 

.Respondent 


For the Workman : Mr.Raunik Singh, A.R. 

For the Management : Messrs. A.P. Jagga and 
Subodh Singh Jamwai, 
Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
for adjudication vide their No. L-12012/93/2005 
IR (B-1)) dated 17th November, 2005: 

“Whether the action of management of J&K Bank 
Ltd; represented through Chairman, J&K Bank Ltd.; 
in not regularizing the services of Shri Neshant Singh 
w.e.f. 4-4-2000 is just, fair, legal and justified? Ifnot, 
what relief workman is entitled to? And from whic h 
date? 

The notice, of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of workman, for interim relief. 
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In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, Chief Manager. The parties also placed 
on record thejpho to copies of certain documents, reference 
about which shall be made at apporpriate stage. The 
workplan appeared as witness whereas the management 
examined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. Tjie representative of workman has argued in 
the rrtatter vfhereas the management has submitted the 
written arguments. 

The clpim of the workman, as made through the All 
Indiaiex-servjcenian Bank Employees Federation, J&K Unit 
is thit the management Bank invited applications for 
recruftment df armed guards for deployment in its different 
branches anfl offices. The petitioner was appointed on 
tempprary bfcsis for two months on a consolidated salary' 
of rupees 2(^00 per month against a clear vacancy vide 
ordeij dated 4th of April, 2000. He submitted the documents 
and cjertificafes desired by the management and detailed in 
paragraph 4 iof the claim petition. The post against which 
he wus appointed was reserved category post meant for 
ex-sbrvicemfcn and duties were of perennial nature. Since 
the Mrorkmap is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of Section 25 B of 
the Industrial Dispute Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the rpanagertient had earlier recruited, on temporary' basis, 
armdd guardjs on consolidated pay of rupees 1200 per month 
and [they vsjere regularized later on. The workman is 
sufficiently jqualified and has been performing the duties 
as afe being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workman that the management being member of the 
Inditin Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
section i 8 off the Industrial Disputes Act, 1947, hereinafter 
to he referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite sejttlement dated 19th of Oct, 1966, temporary' 
workmen could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or (ii) 
which is an Increase in the work of permanent nature or (iii) 
in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary' Appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of Section 29 of the Act. He has prayed 
for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him the arrears of salary and allowances which 
he is foun4 to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case. 


I I i*■ 0 H ;) )l If ..til 


The management has opposed the claim of the 
workman . According to them the union espousing the 
cause of the workman has no legal right to maintain the 
petition; that the dispute in hand does not fail within the 
purview of Act’; that the workman is not a workman as 
defined by the Act and the claim has been based on 
conjectures and surmises, therefore, misconceived and not 
maintainable, They have further claimed that since the 
management was constituted under J&K Companies Act 
SVT 1977 and is governed by the articles and memorandum 
of the Association, therefore, the provisions of Shastry 
and other awards and Bipartite Settlement have no 
application to the affairs of the management. Moreover, 
the engagement of the petitioner is governed by the 
conditions governing the engagement of the petitioner as 
temporary contractual armed guard and not by the awards 
and bi-partite settlements. It is denied by them that the 
petitioner was engaged against the vacancies reserved for 
ex-servicemen as there is no reservation except for schedule 
caste and schedule tribes. They have further denied that 
the workman was entitled to any special consideration on 
the basis of certificates produced by him. The State 
Government had provided security to the vulnerable 
branches of the management and in view of the improvement 
in law and order situation, deployment of armed guards is 
not at all necessary. 

It is further claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any other 
person working in the bank against substantive post. The 
principle of equal pay for equal \Vork is not applicable in 
his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, in the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 
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I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard along with three others on consolidated 
charges of rupees 2000 per months for a period of two 
months for his deployment in the Zonal Headquarters, 
Railway head complex, Jammu. His engagement was co¬ 
terminus with the final selection and appointment of armed 
guards. There is a clear mention in this letter that the 
engagement of the workman was on temporary basis for 
two months. But it was also mentioned that his engagement 
shall be till the final selection of the armed guards for 
appointment. Thus the order clearly stated that the 
appointment of the workman was temporary and for two 
months or till the final appointment of armed guards. 
Admittedly the workman is working with the management 
and is performing the same duty till date. There is nothing 
on record to show that the workman was disengaged after 
two months or that the he was disengaged since the final 
selection of armed guards was made. The appointment of 
the workman on temporary basis was in consonance with 
the provisions ofBi-partite settlements as the appointment 
of staff in the banks, party to such settlements could be 
either permanent, on probations as temporary employee or 
part time employee. The Bi-partite settlements did not 
envisage any other category of staff in the banks, who 
were signatory to the bi-partite settlements. Moreover, the 
management in para No. 5 of their written statement and at 
number of other places in their pleadings admitted that the 
workman was engaged on temporary basis from time to 
time. But in the same breath they have claimed that the 
workman was bound by the terms laid down in the 
contractual engagement order. How and where from this 
contractual engagement erupted is required to be examined. 

There is also on record a copy of another order 
No. ZOJ/Per/Estt/2001 dated 29th of January, 200. 
According to this letter the workman was engaged as armed 
guard cum watchman on contract on consolidated wages 
of Rupees 2000 per month which included all allowances 
and perks. He was entitled to traveling allowance as 
admissible to sub-staff of the management bank. The 
appointee was given the status equivalent to the rank of 
sub-staff and he was subject to discipline and conduct 
under rules applicable to sub-staff of the bank. This order 
of the management contradicts the stand taken by them 
that the engagement of the workman was contractual; that 
he was to be governed by the terms of the contract. 
According to this order the workman was to be governed 
by the banks rules for discipline and conduct as applicable 
in general to sub-staff of the bank. He was given the status 
equivalent to the rank of sub-staff and was also entitled to 
traveling allowance. His wages included other allowance 
and perks. All this shows that the workman was engaged 


as any other sub-staff of the bank and in a way he was 
denied any allowances or perks as compared to the other 
staff of the bank. This clearly suggests that he had been 
-engaged as temporary employee for all purposes and why 
and how the covering of contract was given to his 
engagement is not explained by the management. They 
have also failed to show that the nomenclature of 
contractual engagement was given with the full consent 
and willingness of the parties. 

There are also copies of orders dated 20th of Feb., 
2001, 18th of June, 2005 and 4th of April, 2006 besides 
circular No. 105 dated 23rd of June, 2008. By the circular 
the monthly wages of the armed guards were raised to 
rupees 3500 per month basic and rupees 200 as washing 
allowance with effect from 1 st of June, 2008. The perusal of 
order dated 4th of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
rupees 2000 per month and his engagement was for two 
months. The claim of the workman that he has been serving 
the management continuously from the date of his initial 
recruitment; and that his salary was raised to rupees 2200 
three years after the initial recruitment besides he was paid 
rupees 50 per month as washing allowance has not been 
denied by the management. However, on record there is no 
order or documents to show as to what was the nature of 
engagement of the workman after the expiry of two months 
from 4th April, 2000, the day he was initially engaged purely 
on temporary basis. 

The other documents on record are the orders 
dated 29th of January, 20th of Feb, 2001,4th of April, 2003 
and 18th of June, 2005 Read together these orders show 
that the workman was engaged on contract basis as per 
the terms and conditions contained in the order dated 29th 
of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of Feb, 2001 shows 
his having been deployed in the Zonal Office, Jammu. The 
management has not placed on record any document to 
show as to why the engagement of the workman was 
changed from temporary to that of contractual engagement. 
Whether the management had changed the nature of the 
engagement of the workman at their own or it was duly 
notified by them before doing it and the same was done 
with his full consent. The management being a statutory 
body created by an Act of the Legislature was expected to 
be following the principle of transparency in all its action. 
They were also required to notify the qualifications of the 
persons to be appointed as armed guards to be engaged to 
protect the property of the management and money of the 
depositors. Why they should have acted under veil and 
not notified the requirement of armed guards on contract 
basis is not shown Mr. Abdul Rouf Bhat, who appeared as 
witness for the management in his capacity as Vice- 
President of the management in similar case titled as 
Rajinder Singh Versus J&K Bank Ltd IDNo. 1326 of2007 
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admitted that he has not been able to find out the record 
showing that the notification for engagement of workman 
on contract wa$ issued by the management. All this shows 
that thej management did not notify their requirement to 
engage (armed guards on contract and the orders showing 
the eng^gemenjt of workman on contract were without any 
basis aijd was h creation of some Officer without authority 
of statujte or ru^es. 

TJie workman in his statement before this Tribunal 
admitted that h4 had signed on the forms like the one marked 
as “A”l He fuijther stated that he had not understood as to 
what the fomjs filled by him contained as he cannot 
understand the! English language. He further claimed that 
he has (studied only up to seventh standard and cannot 
read Eiiglish language fluently. In such circumstances the 
responsibility pf the management increased. They have 
not corrje forward to show as to what were the circumstances 
in which the najture of the engagement of the workman was 
changed and Whether the change had taken place with the 
mutual i consent of the parties. From the conduct of the 
management itiis clear that they had engaged the workman 
as temporary afmed guards and later on changed the nature 
of his £ngageiient to contractual without notifying the 
same apd possfbly without the consent and knowledge of 
the woifonan. j 

5 he management has not disputed that the workman 
■king wpth them since April, 2000. In their pleadings 
they h^ve not shown when there arose the necessity of 
change! of nature of the engagement of the workman. In 
para Fof thejir reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in pa^as 2 and 3 of the written statement that the 
workman was jengaged temporarily as armed guard on a 
consolijdaied vfages of rupees 2000 per month. They have 
stated (nothing as to from which date the nature of 
engagement ojf the workman was changed and in what 
circumstances! It is also not correct to claim by them that 
the workman \yas not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post helwas engaged and paid the wages. The management, 
therefore, has hot disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstancesi in which they had changed the nature of 
the engpgemept of the workman with or without his consent 
or they had djone so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management ill a similar matter was directed to produce the 
record to shoW whether the management had followed any 
procedure befbre changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able tot lay hisi hand on any such record. This shows that 
the mahagemejnt had changed the nature of engagement of 
the workman (without taking him into confidence. Their 
plea thht the sibce the workman had signed on the order of 
engagement oflthe workman on contract, it is to be presumed 


that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the fomis filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that the workman was fully aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing orders, 
circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decisioh of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the state to protect the property of 
the management. 

The next question to gone into is: where from the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management was party to the Bi-partite 
settlement or was governed by SastH and other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the bi-partite settlement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract! The management had the power only to engage 
permanent employees, probationers, temporary and part 
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time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. The management has 
failed to show where from they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analoguos to the 
very spirit of bi-partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporary service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is 
rejected. 

Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon’ble Supreme Court of India in the 
case of “Uma Devi and others versus Secretary State of 
Karnataka and others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuous!)' for the last more than 8 years. As stated 


earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this, 
award be sent to the appropriate Government for 
necessary action and the file be sent to records after due 
compilation. 

KULDDP SINGH, Presiding Officer 
13 2009 

w. 3 tt 308 .—afteilPw* srfafw?, 1947 (1947 
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[TT. 13^-12012/90/20053IR(«ft-I)] 
3P5P7 Wm, STffcPFTft 

New Delhi, the 13th January, 2009 

S.O. 308 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1225/ 
2K5) of the Central Government Indus.Tribunal -Cum-Labour 
Court, No.2, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the management of Jammu and 
Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1 -2009. 

[No. L-12012/90/2005-IR (B-I)] 

AJAY KUMAR, Desk Officer 
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ANNEXURE 

CENIT^LGCfVERNMENT INDUSTRIAL TRIBUNAL- 
tUM-LABOUR COURT-II, SCTOR18-A, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case I.I). No.: J225/2K5 
Registered on; 1)9-12-2005 
Date of t)ecisio^: 12-09-2008 

Balbir S|ngh S/d Shri Krishan Singh, C/o President, AIEBF, 
J&K Unpt, Jamipu, Jammu. 

.Petitioner 

Versus 

The Chairman and Managing Director, the.Jammu and 
Kashmif Bank Ltd,, Zonal Office, Rail Head Complex, 
Jammu. 

.Respondent 

For the Workman Mr.Raunik Singh, A.R. 

For the Management ; Messrs. A.P. Jagga and 

Subodh Singh Jamwal, Advocate 

AWARD 

The following reference was received by this 
Tribunal from jthe Ministry of Loabour, Government of 
India fiju - adjudication vide their No. L-12012/90/2005- 
I R(B-lj) dated ll6thNovember, 2005: 

“Whether the action of management of J&K Bank 
■ Ud.; represented through Chairman, J&K Bank Ltd., 
iij not regularizing the services of Shri Balbir Singh 
Sfo Shri Krishan Singh w.e.f. 4-4-2000 is just, fair, 
Idgal and justified? If not, what relief workman is 
entitled to and from which date? 

Tjhe notice of the reference was issued to the parties. 
The workman I appeared through representative whereas 
the management appeared through counsel. The workman 
filed hi^ statement of claim and an application for interim 
relief. The njangement filed written statement and 
objections to tlje application of workman for interim relie/. 
In support of bis claim the workman filed his affidavit 
whereas the mangement filed the affidavit of £hri 
Mohammad Ajnin, Chief Manager. The parties also placed 
on record the photo copies of certain documents, reference 
about tvhich ihall be made at apporpriate stage. The 
workman appeared as witness whereas the management 
examined S/Sfcri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whjereas the management has submitted the 
written arguments. 

The claim of the workman, as made through the All 
India ex-serviceman Bank Employees Federation, J&K Unit 
is that the minagemnet Bank invited applications for 


recruitment of armed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of section 25-B of 
the Industrial Dispute Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of rupees 1200 per month 
and they were regularized later oh. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
section 18 of the Industrial Dispute Act, 1947, hereinafter 
io be referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bi-partite Settlement dated 19th of Oct., 1966, temporary 
workmen could be appointed only for a limited period of 
work, (i) which is essentially temporary in nature or (ii) 
which is an increase in the work of permanent nature or (iii j 
in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of section 29 of tl^e Act. He has prayed 
for his regularization in service dnd for paying him 
emoluments as are being paid to regular armed guards and 
also pay him the arrears of salary and allowances which he 
is found to be due. The workman has supported his case 
with some documents besides has also appeared as witness 
in the case. 

The management has opposed the claim of the 
workman. According to them the unioh espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act; that the workman is not workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions of Shastry and other 
awards and Bipartite Settlement have no application to the 
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affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for scheduled caste and 
scheduled tribes. They have further denied that the 
workman was entitled to any special consideration on the 
basis of certificates produced by him. The State Government 
had provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fell in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any other 
person working in the bank against substantive post. The 
principle of equal pay for equal work is not applicable in 
his case. Admitting that sometime back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, it is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record 1 find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard alongwiththree others consolidated charges 
of rupees 2000 per months for a period of two months for 
his deployment in the Zonal Headquarters, Railway Head 
Complex, Jammu. His engagement was co-terminus with 
the final selection and appointment of armed guards. There 
is a clear mention in this letter that the engagement of the 
workman was on temporary basis for two months. But it 


was also mentioned that his engagement shall be till the 
final selection of the armed guards for appointment. Thus 
the order clearly stated that the appointment of the workman 
was temporary arid for two months or till the final 
appointment of armed guards. Admittedly the workman is 
working with the management and is performing the same 
duty till date. There is nothing on record to show that the 
workman was disengaged after two months or that he was 
disengaged since the final selection of armed guards was 
made. The appointment of the workman on temporary basis 
was in consonance with the provisions of Bi-partite 
settlements as the appointment of staff in the banks, party 
to such settlements could be either permanent, on 
probations as temporary employee or part time employee. 
The Bi-partite Settlements did not envisage any other 
category of staff in the banks, who were signatory to the 
Bi-partite Settlements. Moreover, the management in para 
- No. 5 of their written statement and at number of other 
places in their pleadings admitted that the workman was 
engaged on temporary basis from time to time. But in the 
same breath they have claimed that the workman was bound 
by the terms laid down in the contractual engagement order. 
How and wherefrom this contractual engagement erupted 
is required to be examined. 

There is also on record a copy of another order No. 
ZOJ/Per/Estt./2001 dated 29th of January, 2001. According 
to this letter the workman was engaged as armed guard 
cum watchman on contract on consolidated wages of 
rupees 2000 per month which included all allowances and 
perks. He was entitled to travelling allowance as admissible 
to sub-staff of the management bank. The appointee was 
given the status equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applicable to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of the contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and was also entitled to travelling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank. This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to 
show that the nomenclature of contractual engagement 
was given with the frill consent and willingness of the 
parties. 

There are also copies of orders dated 20th of 
February, 2001,18th of June, 2005 and 4th of April, 2006 
besides circular No. 105, dated 23rd of June, 2008. By the 
circular the monthly wages of the armed guards were raised 
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to* rupeesj3500 per month basic and rupees 200 as washing 
allowance with effect from 1 st of June, 2008. The perusal of 
oijder datfd 4th of April, 2000 show that the workman was 
engaged bn temporary basis on a consolidated charges of 
rupees 2(j00 per month and his engagement was for two 
mpnths. Tjhe claim of the worionan that hehas been serving 
th£ management continuously from the date of his initial 
recruitment; and that his salary was raised to rupees 2200 
thjee yeais after the initial recruitment besides he was paid 
rupees 5C per month as washing allowance has not been 
denied by the management. However, on record there is no 
order or c ocuments to show as to what was the nature of 
engageme nt of the workman after the expiry of two months 
frqm 4th / .pril, 2000, the day he was initially engaged purely 
on| tempo)ary basis. 

The other documents on record are the orders dated 
29 jh of Jaj mary, 2000,20th of Feb, 2001,4th of April, 2003 
anjl 18th of June, 2005 Read together these orders show 
thqt the workman was engaged on contract basis as per 
the terms and conditions contained in the order dated 
29pi of January, 2000. His engagement was for two years 
terminable on one month’s notice or pay in lieu thereof 
fropi eithe r side. The order dated 20th of Feb, 2001 shows 
hisjhaving been deployed in the Zonal Office, Jammu. The 
management has not placed on record any document to 
shpw as to why the engagement of the workman was 
cha nged fr >m temporary to that of contractual engagement. 
WI ether the management had changed the nature of the 
engagement of the workman at their own or it was duly 
not Tied by them before doing it and the same was done 
witii his ft II consent. The management being a statutory 
boc y creat >d by an Act of the Legislature was expected to 
be ijollowir g the principle of transparency in all its action. 
They were also required to notify the qualifications of the 
peri ons to pe appointed as armed guards to be engaged to 
pro ect the property of the management and money of the 
depositors.)Why they should have acted under veil and 
not potifiec the requirement of armed guards on contract 
bas^s is not shown Mr. Abdul Rouf Bhat, who appeared as 
witness ftr the management in his capacity as Vice- 
President of the management in similar case titled as 
Rajihder Siigh Versus J&K Bank Ltd. ID No. 1326 of2007 
admitted thpt he has not been able to find out the record 
shoeing th4t the notification for engagement of workman 
on contract (was issued by the management. All this shows 
that ;the management did not notify their requirement to 
engage armpd guards on contract and the orders showing 
the engagement of workman on contract were without any 
basij and wps a creation of some Officer without authority 
of statute of rules. 

The ^orkman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as “A”. He [further stated that he had n'ot understood as to 
what the fdrms filled by him contained as he cannot 
understand the English language. He further claimed that 


he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances the 
responsibility of the management increased. They have 
not come forward to show as to What were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From the conduct of the 
management it is clear that they had engaged the workman 
as temporary armed guards and Ihter on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000 per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman wns changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management. If there was no vacancy then against which 
post he was engaged and paid the Wages. The management, 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the engagement of the workman With or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter wgs directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the worionan. He frankly admitted that he has not been 
able to lay his hand on any suchlrecord. This shows that 
the management had changed the ^nature of engagement of 
the workman without taking hinq into confidence. Their 
plea ,that the since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the wdrkman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining the contents mentionedltherein, is not sufficient 
to indicate that the worionan was fylly aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 
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The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the bi-partite settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
die property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of the state to protect the property of 
die management. 

The next question to gone into is : where trom the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management was party to the Bi-partite 
settlement or was governed by Shastri and Other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the bi-partite settlement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among die 56 banks to which the 
Bi-partite settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
permanent employees. Probationers, temporaiy and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. The management has 
failed to show where from they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analogues to the 
very spirit of bi- partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 


evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch overto contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging him from temporaiy service. 
In short, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Management that they had switched over to the 
contractual relationship of the workman with his consent 
and after following a transparent policy in that regard arid 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 

Now the question arises as to what relief the 
workman is entitled to. The Management has taken the 
plea that the workman’ is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment of the Hon’ble Supreme Court of India in the 
case of “Uma Devi and others Versus Secretary State of 
Karnataka and others reported as 2006 (4) SCOI. I have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matter of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them on temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course after following the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of the workman. On that parity 
also the workman should not be denied the right of 





564 


THE GAZETTE OF INDIA : FEBRUARY 7, 2009/MAGHA 18, 1930 [Part II— Sec. 3(ii)] 


regularization. Keeping in view the facts and circumstances 
of the ca|se, I direct the Management to frame policy to 
rqgulari^ the workman within a period of three months 
from todiy. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
pt>st he is working from the date of his engagement. The 
rdferench is answered in these terms. Let a copy of this 
aivard bejsent to the appropriate Government for necessary 
action and the file be sent to records after due compilation. 

KULDIP SINGH, Presiding Officer 

13 Wrft, 2009 

■^ijaiT 309.—siteffir* frraK 3#rfwr, 1947 (1947 
14) 9RF 17 

^hU frri. sflr c h4 c hnT «i» 

t 2 $ W (wf TOIT 374/2K5) ^ 

victim ^ i, ^ w*m ^ 13 - 01-2009 

I^r *ni j 

[TT. 12012/257/2004-3Tlf 3JR(^t-I)] 

3FiTC ^g*TR, SlftpSlfr 

New Delhi, the 13 th January, 2009 

S.0. 309.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.374/ 
2(C5) of hie Central Government Indus.Tribunal-Cum-Labour 
Cjourt, Np.2, Chandigaih as shown in the Annexure, in the 
Industrial Dispute between the management of Jammu and 
Kashmir j Bank Ltd., and their workmen, received by the 
Central (government on 13-1-2009. 

[No. L-12012/257/2004-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLNAUCIJ M-LABOUR COURT-II, SECTOR 
18-A, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case I.D| No.: 374/2K5 
Registered on: 18-8-2005 
Dlated ofpecision: 12-09-2008 

Dfeyal Singh S/o Shri Hans Raj, R/o Village Bamai, P.O. 
Muthi, Tfehsil and District Jammu. 

.Petitioner 

Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd, Zonal Office, Rail Head Complex, Jammu. 

.Respondent 


For the Workman : Mr.Raunik Singh, 

A.R. 

For the Management: Messrs. A.P. Jagga and 
Subodh Singh Jamwal, 
Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour. Government of India 
for adjudication vide their No. h~ 12012/257/2004- 
IR(B-l) dated 29th July, 2005: 

“Whether the action of management of J&K Bank 
Ltd; represented through Chairman, J&K Bank Ltd.; 
in not regularizing the services of Shri Dayal Singh 
S/o Shri Hans Raj Armed Guard w.e.f. 4-4-2000 is 
legal and justified? If not, what relief workman is 
entitled to and from which date?” 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of workman for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, Chief Manager. The parties also placed 
on record the photo copies of certain documents, reference 
about which shall be made at apporpriate stage. The 
workman appeared as witness whereas the management 
examined S/Shri Mohd. Amin and Dayal Singh as then- 
witnesses. The representative of workman has argued in 
the matter whereas the management has submiited the 
written arguments. 

The claim of the workman, as made through the All 
India Ex-serviceman Bank Employees Federation, J&K Unit 
is that the management Bank invited applications for 
recruitment of armed guards foil deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of Section 25-B of 
the Industrial Disputes Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pqv of rupees 1200 per month 
and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
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as arc being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service, besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
Section 18 of the Industrial Disputes Act, 1947, hereinafter 
to be referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct., 1966, temporary 
workmen could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or (ii) 
which is an increase in the work of permanent nature or (iii) 
in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of Section 29 of the Act. He has 
prayed for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also pay him the arrears of salaiy and allowances which he 
is found to be due. The workman has supported his case 
with some documents besides has also appeared as witness 
in the case. 

The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act; that the workman is not a workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions of Shastry and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for scheduled caste and 
scheduled tribes. They have further denied that the 
workman was entitled to any special consideration on the 
basis of certificates produced by him. The State government 
had provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of Section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 


branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any other 
person working in the bank against substantive post. The 
principle of equal pay for equal work is not applicable in 
his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive 
posts so as to man the currency chests, administrative 
offices and government treasuries, is stated by them that 
the armed guards were not given the job of guarding the 
branches. However, due to turmoil in the state, in the year 
1990 the management felt the requirement of securing its 
branches through the armed guards, but the job so available 
was temporary in nature. The bank has now reduced the 
number of guards in view of the improvement in the 
security scenario and now it is in the process of doing 
away with the services of the armed guards as the security 
position has improved. It is further claimed by them that 
the bank has no intentions to create substantive posts of 
armed guards. In the circumstance the workman has no 
right to maintain the present reference and the same 
deserves to be rejected. 

I have gone through the file and have also considered 
the submissions made by the parties and their counsel. 

On record 1 find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
upon this letter. As per this letter the workman was engaged 
as armed guard,along with three others on consolidated 
charges ofrapees 2000 per month for a period oftwo months 
for his deployment in the Zonal Headquarters, Railway 
head complex, Jammu. His engagement was co-terminus 
with the final selection and appointment of armed guards. 
There is a clear mention in this letter that the engagement 
of the workman was on temporary basis for two months. 
But it was also mentioned that his engagement shall be till 
the final selection of the armed guards for appointment. 
Thus order the clearly stated that the appointment of the 
workman was temporary and for two months or till the final 
appointment of armed guards. Admittedly the workman is 
working with the management and is performing the same 
duty till date. There is nothing on record to show that the 
workman was disengaged after two months or that he was 
disengaged since the final selection of armed guards was 
made. The appointment of the workman on temporary basis 
was in consonance with the provisions of Bi-partite 
settlements as the appointment of staff in the banks, party 
to such settlements could be either permanent, on 
probations as temporary employee or part time employee. 
The Bi-partite settlements did not envisage any other 
category of staff in the banks, who were signatory to the 
bi-partite settlements. Moreover, the management in para 
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No. 51 of theif- written statement and at number of other 
places! in thei pleadings admitted that the workman was 
engaged on temporary basis from time to time. But in the 
same breath they have claimed that the workman was bound 
by thejterms laid down in the contractual engagement order. 
How dnd whore from this contractual engagement erupted 
is required to pe examined. 

! 

ITiere il also on record a copy of another order No.: 
ZOJ/P er/Estt/ £001 dated 29 th of January, 2001. According 
to this letter 1 he workman was engaged as armed guard 
cum \f atchm in on contract on consolidated wages of 
rupees 2000 p er month which included all allowances and 
peiks. He was entitled to traveling allowance as admissible 
to sub staff o: * the management bank. The appointee was 
given he stati is equivalent to the rank of sub-staff and he 
was subject to discipline and conduct under rules 
applic ible to sub-staff of the bank. This order of the 
management contradicts the stand taken by them that the 
engage rnent o f the workman was contractual; that he was 
to be g ovem© 1 by the terms of the contract. According to 
this orier the workman was to be governed by the banks 
rules f< >r disci] dine and conduct as applicable in general to 
sub-sfc ff of th e bank. He was given the status equivalent 
to the iank of sub-staff and was also entitled to traveling 
allowa ace. Hi: i wages included other allowance and perks. 
All thi: i shows that the workman was engaged as any other 
sub-sta ff of tl le bank and in a way he was denied any 
allowa ices or perks as compared to the other staff of the 
bank. 'Tiis clearly suggests that he had been engaged as 
tempoi ary emj iloyee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by ihe management. They have also failed to 
show that the nomenclature of contractual engagement 
was given with the foil consent and willingness of the 
partiesi \ 

There aije also copies of orders dated 20th of Feb, 
2001, }8th of June, 2005 and 4th of April, 2006 besides 
circulaf No. 105 dated 23 nd of June, 2008. By the circular 
the monthly \fages of the armed guards were raised to 
rupees [3500 pfcr month basic and rupees 200 as washing 
allowance with! effect from 1st of June, 2008. The perusal of 
order dited 4th) of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
rupees [2000 ppr month and his engagement was for two 
months! The c if im of the workman that he has been serving 
the mahageme^t continuously from the date of his initial 
recruitment; arjd that his salary was raised to rupees 2200 
three yfars aftef the initial recruitment besides he was paid 
rupees fcO per inonth as washing allowance has not been 
denied fy the a lanagement. However, on record there is no 
order of documents to show as to what was the nature of 
engagement of the workman after the expiry of two months 
from 44 April, i £000, the day he was initially engagedpurely 
on temporary basis. 


The other documents on record are the orders dated 
29th of January, 20th of Feb, 2001,4th of April, 2003 and 
18th of June, 2005. Read together these orders show that 
the workman was engaged on contract basis as per the 
terms and conditions contained in tlie order dated 29th of 
January, 2000. His engagement was fcirtwo years terminable 
on one month's notice or pay in lieii thereof from either 
side. The order dated 20th of Feb, 2001 shows his having 
been deployed in the Zonal Office, Jammu. The management 
has not placed on record any document to show as to why 
the engagement of the workman: was changed from 
temporary to that of contractual engagement. Whether the 
management had changed the nature of the engagement of 
the workman at their own or it was duly notified by them 
before doing it and the same was done with his foil consent. 
The management being a statutory body created by an 
Act of foe Legislature was expected to be following foe 
principle of transparency in all its aqtion. They were also 
required to notify the qualifications of the persons to be 
appointed as armed guards to be engaged to protect foe 
property of the management and money of foe depos itors. 
Why they should have acted under veil and not notified 
the requirement of armed guards on contract basis is not 
shown Mr. Abdul Rouf Bhat, who appeared as witness for 
foe management in his capacity as Vice-President of the 
management in similar case titled as Rajinder Singh Versus 
J&K Bank Ltd. ID No. 1326 of2007 admitted that he has not 
been able to find out the record showing that the 
notification for engagement of workinan on contract was 
issued by the management. All this shows that the 
management did not notify their requirement to engage 
armed guards on contract and the orders showing the 
engagement of workman on contract Were without any basis 
and was a creation of some Officer without authority of 
statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on foe forms like foe one marked 
as “A”. He further stated that he hadinot understood as to 
what foe forms filled by him contained as he cannot 
understand the English language. He; further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances foe 
responsibility of foe management increased. They have 
not come forward to show as to what were foe circumstances 
in which foe nature of foe engagement of foe workman was 
changed and whether foe change had taken place with foe 
mutual consent of foe parties. From foe conduct of foe 
management it is clear that they had engaged foe workman 
as temporary armed guards and later oh changed foe nature 
of his engagement to contractual without notifying foe 
same and possibly without foe consent and knowledge of 
foe workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In then pleadings 
they have not shown when there arose foe necessity of 
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change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000 per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
die workman was not engaged against a vacancy with die 
management. If there was no vacancy then against which 
post he was engaged and paid die wages. The management, 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether die management had followed any 
procedure before changing the nature of engagement of 
die workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
die management had changed the nature of engagement of 
die workman without taking him into confidence. Their 
plea, that since die workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on die copy of the order without 
explaining the contents mentioned therein, is not sufficient 
to indicate that die workman was fully aware as to what die 
documents on which he is being made to sign contained 
and what would be the effect of his signing on die said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of die management including die cash deposits of the 
customers. If so what was the decision of the management 
when the armed guards were engaged initially on temporary 
basis and what prompted die management to change over 
to contractual system and whether that system was 
permissible under the bi-partite settlement and awards 
governing die parties. The management has utterly failed 
to support their claim with any evidence. They have further 


failed to prove that it was the duty of the state to protect 
the property of the management and only as stop gap 
arrangement the armed guards were engaged since there 
was delay on the part of die state to protect the property of 
the management. 

The next question to gone into is: wherefrom the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that the management was party to the Bi-partite 
settlement or was governed by Shastri and other awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the bi-partite setdement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by the said association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K.Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
Kashmir Bank is named among the 56 banks to which the 
Bi-partite Settlement applied. Thus the claim of the 
management that they were not governed by bi-partite 
settlement is baseless and wrong. 

The management has also failed to show as to where¬ 
from they assumed the powers to engage workmen on 
contract. The management had the power only to engage 
permanent employees, probationers, temporary and part 
time employees as per paragraph 23.15 of Desai award. 
There was no provision to engage person on contract in 
the bi-partite settlement and awards. The management has 
failed to show wherefrom they got that power. The workman 
is shown to be working for full time. To the least he could 
have been engaged only as temporary employee. The 
concept of appointment on contract was analoguos to the 
very spirit of bi- partite settlements and awards. 

I have considered the submissions made by the 
Management in writing. The Management has admitted 
that the workman was initially engaged on temporary basis. 
Without admitting categorically they have not denied that 
the workman is in their service right from the year 2000 till 
date. They have also not produced any record or other 
evidence to show that the State of Jammu and Kashmir had 
taken upon themselves to provide security to the branches 
of the Management Bank. It is also their wrong claim that 
the workman has attained the age of superannuation, 
therefore, he is not entitled to regularization in service. 
Very strangely they have claimed that the Management 
has given the job to the workman keeping in view his 
services rendered to the nation as there is nothing on record 
to support that claim. As discussed above, the Management 
has utterly failed to show that the parties had agreed to 
switch over to contractual relationship with mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
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had provided relief to the workman under the Industrial 
Disputes Act, a fter disengaging him from temporary service. 
In shokt, there is absolutely no evidence that the 
Management had taken a policy decision to end the 
engagement o * workman on temporary basis and go for 
contractual en gagements of armed guards. The claim of 
the M^nagen ent that they had switched over to the 
contractual rel ationship of the workman with his consent 
and aftfer folio ving a transparent policy in that regard and 
after dfily not lying the policy of the Management and 
calling (for can iidates from the public at large is also wrong. 
The clafim of tie Management is, therefore, false, fabricated 
and not based < >n the record, therefore, the same is rejected. 

Now the question arises as to what relief the 
worknjan is entitled to. The Management has taken the 
plea that the workman is not entitled to the relief of 
regularization since his engagement was not in accordance 
with the Rules and regulations. They have taken the support 
of judgment o f the Hon’ble Supreme Court of India in the 
case of “Umaj Devi and others versus Secretary State of 
Karnataka ana others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workman cjannot claim regularization as a m altar of right 
unless j there i > clear vacancy and there are rules which 
support his cla im for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlierj the Management has failed to show that the 
Government of Jammu and Kashmir had an obligation to 
providp security to the establishments of the Management. 
In sucfy circumstances, the workman becomes the liability 
of the Management, who, as I have held earlier, is working 
with them oil temporary basis, to consider him for 
regularization in service by creating the post for him and of 
course| after fo Uowing the procedure to be devised by them 
in the best interest of the Management, the workman and 
the Society at large. I have noticed from the record that the 
Management 1 las from time to time acknowledged the need 
of thelvorkmjin and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they wfere com liderate to regularize the services of the armed 
guard who wore engaged by them initially on temporary 
basis, before tl le engagement of the workman. On that parity 
also the workman should not be denied the right of 
regularization Keeping in view the facts and circumstances 
of the!case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall lie deemed to have been regularized in service on the 
post hfe is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award! be sent to the appropriate Government for necessary 
actioi and the file be sent to records after due 
compilation. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 13th January, 2009 

S.O. 310. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.373/ 
2K5) of the Central Government Indus trialTribunal-Cum- 
Labour Court, No.2, Chandigarh as shown in the Annexing 
in the Industrial Dispute between the management of Jammu 
and Kashmir Bank Ltd., and their workmen, received by the 
Central Government on 13-1-2009. 

[No. L- 12012/254/2004-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANISEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AU 
CUM-LABOUR COURT-H, SECTOR 18-A, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case LD. No.: 373/2K5 
Registered on: 18-8-2005 
Date of Decision: 12-09-2008 

Kirpal Singh S/o Shri Rattan Singh, R/o Dhar-Khour, P.O. 
Pallanwala Tehsil Akhnoor, District Jammu. 

.Petitioner 

Versus 

The Chairman and Managing- Director, the Jammu and 
Kashmir Bank Ltd., Zonal Office, Rail Head Complex, 
Jammu 

.Respondent 

For the Workman : Mr.Raunik Singh, A.R. 

For the Management : Messrs. A,P. Jagga and 

Subodh Singh Jamwal, Advocate 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour. Government of India 
for adjudication vide their No. L-12012/254/2005- 
IR(B-l)dated29th July, 2005: 
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“Whether tiie action of management of J&K Bank 
Ltd; represented through Chairman, J&K Bank Ltd.; 
in not regularizing the services of Shri Kirpal Singh 
S/o Shri Rattan Singh Aimed Guard w.e.f.4-4-2000is 
legal and justified? If not, what relief workman is 
entitled to and from which date? 

The notice of the reference was issued to the parties, 
'fhe workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief. The management filed written statement and 
objections to the application of workman for interim relief. 
In support of his claim the workman filed his affidavit 
whereas the management filed the affidavit of Shri 
Mohammad Amin, ChiefManager. The parties also placed 
on record the photo copies of certain documents, reference 
about which shall be made at apporpriate stage. The 
workman appeared as witness whereas the management 
examined S/Shri Mohd. Amin and Dayal Singh as their 
witnesses. The representative of workman has argued in 
the matter whereas the management has submitted the 
written arguments. 

The claim of the workman, as made through the All 
India ex-serviceman Bank Employees Federation, J&K Unit 
is that the management Bank invited applications for 
recruitment of armed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of section 25-B of 
the Industrial Dispute Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of rupees 1200per month 
and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other awards in terms of 
section 18 of the Industrial Dispute Act, 1947, hereinafter 
to be referred as “Act”. In terms of para 20.7 and 20.8 of the 
Bipartite settlement dated 19th of Oct, 1966, temporary 
workmen could be appointed only for a limited period of 
work: (i) which is essentially temporary in nature or (ii) 


which is an increase in the work of permanent nature or (iii) 
in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of section 29 of the Act He has prayed 
for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also pay him the arrears of salary and allowances which he 
is found to be due. The workman has supported his case 
with some documents besides has also appeared as witness 
in the case. 

The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of tiie workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the purview of 
Act, that the workman is not workman as defined by the 
Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
They have further claimed that since the management was 
constituted under J&K Companies Act SVT 1977 and is 
governed by the articles and memorandum of the 
Association, therefore, the provisions of Shastry and other 
awards and Bipartite Settlement have no application to the 
affairs of the management. Moreover, the engagement of 
the petitioner is governed by the conditions governing the 
engagement of the petitioner as temporary contractual 
armed guard and not by the awards and Bi-partite 
settlements. It is denied by them that the petitioner was 
engaged against the vacancies reserved for ex-servicemen 
as there is no reservation except for schedule caste and 
schedule tribes. They have further denied that the workman 
was entitled to any special consideration on the basis of 
certificates produced by him. The State government had 
provided security to the vulnerable branches of the 
management and in view of the improvement in law and 
order situation, deployment of armed guards is not at all 
necessary. 

It is further claimed by the management that the 
provisions of section 25-B of the Act are not applicable to 
the case; that Jammu and Kashmir Government had 
provided security to 109 branches in the state and more 
branches are likely to fall in that category. Thus the services 
of the armed guards on temporary basis are no more 
required. The job of the armed guard is also not perennial 
in nature. The workman is not entitled to the right of 
regularization as he was not engaged against any vacancy 
nor the management is under an obligation to regularize 
him. He is also not entitled to equate himself with any other 
person working in the bank against substantive post. The 
principle of equal pay for equal work is not applicable in 
his case. Admitting that some time back the management 
had made recruitment of armed guards against substantive ' 
posts so as to man the currency chests, administrative 
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office^ and government treasuries, it is stated by them that 
the artned gu irds were not given die job of gaurding die 
brand les. Ho vever, due to turmoil in the state, in die year 
1990 the mar agement felt die requirement of securing its 
brand les thro igh the armed guards, but die job so available 
was U mporai y in nature. The bank has now reduced the 
numb ;r of giards in view of die improvement in die 
security scenario and now it is in die process of doing 
away vith th< services of the armed guards as die security 
position has i mproved. It is further claimed by diem that 
the b ink has no intentions to create substantive posts of 
armec guard. In the circumstance die workman has no 
right to maintain die present reference and die same 
deserves to bs rejected. 

I 

[ have g one through the file and have also considered 
the su imissic ns made by the parties and their counsel. 

On rec< ird I find a copy of letter No. DO/SS/J/2000 
dated 1th of j ^pril, 2000 and both die parties have relied 
upon t lis lette r. As per this letter the workman was engaged 
as armed gu ird along with three others consolidated 
charges of ru pees 2000 per months for a period of two 
months for h is deployment in die Zonal Headquarters, 
Railw ly Hea< 1 Complex, Jammu. His engagement was co¬ 
term in us with die final selection and appointment of armed 
guard!;. Then: is a clear mention in this letter that die 
engag ;ment < if die workman was on temporary basis for 
two m >nths. I ut it was also mentioned that his engagement 
shall lie till tie final selection of die armed guards for 
appointment, Thus the order clearly stated that die 
appoii tment < >f the workman was temporary and for two 
month s or ti! 1 die final appointment of armed guards. 
Admit tedly th e workman is working with die management 
and is lerforn ting the same duty till date. There is nothing 
on reo >rd to s low diat the workman was disengaged after 
two months or that he was disengaged since die final 
selecti an of ai med guards was made. The appointment of 
the wo rkman an temporary basis was in consonance with 
the pre visions of Bi-partite Settlements as die appointment 
of staf f in the banks, party to such setdements could be 
either permanent, on probations, as temporary employee 
or part time ei nployee. The Bi-partite Setdements did not 
envisage and other category of staff in the banks,* who 
were signatory r to die bi-partite setdements. Moreover, the 
management n para No. 5 of their written statement and 
at nunjber of < ther places in their pleadings admitted that 
the workman was engaged on temporary basis from time 
to timf. But in the same breath they have claimed that die 
workman was bound by the terms laid down in the 
contractual engagement order. How and where from this 
contractual en; 'agement erupted is required to be examined 

there id also on record a copy of another order No. 
ZO J/P^r/Estt/2001 dated 29th of January, 2001. According 
to thisiletter tie workman was engaged as armed guard 
cum Watchman on contract on consolidated wages of 
rupees |2000 pi ?r month which included all allowances and 
perks. He was entitled to travelling allowance as admissible 
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to sub-staff of the management baqk. The appointee was 
given die status equivalent to the rank of sub-staff and he 
was subject to discipline and Conduct under rules 
applicable to sub-staff of the baqk. This order of the 
management contradicts the stand taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by die tains of the contract According to 
this order die workman was to be gjovemed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was givefi the status equivalent 
to the rank of sub-staff and was aisd entitled to travelling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared tq the other staff of die 
bank. This clearly suggests that he [had been engaged as 
temporary employee for all purposed and why and how the 
covering of contract was given to his engagement is not 
explained by the management. They have also failed to 
show that die nomenclature of contractual engagement 
was given with die full consent apd willingness of the 
parties. 

There are also copies of orders dated 20th of Feb., 
2001, 18th of June, 2005 and 4th ojf April, 2006 besides 
circular No. 105 dated 23rd of June,j2008, By the circular 
the monthly wages of the armed guards were raised to 
rupees 3500 per month basic and nipees 200 as washing 
allowance with effect from 1st of June, 2008. The perusal of 
order dated 4th of April, 2000 show that the workman was 
engaged on temporary basis on a consolidated charges of 
rupees 2000 per month and his engagement was for two 
months. The claim of the workman tfyat he has been serving 
die management continuously fromthe date of his initial 
recruitment; and that his salary was raised to rupees 2200 
three years after the initial recruitment besides he was paid 
rupees 50 per month as washing allowance has not been 
denied by die management. Howevef, on record there is no 
order or documents to show as to what was the nature of 
engagement of the workman after the) expiry of two months 
from 4th April,2000, the day he was initially engaged purely 
on temporary basis. 

The other documents on ilecord are the orders 
dated 29th of January, 20th ofFeb., 2<ioi , 4th ofApril, 2003 
and 18th of June, 2005. Read together these orders show 
that die workman was engaged on icontract basis as per 
the terms and conditions contained in the order dated 
29th of January, 2000. His engagement was for two years 
terminable on one month's notice dr pay in lieu thereof 
from either side. The order dated 20th of February, 2001 
shows his having been deployed in the Zonal Office, 
Jammu. The management has not placed on record any 
document to show as to why die; engagement of the 
workman was changed from temporary to that of contractual 
engagement. Whether the management had changed die 
nature of die engagement of the workman at their own or it 
was duly notified by them before doing it and the same 
was done with his full consent. The management being a 
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statutory body created by an Act of the Legislature was 
expected to be following die principle of transparency in 
all its action. They were also required to notify the 
qualifications of the persons to be appointed as armed 
guards to be engaged to protect the property of die 
management and money of the depositors. Why they 
should have acted under veil and not notified die 
requirement of armed guards on contract basis is not shown 
Mr. Abdul Rauf Bhat, who appeared as witness for the 
management in his capacity as Vice-President of the 
management in s imilar case tided as Rajinder Singh Vs. 
J&K Bank Ltd. ID No. 1326of2007 admitted that he has not 
been able to find out die record showing that die 
notification for engagement of workman on contract was 
issued by the management. Ail this shows that die 
management did not notify their requirement to engage 
armed guards on contract and die orders showing die 
engagement of workman on contract were without any basis 
and was a creation of some Officer without authority of 
statute or rules. 

The workman in his statement before this Tribunal 
admitted that he had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot 
understand the English language. He further claimed that 
he has studied only up to seventh standard and cannot 
read English language fluently. In such circumstances die 
responsibility of die management increased. They have 
not come forward to show as to what were the circumstances 
in which the nature of the engagement of the workman was 
changed and whether the change had taken place with the 
mutual consent of the parties. From die conduct of die 
management it is clear that they had engaged die workman 
as temporary armed guards and later on changed the nature 
of his engagement to contractual without notifying the 
same and possibly without the consent and knowledge of 
the workman. 

The management has not disputed that the workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose die necessity of 
change of nature of die engagement of die workman. In 
para 1 of their reply they have only referred to die 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of die written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of rupees 2000 per month. They have 
stated nothing as to from which date die nature of 
engagement of die workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management If there was no vacancy then against which 
post he was engaged and paid the wages. The management, 
therefore, has not disclosed all die facts about the nature 
of die engagement of die workman initially and die 
circumstances in which they had changed die nature of 
the engagement of the workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 


referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
die management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea, that since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances 
it cannot be accepted that the workman was party to the 
change of nature of his engagement. In my opinion mere 
obtaining signatures on the copy of the order without 
explaining die contents mentioned therein, is not sufficient 
to indicate that die workman was fully aware as to what the 
documents on which he is being made to sign contained 
and what would be the effect of his signing on the said 
documents. 

The management is a statutory body and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
there should have been policy decision of the management 
to engage armed guards to protect and secure the property 
of the management including the cash deposits of the 
customers. If so what was die decision of the management 
when die armed guards were engaged initially on temporary 
basis and what prompted the management to change over 
to contractual system and whether that system was 
permissible under the Bi-partite Settlement and awards 
governing the parties. The management has utterly failed 
to support their claim with any evidence. They have further 
failed to prove that it was the duty of the State to protect 
the property of the management and only as stop gap 
arrangement die armed guards were engaged since there 
was delay on die part of the state to protect the property of 
the management. 

The next question to gone into is: where from the 
management got the authority to engage armed guards on 
contract. In their written arguments the management has 
denied that die management was party to the Bi-partite 
Settlement or was governed by Shastri and Other Awards. 
Their witness Abdul Rauf Bhat, named above admitted 
that the management was party to the Bi-partite Settlement. 
It cannot be denied that the management is member of 
Indian Banking Association as all the appointment in the 
management are being made on the basis of tests conducted 
by die said Association. Moreover, as per the list attached 
with Service Conditions of Bank Employees written and 
compiled by Shri R.K. Ghotgalkar, published by Himalaya 
Publishing House, Delhi at page 287, the Jammu and 
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Kashmir Batik is named among the 56 banks to which the 
Bi-pfrrtite Settlement applied. Thus the claim of the 
management that they were not governed by Bi-partite 
Settlement is baseless and wrong. 

The m anagement has also failed to show as to where¬ 
from they assumed the powers to engage workmen on 
cone act. Th e management had the power only to engage 
permanent < mployees. Probationers, temporary and part 
time employees as per paragraph 23.15 of Desai Award, 
Then was no provision to engage person on contract in 
the £ i-partit 5 Settlement and awards. The management has 
faila [ to sho' v wherefrom they got that power. The workman 
is shi iwn to >e working for frill time. To the least he could 
have been engaged only as temporary employee. The 
cone Jpt of s ppointment on contract was analogues to the 
very [spirit o FBi- partite Settlements and awards. 

' I have considered the submissions made by the 
Management in writing. The Management has admitted 
that me worl man was initially engaged on temporary basis. 
Without adri lifting categorically they have not denied that 
the Workmai 1 is in their service right from the year 2000 till 
date.! They liave also not produced any record or other 
evidence to i how that the State of Jammu and Kashmir had 
takei| upon t lemselves to provide security to the branches 
of thf Mana gement Bank. It is also their wrong claim that 
the ^orkmm has attained the age of superannuation, 
therettore, his is not entitled to regularization in service. 
Very strang sly they have claimed that the Management 
has given tl ie job to the workman keeping in view his 
services rendered to the Nation as there is nothing on 
recoijd to support that claim. As discussed above, the 
Management has utterly failed to show that the parties 
bad ajgreed t > switch over to contractual relationship with 
mutubl consi ;nt, and that the Management had notified the 
demand for engaging armed guard on contractual basis 
and that they had provided relief to the workman under the 
Industrial Disputes Act, after disengaging him from 
temporary s« rvice. In short, there is absolutely no evidence 
that the Management had taken a policy decision to end 
the e^gagem ent of workman on temporary basis and go for 
contractual engagements of armed guards. The claim of 
the Manage ment that they had switched over to the 
contractual relationship of the workman with his consent 
and ajfier fol owing a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling for ca ndidates from the public at large is also wrong. 
The cjlaim of the Management is, therefore, false, fabricated 
and njot basei 1 on the record, therefore, the same is rejected. 

Now he question arises as to what relief the 
workjnan is entitled to. The Management has taken the 
plea (that th; workman is not entitled to the relief of 
regulhrizatio n since his engagement was not in accordance 
with [the Rules and Regulations. They have taken the 
support of jui Igment of the Hon’ble Supreme Court of India 


in the case of“Uma Devi and others Vs. Secretary State of 
Karnataka and others reported as 2006 (4) SCC-1.1 have 
considered this plea of the Management also. It is true that 
the workman cannot claim regularization as a matte' of right 
unless there is clear vacancy and there are rules which 
support his claim for regularization. But this fact cannot be 
denied that the workman is serving the Management 
continuously for the last more than 8 years. As stated 
earlier the Management has failed to show that the 
Government of Jammu and Kashmir bad an obligation to 
provide security to the establishments of the Management. 
In such circumstances, the workman becomes the liability 
of the Management, who, as I have! held earlier, is working 
with them on temporary basis,! to consider him for 
regularization in service by creating the post for him and 
of-course after following the procedure to be devised by 
them in the best interest of the Management, the workman 
and the Society at large. I have noticed from the record that 
the Management has from time to time acknowledged the 
need of the workman and, therefore, they have raised his 
wages from time to time. The Management has not denied 
that they were considerate to regularize the services of the 
armed guard who were engaged by them initially on 
temporary basis, before the engagement of the workman. 
On that parity also the workman should not be denied the 
right of regularization. Keeping jin view the facts and 
circumstances of the case, I direct die Management to frame 
policy to regularize the workman within a period of three 
months from today. In case of thejir failure to do that the 
workman shall be deemed to have been regularized in 
service on the post he is working from the date of his 
engagement The reference is answered in these terms. Let 
a copy of this award be sent to the appropriate Government 
for necessary action and the file he sent to records after 
due compilation. 

* KULDIP SINGH, Presiding Officer 
13 ^*1,2009 
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New Delhi, the 13th January, 2009 

S.O. 3X1.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 376/ 
2005) of the Central Government Industrial Triburtal-Cum- 


i 


4 !• 


'< It I" 




Nil Mil I'M' tl f 



[t*PTIMFS3(ii)] 


7,2009/*?W 18,1930 


573 


Labour Court, No.2, Chandigarh as shown in the Annexure, 
in the IndustrialDispute between the management of Jammu 
and Kashmir Bank Ltd., and (heir workmen, received by the 
Central Government on13-1-2009. 

[No.L-12012/255/2004-IR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

THE CIKTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-II, 
SECTOR 18-A, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE IJ>. No. 376/2005 
Registered on: 18-8-2005 
Date ofDecision: 12-09-2008 

Pa wan Kumar S/o Shri Ram Singh, R/o Ashok Nagar 
Satwari, Jammu. 

.Petitioner 

Versus 

The Chairman and Managing Director, the Jammu and 
Kashmir Bank Ltd., Zonal Office, Rail Head Complex, 
Jammu. 

.Respondent 

For the Workman : Mr.Raunik Singh, A.R. 

For the Management: Messrs A.P. Jagga and 

Subodh Singh Jamwal, Advocates 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
for adjudication vide their No. L-12012/255/2004 
(I R (B-l)) dated 29th of July, 2005: 

“Whether the action of management of J&K Bank 
Ltd'represented through Chairman, J&K Bank Ltd; 
in not regularizing the services of Shri Pa wan Kumar, 
Armed Guard w.e.f. 4-4-2000 is legal and justified? If 
not, what relief workman is entitled to and from which 
date?” 

The notice of the reference was issued to the parties. 
The workman appeared through representative whereas 
the management appeared through counsel. The workman 
filed his statement of claim and an application for interim 
relief The mangement filed written statement and 
objections to the application of workman for interim relief 
In support of his claim the workman filed his affidavit 
whereas the mangement filed the affidavit of Shri 
Mohammad Amin, Chief Manager. The parties also placed 
on record the photocopies of certain documents, reference 
about which shall be made at appropriate stage. The 
workman appeared as witness whereas the mangement 
examined S/Shri Mohd. Amin and Dayal Singh as their 


witnesses. The representative of workman has argued in 
die matter whereas the management has submitted the 
written arguments. 

The claim of the workman, as made through the All 
India Ex-servicemen Bank Employees Federation, J&K Unit 
is that the management Bank invited applications for 
recruitment of armed guards for deployment in its different 
branches and offices. The petitioner was appointed on 
temporary basis for two months on a consolidated salary 
of Rupees 2000 per month against a clear vacancy vide 
order dated 4th of April, 2000. He submitted the documents 
and certificates desired by the management and detailed in 
paragraph 4 of the claim petition. The post against which 
he was appointed was reserved category post meant for 
Ex-servicemen and duties were of perennial nature. Since 
the workman is working continuously on the post it is 
indicative of availability of permanent vacancies with the 
management attracting the provisions of Section 25-B of 
the Industrial Dispute Act, 1947. The workman thus 
deserves regularization in service. It is further his case that 
the management had earlier recruited, on temporary basis, 
armed guards on consolidated pay of Rupees 1200 per 
month and they were regularized later on. The workman is 
sufficiently qualified and has been performing the duties 
as are being performed by permanent armed guard, 
therefore, he is entitled to be regularized in service. Besides 
he is also entitled to equal pay for equal work in terms of 
article 14 of the Indian Constitution. It is also the case of 
the workmen that the management being member of the 
Indian Banking Association is governed by Bipartite 
Settlements and Shastri and other Awards in terms of 
Section 18 of the Industrial Disputes Act, 1947, hereinafter 
to be referred as “Act”. In terms of paras 20.7 and 20.8 of 
the Bipartite Settlement dated 19th of October, 1966, 
temporary workmen could be appointed only for a limited 
period of work: (i) which is essentially temporary in nature 
or (ii) which is an increase in the work of permanent nature 
or (iii) in a temporary vacancy caused by the absence of a 
permanent workman. According to paragraph 20.8 the 
temporary appointment should not exceed a period of three 
months. The management thus has failed to implement the 
awards and agreements by which they were bound attracting 
the penal provisions of Section 29 of the Act. He has prayed 
for his regularization in service and for paying him 
emoluments as are being paid to regular armed guards and 
also to pay him the arrears of salary and allowances which 
he is found to be due. The workman has supported his 
case with some documents besides has also appeared as 
witness in the case . 

The management has opposed the claim of the 
workman. According to them the union espousing the cause 
of the workman has no legal right to maintain the petition; 
that the dispute in hand does not fall within the ‘purview 
of Act’; that the workman is not a workman as defined by 
the Act and the claim has been based on conjectures and 
surmises, therefore, misconceived and not maintainable. 
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further claimed that since the management was 
under J&K Companies Act SVT 1977 and is 
by the articles and memorandum of the 
n, therefore, the provisions of Shastry and other 
Bipartite Settlement have no application to the 
jthe management Moreover, the engagement of 
ner is governed by the conditions governing the 

( nt of the petitioner as temporary contractual 
ard and not by the awards and bi-partite 
. It is denied by them that the petitioner was 
^gainst the vacancies reserved for Ex-servicemen 
no reservation except for schedule caste and 
^ribes. They have further denied that the workman 
to any special consideration on the basis of 
produced by him: The State Government had 
security to the vulnerable branches of the 
nt and in view of the improvement in law and 
tion, deployment of armed guards is not at all 
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further claimed by the management that the 
of Section 25-B of the Act are not applicable to 
that Jammu and Kashmir Government had 

t unity to 109 branches in the state and more 
likely to fall in that category. Thus the services 
guards on temporary basis are no more 
(The job of die armed guard is also not perennial 
The workman is not entitled to the right of 
tion as he was not engaged against any vacancy 
agement is under an obligation to regularize 
ii also not entitled to equate himself with any other 
orking in the bank against substantive post. The 
of equal pay for equal work is not applicable in 
j Admitting that some time back the management 
ecruitment of armed guards against substiuuive 
p to man the currency chests, administrative 
government treasuries, is stated by them that 
guards were not given the job of guarding the 
However, due to turmoil in the state, the year 
Management felt the requirement of securing its 
jhrough the armed guards, but the job so available 
rary in nature. The bank has now reduced the 
guards in view of the improvement in the 
Scenario and now it is in the process of doing 
the services of the armed guards as the security 
improved. It is further claimed by them that 
jhas no intentions to create substantive posts of 
ds. In the circumstance the workman has no 
paintain the present reference and the same 
be rejected. 
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I haVe gone through the file and have also considered 
th$ submissions made by the parties and their counsel. 

On record I find a copy of letter No. DO/SS/J/2000 
dated 4th of April, 2000 and both the parties have relied 
uppn this 1 etter. As per this letter the workman was engaged 
as farmed guard along with three others on consolidated 
charges of rupees 2000 per month for a period of two months 


for his deployment in the Zonal Headquarters, Railway 
head complex, Jammu. His engagement was co-terminus 
with the final selection and appointment of armed guards. 
There is a clear mention in this letter that the engagement 
of the workman was on temporary basis for two months. 
But it was also mentioned that his engagement shall be till 
the final selection of the armed guards for appointment. 
Thus the order clearly stated that the appointment of the 
workman was temporary and forjtwo months or till the final 
appointment of armed guards. Admittedly die workman is 
working with the management apd is performing the same 
duty till date. There is nothing bn record to show that the 
workman was disengaged after )wo months or that the he 
was disengaged since the final ^election of armed guards 
was made. The appointment of tp workman on temporary 
basis was in consonance with the provisions of Bi-partite 
settlements as the appointment of staff in the banks, party 
to such settlements could bb either permanent, on 
probations as temporary employee or part time employee. 
The Bi-partite settlements did not envisage any other 
category of staff in the banks. Who were signatory to the 
bi-partite settlements. Moreover, the management in para 
No. 5 of their written statement and at number of other 
places in their pleadings admitted that tee workman was 
engaged on temporary basis from time to time. But in the 
same breath they have claimed that the workman was bound 
by the terms laid down in the contractual engagement order. 
How and where from this contrabtual engagement erupted 
is required to be examined. 

There is also on record a dopy of another order No. 
ZOJ/Per/Estt/2001 dated 29th of January, 2001. According 
to this letter the workman was engaged as armed guard 
cum watchman on contract on consolidated wages of 
Rupees 2000 per month which included all allowances and 
perks. He was entitled to travelinjg allowance as admissible 
to sub-staff of the management [bank. The appointee was 
given tee status equivalent to the rank of sub-staff and he 
was subject to discipline aijd conduct under rules 
applicable to sub-staff of the (bank. This order of the 
management contradicts the stajid taken by them that the 
engagement of the workman was contractual; that he was 
to be governed by the terms of tne contract. According to 
this order the workman was to be governed by the banks 
rules for discipline and conduct as applicable in general to 
sub-staff of the bank. He was given the status equivalent 
to the rank of sub-staff and wa^ also entitled to traveling 
allowance. His wages included other allowance and perks. 
All this shows that the workman was engaged as any other 
sub-staff of the bank and in a way he was denied any 
allowances or perks as compared to the other staff of the 
bank This clearly suggests that he had been engaged as 
temporary employee for all purposes and why and how the 
covering of contract was given to his engagement is not 
explained by tee management. They have also failed to 
show that the nomenclature of* contractual engagement 
was given with the full consent and willingness of the 
parties. 
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There are also copies of orders dated 20th ofFeb,2001, 
18 th of June, 2005 and 4th of April, 2006besides circular No. 
105 dated 23rd of Jupe, 2008. By the circular the monthly 
wages of the armed gpards were raised to Rupees 3500 per 
month basic and rupees 200 as washing allowance with effect 
horn 1 st of June, 2008. The perusal of order dated 4th of April, 
2000 show that the workman was engaged on temporary basis 
on a consolidated charges of Rupees 2000 per month and his 
engagement was for two months. The claim of the workman 
that he has been serving the management continuously from 
the date of his initial recruitment; and that his salary was 
raised to Rupees2200 three years after the initial recruitment 
besides he was paid Rupees 50 per month as washing 
allowance has not been denied by the management However, 
on record there is no order or documents to show as to what 
was the nature ofengagementofthe workman after the expiry 
of two months from 4th April, 2000, the day he was initially 
engaged purely on temporary basis. 

The other documents on record are the orders 
dated 29th of January, 20th of Feb, 2001,4th of April, 2003 
and 18th of June, 2005 Read together these orders show 
that the workman was Engaged on contract basis as per 
the terms and conditionslcontained in the order dated 29th 
of January, 2000. His engagement was for two years 
terminable on one month's notice or pay in lieu thereof 
from either side. The order dated 20th of Feb, 2001 shows 
his having been deployed in'the Zonal Office, Jammu. The 
management has not placid on record any document to 
show as to why the engagement of the workman was 
changed from temporary to that of contractual engagement. 
Whether the management had changed the nature of the 
engagement of the workman at their own or it was duly 
notified by them before doing it and the same was done 
with his full consent. The management being a statutory 
body created by an Act of the Legislature was expected to 
be following the principle of transparency in all its action. 
They were also required to riotify the qualifications of the 
persons to be appointed as ahned guards to be engaged to 
protect the propertyof the management and money of the 
depositors. Why they should have acted under veil and 
not notified the requirement of armed guards on contract 
basis is not shown Mr. Ahdul Rouf Bhat, who appeared as 
witness for the management in his capacity as Vice- 
President of the management in similar case titled as 
Rajinder Singh Vs. J&K Bank Ltd. ID No. 1326 of 2007 
admitted that he has not heen able to find out the recotd 
showing that die notification for engagement of workman 
on contract was issued hy the management. All this shows 
that the management did not notify their requirement to 
engage armed guards on contract and the orders showing 
the engagement of workman on contract were without any 
basis and was a creation of some Officer without authority 
of statute or rules. 

The workman in his statement before this Trihunal 
admitted that he had signed on the forms like the one marked 
as “A”. He further stated that he had not understood as to 
what the forms filled by him contained as he cannot understand 
the English language. He further claimed that he has studied 


only up to seventh standard and cannot read English language 
fluently. In sucti circumstances the responsibility of the 
management increased. They have not come forward to show 
as to what were the circumstances in which the nature of the 
engagement of the workman was changed and whether the 
change had taken place with the mutual consent of the parties. 
From the conduct of file management it is clear that they had 
engaged the workman as temporary armed guards and later 
on changed the nature of his engagement to contractual 
without notifying file same and possibly without the consent 
and knowledge of the workman. 

The management has not disputed that file workman 
was working with them since April, 2000. In their pleadings 
they have not shown when there arose the necessity of 
change of nature of the engagement of the workman. In 
para 1 of their reply they have only referred to the 
engagement of the workman on contract but they have 
admitted in paras 2 and 3 of the written statement that the 
workman was engaged temporarily as armed guard on a 
consolidated wages of Rupees 2000per month. They have 
stated nothing as to from which date the nature of 
engagement of the workman was changed and in what 
circumstances. It is also not correct to claim by them that 
the workman was not engaged against a vacancy with the 
management If there was no vacancy then against which 
post he was engaged and paid file wages. The management 
therefore, has not disclosed all the facts about the nature 
of the engagement of the workman initially and the 
circumstances in which they had changed the nature of 
file engagement of file workman with or without his consent 
or they had done so arbitrarily. Mr. Abdul Rauf Bhat, 
referred to above, who appeared as witness for the 
management in a similar matter was directed to produce the 
record to show whether the management had followed any 
procedure before changing the nature of engagement of 
the workman. He frankly admitted that he has not been 
able to lay his hand on any such record. This shows that 
the management had changed the nature of engagement of 
the workman without taking him into confidence. Their 
plea, that the since the workman had signed on the order of 
engagement of the workman on contract, it is to be presumed 
that he had done so understanding the nature of his 
engagement, cannot be accepted for the reasons that the 
workman clearly stated in the court that he did not 
understand what contained in the forms filled by him as he 
did not understand English language. In the circumstances it 
cannot be accepted that the workman was party to the change 
of nature of his engagement. In my opinion mere obtaining 
signatures on the copy of the order without explaining the 
contents mentioned therein, is not sufficient to indicate that 
the workman was fully aware as to what die documents on 
which he is being made to sign contained and what would be 
the effect of his signing on the said documents. 

The management is a statutory oody and its 
functioning is supposed to be governed by standing 
orders, circulars and regulations. Changing the nature of 
employment of its employee was not a casual matter as to 
be regulated by an order of engagement. As stated above 
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have been policy decision of the management to 
ed guards to protect and secure the property of 
nent including die cash deposits of the customers, 
vas the decision of die management when the 
Is were engaged initially on temporary basis and 
ted the management to change over to contractual 
whether that system was permissible under the 
tdement and awards governing the parties. The 
t has utterly foiled to support their claim with any 
hey have further foiled to prove that it was the 
State to protect the property of the management 
stop gap arrangement the armed guards were 
ice there was delay on the part of the state to 
property of the management - 

text question to gone into is: where from the 
it got the authority to engage armed guards on 
their written arguments the management has 
the management was party to the bi-partite 
>r was governed by Shastri and Other awards, 
sss Abdul Rauf Bhat, named above admitted 
lagement was party to the bi-partite settlement 
c denied that the management is member of 
ting Association as all die appointment in die 
it are being made on die basis of tests conducted 
association. Moreover, as per the list attached 
e Conditions of Bank Employees written and 
f Shri R.K.Ghotgalkar, published by Himalaya 
House, Delhi at page 287, the Jammu and 
ink is named among the 56 banks to which the 
lettlement applied. Thus the claim of the 
it that they were not governed by bi-partite 
s baseless and wrong. 

lanagement has also failed to show as to where 
issumed the powers to engage workmen on 
le management had the power only to engage 
employees, probationers, temporary and part 
yees as per paragraph 23.15 of Desai award, 
no provision to engage person on contract in 
e settlement and awards. The management has 
w where from they got that power. The workman 
be working for fall time. To the least he could 
engaged only as temporary employee. The 
appointment on contract was analogues to the 
if bi- partite settlements and awards. 

e considered the submissions made by the 
it in writing. The Management has admitted 
kman was initially engaged on temporary basis, 
nitting categorically they have not denied that 
n is in their service right from the year 2000 till 
have also not produced any record or other 
show that foe State of Jammu and Kashmir had 
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igement Bank. It is also foeir wrong claim that 
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dercd to the nation as there is nothing on record 


to support that claim. As discussed above, the Management 
has utterly foiled to show that the parties had agreed to 
switch over to contractual relationship ivith mutual consent, 
and that the Management had notified the demand for 
engaging armed guard on contractual basis and that they 
had provided relief to the workman under the Industrial 
Disputes Act, after disengaging hint from temporary service. 
In short, there is absolutely jnb evidence that the 
Management had taken a policy decision to end the 
engagement of workman on temporary basis and go for 
contractual engagements of anndd guards. The claim of 
the Management that they haa switched over to the 
contractual relationship of the woikjnan with his consent 
and after following a transparent policy in that regard and 
after duly notifying the policy of the Management and 
calling for candidates from the public at large is also wrong. 
The claim of the Management is, therefore, false, fabricated 
and not based on the record, therefore, the same is rejected. 

Now the question arises ns to what relief the 
workman is entitled to the Management has taken the plea 
that the workman is not entitled tot « relief of regularization 
since his engagement was not in a< cordance with the Rules 
and regulations. They have taken the support of judgment 
offonHon’bfe Supreme Court of lbdta in foe case oCTJma 
Devi and others versus Secretary State of Karnataka and 
others reported as 2006 (4) SCC-11 have considered this 
plea of foe Management also. I<i is true that foe workman 
cannot claim regularization as a unfetter of right unless there 
is clear vacancy and there are ruktj which support his claim 
for regularization. But this fact cannot be denied that the 
workman is serving the Management continuously for the 
last more than 8 years. As stated earlier the Management 
has foiled to show that the Gcr^emment of Jammu and 
Kashmir had an obligation td ; provide security to the 
establishments of foe Management. In such circumstances, 
the workman becomes the liability of the Management, 
who, as I have held earlier, is working with them on 
temporary basis, to consider him for regularization in 
service by creating the post for nim and of course after 
following the procedure to be devised by them in the best 
interest of the Management, foe Workman and the Society 
at large. I have noticed- from the record that the 
Management has from time to time acknowledged the need 
of the workman and therefore, they have raised his wages 
from time to time. The Management has not denied that 
they were considerate to regularize the services of the armed 
guard who were engaged by them initially on temporary 
basis, before the engagement of thq workman. On that parity 
also the workman should not be denied the right of 
regularization. Keeping in view the facts and circumstances 
of the case, I direct the Management to frame policy to 
regularize the workman within a period of three months 
from today. In case of their failure to do that the workman 
shall be deemed to have been regularized in service on the 
post he is working from the date of his engagement. The 
reference is answered in these terms. Let a copy of this 
award be sent to the appropriate Government for necessary 
action and the tile be sent to records after due compilation. 

KULDIP StNGH, Presiding Officer 
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W.3TT. 312.—3?l«tPl+ fcMI4 StfafWT, 1947 (1947 
=FT 14) 3»t 3R1 17 3* 3t jW u l ^f, =b-?Q<t W3iK ft 3Tfa» 

ftf. j|«rMcW 3» 43*6 Pi4i«i«t>T 3f|fc 
^jifgFRf # «ft% 3FJ33 faftw aflrifei fa3T3 3 ^#q 
^fteflPw <nf33»W9W s^TOR, 3.-2, *J*3^ ^ 3313 
(7ft4 7R51T 14/2004) 3?t y«wRnd ^Md! ^ «<«i»k 

3ft 13-1-2009 3^W^31T 3T I 

[U 3^-12012/311/2003-3^ 3TR (^t-I)] 
3RR ^pR, ^3> 3lfl|cM(| 

New Delhi, die 13th January, 2009 

S.O. 312.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No.14/2004) 
of the Central Government Industrial Tribunal-cum>Labour 
Court, No.2, Mumbai, as shown in the Annexure. in the 
Industrial Dispute between the management of The Bank 
of Tokyo-Mitsubishi UFJ, Ltd., and their workmen, received 
by the Central Government on 13-1-2009. 

[No. L-12012/31 l/2003-IR(B-I)j 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

Present: A. A. Lad, Presiding Officer 

Reference No. CGIT-2/14 of 2004 
Ministry’s Order No. L-12012/31 l/03-IR(B-I), 
dated 20-2-2004. 

Employers in relation to the Management of the B ank of 
Tokyo-MitsubishiUFJ, Ltd. 

(Formerly known as The Bank of Tokyo-Mitsubishi Ltd.) 

The General Manager, 

Bank of Tokyo-Mitsubishi UFJ Ltd. 

15th Floor, Hoechst House 
193, Vinay K. Shah Marg, 

Nariman Point 

Mumbai-400021. .Petitioner 

And 

Their Workmen, 

The President 

B ank of Tokyo-Mitsubishi Employees’ 

Association Jeevan Prakash 
Sir P.M. Road, Fort 

Mumbai-400001. .Respondent 

APPEARANCES: 

For the Employer: Mr. L.L. D’ Souza Representative. 

For the Workmen : No appearance 


CORRIGENDUM TO AWARD DATED 24th June,2008 

Ref. CGIT-2/14 of2004 

The name of the Employer/First Party mentioned in 
the Award Dated 24-6-2008 may be read as The Bank of 
Tokyo-Mitsubishi UFJ, Ltd. instead of‘The Bank of Tokyo- 
Mitsubishi Ltd.’ and its address as 15th Floor, Hoechst 
House, 193, Vinay K. Shah Marg, Nariman point, 
Mumbai-400021. 

A. A. LAD, Presiding Officer 

Date: 1-12-2008 

T$ft*#, 13^H3$,2009 

w.3ir. 313.— atertPre arfappm, 1947 (1947 

31? 14) 3>t 3R? 17 ^ 3, ft W3 

ifaFH % 5H3cf3 3?ft 

^ #3, 3TJ33 3 fHftc f3313 *¥ 

3tf33W9R -4l4ld4, W (7ft4 

R154T 255/2006 ) 3ft Sl«hlf^ld 3>I?ft $, *ft 3ft 

13-1-2009 3ft WfTgsn 311 

[3t V&- 12012/157/20013TR (3t-I)] 
3T«T3 3£3R,‘£*3? STfwft 

New Delhi, the 13th January, 2009 

S.O. 313.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.255/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Emakulam, as shown in die Annexure, in the 
Industrial Dispute between the management of The South 
Indian Bank Ltd., and their workmen, received by the Central 
Government on 13-1-2009. 

[No. L-I2012/157/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri P. L Norbert, B.A., LL. B., 
Presiding Officer 

(Tuesday the 23rd day of December, 2008/ 
2 ndPausa, 1930) 

I.D. No. 255 of2006 

(I.D. N6.57/2001 of Industrial Tribunal, Alappuzha) 

Workman SriC. SuresanPillai, 

Indira Mandiram, 

Thevalakkara, 

Kollam District, Kerala State. 

By Adv. Sri P.B. Sureshkumar. 


370 GI/09—24 
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Miiiagempnt: The Chairman, 

| The South Indian Bank Limited, 
Administrative Office, SIB House, 

! Mission Quarters, P.B. No. 28, 
Thrissur-680001. 
by Adv. Saji Varghese. 

This case coming up for hearing on 19-12-2008, this 
Trjbunal-fum-Labour Court on 23-12-2008 passed die 
following. 

AWARD 

is a reference under Section 10( 1 Xd) of Industrial 
EAct challenging the disciplinary action of 
of the workman Sri C. SuresanPillai from service. 

pough parties entered appearance and filed their 
when die case was posted for hearing on die 
issue die worker remained absent continuously, 
the case was posted for final hearing on merits. 
4 r still remained absent and his counsel was also 
reference was made in 2001. The worker does 
to be interested in the dispute. Therefore it has 
umed that there is no existing dispute for 
bn. Hence the disciplinary action taken by die 
u :nt is only to be confirmed 
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result, an award is passed finding that the 
e management in dismissing the woikman Sri C. 
lai from service is legal and justified and he is 
for any relief. 

ted to the Personal Assistant, transcribed and 
, corrected and passed by me on this the 23rd 
iber, 2008. 


Per, 


P.L. NORBERT, Presiding Officer 


Nil. 


14^H*ft, 2009 

sfil.3 IT, 314.—1947 (1947 
^ril4) W mi 17 ^ 3FJSROT3, mm 

spjsri [3 3kilPi* 

34/1998,160/1999) 

^ wt t, ^ mm ^ 14-1-2009 
^3ts «TT I ' 

[R T^T-41011/42/1997-3nf 3TR («ft-I), 
R ^-41011/10/1999-311$ 3TR (^t-1)] 
3RP1 ^TPC, 3lft^nfi 
I New Delhi, the 14th January, 2009 

S.ol 314.— In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 Of 1947), the Central 
Government hereby publishes die Award (Ref Nos. 34/ 
1998, 160r 1999) of the Centnd Government Industrial 
Tripunal-cum-Labour Court No.-1, Dhanbad, as shown in 


the Annexure, in the Industrial Dispute between the 
management of DJLM. Eastern Railway and their workmen, 
received by the Central Government on 14-1-2009. 

[No. M1011/42/1997-IR (B-IX 
NojL-41011/10/1999-IR(B-I)] 

AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CTNTRALGOVERNMEXI 
INDUSTRIAL TRIBUNAt NO. I, DHANBAD 

In the matter of a reference under Section 10(l)(d)(2A) of 
I.D. Act 

Reference No. 34 of 1998 
And 

Reference No. lfO of 1999 

Parties: Employers in relation to the management ofD.M.R. 
Eastern Railway, Dhanbad. 

And 

Their Workmen. 

Present: Shri H.M. Singh, Presiding Officer. 

APPEARANCES 

For the Employers: Shri B.M. Prasad, Advocate. 

For the Workmen : Shri C. Prasad, Advocate. 

State: Jharkhand. Industry: Railway. 

Dated, the 22nd December, 2008. 

AWARD 

By Order No. L-41011/42/97-I.R. (B-I), dated 22-7-98 
and Order No. D4101 l/10/99-lR(B-I), dated 9-8-99 the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947j referred the following 
disputes for adjudication to this Tribunal: 

Schedule: ReferencelNo. 34 of 1998 

“Whether the demand of the union for absorption/ 
regularisation of Sri Sipahii Paswan and 29 others (as 
per list attached) is justified in view of the decision 
of the Hon’ble Supreme Court of India in the case of 
National Federation of Railway Porters, Venders and 
Bearers V. Union of India and others ? If so, to what 
relief these persons in question are entitled to ?” 

List of 29 Workmen 

S/Shri 

1. Shankar Paswan 

2. Dhaneshwar Paswan 

3. AmarKr. Ram 

4. Bindu Bhushan Azad 
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5. Ashok Kumar 

6 . Chandcshwar Paswan 

7. Upender Paswan 

8. ChalitarRam 

9. Ramesh Paswan 

10. Shankar Kr. Sander 

11. Laxman Paswan 

12. Baban Singh 

13. AlokPd. Srivastava 

14. Mundrika Ram Paswan 

15. Tamal Kumar Paswan 

16. Prakash Bihari Singh 

17. Ashok Paswan 

IS. Ram Swaroop Ram 

19. Arun Paswan 

20. Subhendu Sharma 

21. Manjur Haque 

22. AslamKhan 

23. Narayan Singh 

24. Kamal Paswan 

25. Nand Gopal Choudhary 

26. Krishna Singh 

27. Ram Prasad Ram 

28. SaldlKhan 

29. Raj esh Kumar 

Schedule: Reference No. 160 of 1999. 

“Whether die demand of the union for absorption/ 
regularisation of Sri Jitendra Kumar and 69 others 
(as per Part II of FOC) is justified in view of the 
decision of the Hon’ble Supreme Court of India in 
case of National Federation of Railway Porters, 
Venders and Bearers V. Union of India and others, is 
justified ? If so, to what relief these persons in 
question are entitled to ?” 

S. Name Father’s Name 

No. 

1. Sri Jitendra Kumar Sri Jageshwar paswan 

1 Sri Manoj Kumar Sri Daroga Paswan 

3. Sri Yogendra Ram Sri Mahesh Ram 

4. Sri Chandra Shekhar Sri Late Shyamdeo Ram 
Kumar 

5. Sri Monmotha Sardar Sri Late Makhan Sardar 

6. Sri Subhash Haider Sri H. N. Haider 

7. Sri Nand Kishore Sri Rambriksha Paswan 

Nandan 


8. Sri Rajkumar Ranjan 

Sri Jagdish Prasad Das 

9. Sri Vijay Kumar Sinha 

—Sri Kripa Shankar 

Prasad 

10. Sri Ajay Kumar Sinha 

—Sri Kripa Shankar 

Prasad 

11. Sri Awadhesh Singh 

— Sri Dular Singh 

12. Sn Mahabir Choudhary—SnRamPyare 

Choudhury 

13. Sri Ajit Kumar 

— Sri Ramjee Ram 

14. Sri Shashi Bhushan 

— Sri Bateshwar Paswan 

Paswan 

15. SriPijusKantiDas 

— Sri Naresh Chandra Das 

16. Sri Ram Rakha Prasad 

— Sri Ram Prasad Paswan 

17. Sri Sunil Kumar 

— Sri Jang Bahadur 

18. Sri Kashinath Kashyap 

—Sri Ramji Ram 

19. Sri Ramesh Rai 

Shi Raj Deo Rai 

20. Sri Kapildeo Singh 

Sri Binod Bihari Singh 

21. Sri Ian Vijay Paswan 

Sri Ram Sharan Paswan 

22. Sri Dilip Kumar 

Sri Kashwar Paswan 

23. Sri Mahendra 

Sri Lakshman Choudhary 

Choudhary 


24. Sri Hiralal Pandey 

Sri Balram Pandey 

25. Sri Binod Kumar 

Sri Jitan Singh 

Singh 

26. Sri Vrind Bihari Singh 

Sri Ram Ratan Singh 

27. Sri Rohan Rawani 

Sri Jyoti Rawani 

28. Sri Sunil Kumar 

Sri Atul Rawani 

Rawani 


29. SriHemant 

Sri D.K. Chakraverty 

Chakraverty 

30. Sri Karamu Rawani 

Sri Kisto Rawani 

31. Sri Narayan Rawani 

Sri Rama Raw ani 

32. Sri Ram Bilash Rawani 

Sri Rjjhu Rawani 

33. Sri Ramjee Choudhary 

Sri Jangi Choudhary 


34. Sri Biplava Kumar Sri Mithu Lai Rawani 

Rawani 

35. Sri Rampada Rawani Sri Sripati Rawani 

36. Sri Subhash Rawani Late Pus ton Rawani 

37. Sri Sanjay Kumar Sri Sheo Mangal Choudhary 

38. Sri Mahesh war Rawani Sri Gobardhan Rawani 

39. Sri Sunil Kumar Sri Lai Saheb Choudhary 

40. Sri Janeshwar Paswan I .ate Koril Paswan 

41. Sri dilip Kumar Sri Nitai Rawani 

Rawani 
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Sri Gobind Rawani 
Sri j Lshish Kumar Ray 
Sri/uniya Kumar 
Rawani 

4)6. Sril'apanKumar 
Rawani 

47. Sri I Lajan Rawani 
•fv SrLdok Kumar 
49. Sri UmaPada Rawani 

fjO. Sri Suresh Kumar 

[ Ravani 

! 

31. Sri liwami Nath Yadav 

32. Sri Nepal Rawani 
^3. Sri ] Jaiju Singh 
$4. Sri Mahendra Singh 

35. Sri Binod Kumar Singh 

36. Sri >hankar Rawani 

37. Sri Vinod Kumar 
Maidal 

38. Sri Jagdish Paswan 

39. Sri Shib Nath Paswan 
3o. Sri Cameshwar 
; Paswan 

$1. Sri NitayaNand Singh Late Jagdish Paswan 


Sri Anand Rawani 

Late Lakhi Rawani 

Late B. K Ray 

Late Arun Kumar Rawani 

Late Arun Kumar Rawani 

Sri Anil Kumar Rawani 
Sri Shashi Kant Shukla 
Sri Mahanand Rawani 
Late Bishan Rawani 

Late Bisnath Rawani 
Late Lakhi Rawani 
Sri Jang Bahadur Singh 
Sri Khiru Singh 
Sri Mathura Prasad Singh 
Sri Madhab Rawani 
Sri Duiga Prasad 

Sri Sakai Paswan 
Sri Chhotalal Paswan 
Late Koril Paswan 


62. Sri Manoj Kumar 

63. SriLalBabu 
$4. Suilaj Paswan 

65. Sri pubodh Kumar 
Dai 

66 . Sri 

67. Sri 

68 . Sri 

69. Sri 

70. Sri 


Sitaram Paswan 
Bishnudeo 
Rambali Singh 
kliRaza 
Bhabatosh Deb 


2 . Since the facts of both the above cases are same, 


b0th the 
common 

3. 


hive been 
of service 
before thi 
against 
Eastern 
Stheduled 
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Sri Nagina Paswan 
Sri Jagdish Paswan 
Sri Kapal Paswan 
Sri Jagdish Prasad Das 

Late Mataru Paswan 
Sri budhu Paswan 
Sri Ram Pragash Singh 
Sri Abdul Rahim 
SriNirraalDeb 


reference cases were heard analogously and a 
award is being passed. 


4 ^s per written statement filed on behalf of the 
, it has been stated that the concerned workmen 
continuously working with unblemished record 
and they demanded regularisation/absorption 
Asstt. Labour Co mmis sioner (Central), Dhanbad 
e management of Divisional Railway Manager, 
Railway, Dhanbad and the Association of All India 
Castes & Scheduled Tribes Railway Employees’ 
Association requested the A.L.C. (C), Dhanbad to intervene 


into the matter of regularisation/absorption and bring about 
a settlement with die Railway Administration in view of the 
fact that Hon’ble Supreme Cojoit of India delivered a 
judgement in National Federation of Railway Porters, 
Vendors and Bearers Vs. Union of India in Writ Petition (C) 
No. 507 of 1992 with Nos. 415 of 1992,82 of1993 and 838 of 
1992 finding the workmen entitled to be regularised 
absorbed in the Railway. The A.L.C. (C), Dhanbad has 
been vested with the power to enquire into die matter and 
direct die management to regularise/absorbe die workmen 
instead of referring the matter for adjudication. In the said • 
judgement die Hon’ble Supreme Court of India discussed 
Contract Labour (Regulation & Abolition) Act, 1970 Sec. 
10 & 2( 1) (b) elaborately. Railway Administration get the 
work done by Contract Labour $ince a long time and it is 
still being done by contract labour but the contract labours 
do not get wages of other benefits at par with porters of 
their own. The Hon’ble Supreme Court in judgement of 
National Federation of Railway Porters, Vendors and 
Bearers Vs. Union of India and others has been pleased to 
follow the directions given by their Lordship in earlier 
judgement in R.K. Panda Vs. Steel Authority of India 
reported in 1994 Supreme Court cases (L&S) 1078. It has 
been stated that the work of contract labour is being 
supervised by Railway Administration and their wages are 
paid under the supervision of Rjailway. The management 
has filed their comments before die A.L.C.(C), Dhanbad 
and it is submitted by die nufiagement that so called 
workmen listed with their photographs in die enclosed 
annexure of the petition had of have not worked under 
private contractors appointed by the Railway 
Administration, it means the management has admitted the 
position stated by the Association. 

The management’s action in not regularising/ 
absorbing the concerned workmen as porters is motivated, 
vindictive, coercive, malafide arid it is also vindictive and 
colourable exercise of powers. iThe concerned workmen 
are engaged on permanent and perennial nature of work by 
the Railway Administration through contractor. The 
contractors are changed but thf contract labours remain 
die same as appointed by predecessor contractor. It has 
been submitted that rulings of ttye Hon’ble Supreme Court 
is bound to be implemented spd it has no scope to be 
adjudicated. It has been stated that the demand of the 
Union for absorption/regularisation of the concerned 
workmen is justified in view of (he decision of the Hon’ble 
Supreme Court of India in the case of National Federation 
of Railway Porters, Vendors and Bearers Vs. Union of India 
and others and the concerned workmen are entitled to be 
absorbed/regularised from the date from which they are 
appointed on the jobs of porters. 

Rejoinder has been filed by the workmen against the 
written statement filed by the management and it has been 
stated in the rejoinder that it is wrong to say that the present 
reference is not maintainable for adjudication, and it has 
been correctly made by the Govt, of India, Ministry of 
Labour, in view of die judgement ofHon’ble Supreme Court 
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as mentioned in the schedule of reference. It has also been 
stated that the concerned workmen engaged by the Railway 
Administration dubbing through them as contract workers 
are the members of the sponsoring union which is a 
registered and recognised union. It has been stated that 
Railway Handling Mazdoor Shramik Sahyog Samity Ltd. 
Wasseypur, Dhanbad was registered under the Society’s 
Act and according to law they were engaged in parcel 
handling work of Railway and the workers are still on the 
roll of the management and contract system still continue. 

4. Written statement has been filed on behalf of the 
management and it has been stated that by way of 
preliminary and legal objections the management submits 
that the reference is bad in law and not maintainable andis 
liable to struck down that there is no valid industrial dispute 
in the eye of law of within the meaning of Sec. 2(k) of the 
I.D. Act and the said persons do not come under the 
definition of Sec. 2(k) of I.D. Act as there is no dispute 
muchless any industrial dispute and the same is fit to be 
dismissed in limini being not tenable. The reference order 
is vague and suffers from the vice of total non-application 
of min d by the Government and it is therefore vitiated. The 
particulars of the persons and details thereof arc also 
lacking. A vague reference order is no reference order and 
is rendered null and void on that account At no point of 
time there was any employer-employee relationship 
between the management and the parsons concerned and 
the sponsoring union has no locus standi in the matter as 
the so-called persons are not its members and it is not 
competent to raise any industrial dispute. The reference is 
invalid for the reasons that no demand was ever made to 
the management and as such the reference is Vague, 
indefinite, unreasonable, unjustified and not maintainable 
at all. The reference is an abuse of the processes of law, the 
provisions of the Contract Labour (Regulation & Abolition) 
Act do not apply to the present case, there was no privity 
of contract between the persons named therein and the 
opposite party, the point in the alleged reference is specified 
for adjudication and the same must be read subject to Sec. 
10(4) of the Act and this Hon’ble Tribunal shall have to 
confine its adjudication to this point, the question which is 
not directly raised in the reference will have not to be 
considered even indirectly while determining another matter, 
the Govt has been pleased to refer and to call upon this 
Hon’ble Tribunal to adjudicate upon the justification of 
the demand of the union for absoiption/regularisation of 
the persons nam ed therein in view of the decision of the 
Hon’ble Supreme Court of India in the case of National 
Federation of Rly. Porters, Vendors and Bearers Vs. Union 
of India and others; the reference orders appear to have 
been got passed after concealing suppressing the material 
facts and without applying its mind and as such suffers 
from suppression of material facts and is liable to be struck 
down on this score alone; without prejudice to the aforesaid 
legal objections, but strongly relying on the same, the 
opposite party begs to state and submit as follows the 
reference order in question nowhere speaks of the parties 


in whose respect the alleged reference order has been made 
for adjudication, which is quite contradictory to the 
established principles of law under the Act and reference 
order in such view of the matter deserves to be struck 
down in limini; the order is based on irrelevant consideration 
unsustainable in law and are perverse and will create 
inequitable results and disturbance in industrial peace and 
harmony and the same is not sustainable and is vague 
one; the reference is barred under the provisions of Central 
Administrative Tribunal which has been exclusively 
introduced to try and adjudicate the grievance expaditiously 
and without much expenses; This Tribunal is folly aware 
that the reference order must be specified for adjudication 
under foe provisions of Sec. 10(4) of the I.D. Act to enable 
the Tribunal to confine its adjudication to that point, which 
is not specific in this regard in this reference order and as 
such the said reference order deserves to be struck down 
at once and it is a vague one and not maintainable the 
opposite party has gravely been prejudiced by reason of 
this reference order in as much as it has unnecessarily 
been placed in a disadvantageous position; the question 
that has been referred to for adjudication are contradictory 
to each other and have been clubbed together against 
principles of the law which is unheard and not maintainable; 
the reference suffers from misjoinder of parties and the 
addresses and details of the parties are misleading and not 
specific; the opposite party specifically clearly and 
categorically states and submits that none of the persons 
name d in the lists have ever been engaged by the opp. 
party/management or by the person allotted work through 
open tenders to supply such small number of person for a 
limited period to meet the exigency of work. It is submitted 
that the person who supplies such persons for a limited 
period is paid agreed amount of the work. It has also been 
stated that the porterage service i.e. carrying of luggages 
at best is to regulate and to safeguard the safety of foe 
luggage to avoid traffic congestion. The persons named 
therein in the list without any detailed particulars etc. have 
not been able to establish for becoming workmen and 
therefore the Government have been pleased to refer to 
them as “persons in question” and not the workmen. The 
Government was folly aware that they are not the workmen 
under the Act and as such'to avoid such complication 
have referred to them as persons in question. It has been 
stated that this reference order has been made under 
compulsion as settled by law and not after consideration 
of the same. It has also been stated that the Government in 
referring the matter appears to have forgotten the grievance 
of the union made before the A.L.C.(C) and as such have 
exceeded the jurisdiction entailing upon stricking down 
the same. Their main grievance refers to the employment 
which cannot be granted by the management as none of 
them ever have been engaged or employed by the 
management. The detailed necessary particulars 
intentionally appear to have not been mentioned to suit 
their taste and the persons of their choice. The method of 
recruitment, the conditions of service, the scale of pay and 
conduct Rules regulating the service conditions are 
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governed by the Statute laid down therein. It is settled 
principles oi'law that the employees of the management 
are c$vil serv ants, therefore, by necessary implication even 
they do not 1 belong to the category of workmen attracting 
the pto visions of the I.D. Act To draw substance from 
some; of the decisions referred to is quite incorrect and 
distiijguisha )le and not applicable to the present case. 
The tioints ir volved in the present case are not identical or 
similar to those referred to. The contractor is given a 
privil age or 4 licence to enter the premises as a price settled 
and t le management is not bound in any way to absorb 
them The management is not obliged to insist that the 
successive contractors should engage those persons. The 
Act ilso does not provide for permanency of the 
empl jyment to such persons. A succeeding contractor is 
not o oliged io absorb the persons of previous contractor. 
It hai been denied that the persons working under the 
contr ict syst ma are required to weak under the supervision 
and control of the management. The management/opp. 
party has its Own regular employees and the work through 
the contractor is taken casually whenever requied and the 
samelis not c mtinuous. It is settled principle of law that no 
order] can be passed behined the back of a person who has 
not bien aira yed, which would amount to violation of rule 
of natural justice. It has been stated that the Hon’ble 
Tribunal hai no jurisdiction to decide the question of 
aboli ion of t le contract labour. There is an inordinate long 
delay in appr oaching for the same without any explanation 
mucMess satisfactory explanation and the same is over 
stale and the Association representing the SC/ST for the 
first t me app reached the A.L.C. (C), Dhanbad-TV, which is 
an al :erthou ght. Even if it is found that the concerned 
perse ns are IS C/ST in that case also there is no question of 
any consideiation at all. The written statement filed on 
behalf of the persons is misleading averments to extract 
undui; concession. The demand is deviod of any merit as 
they; ire nev< r in the roll. It is denied that these persons are 
engaj ;ed in p srmanent and perennial nature of work under 
the private contractor. These persons have tried to twist 
the matter ui iwarrantedly. There is no such specific order 
of thej Hon’bl e Supreme Court for absorption/regularisation 
of thejperson i named there in the list The Hon’ble Supreme 
Couri in the < ase of R.K. Panda and others has clearly held 
that ^ngagejment being a question of fact has to be 
estab ised by them on the basis of requisite material etc. 
The bbservitions contained in the aforesaid case are 
different than that of the present one in as much as these 
peroris were tnever engaged through the contractor or the 
management nor have been working muchless continuously 
and a$ such q uestion for consideration for their absorption/ 
regulansatio i does not arise at all. The Hon’ble Court also 
held ithat it is not for the Tribunal to enquire into the 
question of abolition by the Government. The A.L.C. (C) 
was right in deny mg this matter as it never existed nor the 
factual posit ons as adverted in the said judgement were 
similar. They are distinguishable and stands on different 
footings and are not applicable in the present case. It has 
been prayed that the Hon’ble Tribunal be pleased to uphold 


the preliminary and legal objections and others and regret 
the reference and the demand may pleased be held to be 
unjustified and consequently the concerned workmen are 
not entitled for any relief. 

It has also been stated in the rejoinder that what has 
been stated by the workmen in their written statement is 
not justified and they are not entitled to any relief and also 
it is wrong that the reference is legally made. It has been 
prayed that there is no merit in this reference and the 
Hon’ble Tribunal be pleased to reject the prayer of the so- 
called union made by them in paragraphs 4 & 5 of their 
written statement 

5. The workmen have produced WW-1 Ramji 
Choudhury, WW-2-Lal Saheb ChoUdhary who has proved 
Ext-W-1 series containing 100 sheets. The workmen have 
also produced WW-3 Swaminath Yadav and WW^-Tamal 
Kumar Paswan. The documents filed by the union have 
beenmarked, ExtW-1, W-l/99, W.2, W-3, W-4 and W-5. 
The management has produced MW-1- Soumendra Nath 
Sarkar who has proved Ext.M-1 and M-1/1. 

6 . The representative of the management argued that 
no demand was made by the concerned workmen and the 
Government has referred this matter without any dispute 
being raised before the management, so it cannot be an 
industrial dispute. In this connection the learned counsel 
of the workmen argued that they had raised the matter 
before the management, but the management had not 
considered, so the matter was referred to the Asstt. Labour 
Commissioner (Central), Dhanbad. When no settlement was 
arrived at then it was referred to Central Government and 
the Central Government, Ministry of Labour after finding it 
necessary made reference to this Tribunal for decision. 

7. Another argument advanced by the learned 
counsel of the management that absorption means fresh 
engagement and regularisation means that their existence 
was there in some other manner and they deserve 
regularisation on the same being existing one. If they were 
existing there is no question of ifresh absorption. The 
learned counsel of the management also argued that the 
land mark judgement reported in AJRj2006 SC 1806=2006(4) 
SCC 1, a constitution Bench of 4 j Judges of the Hon'ble 
Supreme Court has clearly laid down the law on public 
employment, and has held that public employment is 
governed by a constitutional scheme vix., equality of 
opportunity under articile 14 and 16 of the constitution 
and to ensure that unequal are not treated as equals i.e., 
principle of reservation as per Art. 16 (4) and Art 335 and 
also recruitment and service conditions of appointees in 
public posts to be regulated by procedure and rules framed 
under Article 309 and creation ofputfiic service commissions 
as per Art.315 to ensure fair selections. It has also been 
argued that constitution doe$ not envisage any 
employment outside the constitutional scheme and without 
following the requirements set down therein. Unless the 
appointment is in terms of the relevant rules and after a 
porper competition amongst qualified persons the same 
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would not confer any right on the appointee. There maybe 
occasions where Govt employ persons on temporary, 
contractual, casual, daily wage or ad-hoc basis without 
following the required procedure. This right of the Govt 
has to be recognized and there is noting in the constitution 
to prohibit such engaging of persons to meet die needs of 
the situation. Such appointees do not get any right to 
absorption as they have not been appointed by following 
the constitutional scheme. A contractual appointment will 
come to an end at the end of the contract, an appointment 
on daily wages or a casual basis will come to an end when 
it is discontinued, a temporary employment will come to an 
end on the expiry of the terms of an appointment and to fill 
up regular vacancies regular process of recruitment or 
appointment has to be resented. 

The earlier Court judgements which are contrary to 
the law laid down in this case i.e. AIR 2006 SC 1806 have 
been over ruled and they stand denuded of their status as 
precedents. It has also been argued that in National 
Federation of Railway Porters Vendors and Bearer 
Vs.Union of India & other reported in 1995 supp (3) SCC 
152 a two Judges Bench of the Hon’ble Supreme Court on 
the basis of findings contained in the report of the Labour 
Commissioner that there was no evidence that labourers 
were employees of the Society (Contractor) and that they 
were contract labourer provided by the soicety under the 
agreement ireated them as labourer of the N. Railway as 
they had completed 240 days of continuous service in a 
year meaning thereby that in the premises that they were 
not the employees of the contractor nor they woe contract 
labour provided by the society, treated them as labourers 
of the N.Railway, but in the instant cases the factual matrix 
is otherwise and there are vital difference too and the 
change in the factual matrix would change status of decision 
from binding precedent When the contract system is in 
vague the workman engaged by the contractor certainly 
are not the workmen of the Railway. It has also been argued 
that in the case of National Federation the Hon’ble Apex 
Court was pleased to call upon die labour Commissioner to 
enquire into the matters and names of all the persons 
referred to by the Federations, and on submission of a 
report to the court pursuant thereto after due verification 
the Court had some doubt about the genuinity and working 
of the persons named therm got first the enquiry ordered 
and secondly on submssion of die report by the authority 
the order passed whereas in the present cases die persons 
nam ed there in have claimed reliefbasing on the judgement 
of the National Federation delivered by the Hon’ble 
Supreme Court which is quite different in law and facts 
and are not identical. Moreover this National Federation 
case has since been overruled in the recent Judgement of 
constitutional Bench of 5 Judges Court in Uma Devi's case. 
In view of the recent judgement of the Hon*ble Supreme 
Court in Uma Devi's case there is no scope of regularisation, 
employment of contractor persons entering through back 
door method. 


It has been stated that on perusal of these two instant 
cases and the decision in National Federation's case die 
legal positions are different as the facts,situations and die 
law laid down in National Federation case and the question 
of its applicability in die aid the cases laid down in differen t 
rulings are different and that judgement of National 
Federation era law and fact involved therm are not identical. 
They are not alike and there is change in the factual matrix, 
which as laid down above chnages the status of the 
decision from being binding precedent. The law is settled 
that proposition of law that a decision is an authority for 
which is deccides and not that everything said therein 
constitute a precedent It is also well settled proposition of 
law that a decision of the court takes its colours from the 
questions involved in the case in which it was rendered. 
One additional or different fact makes a world of difference 
between the conseqence in those cases even when the 
same principle was applied in each case in similar facts. 
Thus in any view of the matter the principles laid down in 
National Federation case do not apply to the words, factual 
matrix, situations, law laid down therein as the question of 
taw and fact involved therein are not identical here and it 
cannot be a binding precedent if and only if the question 
of law and fact involved therein are not identical. It has 
been argued that the demand is in regard to absorption/ 
regularisation of die persons named therein in view of the 
decision of the Hon’ble Supreme Court in National 
Federation case, which have been discussed in detailed 
hereinabove and have come to a conclusion that this ruling 
is not identical on fact and law as stated and as such are 
not applicable here in these cases.The Judgement in 
National Federations case has to be considered as to 
whether they are alike or there is a change of a single word 
on factual matrix, because the change of a single word on 
factual matrix will change the status of a decision from 
being binding precedent is a settled law and reliance may 
be placed to the Judgement reported in AIR 1999 SC 2378 
at page 2398 inpara 41, wherein theHon’ble Supreme Court 
has held that— “it is well settled proposition of law that a 
decision is a authority for which it decides and not that 
everything said therein constitutes a precedent. A decision 
of the Court takes its colours from the questions involved 
in the case in which it was rendered.” It has also been 
argued that in ruling reported in AIR 1976 SC 1766 the 
Apex Court has held that “one additional or different fact 
can make a world difference between consequence in two 
cases even when the same principle was applied in each 
case in similar facts.” It has also been argued that in the 
caseof AIR 2003 SC 1543 the Hon’ble Supreme Court held 
that die Court can from out the fabric, but it cannot change 
the texture of the fabric. It cannot add or subtract words to 
a statute or read something into it which is not there. When 
there is a conflict between law and equity it is the law 
which has to prevail vide 2007 (6) SCC 81. The Hon’ble 
Supreme Court held that the Labour Court can only decide 
the dispute referred to it and it has got no jurisdiction to go 
beyoned it-vide 2005 (104) FLR 53 (SC). 
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!ln this (regard die learned counsel of die workmen 
argued that in this Tribunal only the reference has been 
made [by the 14 inis try of Labour as to whether die demand 
for absorptio a/regularisation of die persons is justified in 
view of die d scisionof the Hon’ble Supreme Court in die 
case qf Natic nal Federation of Railway Porters, Venders & 
Bearejrs Vs. i inion of India and others and so this Court 
cannot go be y'ond this reference and the matter should be 
decidW only with die above reference as per law laid down 
by die hon’b e Supreme Court 


It has seen argued by the management’s counsel 
that certain observations would not suffice without 
exam [nation of the factual position. The persons whose 
name were m entioned in the reference were not eligible for 
being provid ed employment and therefore they were not 
legitimately entitled to claim employment under the 
mana cement and the management was also not obliged to 
provi le empl oyment, and therefore the question of demand 
of abs orptior /regularisation to those persons did not arise. 
There is no scope to apply principle of equity in thes| 
cases in view of clear, unambiguous statutory provision. It 
has a so be© i argued by counsel of die management that 
these persor s never worked nor were ever paid by the 
Railway nor were ever engaged*nor have reular or 
perm inent w ork at all as all these appear to have been set 
up vi< !w of th e order of the Hon’ble Supreme Court in Uma 
Devi s case. Die reference orders have not stated the name 
of th< i contra ctors under whom these persons are alleged 
to hi ve worked nor the date of their appointment 
engaj ;ement, when appointed/engaged and how appointed 
engaged and by whom appointed/engaged and there is no 
empl >yer am l employee relationship between the Railway 
mana gement and persons concerend. No appointment letter 
was «ver issi led to any of them. The third party is free to 
engage men of their choice and no working hour is fixed. 
So no righ; vested to seek regularisation and the 
regul irisatio a can only be done in accordance with the 
rules and no: de hors the rules,creation and abolitions of 
posts and rej ularisation are purely executive function and 
court cannot create a post where non exists. No regular 
posts are crei itedorno vacancies to sanctioned posts exists 
and r o recor i to suggest that tile appointment was routed 
through Employment Exchange or they appeared for test 
or inlerviewlor letter of termination was issued from the 
side df the rrjangement,only on the ground of working for 
morejthan 2< 0 days, regularisation cannot be directed. In 
the instant cases the names of any person has not been 
forwirded ti irough Employment Exchange nor the legal 
procedure p escribed for appointment was adopted, nor 
such [question being arises at all as alleged the contract 
laboiir which is also not true in these cases being set up 
persons. Coi tract is awarded to the tenderer or rate quoted 
agaipst the work to be done and accordingly he has to 
subnet bills; ilongwith work done and duly certified by the 
parcel Supervisor about the weightage and work done. 
The persons; to be engaged for the said work is the choice 


of the contractor who is awarded work for their specified 
period. Railway has noting to do with the said work/person. 
The contractor might be maintaining the registers of their 
own for payment of the persons ehgaged by him on the 
work. Merely because a temporary or a casual wage persons 
continued for a time beyond the team of his appointment, 
he would not be entitiled to be absorbed in regular service 
or made permanent, merely on ithe strength of such 
continuance. Hon’ble Supreme Cjourt has held that no 
directioin be issued for absorption, regularisation or 
permanent continuance unless the recruitment was made 
regularly and in terms of the conriiutional scheme. It has 
been stated that the courts should not interfere unduly 
with tiie economic arrangement of its affairs by the state of 
its instrumentalities of lend themselves tile instruments to 
facilitate by passing of the constitutional and -statutory 
mandates. The quise of upholding right under Art 2 la set 
of persons cannot be preferred oter a vast majority of 
people waiting for an opportunity to compete for state 
Employment. This plea was overruled. Equality and equal 
opportunity is the basic feature of our constitution and the 
rule of law constitutes the core; of our constitution. 
Adherence to the rule of equality in public employment is 
a basic feature and a court would certainly be disabled 
from passing an order upholding a violation of Article 14. 
Thus, consistent with the scheme for public employment 
the Hon’ble Supreme Court while laying down the law, has 
necessarily to hold that unless the appointment is in terms 
of the relevant rules and after a proper competition among 
the qualified persons the same wovfld not confer any right 
on appointment. The court cannot (direct their absorption 
or regularisation or making them permanent. There should 
be no by passing of the constitutional requirement and 
regularising ortnaking permanent, tkose not duly appointed 
as per the constitutional scheme. |t has also been stated 
that Hon’ble Court has held that seeking absorption in 
service of the principal employer by the workman of the 
contractor would not form an industrial dispute U/s. 2(k) of 
the I.D. Act (vide 1991 LLR772), Employee engaged by the 
contractor cannot be treated at par With regular employee 
of the principal employer (vide 1991 iLLR 307 SC). They are 
neither workmen, nor the dispute an industrial dispute as 
per definitions contained under the I.D. Act. In SAIL Vs. 
Union of India and other, reported in 2006 (12) SCC 233, it 
was held that a Trade union registered under the Trade 
Union Act is entitled to espouse to cause of the workmen. 
A definite stand was taken by them that they had been 
working under the contractor. Thus! it would not lie in their 
mouth to take a contradictory and Insistent plea that they 
were also the workmen of the principal employer. To raise 
such a mutually destructive plea is impressible in law and 
should not be allowed to be raised even in an industrial 
adjudication. Common law principles of estoppel, waiver 
and acquiescence are applicable in an industrial 
adjudication. It has been stated that the contractor had 
applied for licence under the CLRA Act and considering 
the nature licence has been granted. 
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In this respect the workmen argued that they are 
working under contractor and by the evidence it has been 
accepted by the management that they take work from these 
persons through contractor. 

It has been argued by the management that if a 
principal employer does employ the persons through the 
contractor who is having no licence U/S. 12 of the CLRA 
Act, which is notin this case, then only the penal provisions 
of die Act is attracted. It is nowhere provided that such 
employee employed through the contractor would become 
employee of the principal employer. The scheme of the 
CLRA Act reveals that it regulates the employment of 
contract labour in certain establishments and provides for 
its abolition in certain circumstances hence it does not 
provide for total abolition of contract labour. They were 
never employed by the Railway, nor the Railway issued 
any appointment letter to any of them, nor paid any salary 
to them, they could not derive any benefit under the 
provisions of the Act. So in view of the said legal position, 
there is no force in the contention of learned counsel for 
the persons that in view of the fact that the management 
was not having certificate of Registration U/S. 7 of the 
CLRA Act and labour contractor was not having any licence 
U/s. 12 of CLRA Act on the date when they were engaged, 
they should be deemed to be the direct employees of the 
management. It has come in evidence that the concerned 
persons have worked for 240 days which is not sufficient 
because it has to be substantiated by the relevant 
attendance register, wage register etc. In a ruling reported 
in 2007 Lab. I. C. 4225, the Hon’ble Supreme Court has held 
that completion of240 days work does not even under the 
I.D. Act, import the right of regularisatioh, unless the 
appointment was made in terms of the relevant rules, and 
after proper competition amongst qualified persons, the 
same would not confer any right on the appointee. It has 
also been held by the Hon’ble Supreme Court that 
temporary employees when even if worked for more than 
240 days cannot claim any right or benefit for automatic 
regularisation. The payment sheets submitted in the case 
show that about 20/21 persons at best at all were being 
deployed by die contractor in the whole of a day whenever 
required for the work and not 100 or 120 as asserted by the 
persons of these cases. It has been argued that in view of 
the aforesaid facts, circumstances and legal positions the 
references be dismissed. 

8 . In this respect die learned counsel of the workmen 
argued that as per law laid down in the case reported in 
1995 Supreme Court Cases (L&S) 1119 between National 
Federation of Railway Porters, Vendors and Bearers Vs. 
Union of India, which has been referred for decision to this 
Hon’ble Tribunal and the Tribunal cannot go beyond this 
reference as per law laid down by Hon’ble Supreme Court 
in the case reported in 2005 (104) FLR-53 SC and so this 
Tribunal cannot go beyond as per law laid down and the 
dispute is whether the decision of Hon’ble Supreme Court 
in National Federation of Railway Porters, Vendors and 
Bearers Vs. Union of India & others is applicable in die 


present cases' regarding present workers. The Hon’ble 
Supreme Court has laid down in the above National 
Federation Railway case that Absorption Contract labour- 
Railway parcel Porters working in railway stations of N. 
Rly, NE Rly. andF. Riy. as contract labour for several years, 
petitioning for permanent absoiption-On facts, work found 
to be permanent and perennial in nature, and in most of the 
railway stations in the country being done by regularly 
permanently employed porters, the railway stations without 
such porters being hardly a few-Petitioners agreeing to 
absorption of only some of diem in case of insufficiency of 
work-Relief- In such circumstances, subject to certain 
specific conditions, direction for permanent absorption of 
the petitioners issued-Contract Labour (Abolition & 
Regulation) Act, 1972, Ss. 10 and 2(1) (b)-Constitution of 
India, Art 32. 

The learned counsel of die workman argued that Ext 
W-l which has been filed by the Railway Handling Mazdoor 
Sahayog Samiti Ltd. Wasseypur, Dhanbad and Ext M-2 is 
agreement which has been performed by Railway 
Administration being the Principal Employer and the 
Railway Handling Mazdoor Sahayog Samiti Ltd., 
Wasseypur, Dhanbad, as a contractor for performing the 
jobs of parcel porters and Ext. W-3 and W-4 are the 
extension ofperiodofparcel handling contract ofDhanbad 
Station. It is very clear from Ext W-3 that the Principal 
Employer i.e. Railway Administration always get the work 
done through contractor’s whorkmen who are members of 
the Society registered under Societies Act. It shows that 
as per Ext W-3 which has been also accepted by the 
evidence of the management and MW-1 Soumendra Nath 
Sarkar in his cross-examination has said that the workers 
engaged by the contractor used to work given to them by 
the contractor. The main work of the contractor was to 
load and unload goods in the train and get the goods from 
Railway parcel Godown and back. This work is of permanent 
and perennial nature and he has also said that he know 
that the contractor workers has formed a Society under Lai 
Saheb known as Railway Handling Mazdoor Sahayog 
Samiti and MW-2-Subhash Choudhury said in cross- 
examination that Railway is the principal employer of die 
concerned workmen and die Sr. D.R.M. has the power to 
inspect the parcel department. The work of parcel porter is 
of permanent nature but the contractor is changed due to 
expiry of the contract period. The tenders used to be issued 
in the name of the Secretary of die Co-operative Society of 
the workers. The terms and conditions are in Ext M-2, 
Secretary is the amongst the workers. The Railway pay 
contractors and the contractors pay the workers in presence 
of Parcel Supervisor. The Payment is made on the basis of 
tender. It shows that the work performed by the workmen 
is permanent and perennial in nature and the contract is 
given by the Railway to the Co-operative Society formed 
by the workman and the payment is also supervised by the 
management officer. They are working since 1989 about 18 
years back and sometime extension of contract is given to 
the Society formed by the workmen and it only shows that 
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the rhanagefient want and do camouflaging by engaging 
workmen through contractor. Hence the objection raised 
by the management for raising die industrial dispute 
through Sri p.K. Bharti, Branch Secretary, A.I.S.C. & S.T. 
Employees jAssociation does not hold good because the 
contractor has engaged Railway Handling Shramik Sahayog 
Samj ti with me Branch Secretary and die industrial dispute 
can yalidly jbe raised by the person who is head of the 
Society. | 

9. Th; matter was as per schedule of both the 
refer ;nce tb at the demand of the Union for absorption/ 
regu arisati< n of Sri Sipahi Paswan and 29 odiers was fair 
to b<: justif ed in view of the decision of the Hon’ble 
Supr ane Co irt m the case ofNational Federation ofRailway 
Port* rs, Ven lore and Bearers Vs. Union of India and others. 
The i natter y /as gone before Asstt Labour Commissioner 
(Central), D lanbad and the report was called by Railway 
Administraton and F.O.C. was sent by the A.L.C. (C), 
Dhar bad to I he Govt of India which referred the matter for 
adju< licatior. In National Federation case it was decided 
on th e writ p etition filed by the workers of the Society and 
the I on’ble Supreme Court directed regularisation under 
Artie le 32 < >f the Constitution of India. In the present 
refer ;nce is for absorption/regularisation of the workers 
who have been appointed by contractor in terms of 
agree anent e thibited by the management, Ext. M-2 though 
the v forks p rrformed by them are of perennial nature of 
work s. The vages is also paid to the workers engaged by 
the S ociety ind supervised by the Railway management. 
As p< t evide ace of management’s witness MW-2-Subhash 
Choi dhury 11 has been stated that Railway is the principal 
emp oyer c f the concerned workmen and the work 
perfc rmed b / them is permanent nature and the contractor 
is ch< nged die to expiry of contract period and also as per 
Ext. 1 V-4 is i letter issued by Divisional Railway manager, 
Dhai bad foi sanction of contract for handling parcel and 
as pe r Ext. \ /-5 the Sr. Divisional Railway P.O. made an 
enqu ry aboi t the genuineness of the Co-operative Society 
; .t. R lilway ] landling Mazdoor Shramik Sahayog Samity. It 
nas t een adi uitted by MW-2 that in the Railway there is 
post i )f pare* 1 porter and the parcel porter’s work is inside 
the Parcel O ffice for doing the sealing die parcel van and 
internal wor c. They have got no concern with regard to 
load! lg and \ inloading. MW-1 -Soumendra Nath Saikar has 
admitted thit contractor’s workers formed a Society as 
Railway Har dling Mazdoor Sahayog Samiti and also stated 
that the worl i is permanent and perennial nature of work. 
The porkers engaged by the contractor used to work given 
to th^n by th e contractor. The main work of the contractor 
was to load and unload goods in the train and get the 
good* from j Railway Parcel Godown and back. There are 
about 50 to (0 Up and Down trains and in each train there 
are tv^o Parc d vans but the work of loading and unloading 
of parcel ms terial is not required to be done in each and 
every train. The railway porter who is appointed by die 
Railway gets wages/salary according to the scale applicable 
fromjtime tej time but in case of workers engaged by die 


contractors, they get wages from the contractor. Ext. W-5 
shows the genuineness and existence of the Society and 
this Ext. W-5 is the report of the Sr. Divisional Officer, E. 
Rly., Dhanbad. It cannot be ignored in any way and it has 
been verified the genuineness of the Society i.e. Railway 
Handling Mazdoor Shramik Sahayog Samiti Ltd. at parcel 
office. 


10. As regards Uma Devi’s case the learned counsel 
of the workmen argued that the matters dealt with in Uma 
Devi’s case are under Articles 32,136,141,142 and 226 and 
16,14,309,38 and 39(a) for public employment-absorption, 
regularisation, or permanent continuance of temporary, 
contractual, casual, daily-wage or ad hoc employees 
appointed/recruited and continued for long in public 
employment dehors the constitutional scheme of public 
employment. The matter came qp before the Hon’ble 
Supreme Court in a case reported in(2008) I Supreme Court 
Cases (L&S) 736 in which Hon’ble Sjupreme Court laid down 
that the petitioners claiming regulf risation on the ground 
that they were working in the Society from before 4-5-1990 
and their services stood transferred to the Electricity Board. 
Hon’ble Supreme Court held that the benefit cannot be 
denied to the petitioners. Their services in the Society 
cannot be ignored and the regularisation is justified on the 
basis of Art. 14. The Hon’ble Supreme Court laid down 
that the ratio of Uma Devi (3) case* (2006) 4 SCC-I has no 
application in the present case under Constitution of India 
under Arts. 14 & 16. Hon’ble Supreme Court also laid down 
that a little difference in facts make a lot of difference in the 
precedential value of a decision under Arts. 14 & 16 of the 
Constitution oflndia. The Hon’ble Supreme Court laid down 
that regarding precedents-specific jprinciple laid down by 
smaller Bench vis-a-vis general principle laid down by larger 
Bench-Uma Devi (3) Case, (2006) 4j SCC-I decided by five- 
judge Bench has to be read in conformity with Art. 14- 
Maneka Gandhi case, (1978) ISCC 248 decided by seven- 
judge Bench has held that reasonableness and non¬ 
arbitrariness is a part of Art 14-despite the fact that Maneka 
Gandhi did not deal with the question of regularisation, the 
principle of reasonableness in executive action is of general 
importance. So, as per law laid down by Hon’ble Supreme 
Court, after considering Umadevi’p case, (2006) 3 SCC I 
which subsequently referred, die Tribunal is bound on the 
principle laid down by Hon’ble Supreme Court in (2008) 1 
SCC (L&S) 736. 


11. In the present case the concerned workmen were 
working more than 18 years and formed a Society, namely. 
Railway Handling Mazdoor Shramjik Sahayog Samiti Ltd. 
and as per evidence of management the work of the 
concerned workmen is permanent apd perennial nature and 
also payment is supervised by the j management, more or 
less, the management has also accepted the correctness 
and existence of die Society, for which Sr. Divisional 
Railway P.O. submitted Ext W-5 regarding correctness and 
existence of the Society which shows that the management 
is taking work from the concerned workmen as pet 
Agreement Ext M-2. In (2008) I Supreme Court Cases (L&S) 
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736 the Hon’ble Supreme Court laid down that in the case 
many of the writ petitioners have been working from 1985 
and have put in 22 years service and it will surely not be 
reasonable if their claim for regularisation is denied even 
after such a long period of service. Hence apart from 
discrimination, Article 14 of the constitution will also he 
violated on the ground of arbitrariness and 
unreasonableness if employees who have put in such a 
long service are denied the benefit of regularisation and 
are made to face the same selection which fresh recruits 
have to face. 

12. It has been argued hy the workmen that the 
Railway Administration has virtually complied with the 
order of Hon’ble Supreme Court of India passed in Writ 
Petition (Civil) No. 90 of 1997 (Railway Parcel & Goods 
Handling Mazdoor Union) at Barakar, Durgapur, Raniganj, 
Sitarampur, Asansol, Porters have been regularised in the 
establishment of Railway. 

13. The learned counsel of the management argued 
that the payment sheets submitted in the case show that 
about 20/21 persons were being deployed by die contractor 
in the whole of day whenever required for work and not 
100 or 120 as asserted by the persons of these cases. There 
i s no attendance register maintained by the contractor and 
working hours fixed so they cannot be regularised and 
given appointment and there is no post vacant. There hardly 
20/21persons are required in a day for the said work. The 
learned counsel for the workmen also argued that the above 
case 1995 SCC (L&S) 1119-National Federation ofRailway 
Porters, Vendors and Bearers has not been considered by 
Hon’ble Supreme Court in the case reported in 2006 SCC 
(L&S) 753-Secretary, state of kamataka & others Vs. 
Umadevi and others, neither it has been referred, so it stands 
good. There is no ground to reject the verdict of Hon’ble 
Supreme Court. He also argued that the dispute referred by 
the Government to the Tribunal has been made only with 
respect to the case of National Federation case whether on 
tills basis the present workmen can be regularised. The 
learned counsel for the workmen referred 1967 (I) LLJ 423 
in which Hon’ble Supreme Court laid down that under Sec. 
10(1) (d) of die Industrial Disputes Act, the Tribunal cannot 
widen the scope of the enquiry beyond the terms of 
reference and parties cannot be allowed to challenge the 
very basis of the issue, set forth in the order of reference. 
So, it shows that the management cannot be allowed to 
challenge issues set forth in the order of reference by the 
Central Government and this Court can not go beyond the 
scope of reference. The Hon’hle Supreme Court laid down 
that the Tribunal must confine its adjudication to the points 
of dispute referred to and matters incidental thereto and 
the Tribunal is not free to enlarge the scope of the dispute. 
As per law laid down by Hon’ble Supreme Court this Court 
cannot go beyond the reference and as per decision of 
National Federation the demand of the union for 
regularisation/ absorption is justified. The workmen also 
referred LU. 1964(11) LLJ. 633 on which Hon’ble Supreme 
Court laid down. 
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“Industrial Disputes Act. S. 2(s)-workmen who is - 
Master and servant - Relationship of - A bidi 
manufacturer engaging a number of persons on 
contracts for getting the work of rolling the bidis 
done - such persons in turn engaging a number of 
other persons. The persons so engaged taking the 
leaves home for cutting in proper shapes. The work 
of rolling the bidis done by such persons in the 
premises of the intermediaries with the materials 
supplied to them by such intermediaries. The 
necessary materials such as thread, bidi leaves and 
tobacco supplied to his intermediaries by the bidi 
manufacturer. Payment to the bidi rollers made on 
piece-rate basis - Such payment plus the commission 
due to the intermediaries ultimately made by the bidi 
manufacturer. The intermediaries found to be men of 
impecunious means. On the evidence on record the 
Industrial Tribunal finding that the real employer of 
the bidi rollers was the bidi manufacturer and that 
the system of such work was adopted in camouflage 
the industrial law. Conclusions of the Industrial 
Tribunal holding the bidi rollers as workmen of the 
bidi manufacturer as confirmed by the High Court in 
writ appeal, in the circumstances, held, justified.” 

It shows that the contractors kept no attendance 
register for the workmen. There was also no condition that 
they should come and go at fixed hours nor the workmen 
were bound to come for work every day. The Hon’ble 
Supreme Court found that the intermediaries were 
impecunious and according to the evidence could hardly 
afford to save factories of their own. The learned counsel 
of die workmen referred 1999(2)L.L.N. 612 in’which Hon’ble 
Supreme Court laid down that Contract Labour (Regulation 
& Abolition) Act, 1970 is to be so read and interpreted so 
that social and economic justice may be achieved and the 
constitutional directive be given a foil play. Act being a 
beneficent piece of legislation ought to receive the widest 
possible interpretation. The Hon’ble Supreme Court also 
held that the employees who have worked for more than 
240 days in a year are entitled to be absorbed permanently 
in die Board. The workmen relied upon die decision reported 
in 1996(2) L.L.N. 871 in which Hon’ble Supreme Court laid 
with that initially a contractor engaged for handling 
foodgrains and subsequently corporation following 
procedure of direct payment to workers. Payment through 
contractor reintroduced. Supreme Court in an earlier appeal 
holding that these 464 persons attached to the list were 
workmen of Food Coporpation of India. F.L.R. 1990(60) 20 
in which Hon’ble Supreme Court laid down. “Contract 
Labour (Regulation & Abolition) Act, 1970 - Section 10 - 
Notification dated February 9,1980 prohibiting employment 
of contract labour - in cleaning, stocking and other allied 
jobs - Except loading and un-loading of bricks from wagons 
and trucks.This exception clause is discriminatory - violates 
Article 14 - Workers doing such job should be treated at 
par—the clause was a strucki d#wn. , 
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Constitution of India, 1950Article 14. 

Wj allow die writ petition and strike down the words 
“fcxcept ] oading and unloading of bricks from wagons and 
bricks” i n paragraph 9 of the said notification issued by 
C ovemr lent of West Bengal being discriminatory and as 
s> ich vio lative of Article 14 of the Constitution of India. 
\/e dim ;t the petitioners and other workers doing the job 
o floadin g and unloading of bricks from wagons and trucks 
in the Br ek Department treated at par with effect from the 
diteofn ttification, with those who are doing job of cleaning 
a ad stoci ingin the said department” L.L.R. -1994 - 634 in 
v hich Hi Hfble Supreme Court held that normally the Labour 
C ourt and the Industrial Tribunal under the Industrial 
t isputes Act are the competent form to adjudicate such 
d isputes Dn the basis of the oral and documentary evidence 
p noducei I before them, hi the case of catering cleaners of 
S outherr Railway V s. Union of India, reported in 1987 Lab. 
I. C. 619, the Hon*ble Supreme Court laid down - “Contract 
I abour (Regulation and Abolition Act (37 of 1970), S-l 0 - 
Contract Labour - Employment of catering cleaners by 

5 puthen i Railway through contractors - Factors of S. 10 (2) 

6 itisfied - Government directed to take appropriate action - 
Southern Railway restrained from employing contract 
h hour. 1 1 the case of Secretary, Haryana State Electricity 
E card ar d Suresh and others - reported in 1999 (2) L.L.No. 
6 12 the 1 on'ble Supreme Court laid down - Contract Labour 
(tegulal ion and Abolition) Act, 1970 S. 10 - Concept of 
c m tract abour and its effect - Electricity Board of Haryana 
ii i order o keep its plants and statious clean and hygienic, 
a wardin \ the work to a contractor - work not of seasonal 
n ature - < :ontract itself stipulating number of employees to 
b e engaf ed for the said work - Overall control of working 
of contact labour including administrative control 
nrmainii g with Board - neither registered as principal- 
e nploye r nor contractor was licensed contractor - Held, on 
lifting tb e veil its clear that there was no contract system 
v ith the Joard as work was of perennial nature - Contractor 
has to txi kept out - so-called contract system was only a 
cunoufl ige - Employer-employee relationship is easily 
v isualise d - Employee who have worked for more than 240 
days in 1 i year are entitled to be absorbed permanently in 
tl le Boari I. Contract Labour (Regulation and Abolition) Act, 
1(970 - Scope of - Regard being had to the necessities of 
situatioii the Act provides for continuation of contract 
labour - Initiation of Act is not to abolish contract labour 
entirely j- Act only regulates the working conditions of 
contract labour when such employment is required in the 
interest of industry - However, engagement of labour force 
through Contract to do work of perennial nature is intended 
t<b be abolished.” In 2002(2) L.L.N. 368 between Indian 
Farmer^ Fertiliser Co-operative Ltd. and Industrial 
Tribunail, Allahabad & others, the Hon’ble Supreme Court 
Uid down. Tribunal on appreciation facts holding that 
Workmeh were not contract labourers but were direct 
e^nploy^es and should be deemed to be continuing in 
service.; Whether the Tribunal traversed beyond the 
rfeferenc^. Held, when the appellant had claimed workmen 


to be contract workers the nature of their employment had 
necessarily to be decided. Order of Tribunal cannot be 
seriously assailed. 

11. The Hon’ble Supreme Court in National 
Federation of Railway Porters, Vendors and Bearers Vs. 
Union of India and others, reported in 1995 Supreme Court 
Cases (L&S) 1119 laid down thftwhen the work is found to 
be permanent and perennial iq nature and in most of the 
railway stations in the country being done by regularly 
and permanently employed porters, the railway stations 
without such porters being hardly a few, in such 
circumstances, subjcet to certain specified conditions, 
direction for permanent absorption of the petitioners 
issued, the Hon’ble Supreme Court laid down the following 
conditions for absorption permanently as regular Railway 
Parcel Porters of the stations where they were then working. 

(1) The number of persons to be so absorbed 
would be limited to the quantum of work 
available on perennial basis. 

(2) Persons absorbed would be entitled to parity 
with their regular Counter-parts in wages and 
other service benefits from the date of 
absorption. 

(3) and (4) only such of the petitioners who were 
below the age of superannuation and were 
medically fit, would be absorbed. 

(5) The absorption must not culminate in 
disabling the Railway Administration from 
utilising the services of the absorbed Railway 
Parcel Porters for any other manual work 
depending upon it$ needs. 

(6) Railway parcel Pdrters having put in longer 
periods as contract labour would be preferred 
to those having out! in shorter periods of work. 

(7) Other terms of absorption contained in rule of 
circulars of the Railway Board should also be 
observed in absolving and regularising the 
petitioners. 

12. It has been admitted by the management's 
evidence that the workmen work on behalf of the Society 
and the work of the concerned workmen is permanent and 
perennial in nature. Reference before this Tribunal is 
whether the demand of the union for absorption/ 
regularisation of the workmen is justified in view of the 
decision of the Hon’ble Supreme Court of India in the case 
of National Federation of Railway Porters, Vendors & 
Bearers Vs. Union of India & Others. The learned counsel 
of the management argued that the Court can go beyond 
the reference in the term whether they can be regularised 
or not. In this respect the Hon’ble Supreme Court in the 
case 1967 LLJ (I) 423 laid dowh that under Sec. 10(1) (d) of 
Industrial Disputes Act, 1947, the Tribunal cannot go 
beyond the terms of reference, so as per law this Tribunal 
is bound only with the term of reference whether Judgement 
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given by Hon’ble Supreme Court in National Federation of 
Railway Porters, Vendors and Bearers Vs. Union of India & 
others and the demand of the Union for absorption/ 
regularisation of the workmen is justified or not. In the 
present case as per evidence given by both the parties and 
admission by the witnesses of the management, MW-1 
Soumendra Nath Sardar, who clearly stated in page 2 that 
the work is of permanent and perennial nature and die 
workers engaged by the contractor used to work given to 
diem by the contractor. The main work of the contractor 
was to load and unload goods in the train and get the 
goods from Railway Parcel Godown and back and he has 
stated in page 3 of his evidence that the contractor’s 
workers formed a Society under Railway Handling Mazdoor 
Sahayog Samitee. MW-2 Subhash Choudhury, has also 
stated in cross-examination that tenders used to be issued 
in the nam e of the Secretary, of the Co-operative Society of 
the workers. The Secretary is amongst the workers. Railway 
paid contractors and die contractors paid workers under 
the presence of Parcel Supervisor and the payment is made 
on the basis of tender. This statement shows that the 
concerned workmen’s work is done by the Society in the 
form of contractor which clearly shows that the management 
is taking the work against the provision of Contract Labour 
(Regulation &Abolition) Act, 1970. MW-2 admitted in 
cross-examination that as per Ext. W-4 the letter issued by 
Divisional Railway Manager, Dhanbad for sanction of 
contract for handling parcel. He has also admitted that Sr. 
Divisional Railway P.O. has made an enquiry about die 
genuineness of the Co-operative Society i.e. Railway 
Handling Mazdoor Shramik Sahayog Samity Ltd., Dhanbad 
and it is Ext. W-5. He has admitted that in the Railway there 
is post of parcel porter and parcel porters work inside die 
Parcel Office for doing the sealing the parcel van and internal 
work. He also admitted that Railway is the principal 
employer of the concerned workmen and Sr. D.C.M. has 
the power to inspect the parcel department. The work of 
parcel porter is of permanent nature but the contractor is 
changed due to expiry of the contract period. It shows that 
the management issued contract to the concerned workmen 
whose work is supervised by the management, payment is 
also made by the management and the enquiry about the 
genuineness of the Co-operative Society Ltd., Dhanbad 
has been made by Sr. Divisional Railway P.O. and as per 
Ext. W-5 it was found to be correct. It shows that there is 
permanent and perennial nature of jobs performed by the 
concerned workmen in the form of Society, i.e. Railway 
Handling Mazdoor Shramik Sahayog Samiti Ltd., Dhanbad 
and such contract has been given by the management for 
doing the jobs of parcel porters and this contract is extended 
from time to time. 

13.The learned counsel for the workmen has given a 
list in Reference No. 34 of 1998 for deleting the names of 16 
persons in which serial number of the reference is 1,2,4,6, 
7,8,9,11,14,17,18,19,21,22,24 and 28 because of the 
fact that these persons have left the job and some of them 
died and some are not interested to get the job, so only 


14 persons claim for absorption/regularisation can be 
considered. 


In Reference No. 160 of1999 the learned counsel for 
the workmen has given a list 40 persons who have left 
service and are not interested to get job as they have been 
elsewhere engaged in service or business, so he has 
requested to delete the names shown against serial number 
ofReferenceNo. 160ofl999are—1,2,3,4,5,6,7,8,11,14, 
15,16,20,21,22,25,26,27,28,30,31,32,34,35,36,38,40,44, 
56,57,59,60,62,63,64,65,66,67,68 and 70. 

So, from Reference No. 34/98 out of 30 persons only 
die claim of 14 persons has been made and from Reference 
No. 160/99 out of 70 persons the claim of only 30 persons 
has been made. Therefore, in all the claim of only 44 persons 
has to be considered in these two reference cases. 


14. As per discussions made above and law laid down 
by the Hon’ble Supreme Court in National Federation of 
Railway Porters, Vendors and Bearers Vs. Union of India 
and others—[1995 SCC (L&S) 1119], 14 persons in 
Reference No. 34 of 1998 and 30 persons in Reference No. 
160 of 1999 are entitled for absorption/regularisation as 
per conditions mentioned in National Federation of Rail way 
Porters, Vendors and Bearers Vs. Union of India and others 
Le. 

(1) The number of persons to be so absorbed 
would be limited to die quantum of work 
available on perennial basis. 

(2) Persons absorbed would be entitled to parity 
with their regular counter-parts in wages and 
other service benefits from the date of 
absorption. 

(3) and (4) Only such of the petitioners who were below 
the age of superannuation and were medically 
fit, would be absorbed. 


(5) The sbsorption must not culminate in 
disabling the Railway Administration from 
utilising die services of the absorbed Railway 
Parcel Porters for any other manual work 
depending upon its needs. 

(6) Railway parcel porters having put in longer 
periods as contract labour would be preferred 
to those having out in shorter periods of work. 

(7) Other terms of absorption contained in rules 
of circulars of the Railway Board should also 
be observed in absorbing and regularising the 
petitioners. 


Subject to the verification of the persons by the 
President/Secretary of Railway Handling Mazdoor Shramik 
Sahayog Samity Ltd. 


15. In the above manner the Award is rendered. The 
management is directed to implement the award within 
30 days from the date of publication of the award. 


H. M. SINGH, Presiding Officer 
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1 (New Delhi, the 14th January, 2009 

: S.O.j 315.— In pursuance of Section 17 of the. 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Goa emmei t hereby publishes the award (Ref. No.91/2006) 
of t re Cent "al Government IndustrialTribunal-C urn-Labour 
Coii rt, Ema iculamas shown in the Annexuie, in the Industrial 
Dis] mte bet ween the management of Federal Bank Ltd., 
and their w orkmen, received by the Central Government on 
14-l|-2009. | 

[No. L-12012/468/2001-IR (B-I)] 
AJAY KUMAR. Desk Officer 
ANNEXURE 

^ THE jCli^rniAL GOVERNMENT INDUSTRIAL 
TfUBUN VLrCUM-LABOUR COURT, ERNAKULAM 

Present: S hri.P.L.Norbert, B. A., LL.B., Presiding Officer 
|(Wedn ;sday the 17th day of December 2008/26th 
; Agrahayana 1930) 

I.D. 91/2006 

05/2002 of Labour Court, Emakulam 

Union : The General Secretary, 

Federal Bank Staff Union, 

Champion Buildings, 

1 Bank Junction, Alwaye-683 101. 

Adv. Sri.Ashok Shenoy. 

Matiagemetit : The Chairman, 

Federal Bank Limited, 

Head Office, P.B.No. 103, 

Alwaye-683 101. 

By Adv. M/s. B.S. Krishnan 
Associates. 


This case coming up for hearing on 10-12-2008, this 
Tribunal-ciim-Labour Court on 17-12-2008 passed the 
following. 

AWARD 

This iis a reference made under Section l0(l)(d) of 
Industrial disputes Act. The reference is : 


“Whether" the dismissal of services of 

Sri K.H. Shamsudeen by the Federal Bank Ltd., Aluva 

(Kerala) was justified? lif not, what relief the 

concerned applicant is entitled?" 

2. The facts in a nutshell are as follows:—Sri K.H. 
Shamsudeen was employed in the Federal Bank at Narakkal 
branch as Cleric. While so, he was charge sheeted on certain 
allegations. The allegations werd that he had influenced 
the Branch Manager to discount a cheque received for 
collection in Narakkal branch and!got the amount credited 
to his account. But after the cheque was sent through 1 
courier for collection he intercepted the courier service 
boy and delayed presentation of die cheque for clearance 
and he misbehaved to a lady customer. Since the 
explanation of the workman was not satisfactory a domestic 
enquiry was ordered. In the enquiry he was found guilty of 
the charges and the disciplinary Authority dismissed him 
from service. The Appellate Authprity concurred with the 
findings and punishment. Hence the workman through 
union has raised this industrial dispute. 

3. According to the union eiiquiry is vitiated for non 
compliance with principles of natural justice. There are no 
materials to find the workman gpilty of the charges. The 
Enquiry Officer was biased and was siding with the 
management. The punishment of dismissal is highly 
disproportionate. The workman was in the service of the 
bank for over 15 years and had Served the bank loyally. 
There is no chance for alternate Employment. His family 
consisting of wife, school goin£ son, parents and two 
unemployed brothers depend on Him. The sole source of 
income was from the salary as *a bank employee. The 
workman is entitled to be reinstated with all consequential 
benefits. 

4. According to the management the enquiry was 
conducted in fid} compliance with the principles of natural 
justice. The workman was defended by an Advocate of his 
choice. The workman had commuted serious misconduct 
in the course of his service in the bank. The Enquiry Officer 
based on the evidence on record came to the conclusion 
that the workman was guilty of the charges. Considering 
the seriousness of the charges the disciplinary authority 
imposed the punishment of dismissal from service. The 
punishment is commensurate with the misconduct proved. 
There is no circumstances to interfere with the findings or 
punishment. 

5. In the light of the above contentions the following 
points arise for consideration; 

1. Are the finding sustainable? 

2 Is the punishment proportionate? 

The evidence consists of the oral testimony of MW 1 
and the documentary evidence of lExt. M 1 enquiry file on 
the side of the management and n6 evidence on the side of 
the union. 
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6 . Point No.l:- Two charges were levelled against 
the workman Sri. K.H.Shamsudeen. First charge is that a 
cheque for Rs. 21,500/ dated 17-2-2000 drawn by uncle of 
the workman on State Bank of India, Alwaye was presented 
through Federal Bank, Narakkal branch on 18-2-2000 for 
collection. The cheque was discounted at the request of 
the workman on the assurance that the drawer of the cheque 
was his uncle and as soon as die cheque is sent for 
collection it would be cleared. After discounting the cheque 
the amount was credited to die account of die workman. 
The cheque was sent for collection through courier on 
19-2-2000. The workman persuaded die courier service boy 
to delay delivery of the cheque to Alwaye branch of SBI. 
After a few days the cheque was collected by die workman 
from the courier service boy and it was presented personally 
by the workman at Alwaye, branch of SBI on 02-03-2000. 

7. The 2nd charge is that a customer of Narakkal 
Branch of Federal Bank Smt. Joicy John who was a Staff 
Nurse working abroad and was having an NRE account 
had been to bank along with her mother-in-law on 
18-03-2000for crediting aDD forRs. 58,000/- in her account 
and for withdrawing some amount as well as redeeming 
gold ornaments pledged by her mother-in-law. During the 
transaction the workman is alleged to have tried for an 
amorous chat with the lady customer attracting attention 
of other customers and mother-in-law and thus created an 
embarrassing situation to her. The Enquiry Officer found 
both charges proved The union had questioned die validity 
of enquiry as a preliminary issue and was decided on 
17-11-2008 holding that die enquiry was properly conducted 
complying with the Principles ofNatural Justice and does 
not suffer from any infirmity. Now the union contends that 
the finding is perverse and there are no materials on record 
to find the workman guilty of the charges. According to 
the learned counsel for the union the material witnesses 
like the complainant Smt Joicy John, die courier service 
boy Sri. Muhammed Riyas and the Cleric of SBI, Alwaye 
Branch to whom die cheque was given for clearance were 
not examined. The Enquiry Officer has relied on the 
statement of Investigating Officer alone and die statements 
of witnesses recorded by the Investigating Officer were 
marked through him without examining the witnesses. There 
is no evidence to show that the workman had delayed 
collection of the cheque. There is equally no evidence to 
show that customer Smt. Joicy John had made a complaint 
to the bank or die workman had misbehaved to the 
customer. 

8 . MW 1 is die Investigating Officer. He was then the 
Senior Manager ofVigilance Department Through him Exts. 
ME-1 to 20 documents were marked. ExtME-1 is report of 
Branch Manager, Narakkal to the Head Office regarding 
discounting of cheque and delayed presentation of die 
cheque. ExtME-2 is die report of Investigating Officer. 
Ext.ME-3 is statement of courier boy Muhammed Riyas 


recorded by the Investigating Officer. Ext.ME-4 is statement 
of Sri. Vijayan an official of courier service. Exts. ME-8 and 
9 are statements of two Clerics of SBI, Alwaye branch 
recorded by die Investigating Officer. It is not disputed 
that the cheque for Rs. 21,500/- was presented for collection 
in Narakkal branch ofFederal Bank by the workman. It was 
discounted and sent for collection on 19-02-2000 is also 
admitted by the union. What happened thereafter alone is 
in dispute. The fact that cheque was cleared by Alwaye 
branch of SBI on 02-03-2000 is also not in dispute. 
Therefore, the question is whether the workman had 
intervened in delaying clearance of the cheque. 

9. ExtME-28 is copy of die pick up run sheet dated 
19-02-2000 of courier service. It is seen/signed by Sri. 
Muhammed Riyas, the courier service boy on 19-02-2000. 
Ext.ME-3 is statement of Muhammed Riyas recorded by 
the Investigating Officer. According to the learned counsel 
for die union the signature in ExtME-28 does not tally with 
the signature in Ext.ME-3. In other words the learned 
counsel challenges die contents of Ext.ME3 statement of 
Muhammed Riyas. But on a comparison of the signatures 
I don’t find any difference between the signatures, in Exts. 
ME-28 andME-3. Assuming that Ext.ME-3 statement was 
proved through the Investigating Officer only and Sri.. 
Muhammed Riyas was not put in the box still the fact that 
the cheque was entrusted to die courier is beyond dispute. 
It was entrusted on 19-02-2000 as per ExtME-28. It was not 
cleared until 02-03-2000. MW-2 was the Branch Manager 
of Narakkal branch then. According to him on 19-02-2000 
he had discounted the cheque and sent it for collection 
through professional courier and the cheque was realised 
on02-03-2000only. On 2-3-2000 at 9 a.m. the workman had 
telephoned to MW2 in his residence and told him that the 
disputed cheque was sent from the office of courier to 
Madras by mistake and it was re-directed to many places 
and at last it was returned to the courier and he had collected 
the cheque from the courier and he would personally 
present the cheque in Alwaye branch of SBI and so he 
would be a bit late to the office. MW2 also says that the 
workman on that day had reached Narakkal branch only at 
11.30 a.m. Ext.ME-3 0 is copy of Attendance Register. The 
F.N. attendance of worker of 2-3-2000 is seen originally 
marked as *L’, but corrected to 10.15 a.m. The workman 
has not offered satisfactory explanation as to how the 
correction had happened. At any rate he cannot dispute 
that he had reached late by 15 minutes. MW2 on hearing 
from die workman on 2-3-2000 in the morning that die latter 
was going to Alwaye branch of SBI to present the cheque, 
contacted die Assistant Manager and then the Manager 
(Admn.) (MW3) and informed them that a clerk ofNarakkal 
branch would approach the Bank for presenting a cheque 
for clearance and requested them to intimate as and when 
the cheque is presented and to preserve the cover in which 
cheque is presented. MW3 the Manager (Admn.) of SBI 
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collection. The account of the drawer of the cheque 
Sri. K.M. Abdul Kareem (No. 17918 of Alwaye branch) was 
verified by MW1, the Investigating Officer and it was found 
that the balance in the account as on! 18-02-2000 was only 
Rs.434.02. A sum of Rs. 21,500 was seen remitted in the 
account on 23-2-2000. MW1 gave evidence to this effect in 
the enquiry. Since the account was maintained in another 
bank (SBI) and belonged to a customer of that bank a copy 
of the account could not be obtained by the management. 
Thus on the date of presentation of the cheque for collection 
in Narakkal branch there was no sufficient balance in the 
account of the drawer of the cheque Sri. K.M. Abdul Kareem 
and sufficient amount was remitted in that account only 
later. The only person who was interested in the transaction 
was the workman who persuaded the Narakkal Branch 
Manager to discount the cheque on assurance that the 
drawer of the cheque was his uncle and as soon as the 
cheque is sent for collection it would be cleared. These are 
strong circumstances to point the fipger at the workman. 
Therefore, I find no reason to say that the finding with 
regard to charge No. 1 is in any way defective. 

10. The 2nd charge is that the workman had 
misbehaved to a lady customer of; the bank. Smt. Joicy 
John is an NRE account holder ofNarakkal Branch. She 
had been to bank on 18-3-2000 for crediting a DD for 
Rs.58,000/ in her account, withdrawing some amount, 
redeeming some gold ornaments pledged by her mother- 
in-law and for remitting some amount in the NRE Home 
Loan Account in the name of her husband Sri.Benny. She 
was accompanied by her mother-in-flaw. The allegation is 
that the workman who was in the SB section while attending 
to Smt. Joicy John started asking personal and unpleasant 
questions and was gazing at her while others were watching. 
She felt embarrassed in the behaviour of the workman and 
tried to avoid him. She made a complaint to the bank. 
Ext.ME-20 is the complaint addressed to the Chairman of 
the bank. It was sent on 22-3-2000. The learned counsel for 
the union doubted the correctness of the signature of Smt. 
Joicy John in Ext.ME-20. He wanted the court to compare 
the signature in Ext.ME-20 with the signature in the 
statement given by her to the Investigating Officer Ext.ME- 
14. On a comparison I am not able to find any difference 
between the signatures in Exts.ME-14 and 20. The 
Investigating Officer had also recorded the statement of 
customer’s husband Sri.Benny and mother-in-law 
SmtSosamma Thomas and they are Exts.ME-15 and 16. 
Mother-in-law of the customer was with the customer and 
she is an eye witness to the incident, Exts.ME-31 to 33 are 
copy of offset credit voucher dated 18-3-2000, copy of 
NRE SB credit voucher dated lS|-3-2000 and copy of 
withdrawal fohn 1796 dated 18-3-2000 for Rs. 39,560 
Exts.ME-31 to 33 show that Smt. Joicy John is the holder of 
an NRE account No. 20712 with Narakkal branch and she 
had been to the bank on 18-3-2000 for transacting some 
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business. MW2 the Branch Manager has stated that Sri 
Benny the husband of the customer had met him and 
complained about the misbehaviour of the workman. It is 
thereafter that MW1 the Investigating Officer met the 
account holder Smt. Joicy John, her husband and mother- 
in-law and recorded their statements. The union alleges no 
motive for the complaint by Smt. Joicy John or her family 
members. No lady will dare to make a complaint alleging 
outrage of her modesty unless the incident is genuine, lest 
it would boomerang. In the wake of the aforementioned 
evidence and circumstances there can be no doubt that 
the workman had misbehaved to the customer of the bank. 
The enquiry officer has rightly found so. 

11. Point No.2 :—The punishment imposed is 
dismissal from service. According to the union punishment 
is disproportionate. The Disciplinary Authority had 
considered the mitigating circumstances of the workman 
before imposing the punishment. According to the worker 
he belongs to a family consisting of parents, two younger 
brothers, wife and a son who are depending on him and his 
sole source of income is from the employment in die bank. 
At the time of dismissal from service in 2001 he had 
15 years of service more. Both Disciplinary Authority as 
well as Appellate authority did not find it necessary to 
show any leniency in the matter of punishment. Hence he 
was dismissed from service. The workman had lost integrity. 
The Manager of the bank lost faith in him as the workman 
had misled him to purchase a cheque and discount it to 
favour the workman w ho had some urgency in getting the 
money immediately. But he was not loyal to the Manager 
and prevented delivery of the cheque to the clearing bank. 
This is a dishonest act on the part of a bank employee who 
has to deal with money transactions which alone is done in 
a bank. In addition to that he brought disrepute to the bank 
by misbehaving to a lady customer. These charges are 
serious and cannot be treated lightly by a bank. I am told 
by the learned counsel for the management that despite 
dismissal from service the workman was given all retirement 
benefits. To that extent the bank was magnanimous to the 
workman. I don’t think that the punishment is in anyway 
not proportionate to the charges. Hence I refrain from 
interfering with the penalty. 

In the result an award is passed finding that the 
action of the management in dismissing the workman from 
service is legal and justified and he is not entitled for any 
relief. r 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
17th day of December, 2008. 

P. L. NORBERT, Presiding Officer 


Appendix 

Witness for the Union - Nil. 

Witness for the Management 
MW1 -16-10-2007 - Syriac Joseph 
Exhibit for the Union- Nil. 

Exhibit for the Management 
Ext M1 - Enquiry File. 
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[U Rvl-41015/02/2002-3^ 3IK(^-I) ] 
3P5fq e^K, 

New Delhi, the 14th January, 2009 

S.O. 316. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.92/2002) 
of Central Government IndustrialTritxinal-Cum-Labour Court 
No.-2, Mumbai, as shown in the Annexure, in the Industrial 
Dispute between the management of Konkan Railway 
Corporation Ltd., and their workmen, received by die Central 
Government on 13-1-2009. 

[No. LA 1015/02/2002-IR (B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: A. A. LAD, Presiding Officer 

Reference No. CGIT-2/92 of 2002 

Employers in relation to the management ofKonkan Railway 
Corporation Ltd. 

The Chairman & Managing Director 
Konkan Railway Corporation Ltd. 

Belapur Bhavan, Plot No. 6 
Sector-11 
CBD Belapur 
Navi Mumbai-400 614. 

And 

Their Workmen 


370 GI/09—26 




594 


THE GAZETTE OF INDIA: FEBRUARY 7, 2009/MAGHA18,1930 


[Part II— Sec. 3(ii)] 


Shri Mohan 
13/3, EjharathijNagar 
Moolabalayaip 
Erode-£38002l 

APPEARANCES 

For thej Employer : Mr. G. R. Naik, Advocate. 

For thq Workifien : In person 
Mumbai, date<^ 10th November, 2008. 

AWARD-n 

1. The Government of India, Ministry of Labour, by 
its Order No.Lj-41015/2/2002-IR(B-I) dated 13-12-2002 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) arid sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
dispufcj to this [Tribunal for adjudication:- 

‘IWheth^r the action of the Management of Konkan 
Railway Corporation Ltd., in imposing the 

S nishrr ent of removal from services on Shri C. 

ohan is justified? If not, what relief the disputant 
4 entitled to?” 

2. The 5 econd party has filed Statement of Claim 
vide Ejt-ll. The brief facts are that, the workman was 
promo 1 ed as G oods Driver by order dated 06-05-1999. He 
was issued a c large sheet dated 13-1-1999 by the Deputy 
Chief h lechani cal Engineer alleging that while functioning 
as Driver of Dn BCN Goods Train 16802 + 14671 on 
11/12-C 9-1999 had left the working Loco unmanned at Kudal 
Station and had left Kudal Station before the relief crew 
could a rive. Tne second charge was that while performing 
shunting at N mdgaon Road, the workman had dashed 
against]the siding dead end causing extensive damage to 
the deaijl Loco 1 Jo. 14563 and the dead end and it was alleged 
that the [same e: ;hibited careless and negligent performance. 
He gavi a prov: sional reply dated 26-10-1999 and a detailed 
reply dated 16-11-1999 and denied the said charge and 
made a Request for withdrawal and cancellation of the said 
charge £heet. E e stated that, while working on 11-09-1999 
a; Vaibfcavwadj while working MNGT/BCN (Train), he had 
completed 1611/2 hours of working by 6 O’clock on 
12-09-1^99. Hd had asked for relief from the SCOR/BEL. He 
was informed that he would get relief at Kudal Station and 
upon arriving pt Kudal, the workman confirmed that his 
relief was coming by 0111 Dn Train. He had by that time 
completed 20 1/2 hours of working and therefore, he had 
requested the S£OR/BEL to allow him to go by KR 06 Train 
to Ratnagiri. Hp was given permission hy the SCOR/BEL, 
he advised his jAssistant Driver to be in the Loco till the 
relief crew arrives. An Assistant Driver is a competent 
person finder the rules, in whose charge the Loco can be 
kept tilj a reliejf crew can take over charge. Thereafter he 
handed jover thp Loco Reverser Handle and a written report 


(Note) about the Loco and train condition to the Station 
Master Kudal Station, to be handed over to the relief crew. 
After doing that the workman was allowed to be relieved 
by which time the workman had completed more than 24 
hours and 40 minutes of continuous working though the 
norm was only 12 hours continuous working. Therefore, 
he is not guilty of the said charge of leaving the Loco 
unmanned. 

3. In respect o f the second charge in the reply stated 
that, the charge has been framed against him without 
holding a fact finding enquiry. He was doing the shunting 
in the early hours of the day in tptal darkness with 3 
Locomotives, as the 2 MU Locos were coupled with the 
dead Loco No. 14563. In the said darkless he was dependent 
on the Points man and his signal (as he could not see 
anything in front of 3 Loco distance. It is stated that even 
in the said 3 Locos, one was a dead Loco and the brakes of 
the other Loco no. 14671 were isolated as per the report of 
SLI Ratnagiri. He never exceeded the B Kins per hour speed 
during the entire shunting operation which could be 
confirmed from the speedometer chart of the said 3 Locos. 
The charge sheet which had been framed on the basis of 
the report of SLI Ratnagiri was not the correct procedure 
since no enquiry was made from him before the said report 
was finalized and on the basis of the report the charge 
sheet was wrongly framed. Thus he requested for dropping 
the said chargesheet and closing the enquiry proceedings 
against him. 

4. After the said explanation, the Deputy Chief 
Mechanical Engineer as Disciplinary Authority appointed 
Mr.L.D’Cruz SME as the Enquiry Officer by order dated 
15-01-2000 and the workman received a letter dated 
25-02-2000 from the said Inquiry Officer asking him to 
nominate a Defence Helper to assist the workman in the 
said enquiry. He appointed Mr.S.Mufugan as his Defence 
Helper and intimated the same vide his letter dated 
03-03-2000. Mr. S.Murugan has been accepted as Defence 
Assistant and the letter dated 13-04-2000 was received from 
the Inquiry Officer. In that letter the enquiry was to be held 
on 25-04-2000 at 10.00 hours at AME office at Madgaon, 
Goa. 


5. The enquiry was held on 25-4-2000 and 26-4-2000. 
Eight witnesses were examined on behalf of the 
management. No Presenting Officer was appointed and 
the Inquiry Officer himself also acting in a dual capacity as 
Presenting Officer conducted the enquiry. 

6. The workman submits that none of the witnesses 
of the management has stated that he had exceeded the 
prescribed 8 Kms. per hour speed during the entire shunting 
of wagons. The workman also called for the speedometer 
chart in this behalf for his defence but the same were not 
produced by the Inquiry Officer, causing serious prejudice 
to the workman. Thus the evidence of Mr. Sukumar Shetty 
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and evidence in respect of Charge No.2 was not proved 
but the Inquiry Officer given a finding in respect of Charge 
No.2 that the workman is guilty of violating Rule 4.62 (9) (i) 
which was not a charge levelled against the workman in 
the chargesheet. The said rule pertains to maintaining a 
speed of 8 Kms. per hour during material train working. 
The workman gave a reply dated 28-6-2000 to Inquiry Officer 
and pointed out that the Inquiry Officer has not properly 
assessed the evidence and has come to a wrong conclusion 
and requested that disciplinary proceedings be closed 
against him by holding him not guilty of the second charge, 
since the Inquiry Officer had held him not guilty of the first 
charge. The disciplinary authority passed an order dated 
15-9-2000 and imposed penalty of removal on workman In 
the speaking order which was annexed to the penalty order, 
the Disciplinary Authority has disagreed with the finding 
of the Inquiry Officer in respect of Charge No.I. The 
Disciplinary Authority did not give any prior show cause 
notice regarding the said disagreement and has illegally 
disagreed and imposed the said penalty. Thereafter the 
workman filed an appeal on 06-10-2000 to the Regional 
Railway Manager, Konkan Railway at Ratnagiri. In the said 
appeal it was pointed out that the speedometer chart was 
not produced and as per the Accident Manual of Konkan 
Railway para 303, has to be followed and several other 
grounds were urged before the Appellate Authority. The 
Appellate Authority did not apply its mind to the points 
raised in the appeal and mechanically disposed of the said 
appeal. The Appellate Authority’s order is illegal and 
requires to be set aside. After the said incident he was not 
suspended at any time even during the enquiry and worked 
for a year thereafter without any complaint. In para.3 of 
their say he has raised several grounds for setting aside 
the punishment order and prays that the reference shall be 
allowed with costs. 

7. By Ejt-12, the first party had submitted Written 
N Statement. The brief facts are that the concerned workman 
was appointed as Assistant Diesel Driver on 22-02-1995. 
He was promoted and posted as Goods Driver on ad-hoc 
basis vide Office Order dated 06-05-1999. While working 
as Goods Dri ver on 11/12-09-1999 he had left the working 
Train Loco unmanned at Kudal Station and left Kudal 
Station before the Relief Crew could arrive and earlier while 
performing shunting at Nandgaon Road Station he had 
dashed against the siding dead end causing extensive 
damage to dead loco No. 14563 which is attributed to 
careless and negligent working of the workman. Any minor 
negligent action of the Railway personnel will lead to 
disastrous accidents causing the damages to public 
property and lives of passengers. Hence strict safety norm 
and working procedures have been laid down. The Driver 
can leave the locomotive after a competent Railway servant 
has been placed in chaise of the locomotive. The concerned 
workman did not handover the Reverser Handle of die 


locomotive which gives control of the locomotive operation 
to the Assistant Driver. Thus, the Assistant Driver was 
not placer) as the incharge of the locomotive. He was issued 
with a charge sheet and enquiry was conducted by the 
competent authority giving sufficient opportunity to the 
petitioner. The Disciplinary Authority after getting satisfied 
himself to the extent of carelessness and negligent working 
of the workman has imposed the punishment of removal 
from service as per the provisions. A Charge sheet was 
issued dated 13-10-1999 by competent authority i.e. Deputy 
Chief Mechanical Engineer. The running duty time is to be. 
considered from the time Driver takes over actual charge of 
the Train or Loco and up to the time he hands over the 
charge of the Train or Loco. The workman demanded relief, 
die relief crew was arranged by the Controller from Ratnagiri. 
The petitioner did not hand over the charge properly to the 
competent person. The workman handed over die Reverser 
Handle and B.P.C. to the Assistant Station Master, Kudal. 
There was no need for a fact finding enquiry and denied 
that the correct procedure was not followed. The workman 
was given all the chances to defend his case and sufficient 
opportunity was given to the workman. It is denied that 
the Inquiry Officer himself acted in dual capacity of 
Presenting Officer also. Relevant documents and papers 
were handed over for conducting the enquiry. The 
Disciplinary Authority has clearly recorded in the speaking 
order that the employee did not cany out the procedure for 
handing over charge of locomotive. Pointsman is a trained 
person for shunting/placement of Rolling stock. It was 
established that the damage caused to the locomotive at 
the dead end was due to the negligent and careless working 
of the Driver and the shunting operation was not properly 
controlled by the workman. Hence it was not necessary to 
call for the speedometer chart. As per G & SR 3.78 (i) (b) 
“The driver shall not however, trust entirely to signals, 
but always be vigilant and cautious”. After consideration 
of evidence on record the Inquiry Officer came to the 
conclusion that charge no. t is partly proved and charge 
no.2 is fully proved. The Disciplinary Authority sent a 
copy of the enquiry report to the workman vide letter 
dated 22-5-2000. The Disciplinary Authority has made 
observation in his speaking order and imposed 
punishment after considering the enquiry report. There is 
no disagreement between the view of Inquiry Officer and 
the Disciplinary Authority. The Appellate Authority 
confirmed the penalty and there was no need to issue a 
separate show cause notice. It is not mandatory to suspend 
an employee during the enquiry as per the DAR Rules. 
The principle of natural justice was not violated. Thus it 
is prayed that the claim of the workman shall be rejected 
with costs. 

8. The workman has submitted a rejolnderby Ex-13. 
He does not agree with the averments made in para.4 of 
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written statement. With regard to para. 2 (c), the reasons 
givei for extension of duty period is not supported by the 
Railway Board letter dated 13-04-1992. The workman was 
raad^ to wojk beyond the statutory duty hours illegally. 
He hid completed 201/2 hours working when he was asked 
to be relieve^ and completed more than 24 hours 40 minutes 
cont^tuous forking when he was actually relieved. He 
also ^denies the improper handling of the charge of the 
locomotive. G & SR 3.78 (i) (b) was not pleaded in the 
enquiry and denies that he was negligent in his duty while 
doing the shunting operation. The Controller had told the 
Assistant St ition Master to keep the Re verser Handle and 
B.P.y. with turn to be handed over to the Reliever. Hence, 
the vfery issc e of the charge sheet in this behalf was illegal. 
Witlj reference to para .2 (f) the workman states that the 
Poidtsman had not previously done shunting with 
locomotive. Thus it is dear that the workman was given an 
untrained person for the shunting operation and due to his 
inexperience t the incident happened. The speedometer chart 
woujd have jclearly indicated the speed of the locomotive 
at thfe relevant time and would have greatly assisted the 
workman his defence. The non -furnishing of 
speedometer chart has caused serious violation of the 
principles of natural justice. The said shunting operation 
was lone at jl .00 a.m. in the night by the workman by way 
of he lping clear the tracks which were blocked by the dead 
loco The Inquiry Officer has held the charge no. 1 as not 
proved and in respect of charge no.2 he has held the 
worl man guilty of a totally different charge which was not 
leve led against him in the charge sheet. The Disciplinary 
Autl ority has disagreed with the Inquiry Officer both in 
respect of cjharge no. 1 and charge no.2. The workman 
denijes all Submissions in the Written statement and 
confirms th^ submission made by him in para. 3 (a) to (j) of 
the S tateme^t of Claim. 

] 9. Aftfer going through the affidavit of workman and 
crosfc on it las well as going through the first party’s 
evidence filed at Ex.2l and cross on it, my Predecessor 
decided 2 issues observing inquiry was not conducted 
strictly folbwing the principles of natural justice and 
observed fh tding of Inquiry Officer perverse by passing 
ordef dated (9-11-2005. 

10. Iq the second phase of the proceedings, first 
party was supposed to justify the action of termination 
takep by the first party. Even my Predecessor observed 
charge no. | was not proved and no hearing was given to 
secojod party by the disciplinary authority while awarding 
puniphmentt However said order was not challenged by 
first [party and then reference proceeded for the evidence 
to jujstify the action of first party. 

11. In view of the circumstances, now following 
issues required to consider and answered which are: 


Issues Findings 

(iii) Whether action of management 

of KRCL in imposing punishment 
of removal from service on 
ShriC.Mohan is justified? No 

(iv) What relief concerned 

workman is entitled? He is 

entitled for 
reinstatment 
with 50% 
backwages 

Reasons 

Issues No:-3 

12. To justify the action of dismissal, first party place 
reliance on the affidavit filed by witness B.N.Bose in lieu of 
examination-in-chief at Ex.-40 stating that, he was on duty 
on 11-9-1999 and 12-9-1999. He states that, second party 
was on duty as Goods Driver of DN BCN Goods with loco 
no. 16802 + 14671. He states that, second party left working 
loco unmanned at Kudal Station before relief crew attended 
the said train. It is stated that, negligence was shown by 
the concerned workman while leaving train unmanned and 
earlier while performing shunting at Nandgaon Road Station 
had dashed against the deadend siding which caused 
extensive damage to the dead loco no. 14563 WDG-2. He 
further states that, second party was booked to work Dn 
BCN Goods Ex.- Vaibavwadi to Madgaon on 11th & 12th 
September 1999. It is stated that while detaching the dead 
loeo 14563 WDG-2 in Rn End Siding on Nandgaon Road 
Station, second party has failed to stop short the dead end 
and dashed against it resulting in uprooting the dead end 
structure and caused extensive damage to the dead loco 
no. 14563 WD G-2 as its shorthood cattle guard was badly 
damaged. It is further alleged that, second party left Kudal 
station leaving his working loco unmanned. In the cross 
this witness states that, he was not present at the place of 
accident when it occurred. He further states that, he learnt 
about the accident through control room. He states that 
since place of accident was far away from posting he was 
not supposed to do any thing. Then management examined 
another witness by filing affidavit of Bharat T. Dhadve at 
Ex.-44 who states that Station Master asked him to detach 
the dead loco 14563 at TTM siding. He states that he handed 
over the shunting instruction form given to him by the 
Station Master to the second party and took signal lamp, 
wedges, chain, pedlocks and stood on the leading dead 
loco exhibiting the signal. The Assistant Driver was on the 
second loco, second party workman was on third loco. 
After the Station Master gave signal, he showed proceed 
signal after passing the first SPI signal he showed green 
signal up and down vertically to reduce speed. He states 
that before reaching the point no. 105, he showed red signal 
to second party. Even after seeing the red signal, second 
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party did not stop the engine and proceeded towards the 
dead end and dashed against dead engine. He states that, 
after hearing the huge sound, driver stopped the loco. After 
loco stopped, lie got down and saw that the dead end was 
completely damaged. He also states that, the leading wheel 
of the dead loco was on top of the barrier clamp. He states 
that one buffer of the loco had fallen down. He states that 
Driver and himself went to the station and informed the 
duty ASM. The SM came to the spot and informed Belapur 
control. He states that he could not get down from the loco 
at point 105 as engine did not stop even though he showed 
red signal. In the cross this witness states that, he was 
holding ‘hand signal lamp’ in his right hand and it could be 
seen by the' rear most loco driver. He states that he does 
not know what signal was shown by Assistant Driver as 
he is concerned with the signal which he had shown. He 
agrees that signal which is shown by him should be seen 
by the Driver. While answering the question as to whether 
the head light of leading loco was on he states that he does 
not know and he does not know whether there is down 
gradient toward}} dead end from Station building. He also 
could not give exact speed of the loco while reaching the 
dead end but he states that the loco was in slow speed. He 
states that it was foggy, dark and there was no light either 
of station or street light. He agrees that, only wooden plate 
was broken of dead end and nothing happened more than 
that. Besides, management examined another witness at 
Ex-45 by filing affidavit ofT.V.Sudhakaran who states that, 
that-time he was working at Goods Driver at Vema. He 
states that when he reached Ratnagiri on 11/12-9-99 he 
w«is asked by Sr. Loco Inspector to work on DN goods 
from Vaibhavwadi. He states that he boarded train no. KR 
111 DN from Ratnagiri alongwith Sr. Loco Inspector 
B.N.Bose. He states that after reaching Kudal, he met S.M. 
who handed over reverser and the BPC. He states that 
alongwith Sr. Loco Inspector he went to take charge of 
train and after boading the train he noticed there was no 
crew on engine £ind working loco was unmanned. He also 
noted that Wedges were not put on. He noted that hand 
brakes of loco and the trailing load were not applied. He 
states that he noted that, A9 handle was in application 
position and then he started the loco at 11.19 hrs. In the 
cross he states that, he was the reliever of the workman 
concerned. He states that, loco was unmanned by the 
second party. He states that, in the domestic enquiry, he 
stated that loco was technically secured and no one could 
move the loco. He further states that in case of accident, 
Sr. Loco Inspector is supposed to reach the spot hy 
available means and asses the situation. He further states 
that, Loco Inspector was supposed to take In custody the 
speedometer chiirt and he has to conduct joint inspection 
with other department officials as per Accident Manual 
304 and is supposed to submit the report immediately. 


13. So these are the events mentioned by the 
witnesses of the first party about leaving loco unmanned 
and dashing dead end and causing damage. 

14. Meanwhile second party filed application for 
interim relief Ex-51 which was kept for deciding with main 
reference observing that, since reference is in progress, 
stage of recording evidence is also completed there is no 
propriety in considering relief at this stage. Then number 
of applications were filed by the concerned workman by 
filing at Ex-52,59,64,69,70. Second Party submitted written 
arguments at Ex-79 and by First party at Ex-80. There after 
number of correspondence were made by second party 
dated, 7-10-08,3-10-08,12-10-2008 which was sent by him 
by post about that this Tribunal is not supposed to consider 
those and require to decide all those. 

15. Charge against concerned workman was that, 
on 11/12-9-99 he left working locos unmanned at Kudal 
station and left Kudal station before reliever attended the 
loco and charge of dashing the loco at dead end causing 
damage. This is denied by the concerned workman saying 
that, he did not leave the loco unmanned and there was no 
negligence on his part in dashing the dead end by the loco. 
It was also his stand that, no damage has caused as claimed 
by Railway. By reply dated 15-1-2000 he had stated that he 
asked for reliever when he learnt that he will get reliever 
and after knowing that and since he was having very 
important work and he was tired after doing 20 to 30 hours 
duty continuously, he left the workplace. He further states 
that he left the loco with permission and taking proper care 
of safety. Regarding other charge he states that he was 
doing shunting in full darkness with 3 locos. He states 
that, since he was on reverse RN end leading loco was at 
the dead end so he was entirely dependent on Pointsman’s 
hand signal lamp. But due to full darkness he could not see 
the hand signal. He further states that, he was doing 
shunting with one engine working and other was isolated 
due to some complications in the break system. He states 
that, he was going slow and speed of the loco can be seen 
from the speedometer chart. 

16. So we have to see whether charge of leaving the 
loco unmanned and charge of dashing loco at the dead 
end is proved against him? 

17. For that as stated above management examined 
B.N.Bose at Ex-40 who admits that, he leamt about accident 
from control room. He admits that he has not investigated 
the damage resultant in the accident. He also unable to 
state whether dead end was uprooted as reported in the 
report. Even he admits that, no damage at the dead end 
except uprooting of deadend took place. He admits that, he 
has not recorded statement of witness regarding accident. 
He admits that minimum speed required to uproot the cross 
bar is more than 10 Kmph. He unable to state whether 
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cattle guard got damaged in the accident. He admits that, 
when second party was driving his loco and two engines 
were ahetd of him. He admits that, it was night time. He 
unable to state whether it was raining and foggy that day. 
Hf admits that he has not submitted any report regarding 
acjcident, He states that speedometer chart was not 
produced in the enquiry. He admits that it was a minor 
acjcident. He also unable to state whether, workman worked 
2 4 hrs. continuously during that period. Then first party 
examined B.T.Dhadve, Pointsman by filing his affidavit in 
liQu of ext mination-in-chief at Ex-44 and who is eye witness 
admits thi it, concerned workman stopped loco after hearing 
thh loud noise. He admits that, he was holding handsignal 
lajnp in h; s right hand. He unable to state, which signal was 
sfjown bv the Assistant Driver as he states that, he is 
concerned with the signal shown by him. He further states 
thbt, he daes not know whether headlight of leading loco 
wjis on. I|e unable to state whether there is slope towards 
Ritnagiril side. He states that, he unable to give the exact 
speed of the loco run by second party. He states that, loco 
wps in sfew speed. He admits that it was foggy and dark 
flight. Ha also admits that, there was no street light in that 
arjca during that period. He admits that, only wooden plate 
w^s brokjen and nothing more than that happened. Then 
3ijd witness examined at Ex-45 states that he was reliever of 
sejeond pjuty. He admits that loco was not unmanned by 
thp second party workman. He admits that in the domestic 
enquiry lie stated that loco was technically secured and 
orte cannot move it. He admits that in case of accident, Sr. 
Loco Inspector is required to reach on the spot by available 
mjsans. Sb this is the admissions regarding charge of ‘ loco 
lejft unmanned’ by concerned workman and regarding 
charge of giving dash to the dead end. 


18. fThe explanation given by the concerned workman 
w^s that lie worked for more than 24 hrs that time. It is not 
denied He also states that, it was dark and foggy and 
rajining a(d that explanation is not disputed by witness of 
fijst parti\ Regarding accident, no evidence is there to 
show thaj there was severe damage to the property of the 
fifst party on account of accident. On the contrary witness 
examined by management are silent on both these points. 
Besides the reliever who is witness no. 3 (Ex-45) admits 
thjit loco i was not unmanned by the second party. Even 
witness spates that, technically loco was secured and one 
could not move it. That means precaution was taken by 
concerned workman regarding leaving loco and that 
absence of anybody will not affect loco and it was safe 
one. Besijdes regarding damage, it is nobody’s case that it 
wps not raining, foggy, dark night and that he did not work 
fev more tjhan 24 hours continuously during that time. When 
that is thf reason, which is not disputed and when there 
was no severe damage as alleged by the first party and no 
specific (jase is made out by first party on that point, I am 
of the opinion that first party was not having reason to 
tatke suejh action which is taken against concerned 
wprkmart. One has to see that, action of termination was 
ta|cen forjall that. 


19. It is to be noted that, concerned workman was 
terminated on 15-9-2000. Since then he is unemployed. The 
reason of termination was of leaving loco unmanned and 
causing damage to the property of first party. However 
evidence brought on record reveals that both the charges 
are not proved against concemdd workman. 

20. No doubt loco was left unmanned but it was safe 
one. No doubt there was an accident, but it was not that 
serious accident which caused damage to the property of 
Konkan Railway. Whether for such events, this 
punishment of dismissal is proper and justified? 

21. As stated above, both the charges are not 
properly proved which invite action taken by first party of 
termination. Some other punishment can be awarded for 
leaving loco unmanned and for dashing the dead end. One 
has to see the consequences of act proved against 
workman. Even in IPC, conviction is given looking the 
gravity of offence proved against accused. If anybody is 
hit by hand there is lesser punishment. If any body is hurt 
by axe or bullet then said action! is treated as severe and if 
that hitting is severe and caused death, then there is capital 
punishment. Like that, if here edneemed workman has left 
loco unmanned, but taking care that it will not be driven by 
any body, we have to see what was the reason? Here he 
explained that he worked for more than 20 hours 
continuously, and he was tired and after seeking permission 
he left. That explanation is not challenged by first party. 
He explained that, it was dark, raining and foggy night and 
he could not see the signal still he was held responsible. It 
is to be noted that speedometer chart was not placed on 
record to see the speed of the loco which second party 
was driving and how his act was responsible and how 
much he was responsible for the accident? According to 
me, explanation given by the concerned workman required 
to be considered while giving punishment. 

22. As stated above, he is out of job from 15-9-2000. 
Even he approached Hon’ble Hi|h Court and Hon’ble High 
Court has directed Government ojf India to make a reference. 
Accordingly reference was made by Government of India 
to this Tribunal. 

23. All these reveals that, second party cannot be 
solely held responsible for both the charges. Besides 
whatever charges are proved against him are not sufficient 
to convict him by giving punishment of termination. It is 
matter of record that, there was no severe damage to the 
property of first party as a result of accident. No doubt 
there was accident as well no doubt he left loco till relieved. 
For that in my considered view, some wages can be cut 
from his salary from the date of termination till he is 
reinstated to punish the concerted workman. Besides he 
has suffered lot. He approached Hon’ble High Court. Then 
he is facing trial of this reference from 1999 attending it 
from Chennai till this date. According to me, 50% deduction 
from his salary and time spent by him in challenging the 
dismissal will be sufficient punishment which will meet the 
ends of justice to the concerned workman. So 1 conclude 
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that, punishment of dismissal does not stand and required 
to modify by passing order of reinstatement with 50% 
backwages. So I answer these issues to that effect and 
passes the following order: 

ORDER 

(0 Reference is partly allowed. 

(ii) First party i.e. Konkan Railway Corporation Ltd. 
is directed to reinstate second party workman 
Shri C Mohan on his post with direction to pay 
50% backwages from the date of his termination 
till he is reinstated. 

(iii) First party is also directed to give continuity of 
service of his that period for pensionary benefits 
which he can get at the time of retirement. 

(iv) In the circumstances no order as to costs. 

A. A. LAD, Presiding Officer 

Date: 10-11-2008 

14 2009 
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New Delhi, the 14th January, 2009 

S.O. 317.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.43/95) 
of the Central Government Industrial.Tribunal-cum- Labour 
Court No.-1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of BBMB and their workman,which was 
received by the Central Government on 14-1-2009. 

[No. L-23012/12/1994-IR (C-H)] 
SNEHLATAJAWAS, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 43/95 

The General Secretary BSL Project, Mazdoor Ekta Union, 
S-2/773,Sundemagar. ....Applicant 


The Chief Engineer, Bhakra Beas Management Board, BSL 
Sundemagar Township (H.P.) Respondent 

APPEARANCES 

For the workman : Sh. R.K. Singh 
For the management: None 

AWARD 

Passed on >23-12-2008 

Government of India vide Notification No. 23012/ 
12/94 ROD, New Delhi dated 25-5-95 referred the following 
industrial dispute for adjudication of this Tribunal:- 

" Whether the action of the management of B.B.M.B. 
in denying the benefit of four and six increments on 
account of (Pandoh hardship allowance) to their work 
charged employees posted at Pandoh w.e.f. 1-1-81 
and 24-11-83 respectively and at the same time 
paying the same to their regular employees posted 
at Pandoh is justified and legal? If not, to what relief 
the work charged employees are entitled to and from 
which date?" 

The main dispute in this reference before this 
Tribunal is whether the work charged employees working 
at Pandoh are entided for the Pandoh Hardship Allowance 
as per the rates given to the regular employees. 

Undisputedly, all these workmen were working 
previously with the BSL Project started in the year 1962 by 
the Punjab Government. After the Punjab reorganization, 
the BSL. Project was taking over by the Central Government 
w.e.f. 1-11-66 under the Ministry of Energy, and 
consequently all these workmen became the work charged 
workmen of B.B.M.B. As per the policy decision taken by 
the management of B.B.M.B., vide letter No.2043-63/S- 
1701/11-B dated 4-2-1981, hardship allowance was granted 
equivalent to four increments to all the regular employees 
working at their headquarters at Slapper, Pandoh and Baggi. 
It was also made clear in this letter that this allowance, 
however, would not be admissible to the work charged 
employees. Thereafter, by office memorandum No.39291 - 
381/1701/13/3 Admn. dated 24-11-83, the management of 
B.B.M.B., again granted the hardship allowance from 
equivalent from four increments to six increments to all the 
regular employees of B.B.M.B. with their Headquarters at 
Slapper, Pandoh and Baggi on the same terms and 
conditions mentioned in previous letter dated 4-2-81. All 
these work charged employees made representations to 
the management that they are also working in harsh 
conditions and they should be given the hardship 
allowance along with the regular employees, but they were 
not granted the said allowance. The workmen raised an 
industrial dispute and on account of failure of conciliation 
proceedings, this reference. 

The management of B.B.M.B. has tried to justify the 
decline of hardship allowance to all the workmen on the 
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contention {hat they are work charged employees working 
with the B.p.M.B., and as per the policy decision taken 
by the management of B.B.M.B., work charged 
employees! are not eligible nor entitled to hardship 
allowances It was also contended that most of the work 

i i 

changed employees are residents of local areas and well 
acquainted with the harsh conditions of the locality, 
whqreas, the hardship allowance is given to attract the 
outsiders off the ordinary status of the B.B.M.B. to work 
on |he project sites being a very crucial project. The 
confentionjof the management attracted this Tribunal to 
dis<juss whether there has been the infringement of right 
to enquiry jof the work charged workers, working under 
the jsimila{ hard and harsh conditions? It is also to be 
discussed Whether the management was justified in 
paying mdre under the similar circumstances to the 
outsiders,I and whether this policy adopted by the 
maiagemejnt is in violation of right to equality protected 
under Article 14 of the Constitution? 


Artiale 14 of the Constitution protected the right to 
equality oflevery citizen throughout the territory of India. 
Ri^it to equality, which is the. genesis of fundamental 
rights protected by the Constitution, includes equality 
bef jre the law and equal protection of laws throughout the 
territory ollndia. Equal protection of laws throughout the 
t "itory of India means that there should be no 
dis< ;rimina :ion in between the member of classes which are 
sin ilarly p laced. The test of equal protection of laws is that 
presumption is always in the favour of the administrative 
din ction that the classifiationmade by administrative policy 
is reasonable, unless, otherwise shown. But in the cases 
whfcre it i s proved or even smell by the Tribunal that 
administrative policy made no attempt at all to make the 
cla ssification but make out a particular individual or group 
of individuals from the class without having any different 
criteria, the presumption of reasonableness in favour of 
administrative policy is rebutted and the Tribunal is bound 
to invalid* te the administrative decision as violating the 
guarantee jof equal protection. 


It is itrue that the fixing of pay scale to a particular 
cadre is t[ie discretionary power of the management. 
Generallyi the Court/Tribunal should not interfere in the 
policy decision of the management fixing the pay structure. 
The present matter is not relating to the fixation of pay, but 
for the payment of hardship allowance. The very letter 
datjed 4-2-81, regarding the sanction of hardship allowance, 
majke it cigar that allowance paid to the permanent employee 
will not b0 the pay for any purpose. It means, the hardship 
allowance! is paid under the different circumstances on the 
basis of Working in the harsh and hard conditions, 
prevailing in the locality of the project. It has no concern 
with the {>ay structure given by the management to its 
various ethployees. 


The workmen who are from the same locality cannot 
be differentiated with the outsiders while granting the 
hardship allowance, if both are similarly placed. The basis 
pf hardship allowance, as stated earlier, is their working in 
the harsh and hard conditions. Thus, on the basis of nature 
of functioning and criteria for sanctioning hardship 
allowance, both of the workmen namely outsiders and 
insiders are similarly placed. It will not be a reasonable 
criteria for sanctioning the hardship allowance to permanent 
employees only, whereas the work charged employees are 
working in the same harsh and hard conditions. For the 
purpose of this allowance permanent employees and work 
charged employees are similarly placed and any 
discrimination in payment of hardship allowance will 
amounted to the violation of the right to equal protection, 
protected under Article 14 of the Constitution. 

Moreover, the management has utterly failed to 
prove that all the permanent workers to whom this hardship 
allowance was given were outsiders. As per the policy of 
the management most of the worktcharged employees have 
given the permanent status. It is the violation of Article 14 
that a work charged employee working under the same 
harsh and hard condition is deprived of a right, and on one 
fine morning when he is given the permanent status, he 
becomes eligible for such hardship allowance while the 
circumstances remains same. 

Supreme Court of India in Indian Express News Papers 
vs. Union of India (1995) Supp.(4) SCC 758 has held that 
extending the benefit to one class and denying it to the other 
class enumerated in the same Para is arbitrary and bad. 

Thus, the policy decision of the management 
denying the hardship allowance to work charged worker, 
working under the same hard $md harsh conditions is 
violation of Article 14 of the Constitution and all these 
workers are entitled for the hard ahd hardship allowance as 
per their permanent counter part. Considering the facts 
and circumstances of the case, all these workmen have 
been denied their legal right in violation of the right to 
equality, they will also be entitled for the interest on such 
amount @8% per annum from the date of their eligibility till 
final payment. The management is, accordingly, directed 
to pay the hardship allowance to all the workmen at par 
with the permanent employees from the date of their 
eligibility with interest @8% per annum within one month 
from the publication of the award. Reference is disposed of 
accordingly. Central Government be approached. 
Thereafter, file be consigned. 

G. K. SHARMA, Presiding Officer 
Ti? foenl, 14 2009 
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New Delhi, the 14th January, 2009 

S.O. 318.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No.2/28/ 
2008) of the Central Government Industrial Tribunal-cum- 
LabourCouitNo.-2,Mumbaias shown in the Annexure, in 
the Industrial Dispute between die management of Dena 
Bank and their workmen, received by the Central 
Government on 14-1-2009. 

[No. L-12012/15/2008-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: A. A. LAD, Presiding Officer 

Reference No. CGIT-2/28 of 2008 

Employers in relation to the Management of 

Dena Bank 

The General Manager (HRM) 

Dena Bank 

Dena Bank Corporation Centre 
Plot No. C/10, G-Block 
Bandra-Kurla Complex 
Bandra(E) 

Mumbai-400 051. 

And 

Their Workmen 

Smt Manju Vaija Palmar 
Parijat Apartment 
Room No. 102,Firstfloor 
Dattawadi, Kulgaon 
Badlapur 
Distt. Thane. 

APPEARANCES 

For the Employer .* Mrs. P. S. Shetty, Advocate 
For the workmen : No appearance. 

Mumbai, dated lOthDecember, 2008. 


AWARD 

Government of India, Ministry of Labour by its Order 
No. L-12012/15/2008 IR(B-II) dated 12-5-2008, in exercise of 
the powers conferred by clause (d) of sub-section (1) and 
sub-section 2(A) of Section 10 of the Industrial Disputes 
Act, 1947 have referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of the Management of Dena 
Bank, Mulund (E), Branch in terminating die services of 
Smt. Manju V. Parmar with effect from 31-3-2007 is legal 
and justified? If not, what relief the concerned workman is 
entilted to?” 

2. In pursuant to receipt of the reference, notices 
were sent to second party which was returned by postal 
authorities with remarks ‘not claimed’. As per Ex-6 & 
Ex-7 it reveals that second party is not interested in this 
reference. So I do not find it necessary to proceed with 
the reference. In the circumstances, I pass the following 
order: 

ORDER 

Reference is disposed of for want of prosecution. 

Date 10-12-2008 

A. A. LAD, Presiding Officer 
M 3 5 , 2009 

T 319.—ayiPPF foro* Stfafwu 1947 (1947 
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[R. 14012 / 78 / 2001 - 3 n$ 3 irc(-st$)] 

Stfaspid 

New Delhi, the 15th January, 2009 

S.O. 319.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 96/2002) 
of die Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of 1 Corp AWWA Gas Agency, Ministry of 
Defence and their workman, which was received by the 
Central Government on 15-1-2009. 

[No. L-14012/78/2001-IR (DU)] 

AJAY KUMAR, Desk Officer 


370 GI/09—27 
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ANNEXURE 

THE CENTRAL GOVERNMENT 
, TRIBUNAL-CUM-LABOUR COURT, 
LUCKNOW 

Present: N. K. Purohit 

I.D. No. 96/2002 


Ref. No. L-14012/78/2001 IR(DU)DT. 3^-2002 

• i 

BETWEEN 

SI. Ramesh Chandra S/o Sh. Badan Singh 
Jvillage & Poste Bed Mathura - 281001 


1, Core AWWA Gas Agency, 

' ! 1, Core Commanding Officer 

C/o 56, APO, Mathura Cantt. 

Mathura-281001 

AWARD 
Dated 5-1-2009 

; 1. By order No. L-14012/78/2001-IR(DU) dated 

0^-04-2002 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
. (d> of subj-section (1) and sub-section (2 A) of Section 10 of 
th: Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh. Ramesh Chandra S/o Sh. 
Bi idan Singh Village & Poste Bad, Mathura and the 
1, Core A^WAGas Agency, 1, Core Commanding Officer 
Go 56, AjPO, Mathura Cantt., Mathura for adjudication. 

Th* reference under adjudication is as follows: 

Whether the action of the Management of 1 Corp 
AVhVA Gas Agency, Corp Commanding Officer, 
i Defence Ministry through 56 APO in terminating the 
services of Sh. Ramesh Chandra S/o Sh. Badan Singh 
w.d.f. 13-11 -98 is justified? If not to what relief the 
workman is entitled?” 

2. in brief, the case of the workman is that he was 
initially duly selected and engaged as regular labour on 
1-!l -97 the management of 1, Corp Army Wives Welfare 
Association (AWWA) Gas Agency, Mathura Cantt. 
- N^athura for supplying the Gas Cylinders to the subscribers 
0$ salary! of Rs. 250 per month. He had worked for more 
thjari 240 Bays between the period 1-1-97 to 13-ll-97but 
thje management has disengaged him without assigning 
ai|y reasdn in violation of Section 25 F of the I.D. Act & 
appointed one Nayak George as labour in his place in 
violation)of Section 25-H of the I.D. Act. He has prayed 


that the opposite party be directed to reinstate him with 
back wages. 

3. The management in its written statement has denied 
and disputed the claim of the Workman. It is contended 
that the workman was daily basis casual labour only for 
the purpose of delivering Gas Cylinders at the residence of 
the subscriber of the gas agency. He was to be paid Rs.5/- 
per cylinder delivery as per conditions mutually agreed 
upon. He was not a workman or regular employee as claimed 
by him. The 1 Corp, AWWAGasjAgency is not an industry. 
It is a registered charitable society created with sole aim of 
welfare of troops, serving and retired army personnel and 
the widows of army personnel. It is also contended that 
there were complaints from the subscribers against him 
therefore, he was disengaged. Since the gas agency 
provides service to its subscriber, another worker for 
supply of gas cylinder was employed. 

4. On the basis of averments made in the statement 
of claim and written statement following additional issues 
were framed on 1-5-2003. 

1. Whether the applicant was appointed as regular 
workman on 1-1-97 as alleged ih the claim statement. 

2. Whether AWWA is a charitable organization as 
such it is not an industry as alleged in the written statement. 

3. Whether the workman was a salaried employee as 
alleged in statement of claim or he was paid Rs. 5 per cylinder 
as alleged in written statement. 

5. In support of his claim the workman has examined 
himself as witness and produced the following documents: 

1. Copy of Temp. Pass 

2. Copy of cash memo 

3. Copy of representation dt. 2-6-98 

4. Copy of representation dt. 21-12-98 

5. Copy of representation dt. 23-1-99 

6. Copy of representation dt. 11 -11 -98 

7. Copy of representation dt. Nil 

6. In rebuttal the management has examined Lt.Col. 
R.K. Srivastava as witness and filed following documentary 
evidence: 

1. Copy of Temp, pass 

2. Copy of application to AWWA Gas Agency 

3. Copy of cash memo of AWWA Gas Agency 

4. Copy of registration certificate 

5. Copy of No objection Certificate of Firm Societies 
&Chits,U.P 
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6. Copy of receipt for payment to AWWA 

7. Copy of application for registration by 1 Corp 
AWWA,Mathura 

8. Copy of notice from Under Secretary to 1 Corp 
Gas Agency 

9. Copy of application to Dy. Labour Commissioner 
(Central)Kanpur 

IQ Copy of representation dt 11-11-98 

7. Heard the learned representative ofboththe sides 
and perused the relevant record. 

8. The learned representative of the workman has 
argued that the workman had worked for more than 240 
days continuously as such his oral termination by the 
management is in violation of Section 23 F ofthcI.D. Act 
He has further argued that the wprkman was employed on 
salary as regular worker and an identity card was issued to 
him and during above period the workman used to sign in 
in-out register maintained by the management. He has 
further argued that even if 1 Corp AWWA Gas Agency is 
a charitable society without any profit motive it falls under 
the definition of industry under I.D. Act. In this regard he 
has place reliance on case law (1997) 111 LU (Sup) 342 
(Bomb) President, Anath Mahila Ashram, Kolhapur vs 
Ajagaonkar LG.(Smt). 

9. In contra, the learned representative of the 
management has urged that 1 Corps AWWA Gas Agency 
is a registered society for charitable purpose and welfare 
of troops. It is not a profit motive society and it does not 
fall under the definition of industry. He has further urged 
that the workman was not paid any salary or wages and he 
was not workman under Section 2(oo) of the I.D. Act. He 
has further urged that in-out register is maintained for proof 
that cylinders have been taken for distribution and identity 
card was issued to prove his identity and to ensure his 
access to the residence of die subscribers without any 
difficulty. He has further urged that die workman used to 
remain under control of the Manager till collection of the 
cylinders from the gas agency thereafter, he was on his 
own to deliver the gas cylinder to the agency subscribers. 

10. Admittedly, die AWWA is a registered society 
with aim of welfare of troops serving and retired army 
personnel and widows of the army personnel. It is not 
disputed that from 1-1-97 to 13-11-97, the workman was 
doing the job of delivery of gas cylinders to the subscribers 
of the AWWA gas agency. It is also not disputed that an 
identity card was issued to the workman by the management 
and the workman used to sign in-out register during the 
aforesaid period. It is also admitted fact that subsequent to 
disengagement of the workman, other person has been 
engaged for delivery of cylinders to die subscribers of the 
gas agency. 

11. In above admitted factual backdrop, it is to be 
considered whether the workman was appointed as regular 


workman as alleged in the claim statement and whether he 
was paid Rs.250 per month as salary. 

12* In this regard, the workman has stated m his' 
statement on oath that he was selected for the postof 
Hawker on 1-1-97 in 1 Corp, AWWA Gas Agency for 
supply of gas cylinder at die residence of subscriber and 
he had worked continuously from 1-1-97 to 13-11-$8 and. 
he was getting Rs.250 per month as salary, whereas the 
management witness LtCol. R.K. Srivastava has stated 
that the workman was not an employee of die AWWAGas 
Agency. He was not given appointment and no salary was 
paid to him. He has further stated that as per norms of the 
BPCL, he was paid Rs. 5 per cylinder for delivery ofthe 
same to the subscribers. No attendance register \ya? ever 
maintained for marking presence of die workman. He has 
further stated that the entry of the civilian was prohibited 
in cantonment area therefore, for this purpose a temporary 
entry identity card was issued to die workman. He has 
admitted that in-out register is being maintained, for a proof 
that cylinders have been taken for distribution. c 

13. Admittedly, a representation dt. 11-11-98, the 
copy of which has been produced by both the sides, was 
given by die workman and in above representation he has 
stated: 

".5 Ufa fwb** TOlfti t ^ 

% TRTC TR ^ 250 (^f^TTO^'TO) ^ 

. 

.. 

3IHT 3 “ 

14. From perusal of aforesaid representation and 
subsequent representations given by the workman, it reveal 
that the workman was to be paid Rs.5 per cylinder after 
delivery of the same to die concerned subscriber of the 
agency as alleged in the written statement and he was not 
employed as regular worker or casual worker and he has 
requested for employment only on the basis bf some alleged 
assurance given to him. The statement tif die workman 
that he was selected as regular wdrlcman on salary of 
Rs.250 per month is against his own admitted facts m the 
above representations. Therefore, the oral evidence ofthe 
workman on above point is not reliable. In documentary 
evidence besides, the copies of his representations, the 
workman has submitted copy of the temporary pass issued 
by the security section of the 1 Corp in support of his 
claim. Issuance of above pass is not disputed. In this regard 
the management witness Lt. Col. Srivastava has stated that 
entry of civilian is prohibited in cantonment area therefore, 
a temporary pass was issued to the workman. There is no 
cross on this point. Moreover, this statement also finds 
support from the averment made in statement of claim 
wherein it is stated that an identity Card Was issued to the 
workman for entering in the prohibited area. Therefore, 
merely on the ground that an temporary pass was issued 
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for identity A access of the workman for delivery of gas 
cylinder i a prohibited area, no inference can be drawn that 
he was employee of the 1 Corps AWWA gas agency and 
«}yempl)yer employee relation* ever existed between the 
opposite )aity and the workman. 

15. In support of his claim, the workman has not 
pioduced my appointment letter and pay slips or vouchers. 
A thougl the workman has not produced the alleged in- 
oi it regist er as documentary evidence but it is an admitted 
fa ct by i he management that such register is being 
m aintain d. The workman has stated in statement of claim 
d: at he ui ed to sign in in-out register at the time of going 
fc r delivi ry of cylinder and returning after delivery of the 
st me. It i i evident from the pleadings itself in the statement 
o! ’ claim that in-out register is not a regular attendance 
register. In this regard the contention of the learned 
re present stive of the management seems to be plausible 
th at in-o it register is being maintained for proof that 
cylinders have been taken for die delivery on a particular 
ds ly and he same have been delivered to die concerned 
subscriber. 

The definition of the workman under the ID Act 
visage^ that in order to render a person “workman”, it is 
that die person should be employed for hire to 
hargi i his work manual, skilled or unskilled etc. But in 
present ciscthe workman was not employed on hire. The 
wjorkmai i was working as Hawker who was to be paid 
Rfc. 5 per cylinder on delivery of the same to the subscriber 
id his earning on a particular day was based on the 
d c f cylinder on that particular day by the subscribers 
of the A 1 VWA gas agency. 



fJiledto^si 
arid he 
of claim, 
d^eworl 


was 


In view of the above discussion, workman has 
tablish that he was appointed as regular workman 
a salaried employee as alleged in the statement 
[Accordingly issue no. 1 and 3 are decided against 


kman. 

18.1 Now next question for consideration is whether 
AjWWA gas agency is a charitable organization and it is 
n<j>t an industry as alleged in tile written statement. 

19. |Lt.Col.R.K. Srivastva has stated that the AWWA 
g*s agehey is a registered society. The copy of the 
registration certificate of 1 Corp, AWWA Gas Agency and 
relevant jpapers of registration of the same alongwith 
objects ajnd rules of the society have been produced by 
the management and above documents have been admitted 
bjf the wcgkman side. It reveals from the aforesaid document 
that AWWA gas agency is charitable organization with 
sqle aim J>f welfare of serving and retired army personnel 
ahd widows of the army personnel without any profit motive. 

20. j Incase Law (1997) 111 LU(Sup) 342 (Bomb) cited 
bV the jlearned representative of the workman. 
Hon’ble High (Bomb) Court has observed that profit making 
Motive is not sine quo non of ‘industry’ functionally or 


'■ .1-L-.- -I,.. = -1, - W. i'.rjTT ■ HTT !■ ffj 

definitionally. The facts of thd aforesaid case law are 
different In this case the workman was employed as lull 
time salary of about Rs. 600 ana he was engaged as Craft 
Teacher to teach the women in the Mahila Ashram how to 
prepare articles for different goods and to collect orders 
for the articles from market, but in the present case the 
AWWA gas agency had not employed the workman on 
salary basis or on daily wages. The workman was engaged 
as Hawker who was to be paid Rs. 5 per cylinder delivery 
to the subscribers of the Agency. Whether an activity is 
within the ambit of ‘industry’ as defined under Section 
2(j) of the l.D. Act depends on jfacts of the each case, in 
the case of Bangalore Water Supply and Sewerage Board 
v A Rayapa (1978) LU 349 which has been relied in the 
aforesaid case law, Hon’ble Apex court has laid down 
that for industry three element^ are necessary, namely 
(1) The enterprise should pursue systematic activity; (2) 
The systematic activity should be the result of organized 
co-operation between the employer and employee, and 
(3) The activity should lead to the production and/or 
distribution of goods and services which attempt to fulfil 
human wants and services, it is (also laid down that non¬ 
existence of profit making motive is an irrelevant 
consideration in determining whether an enterprise is an 
industry or not and this must decisive test for such 
purpose is the nature of the activity with special expression 
on the employer-employee relations. 

21. In present case, the workman has failed to 
establish that employer-employee relation ever existed and 
he was employed as workman within the definition under 
Section 2(1) I D. Act. Moreovetj, there is neither averment 
in the statement of claim nor such evidence on record that 
the AWWA is doing any trade orjbusiness in a commercial 
sense as systematic activity which is result of organized 
co-operation between the employer and employee and its 
function and action bring it in the ambit of definition of 
‘industry’. 

22. Therefore, in light of tpe principle laid down in 
the Bangalore Water Supply case, 1 Corp, AWWA gas 
agency is not an industry withinithe meaning of Section 2 
(j) of l.D. Act. Thus, issue No. 2 is decided accordingly. 

23. Since the findings on additional issue nos. 1 to 3 
are not in affirmative, the alleged {action of the management 
to disengage the workman and engaging other person as 
hawker for delivery of gas cylinders to the subscribers of 
the Agency cannot be said to be unjustified. Therefore, 
the provisions of Sections 25F and 25 Hof the l.D. Act are 
not attracted in the instant case. 

24. Accordingly, the reference is adjudicated against 
the workman and consequently he is not entitled for any 
relief. 

25. Award as above. 

N. K. PUROHIT, Presiding Officer 
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M 15 'MHqfl , 2009 between the management ofBiharKsbetriyaGramin Bank, 

. Mungcr (Bihar) and their workman Sri Dip Narain Das to 

m , m , 320 — arftiFm, 1947 (1947 

^>T 14) WT 17 ^ *H<?>K f^K 


Tirrito ^ 3m ^3^ 4>d4»i<f ^ 

^fNr, sFpnr ^ ftf sfoatftar siftrautf, 

v&n ^ im. (?M 30/2007) iw i ft ra ♦, # 

i&fa wm 13-01 -2009 ^ *ni : 

[^-12012^5/20073nf31R(^-I) ] 
mu ^nrc, 3ifa4>ifl 

New Delhi, the 15th January, 2009 

S.O. 320,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the hereby 
publishes the award (Ref, No, 30/2007) of the Industrial 
Tribunal-cure-Labour Court, Patna as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to management of Bihar Kshetriya Gramm Bank 
and their workmen, received by the Central Government 
on 15-01-2009, 

[No, L*12012/75/2007-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference case No, 30 (c) of 2007 

Between the Management of Bihar Kshetriya Gram in Bank, 
Head Office Bhagat Singh Chowk, Manager (Bihar) and 
their wokman Sri Dip Narain Das, represented by Shri B- 
Prasad, President, Provincial Gramin Bank Employees 
Association, 

For the Management: Shri Anil Kumar, Management 
Representative. 

For the Workman ; Shri B. Prasad, President, 

provincial Gramin Bank 
Employees’ Association, Saboo 

Complex, Exhibition Road, Patna- 

Present ;VasudeoRam 

Presiding Officer, Industrial 
Tribunal, Patna- 

AWARD 

Patna, dated the 31st December, 2Q08 

By adjudication Order No. L- 12012/75/2007-IR(B-I) 
dated 17-9-2007, die Government of India, Ministry of 
Labour, New Delhi in exercise of the powers conferred by 
elause(d) of Sub-Section (1) and Sub-Section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
called ‘the Act’ for brevity) has referred the dispute 


this Tribunal for adjudication on the following: 

’‘Whether die action of the management of Bihar 
Kshetriya Gramin Bank in terminating the services of 
Sri Dip Narain Das without complying Section 25F of the 
I, D. Act and not reinstating and regularising in the service, 
justified, If not, to what relief the workman concerned is 
entitled.” 

2. The parties appeared on notice and filed the 
statement of claim and the written statement, the 
contention of the workman is that bo had been appointed 
by the management of the then Bhagalpur- Bank Kshctrjya 
Gramin Bank from January, 1994 to discharge the duties of 
a Sweeper-cum-Messenger at Goura Chowki Branch of the 
Bank, The workman used to perform the duties of Sweeper 
and Messenger from 9 A.M- to 5 P.M. every dfiy and 
sometimes beyond that as per requirement of the Bank. 
The workman was initially paid wages Rs-2 per day which 
was subsequently raised to Rs.67 per day. The workman 
used to be paid mosdy on monthly basic through Batiks’ 
Dabit Vouchers. In the year 2003 three Rural regional Bank 
Sponsored by UCO Bank namely, Bhagalpur, Bank 
Kshetriya Gramin Bank, Munger Kshetriya Gramin Bank 
and Begusaral were amalgamated following the Central 
Government notification and after amalgamation the same 
was renamed as Bhiar Kshetriya Gramin Bank with-its 
Headquarter at Munger. The Chairman of Munger 
Kshetriya Gramin Bank was made its Chairman, further, 
the case of the workman is that the Chairman of the Bank in 
Utter violation of the law and in most arbitrary manner 
instructed the Branch Manager to terminate the services 
of the workman Accordingly the workman Was retrenched 
from the work on 16-9-2006. At the request of the workman 
the union took up the matter with the management but the 
management did not consider their grievances and 
thereafter the union raised industrial dispute but the 
conciliation proceedings ended in failure due to non- 
compromising attitude of the management Thereafter the 
dispute was referred for adjudication. According to the 
workman termination of his services is covered under 
Section 2(00) of ‘the Act;. The management violated the 
mandatory provisions as contained in Sec. 25-F of ‘the 
Act’ and thus resorted to unfair labour practice as per 
Schedule V of ‘the Act’. The workman farther contends 
that the action of the management jn terminating the 
services of the workman, not reinstating and regularising 
his services in the Bank is neither legal nor justified: The 
workman has worked for over 10 years under the 
management and is in the midstream of his life having no 
other alternative means of living. The workman claims that 
he reinstated with back wages and his services be 
regularised as full time sweeper-cum-messenger. 

3. The contention of the management is that Bihar 
Kshetriya Gramin Bank Munger (hereinafter called ‘the 
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Bank’ for brevity) has been created under the Regional 
Rurajl Bank Act, 1976 (in short R.R.B. Act) and as such is 
guided by tlfe directions issued by Central Government in 
regard to Fjolicy matters involving public interest in 
discharging! of its functions. The Central Government 
issue d direations/guidelines through NABARD and the 
circv lars issied by NABARD about strength of manpower 
ofth; Bank is binding on the management Bank. Further, 
according tp the management the appointment of any 
empl oyee without following the procedures of appointment 
and without observing the rules of reservation is treated 
as b4ck-door appointment and will not give any right to 
such employees. Further, the management contends that 
as pur Circular No. DO No. F4-27/75-AC dated 26th 
November, 1975 no peon or his equivalent by whatever 
desij nation < jailed, would be employed by RR.Banks. The 
services of the employees reported to have been so 
appointed be dispensed without delay. After deliberations 
the E oard of Directors decided to authorise each branch to 
spent IRs. 2per day in cleaning from miscellaneous account, 
the person so engaged will not claim for appointment on 
that l asis. TTi e part-time messenger-cum-sweeper who were 
in set vice on 22-2-1991 and completed 240 days continuous 
servipe there after were treated as regular employee w.e.f. 
2-2-J 991. Tie management contends that this workman 
was engaged on daily wages without following the norme 
and procedures of appointment and his engagement was 
agair st the ci rculare ofNABARD and Central Government 
as tfr ;re was already permanent Sub-Staff in the catagory 
in th< i brand i. There is no sanctioned post for them in the 
Bant as daily wagers do not come within the purview of 
Service Regulation of the Bank. According to the 
mam gement the claimant is not a workman as defined under 
Secti m 2 (S of the Act and as such the reference itself is 
bad i a law. 1 le is not the member of any Union. Further, 
according to the management Section 25(F) of ‘the Act' 
will ijot be aj iplicable in this case, nor the management has 
comipitted any unfair labour practice. According to the 
man^gemen^ the purported workmen is not entitled to any 
relieff and tlfe reference is fit to be decided in favour of the 
management} 

\ 4. Upon the pleadings of the parties and the terms 
of reference [he following points arise out for decision:— 

(jO Is t^e reference maintainable ? 

(i) whither the action of the management of Bihar 
Kshetriya Gram in Bank in terminating the services 
of Sri Dip Narain Das without complying Section 
251} of the I.D. Act and not reinstating him in the 
service is legal and justified ? 

(i$) whether the action of the management in not 
regularising Sri Dip Narain Das in service is legal 
andjjustified ? 

(iv) To what relief or reliefs, if any, the workman is 
entitled. 


FINDINGS f 


Point No. (1): 


5. Both the parties have adduced oral as well as 
documentary evidence in support ofitheir contentions. One 
Anil Kumar, Officer, Personnel of Bihar Kshetriya Gramin 
Bank , Munger has deposed (as M.iw.l) on behalf of the 
management The workman Dip Naratn Das himself deposed 
(As W. W. 1) in support of his contentions. The management 
got exhibited the copy of D.O. No. FA-2775-AC dated 
26-1 l-1997(ExtM), copy of letter Nb.4/93 dated 8-1-1993 
(ExtM/1), photocopy of letter No.4559 dated 20-3-1993, 


(ExtM/2) and the order passed in CWIC No. 6822 of2004 on 
28-2-2005 (Ext. M/3). As against (hat the workman got 
exhibited the photocopy of letter dated 2-2-2008 (Ext W), 
photocopy of letter dated 31 -8-2006 j (Ext W/1), photocopy 
of circular No.22 of2003 ofBhagalpur-Bank Kshetriya Gramin 
Bankdated 10-7-2003 (Ext. W/2), photocopy of letter dated 
25-11-2000 (Ext W/3), photocopy of payment vouchers of 
different dates (Exts. W/4 to W/24), photocopy of letter dated 
12-10-2006 (Ext W/25), photocopy cjf payment vouchers of 
Bonus and Festival advance (Ex*ts. W/26 to W/27), 
photocopy of letter dated 9-2-2008 (Ext W/28), photocopy 
of list of payment sheets (Exts. W/29 to W/32), photocopy 
ofletter dated 18-11-93 (ExtW/33), photocopy ofletter dated 
31-12-93 (Ext W/34), photocopy ofletter dated 22-9-2003 
and 9-10-2002 (Ext W/3 5 toW/36), and photocopies of Bonus 
sheets (Exts. W/37 to W/41). 


6. Coming to the point of maintainability of reference 
I find that according to the management daily wagers do not 
come within the purview of service regulation of Bank and 
they are not ‘workman’ as defined under Section 2 (S) of‘the 
Act’ and the workman is not a member of any union and the 
dispute raised is not an industrial dispute as defined under 
Section 2 (K) of ‘the Act’ and as such the reference itself is 
bad in law and is not maintainable. The definition of 
‘workman’ as laid down under Sectiop 2 (S) of the Act reads 
as follows: 


“Workmen” means any person (including and 
apprentice) employed In any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward; whether the terms of 
employment be express or implied, and for the purpose of 
any proceeding under this Aet in relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with or as a 
consequence of, that dispute, or whose dismissal, discharge 
or retrenchment has led to that dispute, but does not include 
any such person :— 

(i) who is subject to the Air Force Act, 1950 (45 of 
1950), or the Anny Act, 1950 (46 o f 1 (950), or the Navy Act, 
1957(62 ofl957);of or 

(ii) who is employed in the police service or as an 
officer or other employee or a prison; or 

(iii) who, is employed mainly in a managerial or 
administrative capacity; or 
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(iv) who, being employed in a supervisory edacity, 
draws wages exceeding one thousand six hundred rupees 
permensem or exercise, either by the nature of the duties 
attached to the exercise, either by the nature of the duties 
attached to the office or by reason of the powers vested in 
him functions mainly of a managerial nature. 

Under the circumstances there is no doubt that Dip 
Narain Das is a workman as defined in file above noted 
provision of law. There is no dispute on the point that the 
workman is /was not a mamber of any union. Section 36 of 
the Act which deals with file Representation of parties 
reads as follows: 

36. Representation of parties(1) A workman who 
is a party to a dispute shall be entitled to be represented in 
any proceeding under this act by - 

(a) (any member of the executive or other office 
bearer) of a registered trade union of which he is a member ; 

(b) (any member of the executive or other office 
bearer) of a federation of trade unions to which file trade 
union referred to in clause (a) is affiliated; 

(c) where the worker is not a member of any trade 
union, by (any member of the executive or other office 
bearer) of any trade union connected with, or by any other 
workman employed in, the industry in which the worker is 
employed and authorised in such manner as may be 
prescribed. 

This workman though is not a member of any union 
he is represented hy the Office-bearer of the trade union 
connected with the industry in which the workman was 
employed. Section 2 (K) of the Act defines* industrial 
dispute’ as follows 

“Industrial dispute” means any dispute or 
difference between employers and employers, or 
between emloyers and workmen, or between 
workmen and workmen, which is connected with the 
employment or non-employment or the terms of 
employment or with the conditions of labour, of any 
person 

Keeping in view the discussions made above I find 
and hold that the dispute between the management and 
file workman is an industrial dispute and the reference made 
for adjudication is maintainable in law. Point No. (1) is 
decided accordingly. 

PoinNo.(ii): 

7. At the very outset I would like to mention that the 
facts of this case are almost admitted. From the oral evidence 
of M. W. 1 and W.W. 1 and also from the pleadings of the 
parties it is admitted that workman worked in Gourachowki 
Branch under Bhagalpur-Banks Kshetriya Gramm Bank from 
January, 1994till 15-9-2006be was removed from the service 
on 16-9-2006. It is a fact that he was not given any formal 
appointment letter. The workman (W.W. 1) has stated and 
it has not been controverted by the management witness 


that he worked from 9 A.M. to 5 P.M. every day on daily 
wages and the payment of wages was made through Debit 
Vouchers mostly on monthly basis. The workman has filed 
the documents in support of the same which need not 
require detailed discussion in view of the admitted facts. It 
is also admitted fact that the three Rural Regional Banks 
namely Bhagalpur-Banks Kshetriya Gramin Bank, Munger 
Kshetriya Gramin Bank and Begusarai Kshetriya Gramin 
Bank were amalgamated in 2005 and was renamed Bihar 
Kshetriya Gramin Bank with its head-quarter at Munger. 
The workman has stated that he was paid Bonus and 
Festival advance and the Festival advance was recovered 
from him in instalments. The workman has filed documents 
in support of the same and M. W. 1 in his cross-examination 
has also admitted the said fact. M.W,1 has further admitted 
that the Board of Director’s revised the wages of the workman 
from time to time which is also supported from Ext.W/2. 
Thus it is admitted fact that the workman put in more than 
240 days continuous service every year for about 12 (Twelve) 
years. There is no dispute on the point that the workman 
was removed from service on 16-9-2006 without any notice, 
notice pay or compensation by the management. The 
workman raised industrial dispute but he was not reinstated. 
Section 2(00) defines retrenchment as follows:— 

“retrenchment” means the termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action, but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workmen on reasahing the age 
of superannuation if the contract of employment between 
the employer and the workmen concerned containg a 
stipulation in that behalf; or 

(bb) termination the service of the workmen as a 
result of the non-renewal of the contract of employment 
between the employer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation in that behlaf contained therein; or 

(c) termination of file service of a workman on the 
ground of continued ill health; 

Under the circumstances 1 find that the termination 
of the services of the workman was retrenchment as defined 
in Section2 (00) of file Act. The retirement was done without 
complying the provisions of Section 25F of the Act which 
within no stretch of imagination can be said to be legal and 
justified. Undo: file circumstances 1 find and hold that the 
action of the management of Bihar Kshetriya Gramin Bank 
in terminating file service of Sri Dip Narain Das without 
complying Section 25F of the Act and not reinstating in 
service is illegal and unjustified. Point No. (ii) is accordingly 
decided. 

Point No. (iii): 

8. It is an admitted fact that the workman was 
engaged on daily wages by the management and the 
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(worked for nearly twelve year? as sweeper- 
ger. It is also admitted fact that there was no 
no examination for selection were taken 
idreby die procedures of appointment were not 
faking die workman in employment. It is well 
pie of law that no direction for regularisation 
of such workman can be issued. Moreover 
n is essentially the work of management and 
ibunal. Under die circumstances this Tribunal 
as to whether die action of die management in 
ing die services of tile workman was illegal or 
On behalf of die workman para 4.410 of 
<Justrial Tribunal for Regional Rural Banks has 
in support of regularisation. But as already 
ibove this tribunal can not pass an order on the 
gularisation. This point is accordingly decided. 


ment 

point or re* 

Poir t No. (iV): 

9. It has already been held above that the action of 
the |nanagement of Bihar Kshetriya Gramin Bank in 
terminating me services of the workman without complying 
the |rovisicjns of Section 25F of ‘die Act’ is illegal and 
unjustified, jit has also been held that no order on the point 
of regularization of his services can be passed by this 
tribunal. Th t workman has served for bearly twelve years 
and! is in the midstream of his life. Under there 
circimstam es I find and hold that die workman deserves 
to bfe reins! ated with back wages. This point is decided 
acccjrdingly. 

10. In die result I find and hold that the action of 
the ihanagei nent of Bihar Kshetriya Gramin Bank, Munger 
in terminating the services of Sri Dip Narain Das without 
complying he provisions of Section 25F of‘the Act’ is 
illegal and unjustified and die said workman deserves to 
be r< instate I with back wages last paid. The management 
is directed to comply within two months from the date of 
publ ication of the Award. 

11. jAnd this is my Award. 


VASUDEO RAM, Presiding O fficer 
^1^#, 15 2009 

W.3tt. 321 —3rfqfo*FT, 1947 ( 1947 

^rn4) wa 17 ^ Vzm 

ur#i ^ ^ ^ +4+i<T ^ 

4K«t>K 3?lylf'iq> 

^ (wf WTT 26/2007) 

15-1-2009 

[TT.TT^t- 12012/7l/20073nf3TR (^t-I) ] 


New Delhi, the 15th January, 2009 

S.O.]321.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov emmen t hereby publishes the Award (Ref. No. 26/2007) 
of fridustru 1 Tribunal-cum-Labour Court, Patna, as shown 


in the Annexure in the Industrial Dispute between 
management of Bihar Kshetriya Gtamin Bank and their 
workman, received by the Central Government on 15-1-2009. 

[No.l42012/71/2007-IR(B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 26 (c) of2007 

Between the management of Bihar Kshetriya Gramin Bank, 
Head Office Bhagat Singh Chowk, Munger (Bihar) and their 
wokman Sri Binod Brahmachari, represented by Shri B. 
Prasad, President. Provincial Gramin Bank Employees 
Association. 

For the Management : Shri Anil Kumar, Management 
Representative. 

: Shri B. Prasad, President, 
Provincial Gramin Bank 
Employees’Association, Saboo 
Complex, Exhibition Road, Patna. 

: Vasudeo Ram 

Presiding Officer, Industrial 
Tribunal^ Patna. 

AWARD 

Patna, dated the 31 st December, 2008 

By adjudication Order No. L-il 2012/71/2007-IR(B-I) 
dated 14-9-2007, the Govt, of India, Ministry of Labour, 
New Delhi in exercise of the powers conferred by clause(d) 
of sub-section (1) and sub-sectiori (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (hereinafter called ‘the 
Act’ for brevity) has referred the dispute between the 
management of Bihar Kshetriya gramin Bank, Munger 
(Bihar) and their workman Sri Binpd Brrahmachari to this 
Tribunal for adjudication on the following: 

“Whether the action of the ; management of Bihar 
Kshetriya Gramin Bank in terminating the services of Sri 
Binod Brahmachari without complying Section 25F of the 
I. D. Act and not reinstating and regularising in the service, 
is legal and justified, If not, to what relief the workman 
concerned is entitled.” 

2. The parties appeared an notice and filed the 
statement of claim and the written statement. The 
contention of the workman is that! he had been appointed 
by the management of the then Bhagalpur- Banka Kshetriya 
Gramin Bank from August, 1995 t<j> discharge the duties of 
a Sweeper-cum-Messenger at Nath Nagar Branch of the 
Bank. The workman used to perforin the duties of Sweeper 
and Messenger from 9 A.M. to *5 P.M. every day and 
sometimes beyond that as per requirement of the Bank. 
The workman was initially paid wages @Rs. 5 per day 


For the workman 


Present 
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which was subsequently raised to Rs.65 per day. The 
workman used to be paid mostly on monthly basic through 
Banks’ Dabit Vouchers. In the year2005 three rural regional 
Banks Sponsored by UCO Bank namely, Bhagalpur-Banka 
Kshetriya Gramin Bank, Munger Kshetriya Gramin Bank 
and Begusarai Kshetriya Gramin Bank were amalgemated 
following the Central Govt, notification and after 
amalganation die same was renamed as Bhiar Kshetriya 
Gramin Bank with its Headqrarter at Munger. Further, the 
case of the workman is that the Chairman of the Bank in 
utter violation of the law and in most arbitrary manner 
instructed the Branch Manager to terminate the services 
of die workman. Accordingly the workman was retrenched 
from the work on 16-9-2006. At the request of the workman 
the union took up the matter with the management but die 
management did not consider their grievances and thereafter 
the union raised industrial dispute but the conciliation 
proceedings ended in failure due to non-compromising 
attitude of the management. Thereafter the dispute was 
referred for adjudication. According to the workman 
termination of his services is covered under Section 2(oo) 
of ‘the Act’. ITie management violated die mandatory 
provisions as contained in Sec. 25-F of ‘die Act’ and thus 
resorted to unfair labour practice as per Schedule V of ‘the 
Act’. The workman further contends that the action of the 
management in terminating the services of the workman, 
not reinstating and regularising his services in the Bank is 
neither legal nor justified. The workman has worked for 
over 10 years under the management and is in the midstream 
of his life having no other alternative means of living. The 
workman claims that he reinstated with back wages and his 
services be regularised as full time sweeper-eum- 
messenger. 

3. The contention of the management is that Bihar 
Kshetriya Gramin Bank, Munger (hereinafter called ‘the Bank’ 
for brevity) has been created under the Regional Rural Bank 
Act, 1976 (in short R. R. B. Act) and is guided by the 
directions issued by Central Govt in regard to policy matters 
involving public interest after consultation with Reserve 
Bank of India and as such any circular of NABARD about 
strength of manpower of the Bank is binding on ; the 
management Bank. Further, according to die management 
the appointment of any employee without following ^the 
procedures of appointment and without observing die rides 
of reservation is treated as back-door appointment andwill 
not give any right to such employees. Furthers the 
management contends that as per Circular No. DO No. F4- 
27/75-AC dated 26th November, 1975 no peon or his 
equivalent by whatever designation called, would be 
employed by R.R.Banks. The services of the employees 
reported to have been so appointed be dispensed-with 
without delay. After deliberations the Board of Director 
decided to authorise each branch to spend Rs.2 per day in 
cleaning from miscellaneous account, the person engaged 
will not claim for appointment on that basis. The 
management contends that this workman was engaged on 
daily wages without following the norms and procedures 


of appointment and his engagement was against the 
circulars of NABARD and Central Govt as there was 
already permanent Sub- Staff in the category in the branch. 
There is no sanctioned post for them in the Bank as daily 
wagers do not come within die purview of Service 
Regulation of the Bank. According to the management the 
claimant is not a workman as defined under Section 2 (S) of 
the Act and as such the reference itself is bad in law. He is 
not the member of any union. Further, according to the 
management Section 25F of‘the Act’ will not be applicable 
in this case, nor the management has committed an unfair 
labour practice. According to the management the 
purported wo rkman is not entitled to any relief and die 
reference is fit to be decided in favour of the management. 

4. Upon the pleadings of the parties and the terms 
of reference the following points arise out for decision > 

(0 Is the reference maintainable ? 

(ii) whether die action of the management of Bihar 
Kshetriya Gramin Bank in terminating the services 
of Sri Binod Brahmchari without complying 
Section 25 F of die I.D. Act and not reinstating 
him in the service is legal and justified ? 

(rii) whether the action of the management in not 
regularising Sri Binod Brahmachari in service is 
legal and justified? 

(iv) To what relief or reliefs, if any, the workman is 
entitled ? 

FINDINGS 
Point No. (1): 

5. Both the parties have adduced oral as well as 
documentary evidence in support of their contentions. One 
Anil Kumar, Officer, Personnel of Bihar Kshetriya Gramin 
Bank, Munger has deposed (as M.W. 1) on behalf of the 
management. The workman Binod Brahamchari himself 
deposed (As W.W.l) in support of his contentions. The 
management got exhibited the copy ofD.O. No.Fa-2775- 
AC dated 26-11-1997 (Ext.M), copy of letter No.4/93 dated 
8-1-1993 (ExtM/1), photocopy of letter No.4559 dated 
20-3-1993, (Ext.M/2) and the order passed in CWJC No. 
6822 of2004 on 28-2-2005 (Ext. M/3). As against that the 
workman got exhibited the photocopy of letter dated 
2-2-2008 (Ext W), photocopy of circular No.22 of2003 of 
Bhagalpur-Banka Kshetriya Gramin Bank dated 10-7-2003 
(Ext. W/l), letter concerning expenses to daily wager on 
part-time-worker dated 29-2-2008, (Ext. W/2), photocopy 
of letter dated 18-11-1993 of UCO Bank (Ext. W/3), 
photocopy of letter of Bhagalpur-Banka Kshetriya 
Gramin Bank dated 31-12-1993 (Ext. W/4), photocopy of 
letter of Bamk dated 25-11 -2000 (Ext. W/5), photocopy of 
letter dated 22-9-2003 (W/6), photocopy of payment 
vouchers (Ext. W/7 to W/27), photocopy of Demand 
Promisoiy Note dated 25-9-2003 (Ext.W/28), photocopy of 
letters dated 9-10-2002 and 20-9-2003 concerning festival 
advance (Ext. W/29 to W/31), photocopy of salary sheets 
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foir Bonu: (Ext W/32 to W/34), photocopy of letter dated 
9-|l-2003 (Ext W/35), photocopy of notice issued by the 
Tribunal (SxtW/36), photocopy of paper cutting (ExtW/37) 
arid photo copy of letter dated 18-11-1993 (Ext.W/38). 

6. ; Coming to the point of maintainability of 
reference I find that according to the management daily 
wigers do not come within die purview of service regulation 
ofjBank ind they are not ‘workman’ as defined under 
Sdction 2 [S) of‘the Act’ and the workman is not a member 
of! any uiion and the dispute raised is not an industrial 
^pute a* defined under Section 2 (K) of‘the Act’ and as 
ch the n Terence itself is bad inlaw and is not maintainable. 

( c defin ition of‘workman’ as laid down under Section 2 
of the Act reads as follows: 

“Workmen” means any person (including and 
apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
en^ploym^nt he express or implied, and for the purpose of 
anjy proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed, 
dijchargejd or retrenched in connection with or as a 
cojnsequdnce of, that dispute, or whose dismissal, 
diSchargejor retrenchment has led to that dispute, but does 
nojt include any such person— 

(i) | who is subject to the Air Force Act, 1950 (45 of 
19(50), or the Army Act, 1950 (46 of 1950), or the Navy Act, 
19&7 (62 df 1957); or 


(ii) j who is employed in the police service or as an 
officer or other employee or a prison; or 

(iii) l who is employed mainly in a managerial or 
administrative capacity; or 

(iv) j who, being employed in a supervisory capacity, 
draws wa|es exceeding one thousand six hundred rupees 
pet mensepi or exercise, either by the nature of the duties 
attached ti the office or by reason of the powers vested in 
hitti functjons mainly of a managerial nature. 

1 Urujer the circumstances there is no doubt that Binod 
Bfehamchjari is a workman as defined in the above noted 
provision bf law. There is no dispute on the point that the 
workman js /was not amamberofany union. Section 36 of 
the Act which deal with the Representation of parties reads 
as follows!; 


36. Representation of parties(1) A workman who 
is a party tb a dispute shall be entitled to be represented in 
any proceeding under this act by - 

(a) (any member of the executive or other office 
bearer) of a registered trade union of which he is a 

member ; ■ 

(b) (any member of the executive or other office 
bearer) of la federation of trade unions to which the trade 
union referred to in clause (a) is affiliated; 

(c) where the worker is not a member of any trade 
union, by (any member of the executive or other office 


bearer) of any trade union connected with, or by any other 
workman employed in, the industry in which the worker is 
employed and authorised in sfrch manner as may be 
prescribed. 

This workman though is not a member of any union 
he is represented by the Office-bearer of the trade union 
connected with the industry in which the workman was 
employed. Section 2 (K) of the Act defines‘industrial 
dispute’ as follows:— 

“Industrial dispute” means jany dispute or difference 
between employers and Employers, or between 
emloyers and workmen, of between workmen and 
workmen,which is connected with the employment 
or non-employment or thejtenns of employment or 
with the conditions of labour, of any person 

Keeping in view the discussions made above I find 
and hold that the dispute between the management and 
the workman is an industrial dispute and the reference made 
for adjudication is maintainable!in law. Point No. (1) is 
decided accordingly. 

Point No. (il): 

7. At the very outset I would like to mention that the 
facts of this case are almost admitted. From the oral evidence 
of M.W. 1 and W.W 1 and also from the pleadings of the 
parties it is admitted that workm&n worked in Nathnagar 
Branch under Bhagalpur-Banka Kshetriya Gramm Bank from 
August, 1995 till 15-9-2006, he wa$ removed from the service 
on 16-9-2006. It is a feet feat he Was not given any formal 
appointment letter. The workman (W.W. 1) has stated and 
it has not been controverted by fee management witness 
that he worked from 9 A.M. to 5 P.M. every day on daily 
wages and the payment of wages iwas made through Debit 
Vouchers mostly on monthly basil. The workman has filed 
the documents in support of the same which need not 
require detailed discussion in view of the admitted facts. It 
is also admitted feet that the three rural regional Banks 
namely Bhagalpur-Banka Kshetriya Gramin Bank, Munger 
Ksfietriya Gramin Bank and Begysarai Kshetriya Gramin 
Bank were amalgamated in 2005 and was renamed Bihar 
Kshetriya Gramin Bank with its bead-quarter at Munger. 
The workman has stated that h|e was paid Bonus and 
Festival advance and the Festival advance was recovered 
from him in instalments. The workman has filed documents 
in support of the same and M. W. 1 jin his cross-examination 
has also admitted the said fact. M.W,1 has further admitted 
that the Board of Directors revised the wages of the 
workman from time to time which is also supported from 
Ext.W/1. Thus it is admitted fact feat the workman put in 
more>than 240 days continuous service every year for about 
11 (Eleven) years. There is no dispute on the point that the 
workman was removed from service on 16-9-2006 without 
any notice, notice pay or compensation by the management. 
The workman raised industrial dispute but he was not 
reinstated. Section 2(oo) defines retrenchment as follows:— 
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“retrenchment” means die termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action, but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of die workman on teaching the age 
of superannuation if the contract of employment between 
die employer and die workman concerned containing a 
stipulation in that behalf, or 

(bb) termination of die service of die workman as a 
result of the non-renewal of the contract of employment 
between die employer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation in that behlaf contained therein; or 

(c) termination of die service of a workman on die 
ground of continued ill health;) 

Under die circumstances I find that die termination 
of die services of die workman was retrenchment as defined 
in Section 2(oo) of die Act. The retirement was done 
without complying die provisions of Section 23F of die 
Act which within no stretch of imagination can be said to 
be legal and justified. Under the circumstances I find and 
hold that the action of die management of Bihar Kshetriya 
Gram in Bank in terminating die service of Sri Binod 
Brahamchari without complying Section 23F of the Act 
and not reinstating in service is illegal and unjustified. Point 
No. (ii) is, accordingly, decided. 

Point No. (Hi): 

8. It is an admitted fact that die workman was 
engaged on daily wages by die management and die 
workman worked for nearly eleven years as sweeper-cum- 
messenger. It is also admitted fact that there was no 
advertisement, no examination for selection were taken 
meaning thereby die procedures of appointment were not 
followed in taking die workman in employment. It is well 
setded principle of law that no direction for regularisation 
of services of such workman can be issued. Moreover, 
regularisation is essentially the work of management and 
not of the Tribunal. Under die circumstances this Tribunal 
cannot hold as to whether the action of die management in 
not regularising die services of die workman was illegal or 
unjustified . On behalf of die workman para 4.410 of 
National Industrial Tribunal for Regional Rural Banks has 
been referred in support of regularisation. But as already 
mentioned above this Tribunal cannot pass an order on die 
point or regularisation. This point is, accordingly, decided. 

Point No. (iv): 

9. It has already been held above that the action of 
die management of Bihar Kshetriya Gramin Bank in 
terminating the services of die workman without complying 
the provisions of Section 25F of ‘die Act’ is illegal and 
unjustified. It has also been held that no order on die point 
of regularisation of his services can be passed by this 
tribunal. The workman has served for nearly eleven years 


and is in the midstream of his life. Under these 
circumstances I find and hold that the workman deserves 
to be reinstated with back wages. This point is decided 
accordingly. 

10. In the result I find and hold that the action of 
die management of Bihar Kshetriya Gramin Bank, Munger 
in terminating die services of Sri Binod Brahamchari without 
complying the provisions of Section 25F of ‘the Act’ is 
illegal and unjustified and the said workman deserves to 
be reinstated with back wages @ wages last paid. The 
management is directed to comply within two months from 
the date of publication of the Award. 

11. And this is my Award. 

VASUDEO RAM, Presiding Officer 
ISTOStfr ,2009 

^T.3R. 322.— afcllPl* PctdK 3*fafWT, 1947 ( 1947 
14) m 17 ^ fstem 

TOW ^ TOtro ^ TOST fH4fcre>T affc ^ 

■TOUTO, TOO ^ RW (^f Jtm 34/2007) ^ 9* l fg l d 
i, ^ W&K 15-01-2009 TOT f 3TT 

*TT I 

[W?eT- 12012/65/2007-3*1^(^-1) ] 
3ITO StfTOfr 

New Delhi, the 15th January, 2009 

S.O. 322.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 34/2007) 
of the Industrial Tribunal-cum-Labour Court, Patna, as 
shown in die Annexure in the Industrial Dispute between 
the management of Bihar Kshetriya Gramin Bank and 
their workmen, received by the Central Government on 
15-01-2009. 

[No. M2012/65/2007-IR (B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 34 (c) of2007 

Between die management of Bihar Kshetriya Gramin Bank, 
Head Office, Bhagat Singh Chowk, Munger (Bihar) and 
their wokman Sri Yogendra Pas wan, represented by 
Shri B. Prasad, President. Provincial Gramin Bank 
Employees’ Association. 

For die Management : Shri Anil Kumar, Management 
Representative. 

Forthe workman : Shri B. Prasad, President, 
Provincial Gramin Bank 
Employees’Association, Saboo 
Complex, Exhibition Road, Patna. 
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Present : Vasudeo Ram, 

1 Presiding Officer, Industrial 

Tribunal, Patna. 

AWARD 

Pattia, dated the 31 st December, 2008 

By adju iication Order No. L- 12012/65/2007-IR(B-l) 
dated |S-10-2< 07, the Govt, oflndia, Ministry of Labour, 
New Delhi in exercise of the powers conferred by clause(d) 
of Sub-Section (1) and Sub-Section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (hereinafter called ‘the 
Act’ for brevity) has referred the dispute between the 
management of Bihar Kshetriya Gramm Bank, Munger 
(Bihat) and t leir workman Sri Yogendra Paswan to this 
Tribunal for i djudication on the following: 

^‘Whether the action of the management of Bihar 
Kshetjriya Gr imin Bank in terminating the services of Sri 
Yogeidra Pat wan without complying Section 25F of the 
I. D. Ad and not reinstating and regularising in the service 
is justified? If not, to what Shri Yogendra Paswan is 
entitled?” | 

!2. Tl)e parties appeared on notice and filed the 
statement of claim and the written statement. The 
contention ol' the workman is that he had been appointed 
bythi management of the then Bhagalpur- Bank Kshetriya 
Gram in Banl: from 14-12-1994 to discharge the duties of a 
Swee per-cum-Messenger at Sultanganj Branch of the 
Bank The w< irkman used to perform the (hides of Sweeper 
and Messnejer from 9 A.M. to 5 P.M. everyday and 
sometimes fa eyond that as per requirement of the Bank. 
The v orkmai l was initially paid wages @Rs.2 per day which 
was s ubsequ ently raised to Rs.44 per day. The workman 
used to be p lid mostly on monthly basis through Banks’ 
Dabil Vouch ;rs. In the year 2005 three rural regional Banks 
Sponsored 1>y UCO Bank namely,Bhagalpur, Banka 
Kshe riya Gi amin Bank, Munger Kshetriya Gram in Bank 
and E egusar ii Kshetriya Gramin Bank were amalgamated 
following tbe Central Govt, notification and after 
amal jamatic n the same was renamed as Bhiar Kshetriya 
Gran in Banl with its Headqrarter at Munger. The Chairman 
ofMi inger K ihetriya Gramin Bank was made its Chairman. 
Furtt er, the c ase of the workman is that the chairman of the 
Bank in utte r violation of the law and in most arbitrary 
manner instructed the Branch Manager to terminate the 
services of the workman. Accordingly, the workman was 
retrenched from the work on 16-9-2006. At the request of 
the workman the union toook up the matter with the 
management but the management did not consider their 
grievances ahd thereafter the union raised industrial dispute 
but tjae conciliation procedings ended in failure due to 
non-Comprotmsing attitude of the management. Thereafter 
tihe dispute Was referred for adjudication. According to the 
workman termination of his services is covered under 
Section 2(o<t) of ‘the Act’. The management violated the 
mandatory provisions as contained in Sec. 25-F of ‘the 
Act’! and ttyis resorted to unfair labour practice as per 
Schedule Vrif‘the Act’. The workman further contends 


that the action of the management in terminating the 
services of the workman, not reinstating and regularising 
his services in the Bank is neither lejial nor justified. The 
workman has worked for over 10 years under the 
management and is in the midstream jof his life having no 
other alternative means of living. The Workman claims that 
he be reinstated with back wages jand his services be 
regularised as full time sweeper-cum-tmessenger. 

3. The contention of the management is that Bihar 
Kshetriya Gramin Bank Munger (herein afrercalled ‘the 
Bank’ for brevity) has been create^ under the Regional 
Rural Bank Act, 1976 (in short R.R.^ . Act) and as such is 
guided by the directions issued by Central Govt, in regard 
to Policy matters involving public iriterest in discharging 
of its functions. The Central Govt, issued directions/ 
guidelines through NABARD and the circulars issued by 
NABARD about strength of manpower of the Bank is 
binding on the management Bank. Further, according to 
the management the appointment of any employee without 
following the procedures of appointment and without 
observing the rules of reservation isitreated as back-door 
appointment and will not give any right to such employees. 
Further, the management contends that as per Circular No. 
DO No. F4-27/75-AC dated 26th November, 1975 no peon 
or his equivalent by whatever designation called, would 
be employed by R.R. Banks. The services of the employees 
reported to have been so appointed be dispensed with 
without delay. The Board of Directors decided to authorise 
each branch to spend Rs.2 per diy in cleaning from 
miscellaneous account, the person so engaged will not 
claim for appointment on that basis. The part-time 
messenger-cum-sweeper who were iii service on 22-2-1991 
and completed 240 days continuous) service were treated 
as regular employees w.e.f. 2-2-19^1. The management 
contends that this workman was engaged on daily wages 
without following the norms jand procedures of 
appointment and his engagement wqs against the circulars 
of NABARD and Central Govt, is there was already 
permanent Sub-Staff in the catagory in the branch. There 
is no sanctioned post for them in the Bank as daily wagers 
do not come within the purview of Service Regulation of 
the Bank. According to the management the claimant is 
not a workman as defined under Sejction 2 (S) of the Act 
and as such the reference itself is bajdin law. He is not foe 
member of any Union. Furthe^, according to the 
management Section 25(F) of‘the Ac|’ will notbe applicable 
in this case, nor the management hag committed any unfair 
labour practice. According to the management the 
purported workman is not entitled? to any relief and foe 
reference is fit to be decided in favour of foe management. 

4. Upon the pleadings of fob parties and foe terms 
of reference the following points arise out for decision:— 

(i) Is foe reference maintainable ? 

(ii) whether the action of the management of Bihar 
Kshetriya Gramin Bank in germinating foe services 
of Sri Yogendra Paswah without complying 
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Section 2SF of the I.D. Act and not reinstating 
him in the service is legal and justified ? 

(iii) whether the action of the management in not 
regularising Sri Yogendra Paswan in service is 
legal and justified? 

(iv) To what relief or reliefs, if any, the workman is 
entitled.” 

FINDINGS 

Point No. 0): 

5. Both the parties have adduced oral as well as 
documentary evidence in support of their contentions. One 
Anil Kumar, Officer, Personnel of Bihar Kshctnya Gramm 
Bank, Munger has deposed (as M.W. 1) on behalf of the 
management The workman Yogendra Paswan himself 
deposed (As W.W. 1) in support of his contentions. The 
management got exhibited the copy of D.O. No. FA-2775- 
AC dated 26-1 l*1997(Ext. M), copy of letter No. 4/93 dated 
8-1-1993 (Ext M/1), photocopy of letter No.4559 dated 
20-3-1993, (Ext M/2) and the order passed in CWJC No. 
6822 of2004 on 28-2-2005 (Ext M/3). As against that the 
workman got exhibited the photocopy of letter dated 
2-2-2008 (Ext W), photocopy of letter dated 31-8-2006 
(Ext W/l), photocopy of circular No. 22 of 2003 of 
Bhagalpur-Bank Kshetriya Gramm Bank dated 10-7-2003 
(Ext W/2), photocopy of letter dated 25-1 l-2000(Ext W/3), 
photocopy of payment vouchers of different dates (Exts. 
W/4 to W/24), photocopy of letter dated 29-2-2008 of the 
management (Ext JV/25), concerning expenses to daily 
wager or part time worker of branch, photocopy of letter 
dated 22-9-2003 (Exts. W/26), photocopy of statement of 
Bonus (Ext W/27), photocopy of salary sheet for Bonus 
(Ext W/28), photocopy of statement of Bonus, (Exts. 
W/29) & (Bet W/30), photocopy of letter dated 9-10-2002 
and 12-10-2006 (Ext. W/31 & W/32 respectively), 
photocopy of payment sheet of Bonus (Ext. W/3 3), 
photocopy of payment of Festival Advance (Ext. W/34), 
photocopy of letter dated 25-2-2002 (Ext W/3 5) and the 
photocopies of payment vouchers (Exts. W/3 6 & W/37). 

6. Coming to the point of maintainability of 
reference I find that according to the management daily 
wagers do not come within the purview of service regulation 
of Bank and they are not ‘workman’ as defined under 
Section2 (S) of the ‘Act’ and the workman is not a member 
of any union and the dispute raised is not an industrial 
dispute as defined under Section 2 (K) of'the Act’ and as 
such die reference itself is bad in law and is not maintainable. 
The definition of‘workman’ as laid down under Section 2 
(S) of the Act reads as follows: 

“Workmen” meana any person (including any 
apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
employment be express or implied, and for the purpose of 
any proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed. 


discharged or retrenched in connection with or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, but does 
not include any such person— 

(i) who is subject to the Air Force Act, 1950 (45 of 
1950), or the Army Act, 1950 (46 of 1950), or the Navy Act, 
1957 (62 of 1957); of 

(ii) who is employed in the police service or as an 
officer or other employee or a prison; or 

(iii) who, is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six hundred rupees 
per mensem or exercise, either by the nature of the duties 
attached to the exercise, either by the nature of the duties 
attached to the office or by reason of the powers vested in 
him functions mainly of a managerial nature. 

Under the circumstances there is no doubt that 
Yogendra Paswan is a workman as defined in the above 
noted provision of law. There is no dispute on the point 
that the workman is/was not a member of any union. Section 
36 of die Act which deals with the Representation of parties 
reads as follows: 

36. Representation of parties :— (1) A workman 
who is a party to a dispute shall be entitled to be represented 
in any proceeding under this act by— 

(a) (any member of the executive or other office 
bearer) of a registered trade union of which he is a 
member, 

(b) (any member of the executive or other office 
bearer) of a federation of trade unions to which the trade 
union referred to in clause (a) is affiliated; 

(c) where the worker is not a member of any trade 
union, by (any member of the executive or other office 
bearer) of any trade union connected with, or by any other 
workman employed in, the industry in which the worker is 
employed and authorised in such manner as may be 
prescribed. 

This workman though is not a member of any union 
he is represented by the Office-bearer of the trade union 
connected with the industry in which the workman was 
employed. Section 2 (K) of the Act defines ‘industrial 
dispute’ as follows :- 

“Industrial dispute” means any dispute or 
difference between employers and employers, or 
between employers and workmen, or between 
workmen and workmen, which is connected with the 
employment or non-employment or the terms of 
employment or with the conditions of labour, of any 
person 

Keeping in view the discussions made above I find 
and hold that the dispute between the management and 
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the workman is an industrial dispute and the reference made 
for adjudication is maintainable in law. Point No. (i) is 

decided accordingly. 

' I 

Point No.(ii): 

7. At the very outset I would like to mention that the 
fafts of this case are almost admitted From the oral evidence 
ofM.W.lland W.W.l and also from the pleadings of the 
parties it Is admitted that workman worked in Sultanganj 
Branch under Bhagalpur-Banka Kshetriya Gramm Bank from 
14f 12-195f4 till 15-9-2006 he was removed from the service 
oni 16-9-2006. It is a fact that he was not given any formal 
appointment letter. The workman (W.W. 1) has stated and 
it pas not (been controverted by the management witness 
thit he worked from 9 A.M. to 5 P.M. every day on daily 
wages and i the payment of wages was made through Debit 
Vouchers mostly on monthly basis. The workman has filed 
the documents in support of the same which need not 
require de ailed discussion in view of the admitted facts. It 
is also admitted fact that the three rural regional Banks 
namely Bhagalpur-Banka Kshetriya Gramin Bank, Munger; 
Kshetriya Gramin Bank and Begusarai Kshetriya Gramin 
Baltic wer$ amalgamated in 2005 and was renamed Bihar 
Kshetriya Gramin Bank with its headquarter at Munger. 
Thb workplan has stated that he was paid Bonus and 
Festival advance and the Festival advance was recovered 
from him ifi instalments. The workman has filed documents 
in support bf the same and M. W. 1 in his cross-examination 
has.also admitted the said fact. M. W. I has further admitted 
thajt the I^oard of Directors revised the wages of the 
workman from time to time which is also supported from 
Ext.W/1. Thus it is admitted fact that the workman put in 
mope than 240 days continuous service every year for about 
12 jTwelvi) years. There is no dispute on the point that the 
workman vyas removed from service on 16-9-2006 without 
any notice,(notice pay or compensation by the management 
Th$ workman raised industrial dispute but he was not 
reinstated, pection 2(oo) defines retrenchment as follows.- 

“reti|enchment” means the termination by the 
employer bf the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action, but does not include- 

(a) ! voluntary retirement of the workman; or 


(b) retirement of the workmen on reaching the age 
of superannuation if the contract of employment between 
the employer and the workmen concerned contains a 
stipulation in that behalf; or 

(bb) termination the service of the workmen as a 
resqlt of thje non-renewal of the contract of employment 
between thp employer and the workman concerned on its 
expiry or bf such contract being terminated under a 
stipulation |n that behlaf contained therein; or 


(c) termination of the service of a workman on the 
ground of qontinued ill health; 


Under the circumstances I find that the termination 
of the services of the workman wag retrenchment as defined 
in Section 2 (oo) of the Act The retirement was done without 
complying the provisions of Section 25F of the Act which 
within no stretch of imagination can be said to be legal and 
justified. Under the circumstances I find and hold that the 
action of the management of Bihar Kshetriya Gramin Bank 
in terminating the service of Sri Ybgendra Paswan without 
complying Section 25F of the Act and not reinstating in 
service is illegal and unjustified. Point No. (ii) is accordingly 
decided. 


Point No. (iii): 


8. It is an admitted fact;that the workman was 
engaged on daily wages by thi management and the 
workman worked for nearly twelve years as sweeper-cum- 
messenger. It is also admitted fact that there was no 
advertisement, no examination fbr selection were taken 
meaning thereby the procedures Of appointment were not 
followed in taking the workman ih employment. It is well 
settled principle of law that no direction for regularisation 
of services of such workman can be issued. Moreover 
regularisation is essentially the wprk of management and 
not of the tribunal. Under the circumstances this Tribunal 
can not hold as to whether the actibn of the management in 
not regularising the services of the workman was illegal or 
unjustified. On behalf of the workman para 4.410 ofNational 
Industrial Tribunal for Regional Rural Banks has been 
referred in support of regularization. But as already 
mentioned above this tribunal cannot pass an order on the 
point or regularisation. This point is accordingly decided. 

Point No. (iv): 


9. It has already been heldi above that the action of 
the management of Bihar Ksheitriya Gramin Bank in 
terminating the services of the workman without complying 
the provisions of Section 25F of ;‘the Act’ is illegal and 
unjustified. It has also been held that no order on the point 
of regularisation of his services'can be passed by this 
tribunal. The workman has served for nearly twelve years 
and is in the midstream of his life. Under these 
circumstances I find and hold that the workman deserves 
to be reinstated with back wages. This point is decided 
accordingly. 


10. In the result I find and hold that the action of 
the management of Bihar Kshetriya Gramin Bank, Munger 
in terminating the services of Sri Yqgendra Paswan without 
complying the provisions of Section 25F of ‘the Act’ is 
illegal and unjustified and the said workman deserves ta 
be reinstated with back wages @wages last paid. The 
management is directed to comply Within two months from 
the date of publication of the Award. 


11. And this is my Award. 

VASUDEO RAM, Presiding Officer 
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^T.W 323.—3?fej)fe 1947 (1947 
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3Tf*RTR"T r. 2 ^ feft # Tfe (Tfe WIT 48/2008) ^ 
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ITS?! «TT | 

[R. ^T-1201 l/63/2008-3Tl$ 3TR(Rt-II) ] 
Tfe ^TK, STfasFTtf 

New Delhi, the 16th January, 2009 

S.O. 323. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 48/ 
2008) of the Central Government Indus.Tribunal -Cum* 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of Punjab 
National Bank and their workmen, received by the Central 
Government on 16-1-2009. 

[No. 1^12011/63/2008-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, NO. n, 
NEW DELHI 


I.D. No. 48/2008 Date: 5-12-08 

In the matter of dispute between: 


The President, 

Punjab National Bank Workers' Organisation, 

388, Sector -12, Urban Estate, 

Panipat. 

...Workman 


Versus 

The Chairman -cum-Managing Director, 

Punjab National Bank, 

No. 7, Bhikaji Cama Place, 

New Delhi-110066. 

...Management 

AWARD 

The Central Government Ministry of Labour vide 
Order No. L-12011/63/2008-IR(B-II) dated 26-8-2008 has 
referred the following industrial dispute to this Tribunal 
for adjudication; 


“Whether the demands of Punjab National Bank 
Workers Organisation, Panipat of putting branches 
of Gurgaon Distt. of Haryana in Delhi South Zone, 
in violation of the settlement dated 24-12-2002 is just 
and fair. If so to what relief the workmen entitled to 
and from which date?" 

None is present from the side of the workman. The 
workman had not attended the court even on the last date 
of hearing. A/R of the management had stated on the last 
date that the grievance of the workman had already been 
redressed. Workman has not filed even his statement of 
claim till today. It appears that the workman is no longer 
interested in the outcome of this reference. Under these 
circumstances there is no option but to pass a No Dispute 
Award in this case which is passed accordingly. File be 
consigned to record room. 

SATNAM SINGH, Presiding Officer 

16^RZRt,2O09 
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4)^14 7R3FR 16-01-2009 1TTRT 

«TT I 

[R. T^f-12012/49/200l-3TTf 3TR(*ft-II)] 

^rr, ih^F arftrenfl' 

New Delhi, the 16th January, 2009 

S.O. 324. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/81/ 
2001) of the Central Government Indus.Tribunal -Cum Labour 
Court No 2, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the management of 
Dy.Genl.Manager(P), Union Bank of India, Central and their 
workmen, received by the Central Government on 16-1-2009. 

[No. M2012/49/2001-IR(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAL 

Present : A. A. LAD, Presiding Officer 
Reference No. CGIT-2/81 of 2001 
Employers in Relation to the Management of 
Union Bank of India 
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The Deputy General Manager (P), 

Union Bink of India, 

Cfentral Office, 

Vidhan Sjabha Marg, 

Nlariman Point, 

Mumbai 400021. 

AND 

Their Workmen 

Shri Ramjchandra B. Bhagat, 

S^hayadri Nagar No. 1, 

Chawl Nq.l/B, Room No. 2, 

Npar Birla College, 

Kklyan(W), 

Djstt. Th4ne (MS). 

APPEARANCES 

For the Employer: Mr. A.K. Jalisatgi, Advocate. 

For the Workmen: Mr. K.S. Kalappura, Advocate. 
Mumbai, dated 17th November, 2008 
AWARD 

1. The Government of India, Ministry of Labour, by 
itsOrder No.L-12012/49/2001-IR(R- II)] dated 18/22-06-2001 
in exercisje of the powers conferred by clause (d) of sub¬ 
section (If) and sub-section 2(A) of Section 10 of the In¬ 
dustrial Dispute Act, 1947 have referred the following dis¬ 
pute to thjs Tribunal for adjudication:— 

"Whether the action of the Management of Union 
Bahk of India, Mumbai by dismissing Shri 
Rarfichandra B. Bhagat from the service of the Bank 
vidd order dated 14-5-1999 is justified and proper? If 
notjthen what relief the workman is entitled to?" 

2. To support the subject matter referred in the refer¬ 
ence, clairp. statement is filed by the second party workman 
at Ex-7 which was reply by first party Ex-9. Issues were 
framed at fix-12. Part-I award was passed holding enquiry 
fair and proper and findings not perverse by order dated 
1046-2003* I 

3. Thereafter reference was posted for evidence of 
workman to justify how reference is maintainable and how 
prayer cart be granted. 

4. Though number of opportunity was given to 
second pasty workman from 10-6-2003 i.e. date of passing 
of Part-1 award, no affidavit was filed in support of demand 
made in thfc claim statement. It reveals that, he is not inter¬ 
ested in the demand which is sent for adjudication. So I 
conclude that, in this premises, I do not feel it necessary to 
keep alive jthe reference. Hence the order: 

ORDER 

Reference is disposed of 
for want of prosecution. 

Date: 17-11-2008 

A. A. LAD, Presiding Officer 


16 2009 

W.3TT. 325. —sftetfTO fern 37fafWT, 1947 (1947 
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$ w (tk 4 -xm 2/65/2007) ^ y<fnfvid 

%, ^ ^ 16-1-2009 «TTI 

[Tf. ^f-12012/79/2004-3Hf 3TR(^t-II)] 

New Delhi, the 16th January, 2009 

S.O. 325. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2/65/ 
2007) of the Central Government litdus.Tribunal-Cum-Labour 
Court Mumbai as shown in the Annexure, in the Industrial 
Dispute between the management of Bank of India, and 
their workmen, received by the Central Government on 16- 
1-2009. 

[No. L-12012/79/2004-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 

INDUSTRIAL TRIBUNAL NO. II, MUMBAL 

Present : A. A. LAD, Presiding Officer 
Reference No. CGIT-2/65 of2007 

Employers in Relation to the Management of 
Bank of India 


The General Manager (HR), 

Bank of India, Head Offfice, 

Star House, C-5, G-Block, 

Bandra Kurla Complex, 

Bandra (East), Mumbai 400051. 

.. .First Party 

And j 

Their Workmen 

Shri Rama Rao Hitali, f 

Plot No. 10, Sagar, Nrupung Nagar, 

Biddapur colony. Via Hirapur, 

Gulbarga585 103. 

.. .Second Party 

APPEARANCES 
For the Employer: In Person. 

For the Workmen : Absent. 
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Date of Passing of Award: 20th November, 2008 
AWARD 

The matrix of die facts as culled out from the 
proceedings are as under: 

2. The Government of India, Ministry of Labour, New 
Delhi, by its Order No.L-12012/79/2004-IR(B-II) dated 13th 
December, 2007 in exercise of the powers conferred by 
clause (d) of sub-section(l) and subsection 2(A) of Sec¬ 
tion 10 of the Industrial Disputes Act, 1947 have 
referred the following dispute to this Tribunal for 
adjudication: 

"Whether die action of the management of Bank of 
India in dismissing Shri Rama Rao Hitali, Clerk, Akluj 
Branch, District Sholapur w.e.f. 10-10-1997 on the 
alleged charges of misconduct levelled against him 
vide chargesheet dated 4-2-1997 is legal and justi¬ 
fied? If not, what relief die concerned workman is 
entitled to?” 

2) In pursuance to die reference, though notice was 
served on die 2nd Party vide Exhihit 6 nobody appeared in 
die reference and the file Claim Statement in support of the 
subject matter referred in die Schedule of the Reference. 
Therefore, one has to conculde that, the 2nd Party is not 
interested m the Reference and pursuing the demand Hence, 
1 pass the following order: 

ORDER 

Reference is disposed off 
for want of prosecution. 

A A LAD, Presiding Officer 

Bombay, 

20th November, 2008 

16 VF#, 2009 

**T.31T326.— cfl silft re fam 1947 (1947 
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dfalP l * ^ W (wf WIT 2/83/2003 ) 

^ t, Tfcfa TOTR Wt 16-01-2009 ^ 

till 

[■R T^T-12011 /61/2003 31K(4Ml) ] 

New Delhi, the 16th January, 2009 

S.O. 326.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby puhlishes die award (Ref No.2/83/ 


2003) of the Central Government Industrial Tribunal-cum 
Labour Court No. 2, Mumbai as shown in the Annexure, in 
the Industrial Dispute between the management of Bank of 
Baroda, and their workmen, received by the Central 
Government on 16-1-2009. 

[No. L-12011/61/2003-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAL 

PRESENT 

A.A. LAD, Presiding Officer 
Reference No. CGIT-2/38 of2003 
Employers in Relation to the Management ofBank of Baroda 

The Deputy General Manager 
Bank of Baroda, Regional Office 
Mumbai Metro South Region 
3, Wale hand Hiiachand Marg 
Ballard Pier 
Mumbai400 038 

And 

Their Workmen 

The Working President 
Bank of Baroda Karmachari Sena 
37, Ganesh Bhavan 
Noon Baba Dargah Road 
Near Makhmali Talao 
Thane 400601. 

APPEARANCES 

For the Employer : Mr. L. L. DSouza, 

Representative 

For die Workmen : Mr. J. H. Sawant, Advocate. 

Mumbai, dated 27th October, 2008. 

AWARD Part-H 

1. The Government of India, Ministry of Labour, by 
its Order No. H201 l/61/2003-IR(B-II)dated24-6-2003/I8- 
7-2003 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication:- 

“Whether the action of die Management ofBank of 
Baroda, Regional Office, Mumbai Metro South Region, 
Mumbai to impose die punishment of reduction by two 
stages in die scale of pay in respect of Shri D. G. Sawant is 
justified? If not, what relief die workman, Shri D. G. Sawant 
is entitled to ?” 

2. To substantiate die subject matter referred in the 
schedule, second patty Union filed Statement of claim at 
Ex-7 in support of it wherein it contends that, concerned 
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workman SHri Dilip G. Sa want Joined first party on 11th 
Mardh, 1981 as a Cashier-cum-Clerk at Princess Street 
Branph. Then he was shifted to Zaveri Bazar Branch in the 
year 1987 and then to Colaba Branch in 1992. He also worked 
with its International Business Branch from 1999 as a 
Computer Operator in the said Branch till June 2003. 

3. By letter dated 20th March, 1992, notice was given 
to thq concerhed workman by first party regarding shortage 
of cajsh of Rs. 10,000 on 17th March, 1992 and he was 
advised to reply the said notice regarding cash shortage 
of Rsl 10,000 during the relevant time. Though notice was 
giveij, withcjut waiting for the reply of the second party 
workpian, it] suspended second party workman pending 
disciplinary proceedings by order dated 21st March, 1992. 
Condemed Workman submitted his explanation on 23rd 
March, 1993 and brought the circumstances and facts in 
whicji the apove referred cash shortage of Rs. 10,000 
occurred. Then it was brought to the notice of the first 
party that, after noting the cash shrotage of Rs. 10,000 
enquiry was jmade with the customers who withdrew the 
amount during that period and one party came forward and 
returned the jsaid cash of Rs. 10,000 and it was credited 
with pie firstjparty on 17th March, 1992 itself. Even entry 
was ipade to that effect in the account for its “Silver entry” 
of Rp. 10,000. Since amount was recovered which was 
shortiin the transactions on 17th March, 1992, question 
does pot arhie to issue notice to the concerned workman 
and sbek explanation from him and proceed against him. 
Still first party issued charge sheet and decided to proceed 
against concerned workman. The enquiry was conducted 
which was not fair and proper. In fact there was no evidence 
before the Inquiry Officer to proceed against the concerned 
workman. N<ft a single witness was examined by the first 
party jto establish the charges levelled against concerned 
workman. Tfte finding was given by the Inquiry Officer on 
the bpsis of tjhe documents only. In fact after depositing 
Rs.IOjOOO thej cash shortage, which was the subject matter 
of thej enquirk, question does not arise to proceed against 
the concerned workman. Still Inquiry Officer observed that, 
concerned Workman was negligent in his duties and 
exonerated pirn from other charges like charge of 
misappropriation, charge of doing act of disorderly, 
righteous arid indecent behaviour, charge of willful 
insubordination and disobedience, charge of unpunctual 
and iitregulail attendance and charge of failing to show 
proper consideration, courtesy and attention towards 
customers of the Bank and unsatisfactory behaviour 
levelled agairjst him. In fact there was no negligence of the 
concerned workman as observed by the Inquiry Officer of 
whichj reduce^ two stages in the pay scale as a punishment 
for the said pitoved charge is imposed. It is submitted that, 
the action taken by the first party against the concerned 
workman of deducing two stages in the pay scale is illegal 
and unjustified and needs to be quashed and set aside 
with directions to the first party to upgrade the concerned 


workman and pay him the arrears with 12% interest from 
the date of his reduction in rank. 

4. This prayer is disputed by the first party by filing 
reply at Ex-9 contending that, charge; of shortage of amount 
was an admitted position. It is a matter of record that, there 
was cash shortage of Rs. 10,000 in the transaction on 17th 
March, 1992 when concerned workman worked as Cashier 
with first party at Zaveri Bazar Branch. The evidence was 
before the Inquiry Officer who conducted enquiry on the 
charges leveled against concerned (workman, regarding 
cash shortage during tenure of the concerned workman of 
Rs. 10,000. It was also brought on record that, the concerned 
party suo-motu appeared before the first party and 
deposited Rs. 10,000 which was oVer-payment made by 
the concerned workman on 17th Mkrch, 1992. It reveals 
that, due to negligence of the concerned workman, cash 
shortageofRs-10,000 occurred on lt7thMarch, 1992.The 
enquiry was fair and proper. Inquiry; Officer was not bias. 
He considered evidence placed before him and observed 
only negligence with regard to the concerned workman 
and exonerated him from other charges levelled against 
him. If at all Inquiry Officer is bias, he might have observed 
all charges proved against the concerned workman without 
evidence. In the instant case, it did not happen like that. 
Inquiry Officer went through the evidence placed before 
him by the first party in the form of documents, gave full 
opportunity to both. When first party demanded time from 
Inquiry Officer to produce witnesses he did not give it and 
proceeded impartially without showing any favour to the 
first party, though he was appointed by it as Inquiry Officer. 
Finding given by the Inquiry Officer bowhere reveals that, 
he was bias and protecting the first pfcrty. On the contrary, 
holding concerned workman guilty of hegligence only, itself 
reveals that, Inquiry Officer was impartial and has observed 
said observations solely relying on the evidence placed 
before him. So it is submitted that, enquiry was fair and 
proper. It is also claimed that, findingsiof the Inquiry Officer 
are not perverse. 

5. In view of the above pleadings issues were framed 
at Ex-16. Out of them issue No 1 & :2 which were on the 
point of enquiry and findings were deicided inPart-I award 
dated 11-7-2006. 

6. Now issue regarding decision taken by first party 
of reducing two stages in the pay scale is either justifiable 
or not and what relief second party;is entitled are taken 
now for consideration which are answered as follows : 

Issues Findings 

3. Whether action taken by the 
first party of reducing 2 stages 
in the pay scale of second 

party is justifiable? Yes 

4. Is second party entitled for 

relief sought? No 

5. What order? As per order below. 
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Reasons 

Reasons Issues no. 3 & 4: 

7. The Part-I award dated 11-07-2006 in which enquiry 
was observed fair and proper and findings not perverse 
appears not challenged by second party workman. 

8. On the point of justification of action, workman 
filed another affidavit at Ex-20 in lieu of examination-of- 
chief mentioning number of other instances where such 
events happened but no action was taken and claimed that 
the action taken by management against him in 
discriminating workman requires to set aside. He states 
that, branch official has tampered the muster illegally. He 
informed the Assistant General Manager as to how Chief 
Manager of Zhaveri Branch has fabricated case against 
him still no action was taken against them by the Assistant 
General Manager. He further states that, Mrs J. Doshi who 
worked with him was also responsible for the so called 
incident but she was not questioned. Same thing happened 
with Mr.S.G.Bokade and Mrs. V.V.Bhole. Even Pradip 
Sawant who wrongly posted cheque of Rs. 2,20,0(M) as 22 
lakhs and it was passed by an officer Kiran Pandya still no 
action was taken. He also quote instance regarding Current 
Account no.26126 of Readers Digest where Kiran Pandey 
was involved. He quoted about the deposit made by M/s. 
United Liner Pvt. Ltd. having Current Account no. 26079 in 
Bank of Baroda, Ballard Estate Branch which was wrongly 
credited to M/s Pankaj Shipping as well as deposit made 
by Mr. N.R.Jain but concerned employee was not 
questioned and punished. He also referred about overdraft 
account no. 31207 of Mrs. Kulsumbee Khan where Bank 
Officer H. S. Shukla was responsible for not closing 
overdraft account and mentioned that said was also ignored 
by the Bank. Like that he mentioned number of other 
instances of other employees saying that, partiality is done 
by Bank since all those were ignored and just he was chosen 
to punish which is a discriminatory action by the 
Management. In the cross examination he states that, he 
was member of Bank of Baroda Karmachari Sena in 2001. 
He further states that he was member of the Bank of Baroda 
Employees Association previously. He admits that notice 
was given of proposed punishment. Even he states that, 
opportunity was given to him to reply the said proposed 
punishment. He states that, appeal was preferred by him 
but it was rejected. He admits that, he has not challenged 
the part-I award where findings of Inquiry Officer was 
observed not perverse and enquiry fair and proper. He 
admits that, he has no evidence to show that, instances 
mentioned by him in para 28 are proved facts. He admits 
that, he has not made written protest regarding decision 
not taken by the Bank about those employees. On that he 
closed evidence by filing purshis Ex-21. Against that, Bank 
chose not to lead any further evidence and filed closing 
purshis at Ex-22. 


9. Written arguments is submitted by second party 
at Ex-23 and list of citations at Ex-24. It was replied by first 
party by filing Written Arguments at Ex-25 with some 
citations. 

10. Now in this round, we were on the point of 
punishment. The award part-I where enquiry was held fair 
and proper and findings of Inquiry Officer not perverse is 
not challenged by the workman. The second party’s 
advocate place reliance on number of other instances to 
show how discriminatory treatment was given to second 
party while convicting him who has served for 25 years. 
Second party is challenging the punishment of reduction 
of two stages in the pay scale. According to him, said 
decision is not correct and is partial one. It is also his case 
that, when number of serious events took place, at the 
hands of other employees like Bhokade and regarding 
clearing cheque of LIC where Mr. Kiran Pandya was 
responsible, but no action was taken. He also refers to 
case of deposit of N.R.Jain and regarding one instance of 
Bank Officer T.D. Jinde and regarding overdraft account 
no.31207 of Ms. K. Khan still no action was taken against 
them and claimed that action taken of reduction of two 
stages in pay scale is not just and proper. Judgement given 
in Union of India V/s. J. Ahmed published in AIR 1979 S.C. 
page 1022 is pointed out by second party’s advocate to 
show what is meaning of 'misconduct’ and what it 
constitute to show that charge levelled against concerned 
workman cannot be called a ‘misconduct’. However facts 
of that case are different than the facts of this case. In die 
present case, second party has not challenged the charges 
saying that it does not cover under the definition of 
“misconduct”. Judgement given in Gujarat Road Transport 
Coip. V/s. V. S. Chauhan published in 2006IICLR 545 is 
shown by the second party’s advocate to show what is 
‘misconduct’ and what punishment is proportionate to the 
said misconduct However facts of that case are different 
than what is at hand. So I do not find it necessary to discuss 
that judgement to give relief to this person. Judgement 
given in InspectorPremchand V/s. Government of NCT of 
Delhi published in 2007 (114) FLR 982 which is on the point 
of punishment. However that is also on different point and 
does not attract to the case of the second party. Whereas 
first party’s advocate submit that when, findings given by 
the Inquiry Officer is maintained by the Tribunal while 
passing part-1 award and which is not challenged in that 
case, there is little scope for the Court to interfere in the 
decision of disciplinary authority and it is prayed that, it is 
advisable not to disturb the punishment. For that, he place 
reliance on the decision given in General Secretary, South 
India Cashew Nut Factories workers Union V/s. M.D. Kerala 
State Cashew Nut Development Corporation Ltd. & Ors. 
published in 2008-n CLR 959. He pointed out Judgement of 
Regional Manager, U.P.S.R.T.C. Etawah V/s. Hoti Lai 
published in 2003-1 CLR712 where Apex Court observed 
that in case of misconduct, where person deals with public 





620 


•P*c 


ipurii 


monet or is 
fiducijirycaj 
place blianc4 
case Tjourist 
publis led in 
merely becau^ 
of thei n is 
also n ferred 
case of Unii 
Admi listratiy 
obser red thai 
go see t-free n n 
were: lot pro 
Branc h it doi 
the charges 
decision 
V/s. C riental 


On 


given 


THE GAZETTE OF INDIA: FEBRUARY 7, 2009/MAGHA18,1930 


[Part II— Sec. 3(ii)] 


engaged in financial transactions or acts in a 
ity has to be dealt with iron hands. He also 
on decision given Bombay High Court in 
otel Vis. Balaram Shripati Ramble and Anr. 
2001 LLR 40 where it was observed that, 
e other workmen were not punished but one 
ished, does not amount to victimisation. He 
^o decision given by Madras High Court in 
of India & ors. V/s. Registrar, Central 
e Tribunal, Chennai & anr. where it was 
person who is guilty cannot be allowed to 
erely because some others who where guilty 
Reeded against. Though there was no loss to 
s not mean that such act invite to consider 
[eniently and for that he place reliance on 
by Apex Court in case of Suresh Pathrella 
£ank published in 2007 (1) LLN 780. 

jll. Here charge of misconduct was level against 
seconjd party (which was proved. On the contrary instead 


of taking severe action of removal, order of reduction of 
two stage in the scale of pay was the punishment given. 
On that enquiry was conducted. Findings was given by 
Inquiry Officer and concerned workman was observed 
guilty. When he found guilty, punishment is given of 
stoppage of two stages in pay scale is justified and cannot 
be treated as a severe punishment. 

12. Considering the position ahd facts of this case, I 
conclude that, there is no scope ini the case of second 
party that, discrimination is done against him and the 
punishment given is harsh. So I answer these issues to 
that effect and passes the following order: 

ORDER 

The reference is rejected with no order as to cost. 

Date: 27-10-2008 

A. A. LAjD, Presiding Officer 
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